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Perspective on base rate percentage adjustments from major settlements Wage Data for November 2000 


Major collective bargaining settlements reached 
| in November 2000 provided base-rate wage 
met WAGES | increases averaging 3.1 per cent annually over 

| the contract-term, up from the 2.7 figure in the 
previous month and the 2.2 per cent average for 
1999 as a whole. Base-rate wage increases for 
| _ settlements reached this year to date (January to 
OCT. November 2000 inclusively) averaged 2.4 per 
F cent. 


ee The November 2000 results are based on areview 

| of the 19 settlements reached in the period, with 
acoverage of 34,430 employees. When the parties 
to the November 2000 settlements previously 
negotiated (with contract durations averaging 31 
months), the resulting wage adjustments averaged 
1.2 per cent, compared to the 3.1 per cent in their 
current round of settlements. 


Annual Data 
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Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 
Private-sector wage adjustments for 


(PRIVATE SECTOR 5,420 employees in 6 settlements averaged 
3.3 per cent. Wage increases in this sector ranged 
from a wage freeze for 760 employees with Hub 
Meat Packers in New Brunswick to a high of 4.9 
per cent for 2,480 employees with Entourage 
Technology Solutions Inc. in Quebec and Ontario. 
In the public sector, wage increases for 
29,010 employees in 13 agreements averaged 
3.0 per cent. Wage increases in this sector ranged 
from alow of 1.2 percent for 600 office employees 
with the Kawartha Pine Ridge School Board in 
Ontario to a high of 5.1 per cent for 1,650 casino 
a employees with the Manitoba Lotteries 
Base rate percentage adjustments from major settlements, Corporation. 

by region / jurisdiction 


SEPTEMBER OCTOBER NOVEMBER 


On a_ regional/jurisdictional basis, the largest 


ae concentration of employees was in Ontario, with 
11,630 workers (34% of total) in 7 agreements 
ue le eh obtaining wage increases averaging 2.8 per cent. 


In the Prairie provinces, 8,930 employees in 5 
agreements average wage increases of 3.5 percent. 
In New Brunswick, 6,060 employees in 2 
agreements obtained increases averaging 3.3 per 
cent. In B.C., 4,910 employees in 2 settlements 
averaged 2.3 per cent and in Quebec, 2,400 
employees in 2 agreements averaged wage gains 
of 3.6 per cent. In the Federal jurisdiction, 500 
employees in a single agreement (Waterfront 
Foremen Employers' Assn.) received a wage 
increase of 2.3 per cent. 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 


Le Bulletin existe également en francais. 


Canada 
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On an industry basis, the largest proportion of 
employees was in the services sector, providing 
19,330 employees (56% of all employees) with 
average annual wage increases of 3.2 per cent. 
The largest average wage increase was in 
transportation, communication and utilities; 
4 agreements provided 5,280 employees with 
wage gains averaging 3.7 per cent. All remaining 
industry divisions were below the month's 3.1 
percent average. In public administration, 2 
agreements provided 6,090 employees with 
wage increases averaging 2.6 per cent. In trade 
and finance, a single agreement provided 1,290 
employees with an average annual wage increase 
of 2.5 per cent.In manufacturing, 3 agreements 
provided 2,440 employees with the lowest 
average wage increases, at 1.8 per cent. There 
were no major settlements in primary industries 
and construction. 


The majority of employees (79.7%) in November 
received wage increases in the 2.0 to 3.9 per cent 
range. Within this range, 46.8% of employees 
recorded wage increases of 2-2.9 per cent and 
32.9% of employees obtained increases of 3-3.9 
per cent. Moreover, 2.2% of employees had a 
wage freeze and 3.5% of workers received 
increases ranging from 1.0 to 1.9 per cent. Less 
than 15% of employees received wage increases 
greater than 4.0 per cent. 


The distribution of settlements and employees by 
region/jurisdiction is shown in the table below and 
the accompanying chart. 


Agreements Employees 


Atlantic provinces 2 6,060 
Quebec 2 2,400 
Ontario 7 11,630 
Prairie provinces S 8,930 
B.C. 2 4,910 
Federal 1 500 


Base rate percentage adjustments from major settlements, 


by industry 


Primary Manuf. Constr. ''" 
Industries Utilities 


(7 NOVEMBER 2000 


YEAR-TO-DATE 2000 


Transp. & Trade & 


Finance 


Public 
Admin. 


Services 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


(7) NOVEMBER 2000 


YEAR-TO-DATE 
2000 


Percentage distribution of employees in major settlements, 


by region/jurisdiction 


Federal (1.5%) 
Atlantic (17.6%) 


Quebec (7.0%) 


Ontario (33.8%) 


Prairies (25.9%) 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 


Industry and No. of 
Employer empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Manufacturing (3 agreements) 

Aventis Pasteur Limited, plant and maintenance employees, 
Metropolitan Toronto, Ont. 

Hub Meat Packers Ltd., processing employees, Moncton, N.B. 
Maple Lodge Farms Ltd., production, Norval, Ont. 


Transportation, Communication 

and Other Utilities ( 4 agreements) 

Entourage Solutions Technologiques Inc., 

technical employees, province-wide, Que. 

Entourage Technology Solutions Inc., 

technical employees, province-wide, Ont. 

Manitoba Hydro-Electric Board, 

service and maintenance employees, province-wide, Man. 
Waterfront Foremen Employers Association, 

foremen, Vancouver, B.C. 


Trade-Finance ( 1 agreement) 
Société des alcools du Québec, 
office and clerical employees, province-wide, Que. 


Community, Business & 

Personal Services ( 9 agreements) 19,330 
Board of School Trustees of the Edmonton Catholic Reg. Div. No 40, 
elementary and secondary teachers, Edmonton, Alta. 1,830 
Government of New Brunswick, nurses, province-wide, N.B. 5,300 
Kawartha Pine Ridge District School Board, office and 

clerical employees, Peterborough, Ont. 1,200 
Limestone Dist. School Board, elementary teachers, Kingston, Ont. 780 
Limestone Dist. School Board, secondary teachers, Kingston, Ont. 600 
Manitoba Lotteries Corporation, casino employees, Winnipeg, Man. 1,650 
Ont. Council of Regents for Colleges of Applied Arts & Technology, 
support employees, province-wide, Ont. 6,000 
University of Saskatchewan, professors, Saskatoon, Sask. 900 
Vancouver Public Library Board, librarians, Vancouver, B.C. 1,070 


Public Administration ( 2 agreements) 6,090 
City of Edmonton, inside employees, Edmonton, Alta. 2,250 
City of Vancouver, inside employees, Vancouver, B.C. 3,840 


Agreements with COLA (1 agreement) 900 
Agreements without COLA (18 agreements) 33,530 
All agreements (19 agreements) 34,430 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 
dd/mm/yy 


30/09/03 
14/10/02 
12/10/03 


30/09/04 
30/09/04 
21/05/03 


31/12/02 


31/12/02 


31/08/01 
31/12/03 


31/08/02 
31/08/01 
31/08/01 
30/09/03 


31/08/03 
30/06/01 
31/12/02 


28/12/02 
31/12/02 
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“January to November data 


= 


THE WAGE SETTLEMENTS BULLETIN 


All Industries/Jurisdictions 
Average Annual Adjustment 


Non-COLA 
COLA 


First Year Adjustment 


Non-COLA 
COLA 


Industries 


Primary Industries 
Manufacturing 
Construction 


Transp. & Communication 


Trade-Finance 
Services 
Public Administration 


Jurisdictions 


Newfoundland 
Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


January 2001 


Data for the current month are preliminary. 
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2000 


INO 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


( most RECENT SETTLEMENTS 


Employer 


Union 


eGovernment of Quebec 
eMontreal Urban Community 
eAlcan 

eGovernment of N.W.T. 


Quebec Provincial Police Association 


MUC Police Assn. 
various unions 
PSAC 


CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
eVIA 
Cape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eSydney Steel 
eCity of Toronto 
eGovernment of Saskatchewan 


eHealth Employers Assn. of B.C. 


Private Sector 

eCN Rail 

eCP Rail 

eFalconbridge 

ePipe Line Contractors’ Association 
eNAV CANADA 

eMotor Coach Industries (Man.) 
eTELUS 

eCouncil of Marine Carriers (2 agts.) 


Status* : 


ARB arbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO conciliation 


Union 


various unions 


PSAC and PIPS 

PIPS & PSAC 

various unions 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Steelworkers 
Firefighters 

SGEU 

B.C. Nurses’ Union 


various unions 
various unions 
CAW 

various unions 
IBEW 
Machinists 
TWU 
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Number of employees 
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Settlement 
month 


4,420 
4,160 
4,280 
2,520 


Dec. 00 
Dec. 00 
Dec. 00 
Dec. 00 


Number of 
employees 


120,630 


42,020 
4,330 
2,930 
1,200 
1,160 
5,700 

ns’ 
3,000 
9,500 
26,000 


10,910 
6,800 
1,430 
4,300 

950 
1,620 
14,800 


Merchant Service Guild & Longshoremen 1,150 


Expiry 


Status* month 


B/CO/TENT Nov.99/Jan.01 


(1st) / Oct. 00 
Sep.00 

Dec. 00 

Dec. 98 

Oct. 99 

Mar. 00 

Oct. 99 
various 
Sept. 00 
Mar. 01 


mediation 


mediation after work stoppage 


PMB 
TENT 


post-arbitration bargaining WS 
post-conciliation bargaining 


post-mediation bargaining 
tentative agreement 
work stoppage 
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UPCOMING KEY NEGOTIATIONS 

Employer Union Number of employees Expiry month 
eQuebec Cartier Mining Steelworkers 27100 Feb. 01 
eCity of Montreal CUPE 1,600 Feb. 01 
eGeneral Electric (Ont.) CEP 700 Feb. 01 
eFord Electronics IAMAW 1,500 Jan. 01 
eToronto Hydro CUPE 1,600 Jan. 01 


EXPLANATORYNOTES 


Sources: The information on collective bargaining and wage settlements 
inthis bulletin is produced by the Workplace Information Directorate. Data 
for the Consumer Price Index are from Statistics Canada's The Consumer 
Price Index (Cat. 62-001), and for Average Weekly Earnings from 
Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
inallindustries and jurisdictions across Canada. The Directorate monitors 
1,220 such agreements for 2,636,000 employees. The employee coverage 
represents approximately 55 per cent of the unionized workforce and 20 
per cent of non-agricultural paid employment. 


For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 
Internet: htto-:/labour.hrdc-drhc.gc.ca 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates over the term of 
the agreement in settlements negotiated during the period shown. The 
average is obtained by weighting individual settlements by the number of 
employees affected. The adjustments include estimated cost-of-living 
allowance (COLA) payments calculated at a projected 2.0 percentinflation 
rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2000. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 
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Conversion to a Modified NAICS 1997 
(North American Industry Classification System) 


The Workplace Information Directorate (WID) will 
be converting its definition of industrial structure 
from Statistic Canada’s 1971 Standard Industrial 
Classification (SIC) system to the North American 
Industry Classification System (NAICS). NAICS is 
a classification system developed by the statistical 
agencies of Canada, Mexico and the United States 
to provide common definitions on the industrial 
structure of the three economies. 


The former Labour SIC system contained 7 large 
industry sector divisions, defined by a three digit 
code. The new NAICS consists of 20 sectors, 99 
subsectors, 321 industry groups, 734 industries and 
921 national industries defined by a code reflected 
in two to six-digit levels. For analytical purposes, 
the Workplace Information Directorate (WID) 
determined there were far too many industry 


sectors within the NAICS structure to report its 
data. Using the NAICS framework, the 20 larger 
sectors were regrouped into 11 large industry 
sectors. All publications in WID, will report and 
publish data using the following restructured 11 
industry divisions devised within the framework of 
the North American Industry Classification System 
(see following page). Statistical data can be made 
available under the old SIC system by special 
request to the Client Services section of the 
Workplace Information Directorate. The same 
information can also be compiled and re-sorted 
under the original NAICS structure. 


The new industry format in the wage data series 
will commence with the January 2001 data to be 
published in March 2001. 


A. Current Industry Sectors Using the SIC system (1971) 


1. (031-099) Primary Industries 

2 a 1002399) Manufacturing 

3. (400 - 499) Construction 

4. (500-599) Transportation, Communication and Other Utilities 
5. (600-799) Trade and Finance 

6. (800 - 899) Community, Business and Personal Services 

7. (900-999) Public Administation 
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B. Industry Sectors Under NAICS (1997) 


(North American Industry Classification System, 20 sectors at the two-digit level) 


(11)- Agriculture, forestry, fishing and hunting 

(21) - Mining and Oil and Gas Extraction 

(22) - Utilities (electric power, gas distribution, water supply, sewage...) 
(23) - Construction 

(31 to 33 )- Manufacturing 

(41) - Wholesale Trade 


(44,45)- Retail Trade 


(48,49)- Transportation (postal services, couriers, warehousing and storage) 


(fom yee Information and Cultural Industries (publishing, broadcasting, telecomunications, 
information services) 

(52) - Finance and Insurance 

(53) - Real Estate and Rental and Leasing 

(54) - Professional, Scientific and Technical Services (advertising, translation, vetenary 
SerVICES..) 

(55) - Management of Companies and Enterprises 

(56) - Administrative and Support, Waste Management and Remediation Services (employment 
and travel agencies, security guard services, business support services) 

(61) - Educational Services 

(62) - Health Care and Social Assistance 

(71) - Arts, Entertainment and Recreational Services 

(72) - Accommodation and Food Services 

(81) - Other Services (barber shops, funeral homes, dry cleaning, photo finishing, parking lots) 

(91) - Public Administration (federal, provincial and municipal administration) 


C. NAICS - LABOUR 


(20 NAICS sectors regrouped into 11 new industry sectors) 


(11 +21) 
(22) 

(23) 
(345t033.) 
(41 to 45) 
(48 + 49) 
(51) 

(52 to 56) 
(61 + 62) 
(71 to 81) 
(91) 


eB eae otra 


= 


Primary Industries 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 

Transportation 

Information and Cultural Industries 

Finance, Real Estate, Management Services 

Education, Health and Social Services (predominantly public sector services) 
Accommodation, Food, Recreational Services (predominantly private sector...) 
Public Admininistration 


Human Resources 
Development Canada 
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Workplace 
Information 
Directorate 
1-800-567-6866 
or (819) 997-3117 


ANNUAL REVIEW - 2000 


Major collective bargaining settlements 
reached in the year 2000 provided base- 
rate wage adjustments averaging 2.5 per 
cent annually over the contract-term, an 
increase from the 2.2 per cent average for 
the year 1999. 


The results for the year 2000 are based on 
a review of 357 agreements covering 
1,039,200 employees. 


The average wage adjustment in the year 
2000 was above the average in contracts 
they replaced. When the parties to the 
year 2000 settlements last negotiated, 
the resulting wage adjustments averaged 
only 1.4 per cent, compared to the 2.5 per 
cent adjustment in their year 2000 
contracts. 


Wage increases have risen moderately 
but steadily since the record low 0.3 per 
cent average annual adjustment recorded 
in 1994. The average rose slightly to 0.9 
percent in 1995 and 1996, then to 1.5 per 
cent in 1997, to 1.7 per cent in 1998 and 
tor aper cent 1999°-The 25 per cent 
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ressources humaines Canada 
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Perspective on base rate percentage adjustments from major settlements 
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gain in the year 2000 however, remains 
well below the annual peak of 5.6 per cent 
recorded in 1990. 


Also since 1994, only in 1998 and 1999, 
have average wage adjustments been 
above the year-over-year rise in the 
Consumer Price Index (CPI). Forthe year 
2000, average wage adjustments (2.5 per 
cent), returned to a level below the year- 
over-year rise in the CPI (2.7 per cent). 


Base rate adjustments by public/private sector, in 1994-2000 


PUBLIC SECTOR 


Wy PRIVATE SECTOR 


1994 1995 1996 


1997 


1998 1999 2000 


Le Bulletin est disponible également en francais. 


The last decade has seen an increase in 
contracts of longer duration. Contract- 
duration averaged 35.3 months in the 
year 2000, the second longest in any year 
since the wage-settlements series 
commenced in 1978 ( the longest was in 
1999 at 36.4 months). In 1978, the average 
length of contract duration was 18.9 
months. While longer-duration contracts 
have occurred in both sectors since 1995, 
private-sector settlements have been of 
longer average duration than those in the 
public sector. In the year 2000, public 
sector contract-duration averaged 34 
months compared to 43 months in the 
private sector. 


Public and Private Sectors 
by Jurisdiction 


An overall rise in average wage 
adjustments to 2.5 per cent in the year 
2000 resulted despite the movements in 
opposite directions in the public and 
private sectors. Inthe publicsector, wage 
adjustments averaged 2.5 per cent for 
880,160 employees in 267 settlements , 
an increase from the 1.9 per cent average 
adjustment in that sector in 1999. In the 
private sector, wage adjustments in the 
year 2000 for only 159,040 employees in 


Canada 


\ i UDUCatome 
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90 settlements, averaged 2.3 per cent, 
down from an average of 2.6 per cent in 
1999. Throughout the 1990's, private- 
sector wage gains had remained above 
those in the public sector. 


The majority of major settlements (75%) 
and the largest concentration of 
employees (85%) covered in the year 
2000, were in the public sector. One of the 
largest average annual wage increases in 
the public sector was recorded in Alberta 
at 4.4 per cent (35 agreements covering 
63,870 employees). Excluding the 
Alberta public-sector agreements from 
the wage series, wage adjustments in the 
remaining settlements would average 2.3 
per cent (both public sector and all 
agreements). The Alberta public-sector 
adjustments exerted some upward 
pressure on the public-sector and the 
aggregate wage figures. 


Inthe federal public sector, 23 agreements 
provided 210,460 employees with wage 
increases averaging 2.2 per cent. In 
Quebec, 76 public-sector agreements 
provided 323,740 employees with wage 
increases averaging 2.3 per cent and in 
Ontario 75 public-sector agreements 
provided 175, 140 employees with wage 
gains averaging 2.5 percent. The smallest 
public-sector adjustment was recorded in 
British Columbia at 1.4 per cent (24 
agreements covering 38,370 employees). 
(See the Table B on page 7 which provides 
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Distribution of employees by size of wage adjustment 


2000 


Increase Range 


# of agts. 


% of agts. 


# of empls. % of empls. 


0% 6 
>0%-0.9% 17 
1.0%-1.9% 

2.0%-2.9% 

3.0%-3.9% 

4.0%-4.9% 

5.0%-5.9% 

6.0%-6.9% 

7.0% and over 


All levels 


a perspective on wage gains from major 
collective bargaining settlements in the 
public and private sectors by jurisdiction.) 


In the private sector, agreements ranged 
from a wage freeze in 2 settlements 
(Laurentian Bank and Hub Meat Packers) 
to 5.0 per cent in a single agreement 
(Ontario Sheet Metal and Air Handling 
Group). By province, the largest private- 
sector average wage adjustment was in 
Alberta at 4.8 per cent which resulted 
from a single major agreement (Calgary 
Laboratory Services). The lowest average 
wage adjustment was in New Brunswick 
at 1.4 per cent (6 agreements covering 
3,740 employees). 


Wage Adjustments (%) and Increases in the CPI (%), 1994 to 2000 


The CPI 

Wage Increases 
All Industries 
Public Sector 
Private Sector 


Manufacturing Sector 


100.0 


er, 
4.8 
nile 
57.4 
12.6 
8.4 
2.0 
0.3 
ers 


6,590 
20,750 
82,600 

758,000 
87,370 
51,970 
14,590 1.4 

6,410 0.6 
10,920 ia 


1,039,200 100.0 


0.6 
2.0 
79 
VEL 2) 
8.4 
5.0 


Distribution by Size of Wage Adjustment 


The low incidence of wage freezes and 
wage cuts continued in 2000, where 0.6 
per cent of all employees in the year’s 357 
settlements were subject to wage freezes 
and rollbacks. In contrast, 926,700 
employees in 237 settlements reached in 
1993 were subject to wage freezes and 
wage cuts, constituting two-thirds of all 
employees in the 518 settlements reached 
in that year. 


The vast majority of employees in 2000, 
received increases in the 2.0 to 2.9 per 
centrange (73%); 10.5% of allemployees 
received wage adjustments below 2.0 per 
cent and 16.5 per cent received increases 
of 3.0 per cent and over. 


In comparison, in 1999, a larger 
proportion of employees received wage 
adjustments at the lower end of the wage 
scale (50.7% of all employees received 
wage adjustments below the 2.0 per cent 
level in 1999). Only 24.7% of all 
employees received increases in the 2.0 
to 2.9 per cent range and 24.6% of all 
employees received wage gains of 3.0 per 
cent and over. 


Wage Adjustments by Industry 


On an industry basis, the largest 
concentration of employees was in the 
services sector (47% of all employees); 
this was due to the large number of public 
sector settlements in the education and 
health sub-sectors across the country. 
Wage increases in the services sector 
averaged 2.6 per cent, which was just a 
fraction above the national average. 


The largest average wage increase in the 
year 2000 was in the construction sector, 
at 3.7 per cent. However, this sector had 
relatively few settlements and a low 
coverage of 8,600 employees. The size 
of the average wage adjustment in this 
sector was largely a result of the Ontario 
Sheet Metal and Air Handling Group 
settlement, providing 5,000 workers with 
wage gains of 5.0 per cent. 


In Transportation, Communications 
and other Utilities, wage adjustments in 
2000 averaged 2.5 per cent for 118,430 
employees. The majority of employees 
covered in these settlements (57%) were 
in the Federal jurisdiction; they received 
an average wage adjustment of 2.2 per 
cent. 
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Base rate increases in 2000 settlements, by industry 


Primary 
Industries 


Manuf. Constr. 


were in Ontario with an average 
adjustment of 2.6 per cent, while 21,550 
employees in B.C. received wage 
increases averaging 2.0 per cent and 
15,370 in Quebec received increases 
averaging 2.7 per cent. 


In public administration, 297,560 
employees (29% of all employees) 
received wage adjustments averaging 2.3 
per cent in settlements reached in 2000. 


Transp. & Trade & 
Utilities 


Public 
Admin. 


Services 


Finance 


Wage adjustments in the trade sector in 
2000 averaged 1.6 per cent for 54,120 
employees. The majority (76%) of 
employees covered in these contracts 
were in Ontario. 


The smallest average increase in wage 
adjustments was recorded in primary 
industries at 1.5 per cent. There were 
only 3 settlements in this sector in the 
year 2000, covering 4,870 employees 


Of these, 15 federal public sector (0.5% of all employees). 

Allremaining industry sectorfigureswere agreements accounted for 51% of 

below the national average of 2.5 per employees covered in __ this 

cent. For 66,410 employees in jurisdiction;wage increases for these 

manufacturing, wage adjustments averaged 2.1 per cent. 

averaged 2.4 per cent. Of these, 24,070 

Base rate adjustments by industry - 1998-2000 
1998 1999 2000 

| r 
pussy wage(%) empls. wage(%) empls. wage(%) empls. 
Primary Industnes ile 1,790 2.2 6,710 iss 4,870 
Manufacturing eS. 85,100 3.3 103,920 2.4 66,410 
Construction 2.4 95,970 2.0 97,830 3.7 8,600 
Transp./Comm./Utilites 1.9 83,930 2.4 136,200 2.5 118,430 
Trade & Finance 1.6 26,800 es 18,410 1.6 54,120 
Service Industnes 1.4 377,240 1.8 313,200 2.6 489,210 
Public Administration 1.8 247,800 2a 144,420 2.3 297,560 
All Industnes Uta 918,630 2.2 820,690 ZO 1,039,200 
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Perspective on base rate percentage adjustments from major settlements 


OCT. NOV. 


4th Quarter 


DEC. 


Quarterly 
Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


OCTOBER NOVEMBER 


Base rate percentage adjustments in major settlements, 
by industry 


DECEMBER 2000 


YEAR-TO-DATE 2000 


Services 


Transp. & Trade & 


Primary 


Constr. 
Industries 


Manuf. 


Utilities Finance 


DECEMBER 


Public 
dmin. 


DECEMBER 2000 DATA 


Base-rate wage increases from major collective 
bargaining settlements ratified in December of 
the year 2000, averaged 3.1 per cent annually 
over the contract-term, the same figure as in 
November, but larger than the 2.5 per cent annual 
average in 2000. 


The December results are based on a review of 
only 19 settlements reached in the period, with a 
coverage of 29,620 employees. When the parties 
to these settlements previously negotiated, the 
resulting wage adjustments averaged 1.9 per cent, 
compared to the 3.1 per cent gain in their most 
recent settlements. 


Employee coverage in December was primarily in 
the public sector (85% of all employees). Wage 
adjustments for 25,190 employees in 16 public- 
sector settlements averaged 3.4 per cent; the 
relatively larger increases resulted primarily from 
settlements in the education sector. In the private 
sector, 3 settlements reached in December 
provided wage adjustments averaging 1.6 per 
cent for 4,430 employees. 


On an industry basis, the largest proportion of 
employees was in public administration with 
13,020 employees (44% of all employees) in 6 
agreements; wage increases averaged 2.6 percent. 
The largest increase was recorded in the services 
sector; 7 agreements provided 9,770 employees 
with wage gains averaging 4.7 per cent (6 of which 
are within the education sub-sector). The smallest 
increase was in manufacturing with wage 
increases averaging 0.8 per cent (2 agreements 
covering 2,950 employees). In the transportation, 
communications and utilities sector increases 
averaged 2.7 per cent (2 agreements covering 
2,480 employees) and in the trade sector increases 
averaged 2.2 per cent (2 agreements, 1,400 
employees).The were no settlements in primary 
industries and construction. 


On a regional/jurisdictional basis, wage 
adjustments, and the distribution of settlements 
and employees in December were: 


Wages(%) Agts Empls 
Atlantic provinces 10.4 1 770 
Quebec 2.4 6 13,790 
Ontario 46 2 2,500 
Prairie provinces 3.4 6 7,100 
British Columbia 23 Pe 1,940 
Multi-province 3:2 1 2,520 
Federal 2.3 1 1,000 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


freee aN 
Manufacturing (2 agreements) 2,950 0.8 
Alcan Smelters and Chemicals Ltd., hourly rated employees, 
Jonquiére, Que. 2,450 0.8 ; : 31/12/03 
Alcan Smelters and Chemicals Ltd., hourly rated employees, 
Shawinigan, Que. 500 0.8 : : 31/12/03 


Transportation, Communication 

and Other Utilities (2 agreements) 2,480 
AT&T Canada Long Distance Services Company, 

telephone operators, Canada-Wide 1,000 : : 31/12/03 
City of Edmonton, bus drivers, Edmonton, Alta. 1,480 : : 28/12/02 


Trade & Finance (2 agreements) 1,400 
Liquor Board of Saskatchewan, office 

and clerical employees, province-wide, Sask. 700 : : : 31/03/01 
Manitoba Liquor Control Commission, 
administrative services employees, province-wide, Man. 700 : E : 31/03/03 


Community, Business & Personal Services (7 agreements) 9,770 
Black Gold Regional Division No. 18, elementary 
and secondary teachers, Nisku, Alta. 500 : : 31/08/01 
District School Board of Niagara, 
elementary teachers, St. Catharines, Ont. 1,900 ; : 31/08/01 
McGill University, office and clerical employees, Montréal, Que. 1,400 : 3 30/11/02 
Memorial University of Newfoundland, professors, St. John’s, Nfld. 770 : 31/08/02 
Southern Alberta Institute of Technology, 
Instructors/Tutors/Lecturers, Calgary, Alta. 720 : : : 30/06/02 
Station Mont Tremblant, Société en commandite, 
hotel or restaurant employees, Mont-Tremblant, Que. 1,480 : ‘ : 31/10/05 
University of Alberta, administrative and 
support employees, Edmonton, Alta. 3,000 : ; d 31/03/02 


Public Administration (6 agreements) 13,020 
City of New Westminster, inside and 

outside employees, New Westminster, B.C. 740 : : 31/12/02 
City of Surrey, inside employees, Surrey, B.C. 1,200 : : 31/12/02 
Government of Quebec, police officers, province-wide, Que. 3,800 ; } 30/06/02 
Government of the Northwest Territories, office 
and clerical employees, territory-wide, N.W.T. 2,520 : : 31/03/02 
Montreal Urban Community, police officers, Montréal, Que. 4,160 : : 30/04/02 
Niagara Regional Police Services Board, 
police officers, Niagara Region, Ont. : : ; 31/12/02 


Agreements with COLA (0 agreement) 
Agreements without COLA (19 agreements) 
All agreements (19 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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Table A 


WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


All Industries/Jurisdictions 
Average Annual Adjustment 


Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 

Primary Industries 
Manufacturing 
Construction 

Transp. & Communication 
Trade-Finance 

Services 

Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


1998 1999 2000 


Nm - ma 
ah KR NON 


—_ et ost st YQ OH SH 
oOonhno ho 


a=— NOW] 22=]NN— 
OD =~NWDOWRHONO-W 


Oo 
co) 


Data for the current month are preliminary. 


ae 
2.0 
3.3 


2000 


Zn 
a5 
2.4 


2.6 
2.6 
2.8 
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Table B 


WAGE INCREASES FROM MAJOR SETTLEMENTS,BY PUBLIC- 
PRIVATE SECTORS AND JURISDICTION 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 2000 
1 2 3 

% % % % % % 
All Sectors 
Canada 1.7 2.2 2.5 2.4 2.5 2.3 
Atlantic 21 2.0 2.6 eal 2.5 25 
Newfoundland io 1.6 3.6 2.4 2s - 
Pe: 2.1 2.7 2.4 - 2.4 . 
Nova Scotia 2.9 eat 22 2.2 - . 
New Brunswick deo 2.4 2.8 es 25 25 
Quebec 1.0 1.6 en Pal 2 2.8 
Ontario 1.6 2.1 2.4 2.5 Pas 22 
Prairies 2.4 3.0 3.8 oo Bet 2.6 
Manitoba 1.4 25 25 2.5 22 2.4 
Saskatchewan 1.8 2: 35 2.0 . . 
Alberta 3.0 4.0 4.5 3.8 5.9 3.0 
B.C. 0.8 0.8 1&7 0.6 0.7 1.9 
Multi-Prov Ae Be 2.6 2.6 1.8 27, 
Federal Zl 2.8 2.2 22 20 3.0 
Public Sector 
Canada 1.6 1.9 2.0 2.3 Zo 2.6 
Atlantic 2a 1.8 3.0 22 PAE - 
Newfoundland 18 HK 5.3 - Zea - 
P.E.I. eal 2.9 2.4 - 2.4 - 
Nova Scotia 3.0 ou Zi2 Pee : - 
New Brunswick 15 Sil 5 5 3.0 . 
Quebec ie er, 23 PBS) Pans Pay 
Ontario 1 1.5 a5 25 2.2 2.9 
Prairies Paige 2.9 3.8 3.6 5.1 2.6 
Manitoba 1-2 2.5 a5 2.0 Aue 2.4 
Saskatchewan 1.8 2 35 2.0 . - 
Alberta 2.6 BF 4.4 3.8 5.9 3.0 
B.C. (onr/ 0.6 1.4 0.6 OR 1.6 
Multi-Prov 1.0 1.9 2.9 2.6 - . 
Federal 22 eon 22 Pg | 2.1 3.4 
Private Sector 
Canada 1.8 2.6 2.3 2.8 mae 1.9 
Atlantic 1.8 2.2 1.8 2.0 cRrd 25 
Newfoundland 1.9 Zo 2.4 2.4 - - 
P.E.l. - 23 - . . . 
Nova Scotia 1.8 1.9 ey led - - 
New Brunswick 1.6 eet 1.4 hee gry Fa 
Quebec 1.0 1.6 2.9 3.0 a 3.8 
Ontario 2.0 3.3 ee canes 2.4 1.4 
Prairies = Pr 3.3 3.8 3.8 - - 
Manitoba 1.6 2.9 3.0 a) - - 
Saskatchewan ee 0.8 - - - - 
Alberta 4.5 5 4.8 4.8 - . 
B.C. 155 nS 2.0 . : 2.0 
Multi-Prov 17) 2.8 2.1 . 1.8 27 
Federal ed 2.8 2:2 4.4 1.6 2.6 


ie: 
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CURRENT KEY NEGOTIATIONS 


Employer 


Public Sector 
eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
eVIA 
eCape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eSydney Steel 
eCity of Toronto 
eGovernment of Saskatchewan 
eHealth Employers Assn. of B.C. 


Private Sector 

eCN Rail 

°CP Rail 

¢Falconbridge 

ePipe Line Contractors’ Association 
eNAV CANADA 

eMotor Coach Industries (Man.) 
eTELUS 


Union 


various unions 


PSAC and PIPS 

PIPS & PSAC 

various unions 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
Steelworkers 
Firefighters 

SGEU 

B.C. Nurses’ Union 


various unions 
various unions 
CAW 

various unions 
IBEW 
Machinists 
TWU 


Employer Union Number of employees Settlement 
month 
«Government of Canada PSAC 4,610 Jan. 01 
°CP Rail USWA 1,210 Jan. 01 
eSask Power IBEW 1,340 Jan. 01 


Number of 


employees Status* 


115,100 


42,020 
4,330 
2,530 
1,200 
1160 
5,700 

UE) 
3,000 
9,500 

26,000 


10,910 
9,590 
1,260 
4,300 

950 
1,620 
16,710 


Nov.99/Jan.01 


(1st) / Oct. 00 


Sep.00 
Dec. 00 
Dec. 98 
Oct. 99 
Mar. 00 
Oct. 99 
various 
Sept. 00 
Mar. 01 


eCouncil of Marine Carriers (2 agts.) Merchant Service Guild & Longshoremen 1,150 


Status” : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS __ work stoppage 
post-conciliation bargaining 
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Va 


UPCOMING KEY NEGOTIATIONS 


Employer Union 


eGovt of Newfoundland & Labrador 


eCity of Montreal CUPE 
eOntario Hydro CUPE 
eOntario Hospitals nurses 
eCanada Safeway UFCW 
eAlberta Health nurses 
eGovt of British Columbia BCGEU 


various unions 


Number of employees Expiry month 


1531790 Mar. 01 
1,600 Feb. 01 
4,000 Mar. 01 

38,000 Mar. 01 

10,500 Mar. 01 

17,850 Mar. 01 

30,000 Mar. 01 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001), and for Average Weekly Earnings 
from Employment, Earnings and Hours of Work (Cat. 72-002). 


Coverage: The information on collective bargaining settlements and 
negotiations pertain to bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The Directorate 
monitors 1,220 such agreements for 2,636,000 employees. The 
employee coverage represents approximately 55 per cent of the 
unionized workforce and 20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements by 
the number of employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at a projected 2.0 
percent inflation rate. 


aa 


For more information contact: 


Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or 
E-mail: wid-imt@hrdc-drhc.gc.ca 
Internet: http:/labour.hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2001. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 
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Perspective on base rate percentage adjustments from major settlements Wage Data for January 2001 


Major collective bargaining settlements reached 
in January 2001 provided base-rate wage 
increases averaging 3.3 per cent annually over 
the contract-term. This was up from the 
3.0 per cent average in the previous month, and 
the 2.5 per cent average for 2000 as a whole. 


The January 2001 results are based on a review 
of only 12 settlements reached in the period, 
witha coverage of 18,700 employees. Last year, 


RarualiDate . (gona ~—c the monthly coverage on average was 
| approximately 87,229 employees in 31 
agreements. 


Base rate percentage adjustments from major settlements, i 


by public / private sectors 


When the parties to the January 2001 settlements 
PUBLIC SECTOR \ previously negotiated (with contract durations 
| averaging 32 months), the resulting wage 

[PRIVATE SECTOR 
adjustments averaged 1.7 percent, compared to 
the 3.3 per cent in their current round of 
settlements and a current average contract 


duration of 29 months. 


Private-sector wage adjustments for 
1,710 employees in only two settlements 
averaged 2.2 per cent, up from the 1.6 per cent 
figure reached in the previous month, and down 
cN OVEMBER DECEMBER JANUARY fractionally from the average of 2.3 per cent for 


2 Saas a i, : Sea, the year 2000. In the public sector, wage 
Baceh rate percentage Esinents from major Saugeene 


iy recion ieredicion increases for 16,990 employees in 


10 agreements averaged 3.4 percent, just a 


JANUARY 2001 ) fraction above the previous month’s figure of 
| 3.3 per cent, and up from last year’s average of 
[_] YEAR 2000 | 2.5 per cent. 


Onaregional/jurisdictional basis, wage increases 
in descending order of magnitude were: Federal 
jurisdiction at 4.2 per cent (2 agreements); 
Quebec at 3.5 percent (2 agreements) the Prairie 
provinces at 2.9 percent (5 agreements); Ontario 
at 2.5 per cent (3 agreements). There were no 
settlements in the Atlantic provinces and British 
Columbia. 


Le Bulletin: existe également en RS 


Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


January 2001 [J Year 2000 


Onan industry basis, the largest increase was 
in public administration as 3 agreements Primary a 16 
provided 8,300 employees with wage pee _ 
adjustments averaging 4.1 per cent. The putes occ 3.2 

second largest increase was in the utilities Construction ns 37 
sector with a single agreement providing 
1,340 employees with a wage gain averaging 
3.0 per cent. In the education sector, 5 
agreements provided 6,210 employees with 


Manufacturing 


wage increases averaging 2.8 per cent. In MR ake 2)4 p23 


manufacturing, asingle agreement provided Information, Cultural (a 29 
500 employees with an average annual ; =a 


increase of 2.6 per cent. Inthe transportation Finance,Management Serv. aaa 2.6 


sector, 2 agreements provided 2,350 | Education,Health,Soc. Serv. 
employees with the smallest industry- 


division wage gains averaging 2.1 per cent. ebbeiouali ia dlren eis CN 


There were no major settlements in the 
remaining industrial sectors. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction, for January 2001 


fF JANUARY 2001 Agreements Employees 


[_] YEAR 2000 Atlantic provinces : : 
Quebec 2 1,340 
Ontario 3 4,070 
Prairie provinces 5 6,730 
B.C. 2 . 


Federal 


UOS IAS, 2.0729 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 2000 2001 
Jan 
All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi- Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


3.3 
3.4 
eal 


pO s?]— po A - 
RAR COON 


eT 
2.4 
2.4 
1.5 
1.8 
ei 
1.1 
0.8 
1.4 
3.4 
1.8 
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Consumer Price Index 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN JANUARY 2001 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


Utilities (1 agreement) 


SaskPower, plant and maintenance employees, 
province-wide, Sask. 3. 31/12/03 


Manufacturing (1 agreement) 
Johnson & Johnson Products Inc., 
hourly rated employees, Montréal, Que. 30/04/03 


Transportation (2 agreements) 

Canadian Pacific Railway & St. Lawrence & Hudson Railway, 

non-operating employees, System-Wide : i 31/12/03 
City of Winnipeg, bus drivers, Winnipeg, Man. . 11/01/03 


Education, Health and Social Services (5 agreements) 
Calgary Roman Catholic Separate School District No. 1, 

support employees, Calgary, Alta. : ; 31/08/02 
Toronto Catholic District School Board, 

secondary teachers, Toronto, Ont. | 39. ; 31/08/01 
Université du Québec a Trois-Riviéres, 

Instructors/Tutors/Lecturers, Trois-Rivieres, Que. 4. : 31/05/03 
York University, teaching assistants, Toronto, Ont. : , 31/08/02 
York University, teaching assistants, Toronto, Ont. : : 31/08/02 


Public Administration (3 agreements) 

City of Edmonton, outside employees, Edmonton, Alta. : : 28/12/02 
City of Edmonton, police officers, Edmonton, Alta. ; | : 28/12/02 
Government of Canada, correctional officers, Canada-Wide : 31/05/02 


Agreements with COLA (1 agreement) 
Agreements without COLA (11 agreements) 
All Agreements (12 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
Cape Breton Development Corp. 
«Government of Nova Scotia 
eGovernment of Nova Scotia 
eQuebec Construction 
eCity of Toronto 
eGovernment of Saskatchewan 
eTELUS 
eHealth Employers Assn. of B.C. 


Union 


various unions 


PSAC and PIPS 

PIPS & PSAC 
Mineworkers (UMWA) 
CUPE 

N.S. Govt. Empls. Union 
various 

Firefighters 

SGEU 

TWU 

B.C. Nurses’ Union 
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Number of 
employees 


112,840 


42,020 
4,330 
1,200 
1,160 
5,700 

68,910 
3,000 
9,500 

16,710 

26,000 


Status* 


B/CO 


B/CO 
B/CO 
B 
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Expiry 
month 


Nov.99/Jan.01 


(1st) / Oct. 00 
Sep.00 

Dec. 98 

Oct. 99 

Mar. 00 

Apr. 01 
various 
Sept. 00 
Dec. 00 

Mar. 01 


eCN Rail 

°CP Rail 

eVIA 

ePipe Line Contractors’ Association 
eMotor Coach Industries (Man.) 
eCouncil of Marine Carriers (2 agts.) 


various unions 
various unions 
various unions 
various unions 
Machinists 


Status” : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective 
bargaining settlements and negotiations pertain to all bargaining units 
involving 500 or more employees in all industries and jurisdictions 
across Canada. The Directorate monitors approximately 1,070 such 
agreements covering 2.5 million employees. The employee coverage 
represents approximately 60 per cent of the unionized workforce and 
20 per cent of non-agricultural paid employment. 


Base rate adjustments: The "base rate" which is usedin all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments 
are the average annual percentage adjustment in base rates over the 


Merchant Service Guild & Longshoremen 1,150 B 


mediation 

mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


11,430 B/TENT Dec. 00 
5,590 B/CO/TENT Dec. 00 
2,530 CO Dec. 00 
4,300 B/TENT Apr. 00 
1,620 B Aug. 00 

Aug. 00 


PMB post-mediation bargaining 
TENT tentative agreement 


work stoppage 


term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the 
Workplace Gazette report and publish data using the restructured 
industry sectors devised within the framework of the North 
American Industry Classification System (NAICS). NAICS is a 
classification system devised by the statistical agencies of Canada, 
Mexico and the United States, to provide common definitions on 
the industrial structure of the three economies. Using Statistics 
Canada’s NAICS framework, the 20 larger industry divisions were 
regrouped into the current 11 industry sectors for analytical 
purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 


6 THE WAGE SETTLEMENTS BULLETIN March 2001 


Conversion to a Modified NAICS 1997 


(North American Industry Classification System) 


The Workplace Information Directorate (WID) will 
be converting its definition of industrial structure 
from Statistic Canada’s 1971 Standard Industrial 
Classification (SIC) system to the North American 
Industry Classification System (NAICS). NAICS is 
a classification system developed by the statistical 
agencies of Canada, Mexico and the United States 
to provide common definitions on the industrial 
structure of the three economies. 


The former Labour SIC system contained 7 large 
industry sector divisions, defined by a three digit 
code. The new NAICS consists of 20 sectors, 99 
subsectors, 321 industry groups, 734 industries and 
921 national industries defined by a code reflected 
in two to six-digit levels. For analytical purposes, 
the Workplace Information Directorate (WID) 
determined there were far too many industry 


sectors within the NAICS structure to report its 
data. Using the NAICS framework, the 20 larger 
sectors were regrouped into 11 large industry 
sectors. All publications in WID, will report and 
publish data using the following restructured 11 
industry divisions devised within the framework of 
the North American Industry Classification System 
(see following page). Statistical data can be made 
available under the old SIC system by special 
request to the Client Services section of the 
Workplace Information Directorate. The same 
information can also be compiled and re-sorted 
under the original NAICS structure. 


The new industry format in the wage data series 
will commence with the January 2001 data to be 
published in March 2001. 


NAICS - LABOUR 
(20 NAICS sectors regrouped into 11 new industry sectors) 


Education, Health and Social Services (predominantly public sector services) 
Entertainment, Hospitality Industry (predominantly private sector...) 


(NAICS code) 
be (11+ 21) Primary Industries 
ie (22) Uulities 
a (23) Construction 
fay wASilitors3») Manufacturing 
Sh (41 to 45) Wholesale and Retail Trade 
oO: (48 + 49) Transportation 
4s (51) Information and Cultural Industries 
8. (52 to 56) Finance, Real Estate, Management Services 
9. (61+62) 
LOF eCEAo 31) 
1 oh Public Admininistration 
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Base rate percentage adjustments from major settlements, 7 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


DECEMBER alll! 


ae ae percentage igo from en earenene 
by region / jurisdiction 


FEBRUARY 2001 


| | YEAR 2000 


PRAIRIES ONTARIO QUEBEC ATLANTIC FEDERAL 
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Wage Data for February 2001 


Major collective bargaining settlements reached 
in February 2001 provided base-rate wage 
increases averaging 3.3 per cent annually over the 
contract-term. This was the same average as in the 
previous month, but up from the 2.5 per cent 
average for 2000 as a whole. 


The February 2001 results are based on areview of 
25 settlements reached in the period, with a 
coverage of 45,320 employees. 


When the parties to these settlements previously 
negotiated (with contract durations averaging 29 
months), the resulting wage adjustments averaged 
1.5 per cent, compared to the 3.3 per cent in their 
current round of settlements and a current average 
contract duration of 27 months. 


Wage adjustments in February were largely 
influenced by Ontario public sector settlements 
providing 24,380 employees (54% of all workers 
covered in February’s major settlements) with 
wage increases averaging 3.6 per cent. Most of 
these agreements were in the education sector. 


Public sector increases were above those in the 
private sector. In the public sector, wage increases 
for 37,050 employees in 18 agreements averaged 
3.5 per cent, just a fraction above the previous 
month’s figure of 3.4 per cent, and up from last 
year’s average of 2.5 per cent. Private-sector wage 
adjustments for 8,270 employees in 7 settlements 
averaged 2.5 per cent, up slightly from the 
2.2 per cent figure reached in the previous month, 
and from the average of 2.3 per cent for the year 
2000. Inthe last 3 months (Dec. 2000 to Feb. 2001) 
public sector increases have averaged 3.4 per cent 
whereas private sector increases have been much 
lower at 2.2 per cent. 


On a regional/jurisdictional basis, wage increases 
in descending order of magnitude were: Quebec 
at4.1 percent (1 agreement); Ontario at 3.5 percent 
(14 agreements); the Prairie provinces at 3.2 per 
cent (5 agreements); Federal jurisdiction at 2.9 per 
cent (4 agreements); British Columbia at 2.5 per 
cent (1 agreement). There were no settlements in 


the Atlantic provinces. 


MAY 3 0 2001 
MAY 3 Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


On an industry basis, the largest increase was 
in education, health and social services as 
wellasinthe information and cultural sector, 
both at 3.7 percent. In the education, health 
and social services sector, there were 13 
agreements covering 29,260 employees 
accounting for 65 per cent of all employees meray sea bats 
in February settlements.; the information Utilities ee 
and cultural sectorresults was based on only wi 

a single agreement covering 3,600 employees Construction | 

(SaskTel). The second largest increase was in 


February 2001 [] Year 2000 


Primary | — 


ma 3.7 


Manufacturing 
the finance sector with a single agreement ne 
providing 780 employees with a wage gain Trade zeae 
averaging 3.5 per cent (CIBC Visa Centre). ae 
In the entertainment and hospitality sector, Transportation | 
a single agreement provided 550 employees — 
with a wage increase averaging 3.0 per cent Information, Cultural 


(Textile Rental Institute). In manufacturing, 
2 agreements provided 2,470 employees 
with an average annual increase of 2.7 per 
cent. In both the utilities sector and public 
administration, wage gains averaged 2.3 
per cent. The lowest average increase was in 
primary industries and the transportation 
sector, at 2.1 per cent. There were no major 
settlements in the remaining industrial 
sectors. 


Finance,Management Serv. 


Education,Health,Soc. Sev. is 


Entertainment, Hospitality ez 


Public Admin. = 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction, for February 2001 


[February 2001 ee Agreements Employees 


[| Year 2000 _ | | Atlantic provinces - 
Quebec 1,970 
Ontario 27,900 


Prairie provinces 5,990 


B.C. 500 


Federal 8,960 


1-0=1.9 2.0-2.9 3.0-3.9 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


1998 1999 2000 Year to 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 

Non-COLA 
COLA 

Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the current month are preliminary. 
The Year-to Date data is for Jan.-Feb. 2001. 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 2001 


Industry and No. of Average annual First year Duration Expiry 
Employer . percentage adj. adjustment (months) date 
yy/mmidd _ 


we 


ns 


Primary (1 agreement) 1,260 
Falconbridge Limited, production, Falconbridge, Ont. 1,260 | ‘ 2004/01/31 


Utilities (2 agreements) 1,440 
Toronto Hydro, hourly rated employees, Toronto, Ont. 900 : 2003/01/31 


Toronto Hydro, salaried employees, Toronto, Ont. 540 | : 2003/01/31 


Manufacturing (2 agreements) 2,470 


Cargill Limited, Cargill Foods Division, 
plant and maintenance employees, High River, Alta. 1,650 : : 2004/12/31 
General Electric Canada Inc., 

plant and maintenance employees, Pickering, Ont. 820 : F 2004/02/15 


Transportation (2 agreements) 2,820 


BC Rail Ltd., maintenance of way employees, province-wide, B.C. 500 : | : 2002/12/31 


Canadian Pacific Limited, bridge and 
structure employees, system-wide 2,320 : : 2003/12/31 


Information and Cultural Industries (1 agreement) 3,600 
Saskatchewan Telecommunications, office, technical employees, 
telephone operators, province-wide, Sask. 3,600 : : 2004/03/20 


Finance, Real Estate, Management Services (1 agreement) 780 
Canadian Imperial Bank of Commerce (Visa Centre), 


office and clerical employees, Toronto, Ont. 780 | ; H 2002/02/28 


Education, Health and Social Services (13 agreements) 29,260 


Bluewater District School Board, | 

secondary teachers, Chesley, Ont. 570 : | : 2001/08/31 
Calgary Regional Health Authority (Foothills Hospital), 

non-medical employees, Calgary, Alta. 2,280 : 2002/03/31 
Calgary Regional Health Authority, 

non-medical employees, Calgary, Alta. 530 : | : 2002/03/31 
Carleton University, teaching assistants, Ottawa, Ont. 1,200 : | ‘ 2002/08/31 
Diversicare Limited Partnership, 

non-medical employees, Toronto, Ont. 890 : , 2003/12/31 
Greater Essex County District School Board, 

elementary teachers, Windsor, Ont. 1,320 . . 2001/08/31 
Lambton Hospital Group, | | 

health service-non-professionals, Sarnia, Ont. 560 : : 2004/03/31 
Simcoe County District School Board, 

secondary teachers, Midhurst, Ont. 1,020 | : J : 2001/08/31 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 2001 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


St. Vital School Division No. 6, elementary and 
secondary teachers, St. Vital, Man. 650 i . 2000/06/30 
Toronto District School Board, | 
elementary teachers, Toronto, Ont. 10,600 : i 2002/08/31 
Toronto District School Board, 
secondary teachers, Toronto, Ont. 6,270 é : 2002/08/31 
University of Quebec at Montreal, 
Instructors/Tutors/Lecturers, Montréal, Que. 1,970 : : 2002/12/31 
Upper Canada District School Board, office 
and clerical employees, Brockville, Ont. 1,400 : : 2002/08/31 


Entertainment, Hospitality (1 agreement) 550 
Textile Rental Institute of Ontario, laundry 
and dry cleaners, Metropolitan Toronto, Ont. 550 : : 2003/12/31 


Public Administration (2 agreements) 3,140 
City of Winnipeg, firefighters, Winnipeg, Man. 880 : 2001/12/30 
Government of Canada, finance employees, Canada-Wide 2,260 : s 2001/11/06 


Agreements with COLA (5 agreements) 4,400 


Agreements without COLA (20 agreements) 40,920 
All Agreements (25 agreements) 45,320 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer Union 


eGovernment of Canada various unions 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
«Cape Breton Development Corp. 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eQuebec Construction 
eCity of Toronto 
eGovernment of Saskatchewan 
eTELUS 
eHealth Employers Assn. of B.C. 
°CN Rail 
°CP Rail 
eVIA 
ePipe Line Contractors' Association 
eCouncil of Marine Carriers (2 agts.) 


PSAC and PIPS 
PIPS & PSAC 


CUPE 


various 
Firefighters 

SGEU 

TWU 

B.C. Nurses' Union 
various unions 
various unions 
various unions 
various unions 


Mineworkers (UMWA) 


N.S. Govt. Empls. Union 


Merchant Service Guild & Longshoremen 1,150 B 


Number of 
employees 


Expiry 


Status* month 


112,840 B/CO Nov.99/Jan.01 
42,020 
4,330 
400 
1,160 
5,700 
68,910 
3,000 
9,500 
16,710 
26,000 
5200 
5,590 
23630 
4,300 


(1st) / Oct. 00 
Sep.00 
Dec. 98 
Oct. 99 
Mar. 00 
Apr. 01 
various 
Sept. 00 
Dec. 00 
Mar. 01 
Dec. 00 
Dec. 00 
Dec. 00 
Apr. 00 
Aug. 00 


CO 
B/CO/TENT 
CO 

B/TENT 


Status” : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 


Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 


WS work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette_ report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt @hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2001. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 
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Perspective on base rate percentage adjustments from major settlements Wage Data for First Quarter 2001 


Major collective bargaining settlements reached 
in the first quarter of the year 2001 provided 
base-rate wage increases averaging 3.6 per cent 
annually over the contract-term, up from the 2.9 
percent figure in the fourth quarter of 2000 and the 
2.5 per cent figure for the year 2000. When the 
parties to these settlements previously negotiated, 
the resulting wage adjustments averaged 2.1 per 
cent,a smaller gain than in their current settlements. 


There has been a gradual rise in the size of overall 
wage adjustments since 1994. The 3.6 per cent 
gain in the first quarter of the year 2001 still remains 
below the most recent annual peak of 5.6 per cent 

F in 1990. Also, since 1993, average wage 
99 00 4 adjustments in the private sector had generally 
: been above those in the public sector, although the 
gap had been narrowing since late 1997. However 
since May 2000, public sector increases have 
generally been higher than those in the private 
sector. 


| 

= 

i 

i 

2000-I1 2000-II1 2000-IV 2001-1 

i 

: 

| 

' 

Annual Data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[| PUBLIC SECTOR 


Wage adjustments for 138,580 employees in 52 
first-quarter public-sector settlements averaged 
3.7 per cent. These results were significantly 
influenced by settlements in the Alberta public 
sector, more specifically with 3 health sector 
agreements covering 20,350 nurses across the 
province, with wage increases averaging 7.1 per 
cent. Excluding all Alberta public sector 
settlements, the remaining public sector 
agreements would have averaged wage gains of 
3.1 per cent and the resulting first quarter 2001 
aggregate average would be 3.0 per cent. In the 
private sector, 18 settlements reached in the first 


PRIVATE SECTOR 


1994 1995 1996 S27 1998 1999 2000 2001-q1 


Base rate Bersenage adjustments from major settlements, quarter provided wage adjustments averaging 2.4 
by industry per cent for 20,550 employees, up slightlyfrom the 
. 2.3 per cent average for private sector settlements 
Primary | during the year 2000. The vast majority of first- 
Utilities : , | quarter 2001 major settlements were in the public 

sector. 


Manufacturing 


Trade First-quarter 2001 wage increases by industry are 
Transportation é shown in the adjoining chart. 


Info./ Cultural 


On a regional/jurisdictional basis, first quarter 
2001 wage increases in descending order of 
Educ./Health/Serv. : magnitude were: the Prairie provinces, with wage 
Ent./ Hospitality i adjustments averaging 5.2 per cent (Alberta at 5.8 
p : | percent); Quebec at 3.9 percent; Federal jurisdiction 
ub. Admin. Hees 

at 3.3 per cent,; Yukon Territories at 3.2 per cent; 
Ontario at 3.1 per cent; British Columbia at 2.9 per 

cent and the Atlantic provinces at 2.0 per cent. 


Canada 


Finance 


Le Bulletin existe également en francais. 
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Perspective on base rate percentage adjustments from major settlements 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[|] PuBLIC SECTOR 


Lo PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


Lo MARCH 2001 


[| YEAR 2000 


Wage Data for March 2001 


Major collective bargaining settlements reached 
in March 2001 provided base-rate wage 
adjustments averaging 3.8 per cent annually over 
the contract-term, up from 3.3 percent in February 
and from 2.5 per cent in the year 2000. 


The results for March 2001 are based ona review 
of 26 settlements covering 86,490 employees. 
When the parties to these settlements previously 
negotiated (with contract durations averaging 29 
months), the resulting wage adjustments averaged 
1.5 per cent, compared to the 3.8 per cent in their 
current round of settlements and a current average 
contract duration of 33 months. 


Wage adjustments in March settlements ranged 
from a wage freeze for 1,200 employees with the 
Ford Electronics Mfg Corporation in Ontario, to 
ahighof7.1 percent for 20,350 nurses in3 Alberta 
health sector contracts. The Alberta nurses' 
settlements had by far the largest impact on wages 
in March. 


Excluding the 3 Alberta nursing settlements, wage 
increases averaged 2.8 per cent for the remaining 
66,140 employees in 23 March agreements. 


Wage gains in March were higher in the public 
sector (4.0 percent) than in the private sector (2.4 
percent). Inthe public sector, the largest bargaining 
unit (32,000 BCGEU employees) settled with the 
Government of British Columbia for wage gains 
averaging 3.0 per cent. In the private sector, 5,790 
railway employees settled with CN for wage 
increases averaging 3.1 per cent in 3 separate 
contracts. The overall public sector data cover 
76,420 employees in 18 agreements. There were 
8 private sector agreements in March, covering 
10,070 employees. 


On a regional/jurisdictional basis, wage 
adjustments in March, in descending order of 
magnitude were: the Prairies at 6.2 per cent; the 
Yukon at 3.2 per cent; the Federal jurisdiction at 
3.1 percent; B.C. at 2.9 percent; Ontario at 2.4 per 
cent; the Atlantic provinces at 2.0 per cent; there 
were no settlements in Quebec. 


On an industry basis, the largest increase and 
the largest concentration of employees was in 
the education, health and social services 
sector; 15 agreements (57.7% of all 
agreements) provided 40,110 employees 
(46.4% of all employees) with wage increases 
averaging 5.0 per cent. Wage increases in this 
sector ranged from 2.0 per cent for 5,760 health 
service employees with the Government of 
New Brunswick, to 7.1 per cent for 20,350 
nurses with the Government of Alberta. All 
remaining industry divisions recorded average 
wage increases below the month's aggregate 
figure of 3.8 per cent.The smallest sectoral 
increase was in manufacturing; 4 agreements 
provided 3,560 employees with wage 
_adjustments averaging 1.1 per cent. In public 
administration, 2 agreements provided 
32,780 employees with wage gains averaging 
2.9 per cent; this included the Government of 
B.C.'s master agreement with 32,000 public 
servants, at3.0 percent. Inthe transportation 
sector, 3 agreements provided 5,790 
employees with wage increases averaging 3.1 
per cent . In utilities, a single agreement 
provided 3,530 employees with a wage 
increase of 3.0 per cent and in trade, one 
agreement provided 720 employees with a 
wage gain of 2.9 percent. There were no major 
settlements in the remaining industrial sectors. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


(march 2001 


Year 2000 


14 Osje to est 


>0-0.9 107159 ¥ 992:0-2:90" 9310-3 :9) 9 4:0-6:9 7.0+ 
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Base rate percentage adjustments from major settlements, 
by industry 


Ea March 2001 


EA} Year 2000 


Primary 
Utilities +f 


Construction + 


Manufacturing -F ae 


Trade 


Transportation 


Information, Cultural 4p |29 


Finance,Management Serv. 


Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. 


3.7 


The distribution of settlements and employees 
by region/jurisdiction, for March 


2001 


Employees 


Agreements 

Atlantic provinces 1 
Quebec - 
Ontario 10 
Prairie provinces 9 
B.C. 2 
Yukon 1 
Federal 


5,760 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 ~ 2000 2001 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN MARCH 2001 


Industry and 
Employer 


No. of 


empls. 


Average annual 


percentage adj. adjustment (months) 


First year 


Duration 


May 2001 5 


Expiry 
date 
yy/mm/dd 


Utilities (1 agreement) 
Hydro One, office and clerical employees, province-wide, Ont. 


Manufacturing (4 agreements) 

Atlas Speciality Steels, a Division of Atlas Steels Inc., 
plant and maintenance employees, Welland, Ont. 

Ford Electronics Manufacturing Corporation, 

production, Markham, Ont. 

Garment Manufacturers Association of Western Canada, 
production, Winnipeg, Man. 

Kodak Canada Inc., plant and maintenance employees, 
Toronto, Ont. 


Wholesale and Retail Trade (1 agreement) 
Great Atlantic & Pacific Company of Canada, Limited, 
grocery distribution centre employees, Toronto, Ont. 


Transportation (3 agreements) 

Canadian National Railway Company, office 

and clerical employees, System-Wide (excl. Nfld.) 
Canadian National Railway Company, service 

and maintenance employees, System-Wide, 
Canadian National Railway Company, 

shopcraft employees, System-Wide, 


Education, Health and Social Services (15 agreements) 
Calgary Regional Health Authority, 

non-medical employees, Calgary, Alta. 

Calgary Regional Health Authority, 

non-medical employees, Calgary, Alta. 


3,530 
3,530 


3,560 


720 


1,200 


1,020 


620 


720 


720 


5,790 


2,590 


650 


2,550 


40,110 


790 


750 


Conseil des écoles catholiques de langue francaise du Centre-Est, 


elementary teachers, Gloucester, Ont. 
Continuing Care Employers Association, 
nurses, province-wide, Alta. 

Emergency Health Services Commission, 
ambulance drivers, Vancouver, B.C. 
Government of New Brunswick, 

non-medical employees, province-wide, N.B. 
Government of Yukon, elementary and 
secondary teachers, territory-wide, Y.T. 


Provincial Health Authorities of Alberta, nurses, prov.-wide, Alta. 
Provincial Health Authorities of Alberta, nurses, prov.-wide, Alta. 


Provincial Health Authorities of Alberta, office 
and clerical employees, province-wide (excl. Calgary), Alta. 


750 


500 


3,500 


5,760 


690 


18,400 


1,450 


3,320 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


2002/03/31 


2004/03/22 


2004/01/09 


2004/12/14 


2001/10/31 


2003/10/11 


2003/12/31 


2003/12/31 


2003/12/31 


2002/03/31 


2002/03/31 


2001/08/31 


2003/03/31 


2005/03/31 


2003/06/30 


2003/06/30 


2003/03/31 


2003/03/31 


2004/03/31 
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MAJOR SETTLEMENTS REACHED IN MARCH 2001 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
yy/mm/dd 


Queen’s University, professors, Kingston, Ont. ( 5 \ : 2002/04/30 


Rainbow District School Board, 

elementary teachers, Sudbury, Ont. } 2003/08/31 
Saskatchewan Institute of Applied Science and Technology, | 

Instructors/Tutors/Lecturers, province-wide, Sask. : 2003/06/30 
Saskatchewan Institute of Applied Science and Technology, 

administrative services employees, province-wide, Sask. | : | : 2003/06/30 
|Upper Grand District School Board, | 

elementary teachers, Guelph, Ont. : ! 2002/08/31 


Public Administration (2 agreements) 

Government of British Columbia, 

all categories, province-wide, B.C. : : 2004/03/31 
Niagara Parks Commission, | 

recreational employees, Niagara Falls, Ont. : | : 2003/10/31 


Agreements with COLA (3 agreements) 36,220 
Agreements without COLA (23 agreements) 50,270 
All Agreements (26 agreements) 86,490 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Editor’s Note: In the April 2001 edition of the Wage Settlements Bulletin, the Saskatchewan Telecommunications - 
CEP settlement was reported as providing an average annual percentage adjustment of 3.7 per cent. Although 
total payroll costs increased by only 3.0 per cent in each year of that agreement, the second year wage increase 
was applied uniformly across the bargaining unit in cents per hour form. This resulted in a higher overall percentage 
increase because the base rate used in all calculations is the wage rate of the lowest paid classification containing 
a significant number of qualified workers in the bargaining unit. 


CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
«Canada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
«Cape Breton Development Corp. 
*Government of Nova Scotia 
eGovernment of Nova Scotia 
eQuebec Construction 
eCity of Toronto 
eGovernment of Saskatchewan 
eTELUS 
eHealth Employers Assn. of B.C. 
°CN Rail 
°CP Rail 
eVIA 
ePipe Line Contractors’ Association 


Union 


various unions 


PSAC and PIPS 


PIPS & PSAC 


Mineworkers (UMWA) 


CUPE 


N.S. Govt. Empls. Union 


various 
Firefighters 
SGEU 
TWU 


B.C. Nurses' Union 


various unions 
various unions 
various unions 
various unions 


eCouncil of Marine Carriers (2 agts.) 


Merchant Service Guild & Longshoremen 1,150 
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Number of 
employees 


Expiry 


Status* month 


112,840 B/CO Nov.99/Jan.01 

42,020 CO (1st) / Oct. 00 
4,330 B/CO/TENT Sep.00 

400 B Dec. 98 

1,160 ARB Oct. 99 
5,700 Mar. 00 

68,910 Apr. 01 
3,000 various 
9,500 Sept. 00 

16,710 Dec. 00 

26,000 Mar. 01 
5,230 Dec. 00 
3,230 Dec. 00 
2,500 Dec. 00 
1,050 Apr. 00 

Aug. 00 


Status* : 


ARB arbitration 

B bargaining 

B/WWS. bargaining after work stoppage 
CO conciliation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5millionemployees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation 

mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


PMB 


post-mediation bargaining 
TENT tentative agreement 


work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletinand the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Distribution of Employees and Agreements by Level of Wage Adjustment, 
for Small, Medium and Large Bargaining Units 


In the year 2000, a stratified sample of small bargaining units 
(between 100 and 499 employees) was created. From the 537 
collective bargaining settlements tracked, 147 small bargaining 
units sample settled as compared to 277 medium size bargaining 
units (500 to 1999) and 112 large bargaining units of over 
2000 employees. 


Smaller bargaining units were introduced in response to client 
consultations requesting such information and to reflect the 
distribution of smaller workplaces in the Canadian industrial 
composition. The large and medium size bargaining units 
represent all the bargaining units across Canada and by 
industrial sector. However, the small bargaining units represent 
a sample of bargaining units across Canada and by industrial 
sector. 


In all bargaining units (small medium and large), the modal 
wage adjustment category for the distribution of employees 
and agreements is the 2.0 to 2.9 per cent range. 


In the small bargaining units, almost half of the employees 
(49.7 per cent) and agreements (48.4 per cent) received a 
nominal base-rate wage adjustment between 2.0 and 2.9 per 
cent. However, 52.8 per cent of public sector employees and 
41.3 per cent of private sector employees were in this wage 
adjustment category. While 24.9 per cent of public sector 
employees received wage adjustments of 1.0 to 1.9 per cent, 
only 16.9 percent of private sector employees were in that wage 
adjustment category. Moreover, 30.7 per cent of private sector 
employees received wage adjustments between 3.0 and 3.9 per 
cent compared to 11.2 per cent of public sector employees. 


In the medium bargaining units, 47.3 per cent of employees and 
48.5 per cent of agreements were in the wage adjustment 
category of 2.0 to 2.9 per cent. However, this wage adjustment 
interval represents 53.8 per cent of public sector employees 
compared to 40.8 per cent for private sector employees. In the 
private sector, the 1.0 to 1.9 per cent wage adjustment category 
represents 17.6 per cent of employees while wage increases of 


Percentage Distribution of Employees by Wage Adjustment, 


by Size of Bargaining Units 


70 + 


Year 2000 


40 + CPI Change = 2.7% 


30 + 


740) ae 


0.1% to 0.9% 


1% to 1.9% 
W age Adjustment 


67.6 E31 Small 
Ea Medium 


OLarge 


49.7 


2% 10 2.9% 


3% to 3.9% 


3.0 percent and greater represent more than one third of employees 
(33.8 per cent). In the public sector, the 1.0 to 1.9 per cent wage 
adjustment category represents 7.5 per cent of employees and 
the 3.0 per cent and greater category represents 30.2 per cent of 
employees. 


In the large bargaining units, a majority of employees (67.6 per 
cent) and agreements (62.5 per cent) are in the 2.0 to 2.9 per cent 
wage adjustment category. In the public sector, this represents 
82 per cent of employees and 68.5 per cent of agreements, 
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compared to 53.1 per cent of employees and 56.5 per cent of 
agreements in the private sector. Onthe lowerend of adjustments, 
17.7 per cent of employees received wage increases of 1.0 to 1.9 
percent while 13.4 percent of employees were awarded increases 
above 3.0 per cent. In the public sector, 4.2 per cent of 
employees were in the 1.0 to 1.9 per cent category compared to 
31.1 per cent of employees in the private sector. In the public 
sector, 13.1 percent of employees received more than 3 percent 
as compared to 13.5 per cent in the private sector. 


Percentage Distribution of Agreement by Wage Adjustment, 


by Size of Bargaining Units 
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Year 2000 
CPI Change = 2.7% 
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10 + 
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Percentage Distribution of Employees by Wage Adjustment, 
by Public and Private Sectors 


Percentage Distribution of Agreements by Wage Adjustment, 
by Public and Private Sectors 
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Small Bargaining Units 


Less than 500 employees 


11 


Year 2000 
N = 147 
Distribution of Agreements by Jurisdiction 60 Distribution of Agreements by Jurisdiction and 


Federal Atlantic 


B.C 5% 8% 
6% 


Prairies 
9% 


Ontario 
45% 


Quebec 
27% 


Explanatory Notes 


Public and Private Sectors 


50.9 


Public 
4 Private 


Atlantic 


Quebec Ontario Prairies B.C 


Federal 


Stratified sample: For more information on the sampling ratio for the small bargaining units please refer to the 
article in the Workplace Gazette, by Jean-Charles Roy, “Moving from a Census to a Sample Approach” 


Summer 2000, Vol. 3, No. 2, pp. 13-20. 
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Perspective on base rate percentage adjustments from major settlements 


FEBRUARY MARCH APRIL 


Annual Data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[|] PuBLic SECTOR 


PRIVATE SECTOR 


FEBRUARY 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


| APRIL 2001 


YEAR-TO-DATE 
2001 


FEDERAL 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- 
PROV. 


Government 


ae 
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Wage Data for April 2001 


Major collective bargaining settlements 
reached in April 2001 provided base-rate 
wage increases averaging 2.7 per cent 
annually over the contract-term. This figure 
was much lowerthan the 3.8 per cent average 
for March, and marginally higher than the 
2.5 per cent average for the year 2000. 


The April 2001 results are based on areview 
of 31 settlements reached in the period, with 
a coverage of 54,250 employees. When the 
parties to the April 2001 settlements previously 
negotiated (with contract durations averaging 
33 months), the resulting wage adjustments 
averaged 2.4 per cent, compared to the 2.7 
per cent in their current round of settlements 
andcurrentcontract durations also averaging 
33 months. 


Wage adjustments in base rates for the year- 
to-date (January to April 2001) averaged 3.3 
per cent. 


Private-sector wage adjustments for 
13,430 employeesin 12 settlements averaged 
2.5 per cent, up fractionally from the 
2.4 per cent figure reached in the previous 
month, and from the average of 2.3 per cent 
forthe year 2000. Inthe public sector, wage 
increases for 40,820 employees in 
19 agreements averaged 2.8 per cent, below 
the previous month’s figure of 4.0 per cent, 
and up slightly from last year’s average of 
2.5 per cent. 


On a regional/jurisdictional basis, wage 
increases in descending order of magnitude 
were: the Prairie provinces at 3.6 per cent (5 
agreements); Ontario at 3.3 per cent (16 
agreements); 2 multi-province agreements 
averaging 2.8 percent; the Atlantic provinces 
at 2.2 per cent (a single agreement). Both 
Quebec (2 agreements) and British Columbia 
(4agreements) averaged increases of 2.0 per 
cent. In the Federal jurisdiction a single 
agreement registered an increase of 1.7 per 
cent. 


Canada 


Pubhcators 


ee THE WAGE SETTLEMENTS BULLETIN 


On anindustry basis, the largest increase 
was inentertainment and hospitality as 
2 agreements provided 8,300 employees 
with wage adjustments averaging 4.3 per 
cent. The largest concentration of 
employees was in education, health and 
social services; 12 agreements provided 
27,/80 employees with wage gains 
averaging 2.4 per cent. In public 
administration, 2 agreements provided 
2,800 employees with wage gains 
averaging3.8 percent. In transportation, 
3 agreements provided 3,260 employees 
with increases averaging 3.1 percent. In 
the manufacturing sector, 7 agreements 
provided 6,540 employees with wage 
increases averaging 2.5 per cent. Two 
agreements in the construction sector 
provided 5,000 workers with wage gains 
averaging 2.8 per cent. In primary 
industries wage increases stood at 1.9 
per cent, in utilities at 2.2 per cent and 
in information and cultural industries at 
1.7 per cent. There were no major 
settlements in trade or finance, 
managementservices. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


By April 2001 


Year-to-Date 2001 


>0-0.9 10-199 °2.0-2:9 


3.0-3.9 


June 2001 


Base rate percentage adjustments from major settlements, 
by industry 


Year-to-Date 


April 2001 
2001 


al 


Primary 
Utilities 


Construction 


Manufacturing 

Trade 

Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. 


The distribution of settlements and employees 
by region/jurisdiction 


Agreements Employees 


Atlantic provinces 1,200 


Quebec 4,190 
Ontario 19,780 
6,240 


18,160 


Prairie provinces 


B.C. 


Multi-province 


4,000 


Federal 680 


4.0-6.9 
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WAGE ADJUSTMENT FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


1998 1999 2000 2000 2001 Year to 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


“January to April data 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No. of 


Employer 


empls. 


Average annual 


percentage adj. adjustment (months) 


First year 


Duration 


Primary Industries (1lagreement) 
Compagnie miniére Québec Cartier, 
hourly rated employees, Lac-Jeannine, Que. 


1,790 
1,790 
Utilities (1agreement) 


Hydro-Québec, scientific and 
other professionals, Province-wide, Que. 


2,400 


2,400 


Construction (2 agreements) 

Pipe Line Contractors Association of Canada, 
labourers, Canada-wide 

Pipe Line Contractors Association of Canada, 
operating engineers, Canada-wide 


4,000 


2,000 


2,000 


Manufacturing (7 agreements) 6,540 
Bayer Inc., plant and maintenance employees, Sarnia, Ont. 860 
Camco Inc., production, Hamilton, Ont. 950 
Canadian Fishing Company, 

fish processing employees, Coast, B.C. 
Collins & Aikman Plastics, Ltd., 
production, Toronto, Ont. 500 
Dominion Castings Limited, plant and 

maintenance employees, Hamilton, Ont. 830 
Lear Corporation Canada Ltd., plant and 

maintenance employees, Ajax, Ont. 500 
Motor Coach Industries Limited, production, Winnipeg, Man. 1,200 


1,700 


Transportation (3 agreements) 3,260 
British Columbia Transit (Victoria), bus drivers, Victoria, B.C. 500 
City of Calgary, bus drivers, Calgary, Alta. 1,980 
GO Transit, bus drivers, Toronto & Region, Ont. 780 
Information and Culture (1agreement) 680 
Canadian Broadcasting Corporation, 

administrative services employees, province-wide, Que. 680 


Education, Health and Social Services (12 agreements) 
Board of School Trustees Dist.#39, 

building maintenance, Vancouver, B.C. 960 
Capital Care Group, health service 

non-professionals, Edmonton, Alta. 510 
District School Board of Niagara, 

secondary teachers, St. Catharines, Ont. 1,020 
Durham District School Board, teaching assistants, Whitby, Ont. 650 
Halton District School Board, elementary teachers, Burlington, Ont. 1,700 
Hamilton-Wentworth District School Board, 
elementary teachers, Hamilton, Ont. 


27,780 


2,100 


Li wall 


Uo 


el 


1.5 


1.5 


4.0 


4.6 


3.5 


3.3 


3.5 


3.6 


YAS 


3.3 


4.9 


4.7 
3.9 


3.8 


20 


3.0 


6.9 


2.0 


2.0 


2.4 


ts 


4.0 


3.0 


2.0 


3.9 


3.8 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


48.0 


48.0 


36.0 


36.0 


36.0 


36.0 


36.0 


39.1 


36.0 


36.0 


48.0 


36.0 


36.0 


36.0 
36.0 


37.1 


36.0 


39.0 


33.0 


48.0 


48.0 


28.2 


36.0 


27.0 


12.0 


21.0 


12.0 


24.0 


2005/02/28 


2001/12/31 


2003/04/30 
2003/04/30 
2004/01/31 
2004/04/22 
2005/04/15 
2004/04/30 
2004/04/29 
2004/04/30 


2003/09/30 


2004/03/31 
2003/03/31 
2003/07/27 


2003/09/24 


2003/12/31 
2003/06/30 
2002/08/31 | 
2002/03/31 | 


2002/08/31 


2002/08/31 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN APRIL 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


sv mae Thin 3) 


Hamilton-Wentworth District School Board, | 

occasional teachers, Hamilton, Ont. 530 : , ; 2002/08/31 
Health Employers Association of British Columbia, 

non-medical employees, province-wide, B.C. 15,000 : : : 2004/03/31 
Kawartha Pine Ridge District School Board, 
elementary teachers, Peterborough, Ont. 1,510 3 i : 2001/08/31 
Red River College, Instructors/Tutors/Lecturers, Winnipeg, Man. 950 ; . 2003/06/30 
Simcoe County District School Board, 
elementary teachers, Midhurst, Ont. 1,860 ‘ : 4 2001/08/31 
Windsor-Essex Catholic District School Board, 
elementary teachers, Windsor, Ont. 990 : : : 2001/08/31 


Entertainment and Hospitality (2 agreements) 5,000 
Visiting Homemakers Association, 

non-medical employees, Toronto, Ont. 600 E 2 2004/03/31 
Windsor Casino Limited, casino employees, Windsor, Ont. 4,400 ‘ H : 2004/03/31 


Public Administration (2 agreements) 2,800 
Alberta Treasury Branches (Div. Treasury Dept.-Gov't of Alberta), 

administrative services employees, province-wide, Alta. 1,600 : ; : 2003/03/31 
Government of Nova Scotia, service and 
maintenance employees, province-wide, N.S. 1,200 : ; f 2002/10/31 


Agreements with COLA (5 agreements) 18,740 
Agreements without COLA (26 agreements) 35,510 
All Agreements (31 agreements) 54,250 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 

eCanada Customs and 
Revenue Agency 

eCanadian Food Inspection Agency 

eGovernment of Nova Scotia 

eGovernment of New Brunswick 

eQuebec Construction 

¢City of Toronto 

eOntario Hospitals 

eGovernment of Saskatchewan 

eTELUS 

eHealth Employers Assn. of B.C. 

°CN Rail 

eVIA 


Union 


various unions 


PSAC and PIPS 
PIPS & PSAC 

N.S. Govt. Empls. Union 
CUPE 

various 
Firefighters 
nurses 

SGEU 

TWU 

B.C. Nurses’ Union 
various unions 


various unions 


Number of 
employees 


112,840 


42,020 
4,330 
5,700 
2,500 

68,910 
3,000 

40,000 
9,500 

16,710 

26,000 
5,230 
2,930 


Status* 


B/CO/TENT 


CO 
B/CO/TENT 


MED 
CO/TENT 
PCB 


Expiry 
month 


Nov.99/Jan.01 


(1st) / Oct. 00 
Sep.00 
Mar. 00 
Mar. 01 
Apr. 01 
various 
Mar. 01 
Sept. 00 
Dec. 00 
Mar. 01 
Dec. 00 
Dec. 00 


eCouncil of Marine Carriers (2 agts.) 


Merchant Service Guild & Longshoremen 1,150 CO 


Aug. 00 


Status” : 


ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5millionemployees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation 

mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 
work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Average Annual Increases for the Year 2000, 
for Small, Medium and Large Bargaining Units 


In the year 2000, a stratified sample of small 
bargaining units (between 100 and 499 employees) 
was created. From the 537 collective bargaining 
settlements tracked, 147 small bargaining units 
sample settled as compared to 277 medium size 
bargaining units (500 to 1999 employees) and 112 
large bargaining units over 2000 employees. 


Smaller bargaining units were introduced in response 
to client consultations requesting such information 
andto reflect the distribution of smaller workplaces in 
the Canadian industrial composition. However, the 
small bargaining units represent a sample of 
bargaining units across Canada and by industrial 
sector while the large and medium size bargaining 
units represent all bargaining units across Canada 
and by industrial sector. 


Collective bargaining settlements in the year 2000 
provided an overall average annual base-rate wage 
increase of 2.49 per cent. This result is broken down 
into small, medium and large size bargaining units. 


Small size bargaining units have had an average 
annual increase of 2.66 per cent, recording a slightly 
higher increase than the overall average of all 
bargaining units. Private sector settlements provided 
a higher increase of 2.73 per cent compared to the 
public sector with 2.55 per cent. On a regional/ 
jurisdictional basis, average annual increases ranged 
from a high of 3.82 per cent in the Prairies to a low of 
1.46 per cent in British Columbia. On an industry 
basis, the Construction sector had the largest average 
annual increase (3.51 per cent) while the Wholesale 
and Retail Trade sector reported the smallestincrease 
at 1.7 per cent. 


Explanatory Notes 


Medium size bargaining units averaged an average 
annual increase of 2.65 per cent, comparable to the 
settlements for small bargaining units. Public sector 
settlements resulted in an increase of 2.68 per cent 
which is higher than the private sector’s 2.57 per 
cent. The medium size public sector had a higher 
average annual increase than the small and large 
bargaining units. On a regional/jurisdictional basis 
the highest increase at 3.34 per cent has been 
recorded by the Prairies and the lowest of 1.57 per 
cent by British Columbia. On an industry basis the 
Information and Culture sector reported a higher 
increase at 3.03 per cent compared to the 
Construction sector of 1.88 per cent. 


Large size bargaining units have had an average 
annual wage increase of 2.41 per cent, lower than 
both the small and medium bargaining units. The 
public sector average annual increase at 2.45 per 
cent was higher than the private sector increase at 
2.11 per cent. Both sector increases are lower than 
their counterpart in the small and medium bargaining 
units. On a regional/jurisdictional basis the pattern 
for highest and lowest increases has been maintained 
respectively by the Prairies and British Columbia as 
in the case of small and medium sizes bargaining 
units. The Prairies averaged an average annual 
increase of 4.18 per cent while British Columbia 
showed an average increase of 1.71 percent. Onan 
industry basis, the Construction sector had a 
significantly higher increase of 5 per cent, compared 
to the Primary Industries of 1.4 per cent. 


Small Bargaining Units: for more Information onthe sampling ratio for the small bargaining units only please 
refer to the article in the Workplace Gazette, By Jean-Charles Roy, “Moving from a census to a Sample 


Approach” Summer. Vol. 3, No.2, pp. 13-20. 
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Year 2000 
Average Annual Increases in percentage 
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Wage Adjustment 
Year 2000 
Average Annual Increases 
by Industry 
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Public Administration 


All industries 


3.5 4.0 4.5 5.0 


Wage Adjustment in Percentage 


Do you want to receive your copy of 
| the Wage Settlements Bulletin by 
| E-mail? 


call 1-800-567-6866, Option 2 
| or e-mail your request to: 
marketing.wid-dimt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 2001. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 
permission of the Minister of Labour. 

ISSN 1186-6640 Catalogue No. L12-20-1E 


Human Resources 
Development Canada 


Développement des 
ressources humaines Canada if 


ivi 


Workplace 
Information 
Directorate 


1-800-567-6866 
or (819) 997-3117 


Perspective on base rate percentage adjustments from major settlements 


wae WAGES 


—=~ CPI 


MARCH APRIL 


Annual Data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


by region / jurisdiction 


[may 2001 


D YEAR-TO-DATE 
2001 


FEDERAL 


Le Bulletin existe également en frangais. 


NOY 2 2001 | 


. Government 
i \ Publications 


TS BULLETIN 


July 2001 
Volume 12, Issue 7 


Wage Data for May 2001 


Major collective bargaining settlements reached 
in May 2001 provided base-rate wage increases 
averaging 2.6 per cent annually over the 
contract-term. This figure was fractionally lower 
than the 2.7 percent average for April, and 
marginally higher than the 2.5 per cent average 
for the year 2000. 


The May 2001 results are based on a review of 
35 settlements reached in the period, with a 
coverage of 105,740 employees. When the 
parties to the May 2001 settlements previously 
negotiated (with contract durations averaging 34 
months), the resulting wage adjustments averaged 
1.1 percent, compared to the 2.6 per centin their 
current round of settlements and current contract 
durations averaging 33 months. 


Wage adjustments in base rates for the year-to- 
date (January to May 2001) averaged 3.1 per 
cent. 


| The Health Employers' Association of B.C. 


settlement (at 2.1 per cent) covering 46,000 non 
medical employees (44% of all employees 
covered in May's major agreements) had a 
moderating influence on the aggregate wage 
figure. 


Public-sector wage adjustments for 
79,810 employees in 19 settlements averaged 
2.5 per cent, down slightly from the 2.7 per cent 
figure reached in the previous month, and the 
same as the average of 2.5 per cent forthe year 
2000. Inthe private sector, wage increases for 
25,930 employees in 16 agreements averaged 


2.7 per cent, above the previous month’s figure 
| of 2.5 per cent, and from last year’s average of 
| 2.3 per cent. 


Onaregional/jurisdictional basis, wage increases 
in descending order of magnitude were: the 
Prairie provinces at 3.3 per cent (2 agreements); 


| Ontario at 3.1 percent (20 agreements); 1 multi- 


province agreement at 3.0 per cent; the Federal 


jurisdiction at2.8 percent (2 agreements); Quebec 


at 2.6 per cent (3 agreements); the Atlantic 


| provinces at 2.2 per cent (3 agreements) and 


British Columbia at 2.1 percent (4 agreements). 


Canada 
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Base rate percentage adjustments from major settlements, 
On an industry basis, the largest increase by industry 


was in the utilities sector as a single 
agreement provided 740 employees with 
a wage adjustment averaging 3.0 per 
cent. The largest concentration of 
employees was in education, health and 


May 2001 ‘a ae een 


social services; 11 agreements provided Primary 
68,330 employees (65% of allemployees Utilities + 
covered) with wage gains averaging 2.5 

per cent. Inthe construction sector, 11 Construction 
agreements provided 19,650 workers with 
wage gains averaging 2.8 per cent.In Manufacturing 
public administration, 5 agreements Tradew 
provided 6,890 employees with wage 

increases averaging 2.3 per cent. In Transportation 
transportation, 2 agreements provided 

6,000 employees with increases Information, Cultural 


averaging 2.8 per cent. In the 
manufacturing sector, 3 agreements 
provided 2,370 employees with wage Education,Health,Soc. Serv. 
increases averaging 2.3 percent. Inthe 
trade sector wage increases averaged Entertainment, Hospitality 
2.0 per cent for 1,760 employees in 2 PeBhosmdmin: 
settlements. There were no major 
settlements in primary industries, 
information and cultural industries, 
finance & management services or 
entertainment and_ hospitality 


Finance,Management Serv. 


SS 


industries. 
Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


Agreements Employees 
EF] May 2001 


[_] Year-to-Date 2001 


Atlantic provinces 3 5,670 
Quebec 3 1,750 
Ontario 20 40,890 
Prairie provinces 1,290 


B.C. 48,840 


Multi-province 1,300 


Federal 6,000 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


“January to May data 


Data for the current month are preliminary. 


2000 


2001 Year to 


July 2001 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and 
Employer 


Utilities (1 agreement) 
SaskEnergy Inc., office and 
clerical employees, province-wide, Sask. 


Construction (11 agreements) 

Alberta Roadbuilders & Heavy Construction Association, 
operating engineers, province-wide, Alta. 

Architectural Glass and Metal Contractors Association, 
glaziers, province-wide, Ont. 

Independent Plumbing and Heating Contractors’ Association, 
plumbers and pipefitters, Metropolitan Toronto, Ont. 
Master Insulators’ Association of Ontario Inc., 

insulation workers, province-wide, Ont. 

Mechanical Contractors Association of Ontario, 
plumbers and pipefitters, province-wide, Ont. 
Metropolitan Plumbing and Heating Contractors Association, 
plumbers and pipefitters, Metropolitan Toronto, Ont. 
Ontario Formwork Association, 

heavy equipment operators, province-wide, Ont. 
Ontario Industrial Roofing Contractors’ Association, 
roofers, province-wide, Ont. 

Plasterers Employer Bargaining Agency, 

plasterers, province-wide, Ont. 

Rodworker Employer Bargaining Agency, 

rodmen, province-wide, Ont. 

Terrazzo, Tile and Marble Guild of Ontario, Inc., 
masonry workers, province-wide, Ont. 


Manufacturing (3 agreements) 

Cleyn & Tinker inc., plant and 

maintenance employees, Huntingdon, Que. 
Consumers Glass, plant and 

maintenance employees, Brampton, Ont. 
Trenton Works Ltd., production, Trenton, N.S. 


Wholesale and Retail Trade ( 2 agreements) 
Société des alcools du Québec, 

warehouse employees, province-wide, Que. 
Valumart and Independent Grocers, 

retail employees, province-wide, Ont. 


Transportation (2 agreements) 
Canada Post Corporation, postal supervisors, Canada-Wide 
Canadian Pacific Limited, shopcraft employees, System-Wide 


Education, Health and Social Services (11agreements) 
Capital District Health Authority, office and 


No. of 


empls. 


740 


740 


19,650 


550 


600 


500 


1,200 


8,000 


700 


600 


1,300 


500 


1,500 


4,200 


2,370 


500 


550 
1,320 


1,760 

750 
1,010 
6,000 
3,100 


2,900 


68,330 


Average annual 
percentage adj. 


| 
: 
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| 
| 
‘ 
| 
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First year 


adjustment (months) 


3.3 


3.3 


3.1 


4.0 


2.4 


4.6 


2.0 


3.2 


Cal 


3.8 


2.9 


3.7 


2.8 


29 


2.3 


3.1 


0.0 
3.0 


2.1 


2S 


1.8 


2.8 


a0 


3.2 


2.5 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 


36 


36 


2004/01/31 


2003/02/28 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2004/05/02 


2004/03/01 
2003/10/31 


2002/12/31 


2004/01/31 


2005/03/31 
2003/12/31 


continued on next page 
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MAJOR SETTLEMENTS REACHED IN MAY 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


dd/mm/yy 


clerical employees, province-wide, N.S. 1,350 : : 2003/10/31 
District School Board of Niagara, 

elementary teachers, St. Catharines, Ont. 1,900 ; : 2002/08/31 
Dufferin-Peel Catholic District School Board, 

occasional teachers, Mississauga, Ont. 720 ; : 2001/12/31 
Health Employers Association of British Columbia, 
\ non-medical employees, province-wide, B.C. __ 46,000 : : 2004/03/31 
Lambton Kent District School Board, 

elementary teachers, Sarnia, Ont. 1,000 : : 2001/08/31 
Near North District School Board, 

elementary teachers, Parry Sound, Ont. 530 : : 2001/08/31 
Ottawa-Carleton District School Board, 

elementary teachers, Nepean, Ont. 3,200 : : 2002/08/31 
Toronto District School Board, Instructors, Toronto, Ont. 2,880 , : 2002/04/30 
Toronto District School Board, custodial, Toronto, Ont. 2,800 : : 2002/04/30 
Toronto District School Board, office and 

clerical employees, Toronto, Ont. 7,200 u : 2002/04/30 
University College of the Fraser Valley Board, 

post-secondary, non university teachers, Abbotsford, B.C. 750 5 : 2003/03/31 


Public Administration (5 agreements) 6,890 

British Columbia Assessment Authority, 

office and clerical employees, province-wide, B.C. - 590 : , 2003/12/31 
Government of British Columbia, 

scientific and other professionals, province-wide, B.C. 1,500 : : 2004/03/31 
Government of New Brunswick, 

general tradesmen, province-wide, N.B. 3,000 : ; 2003/12/15 
Government of Nunavut, office and 

technicians employees, Iqaluit, Nunavut 1,300 : : 2003/03/31 
Société immobiliére du Québec, office and 

clerical employees, Montréal, Que. 500 : : 2002/12/31 


Agreements with COLA (7 agreements) 53,560 
Agreements without COLA (28 agreements) 52,180 
All Agreements ( 35 agreements) 105,740 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
eCanada Customs and 
Revenue Agency 
eCanadian Food Inspection Agency 
Nova Scotia Assn. of Health Org. & 
Capital District Health Authority 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eQuebec Construction 
eCity of Toronto 
eOntario Hospitals 
eGovernment of Saskatchewan 
eTELUS 
eHealth Employers Assn. of B.C. 
°CN Rail 
eVIA 


Union 


various unions 


PSAC and PIPS 
PIPS 
nurses, N.S.G.E. U. 


N.S. Govt. Empls. Union 
CUPE 

various 

Firefighters 

nurses 

SGEU 

TWU 

B.C. Nurses' Union 
various unions 


various unions 


Number of 
employees 


98,190 


42,020 
1,130 
10,550 


5,700 
2,500 
68,910 
3,000 
40,000 
9,500 
16,710 
26,000 
5,230 
2,530 


Status” 


B/CO 


CO/TENT 
PCB/TENT 


Expiry 
month 


Mar.00/Jan.01 


(1st) / Oct. 00 
Sep.00 
Oct. 00 


Mar. 00 
Mar. 01 
Apr. 01 
various 
Mar. 01 
Sept. 00 
Dec. 00 
Mar. 01 
Dec. 00 
Dec. 00 


eCouncil of Marine Carriers (2 agts.) 


Status” : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


MED 
M/WS 
PAB 
PCB 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 


Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


Merchant Service Guild & Longshoremen 1,150 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


CO Aug. 00 


PMB post-mediation bargaining 
TENT tentative agreement 
WS __ work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette. report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt @ hrdc-drhc.gc.ca 
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Distribution of Employees and Agreements by Level of Wage Adjustment and by jurisdiction, 
for Small, Medium and Large Bargaining Units 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. However, the small bargaining 
units represent a sample of bargaining units across Canada and 
by industrial sector while the large and medium bargaining 
units represent all bargaining units across Canada and by 
industrial sector. 


From the 537 collective bargaining settlements tracked, 148 
small bargaining units (between 100 and 499 employees) 
settled as compared to 277 medium bargaining units (500 to 
1999 employees) and 112 large bargaining units with 2000 
employees and over. 


In the Atlantic provinces, the small bargaining units report 
nominal base-rate wage adjustment of 2.0 to 2.9 percent for 56.3 
percent of employees and55.2 percent of agreements. The same 
adjustment rate applies to the medium bargaining units with 
44.4 percent of employees and 50.0 per cent of agreements. For 
the large bargaining units, the 1.0 to 1.9 per cent of wage 
increase band represents the majority of employees (54.6 per 
cent) and one third of the agreements (33.3 per cent). The same 
distribution of agreements (33.3 per cent) is observed in the 2.0 
to 2.9 percent and 3.0 to 3.9 per cent wage adjustment category, 
representing 16.4 and 29.0 per cent of employees respectively. 


In the province of Quebec, a large majority of all bargaining 
units were concentrated in the 2.0 to 2.9 percent wage adjustment 
rate. By size of bargaining units, this wage adjustment band 
covers 60.7 per cent of employees in the small bargaining units, 
79.9 per cent in the medium, and 97.0 per cent in the large. By 
distribution of agreements, the 2.0 to 2.9 per cent wage 
adjustment band represents 61.1 per cent of small bargaining 
units, 79.7 per cent in the medium and 91.7 per cent in the large. 


In the province of Ontario, all bargaining units had a higher 
frequency distribution of both employees and agreements in 
the 2.0 to 2.9 per cent wage adjustment category. In the small 
bargaining units, this represents 45.7 per cent of employees and 
44.9 per cent of agreements as compared to the medium 
bargaining units with 37.6 per cent of employees and 37.6 
percent of agreements. However, arelatively significant number 
of employees (30.8 per cent) from the small bargaining units 
represented by 28.5 per cent of agreements have received wage 
increases in the range of 3.0 to 3.9 per cent. In the large 
bargaining units, the majority of employees (58.2 per cent) and 
almost half of the agreements (48.5 per cent) were in the 2.0 to 
2.9 per cent wage adjustment category. 


In the Prairie provinces, the majority of both employees and 
agreements were found in the upper half of wage adjustment 


scale. In the small bargaining units, the 3.0 per cent and greater 
wage adjustment category represented 69.4 per cent of employees 
and two thirds of the agreements (66.6 percent). In the medium 
bargaining units, 38.9 per cent of employees and 42.2 per cent 
of agreements received 2.0 to 2.9 per cent, while the large 
bargaining units reported 44.7 per cent of employees and 42.9 
per cent of agreements in the 4 per cent and greater category. 
Moreover, medium and large bargaining units with respectively 
97.8 and 100.0 per cent of employees and 98.6 and 100.0 per 
cent of agreements had received 2.0 per cent and greater wage 
adjustment rates. 


By contrast, in the province of British Columbia, the majority 
of employees and agreements were found in the lower half of the 
wage adjustment scale. In fact, the 2.0 to 2.9 per cent wage 
adjustment range was the ceiling for the small and large 
bargaining units. The small bargaining units report 54.2 and 
38.1 per cent of employees in the 1.0 to 1.9 and 2.0 to 2.9 per 
cent wage adjustment category respectively with 45.5 per cent 
of agreements in both categories. The medium and large 
bargaining units, respectively with 46.7 and 62.7 per cent of 
employees and 45.8 and 55.6 per cent of agreements, had wage 
increases in the range of 2.0 to 2.9 per cent. However, the 
medium bargaining units had almost an equal number of 
employees (40.5 per cent) and agreements (41.7 per cent) in the 
0.1 to 0.9 per cent wage adjustment category. 


In the Multiprovince jurisdiction, the medium bargaining 
units received wage increases from 1.0 to 1.9 percent with 58.8 
per cent of employees and 50.0 per cent of agreements. In the 
large bargaining units, 100.0 per cent of both employees and 
agreements reported 2.0 to 2.9 percent wage adjustments. There 
was no small bargaining unit in the multiprovince jurisdiction. 


In the Federal jurisdiction, in the small bargaining units, 34.2 
per cent of employees and 37.7 per cent agreements were in the 
wage adjustment category of 3.0 to 3.9 per cent. The medium 
and large size bargaining units had a large majority in the 2.0 
to 2.9 per cent wage adjustments respectively with 71.4 and 
95.0 per cent of employees and 70.0 and 86.7 per cent of 
agreements. There was no large bargaining unit reporting wage 
increases below 2.0 per cent 


On a national basis, we find the 2.0 to 2.9 per cent wage 
adjustment category being the mode for all bargaining units 
regardless of size. In the case of small and medium bargaining 
units, almost half of the employees (49.7 and 47.3 per cent) and 
48.4 and 48.5 per cent of agreements were observed in this 
category. Moreover, the large bargaining units had the largest 
proportion of both employees and agreements (67.6 and 62.5 
per cent) respectively in the 2.0 to 2.9 per cent category. The 
annual CPI for the year 2000 was reported at 2.7 per cent. 


80 
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Percentage Distribution of Employees by Wage Adjustment, 
by Jurisdiction 


Atlantic 


Year 2000 
CPI change 
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CPI change 
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Wage Adjustment 
Percentage Distribution of Employees by Wage Adjustment, 
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Wage Adjustment 


by Jurisdiction 
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Wage Adjustment 
Percentage Distribution of Employees by Wage Adjustment, 
by Jurisdiction 
100 Federal 95.0 
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Percentage Distribution of Employees by Wage Adjustment, 
by Size of Bargaining Unit 
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Explanatory Notes 
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Percentage Distribution of Agreements by Wage Adjustment, 
by Jurisdiction 
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Percentage Distribution of Agreement by Wage Adjustment, 
by Size of Bargaining Unit 
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Wage Adjustment 


Small Bargaining Units: for more Information on the sampling ratio for the small bargaining units only please refer to the article 
in the Workplace Gazette, By Jean-Charles Roy, “Moving from a census to a Sample Approach” Summer. Vol. 3, No.2, pp. 13- 
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Perspective on base rate percentage adjustments from major settlements Wage Data for Second Quarter 2001 


Major collective bargaining settlements reached 
in the second quarter of the year 2001 provided 
base-rate wage increases averaging 2.9 per cent 
annually over the contract-term, down from the 3.5 
percent figure in the first quarter of 2001 but higher 
than the 2.5 per cent figure for the year 2000. 


- a | The results for the second quarter 2001 are based 

2000-IIl 2000-IV 2001-1 2001-II | ona review of 136 settlements covering 278,660 

| employees. When the parties to these settlements 

/ previously negotiated, the resulting wage 

— | adjustments averaged 1.9 per cent, a smaller gain 
| than in their current settlements. 


Annual Data a There has been a gradual rise in the size of overall 


wage adjustments since 1994. However second 
ce ne oe ei ae ee le a, ate etter quarter wage gains (at 2.9 per cent) moderated 
Base rate percentage adjustments from major settlements, somewhat from the 3.5 per cent increase in the 
by public / private sectors previous quarter. This average wage adjustment 
for the second quarter of the year 2001 also remains 
below the most recent annual peak of 5.6 per cent 


PUBLIC SECTOR i in 1990. 


MM] PRIVATE SECTOR Be There has been increased settlement activity in the 

/ construction sector. Second quarter settlements in 
this sector (26 agreements covering 51,870 
employees) already exceeds the total for the year 
2000 (8 agreements covering 9,380 employees). 
Construction wage increases averaged 3.2 per cent 
in the second quarter, compared to the 3.6 per cent 
average in the previous year. 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 j 


Wage adjustments for 191,600 employees in 78 
second-quarter public-sector settlements averaged 


TOS 19060 1997" “1998 | 2.8 per cent. In the private sector, 58 settlements 

DL ma DrOviica Ware adjllsiiclts Averacine 2.9 DEE CCIE 
Base rate percentage adjustments from major settlements, for 87,060 employees. Since 1993, average wage 
by industry adjustments in the private sector had generally 


been above those in the public sector, although the 
Primary r gap had been narrowing since late 1997. Since 
Utiitics May 2000, public sector increases had generally 
) been higher than those in the private sector, but the 
Construction Fil om a. | gap has narrowed again in recent months. 
Trade : | Second-quarter 2001 wage increases by industry 
: | are shown in the adjoining chart. 


Transportation 


Info./ Cultural On a regional/jurisdictional basis, second quarter 


Finance si . | 2001 wage increases in descending order of 
Educ./Health/Serv. Fi ' 7 magnitude were: the Prairie provinces, with wage 
Ent./ Hospitality | adjustments averaging 3.9 per cent (Alberta at 4.5 
ane hat per cent); the Atlantic provinces at 3.8 per cent 
; ; (Nfld. at 5.0 per cent); Federal jurisdiction at 3.2 
per cent; Ontario at 3.0 per cent; Multi-province 
at 2.7 per cent; Quebec at 2.4 per cent and British 
Le Bulletin existe également en francais. Columbia at 2.1 per cent . 
Canada 
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Perspective on base rate percentage adjustments from major settlements 


MAY 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


|_| PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


YEAR-TO-DATE 
2001 


FEDERAL 


Wage Data for June 2001 


Base rate wage adjustments from major collective 
bargaining settlements reached in June 2001 
averaged 3.2 per cent annually over the contract 
term, up from 2.7 per cent in May and from 2.5 
per cent in the year 2000. 


The results for June 2001 are based on a review 
of 61 settlements covering 106,030 employees. 
When the parties to these settlements had 
previously negotiated, the resulting wage 
adjustments averaged 2.4 per cent, compared to 
the 3.2 per cent in their current round of 
settlements. 


Wage adjustments in June settlements ranged 
from a wage freeze for 570 employees with the 
Pacific Blue Cross, B.C. Life and Casualty, to a 
high of 5.6 per cent for 4,500 carpenters with the 
Alberta Construction Labour Relations 
Association. 


Wage gains in June were only fractionally higher 
in the public sector (3.2 per cent) than in the 
private sector (3.1 percent). The public sector 
data cover 68,620 employees in 37 agreements. 
There were 24 private sectoragreements, covering 
37,410 employees. In the public sector, 6,770 
hospital support employees settled with the 
Government of Newfoundland for wage gains 
averaging 5.0 per cent. The Government of 
Canada settled with 8,800 computer systems 
administrators for wage gains averaging 4.4 per 
cent, also with 7,200 economists and social 
science support staff at 2.9 per cent and with 
3,500 employees at the Canada Food Inspection 
Agency for 2.6 per cent. In the private sector, 
there was the Alberta CLRA agreement with the 
carpenters at 5.6 per cent, and Ontarioconstruction 
agreements with the labourers at 3.1 percent, and 
with the iron workers at 2.6 per cent. 


On a regional/jurisdictional basis, wage 
adjustments in June, in descending order of 
magnitude were: the Atlantic provinces at 4.9 per 
cent (due to the Nfld. Hospital contract at 5.0 per 
cent); the Prairie provinces at 4.1 per cent; the 
Federal jurisdiction at 3.3 percent; Ontario at 2.8 
per cent; Quebec at 2.5 per cent; a single multi- 
province agreement at 1.1 per cent and a single 
agreement in B.C. with a wage freeze (Pacific 
Blue Cross). 


Onan industry basis, the largest increase 
was in the primary sector as a single 
agreement provided 1,400 employees 
with awage adjustment averaging 4.2 per 
cent. The largest concentration of 
employees was in education, health and 
social services; 27 agreements provided 
43,030 employees (40.6% of allemployees 
covered) with wage gains averaging 3.2 
percent. Inthe construction sector, 10 
agreements provided 21 ,880 workers with 
wage gains averaging 3.4 per cent. In 
public administration, 8 agreements 
provided 24,190 employees with wage 
increases averaging 3.3 per cent. In the 
manufacturing sector, 7 agreements 
provided 5,950 employees with wage 
increases averaging 3.1 per cent. In the 
information and cultural industries, 500 
employees in asingle agreement received 
a wage gain of 3.1 per cent. In 
transportation, 2 agreements provided 
1,450 employees’ with increases 
averaging 2.2 percent. Inthe finance & 
management services sector, wage 
increases averaged 2.1 per cent for 7,070 
employees in 4 settlements. There were 
no major settlements in trade or 
entertainment and_ hospitality 
industries. 
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Base rate percentage adjustments from major settlements, 


by industry 


June 2001 


Primary 
Utilities 


Construction 


Manufacturing 


Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 


Public Admin. ¥ 


O 


Year-to-Date 
2001 


August 2001 


The distribution of settlements and employees 


Percentage distribution of employees from major settlements, 
by region/jurisdiction 


by size of base rate adjustments 


Agreements Employees 


By sure 2001 


[| Year-to-Date 2001 


Atlantic provinces 2 7,570 
Quebec r; 


Ontario 34 


9,830 
53,980 


Prairie provinces 10,700 


B.C. 570 
Multi-province 600 


Federal 22,780 


2.0-2.9 3.03.9 4.0-4.9 


>0-0.9 


1.0-1.9 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1993; 1999 » 2000 


All Industries/Jurisdictions 
Average Annual Adjustments teZ 
Non-COLA 1.6 
COLA 2.8 
First Year Adjustment 1.4 
Non-COLA 1.4 
COLA MS) 


Industries 
Primary 1 
Utilities 2 
Construction 2 
Manufacturing 1 
Wholesale and Retail Trade 1 
Transportation C. 
Information and Cultural Industries 1 
Finance, Management Services 0 
Education, Health, Social Services 1 
Entertainment,Hospitality Industry 3 
Public Administration 1 


Jurisdictions 


Newfoundland io 
Prince Edward Island 2.1 
Nova Scotia 2.9 
New Brunswick £5 
Quebec 11 
Ontario 1.6 
Manitoba 1.4 
Saskatchewan 1.8 
Alberta 3.0 
British Columbia 0.8 
Multi-Province 1s 
Federal Jurisdiction 2.1 
Public Sector 1:6 
Private Sector 1.8 


© 
Co) 


Consumer Price Index 


“January to June data 


Data for the current month are preliminary. 


2000 


"2001 


2001 
May 


Year to 
Date 


MAJOR SETTLEMENTS REACHED IN JUNE 


Industry and No. of 
Employer 


empls. 
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Average annual 


percentage adj. adjustment (months) 


1,400 


Primary Industries(1 agreement) 
Suncor Energy Inc., Oil Sands, 
mine employees, Fort McMurray, Alta. 


1,400 


560 
560 


Utilities(1 agreement) 

Enbridge Inc., office and technical employees, province-wide, Ont. 
Construction (10 agreements) 21,880 
Alberta Construction Labour Relations Association, 
carpenters, province-wide, Alta. 

Construction Labour Relations Association of Manitoba, 
carpenters, province-wide, Man. 

Construction Labour Relations Association of Manitoba, 
labourers, province-wide, Man. 

Construction Labour Relations Association of Manitoba, 
plumbers and pipefitters, province-wide, Man. 1,000 
Construction Management Bureau Limited, labourers, Mainland, N.S. 800 
Labourers Employer Bargaining Agency, 

labourers, province-wide, Ont. 

Ontario Concrete & Drain Contractors’ Association, 

labourers, Toronto, Ont. 

Ontario Erectors Association, Incorporated, 

iron workers, province-wide, Ont. 

Pipe Line Contractors Association of Canada, 

truck drivers, Canada-Wide 

Residential Low Rise Forming Contractors’ Assn. of Metro. Toronto, 
labourers, Toronto, Ont. 


4,500 
850 


500 


8,000 
670 

4,000 
600 
960 

Manufacturing (7 agreements) 5,950 

A.G. Simpson Co. Limited, 

plant and maintenance employees, Cambridge, Ont. 

AMF Industries inc., (Division of GEC Alsthom), 
general tradesmen, Montréal, Que. 

Camco inc., production, Montréal, Que. 

GDX Automotive, Division of GenCorp Canada Inc., 

plant and maintenance employees, Welland, Ont. 

H.J. Heinz Co. of Canada Ltd., plant and 
maintenance employees, Leamington, Ont. 


Noranda inc. - Affinerie CCR, production, Montréal-Est, Que. 
Uniroyal Goodrich Tire Manufacturing, production, Kitchener, Ont. 


1,200 


640 
830 


1,100 


630 
600 
950 
Transportation (2 agreements) 1,450 
Canadian Lake Carriers Association, 

unlicensed personnel, Great Lakes Region 

Loomis Courier Service, division of Mayne Nickless Transport Inc., 
truck drivers, province-wide, B.C. 


660 


790 


500 
500 


Information and Culture (1 agreement) 

Calgary Public Library Board, librarians, Calgary, Alta. 

Finance, Real Estate, Management Services (4 agreements) 7,070 
Association des entrepreneurs de services d’édifices Québec inc., 
service and maintenance employees, Montréal, Que. 

Burns International Security Services Limited, 

security guards, province-wide, Ont. 

National Research Council of Canada, 

technical employees, Canada-Wide 

Pacific Blue Cross, B.C. Life & Casualty Company, 

office and clerical employees, Vancouver, B.C. 


4,500 
1,100 
900 
570 


Education, Health and Social Services (27agreements) 43,030 


District School Board of Niagara, office and 


clerical employees, St. Catharines, Ont. 700 


First year 


Duration 
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Expiry 
date 


yyyy/mm/dd 


f 
4.2 


4.2 


0.0 
0.0 


2004/04/30 


2003/03/31 


2003/04/30 


2004/04/30 


2004/04/30 


2004/04/30 
2006/04/30 


2004/04/30 


2004/04/30 


2004/04/30 


2003/04/30 


2004/04/30 


2004/07/28 


2003/11/17 
2004/03/04 


2004/05/31 
2004/04/30 


2004/05/30 
2004/05/31 


2006/05/31 


2003/12/31 


2003/03/31 


2005/05/31 


2004/05/31 


2002/02/13 


2002/07/31 


2003/12/31 
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MAJOR SETTLEMENTS REACHED IN JUNE 


August 2001 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) dre a 
District School Board of Niagara, service and ) 
maintenance employees, St. Catharines, Ont. 730 3.0 | 3.0 24 2003/12/31 
Dufferin-Peel Catholic District School Board, 
elementary teachers, Mississauga, Ont. 2,950 3.0 3.0 24 2003/08/31 
Dufferin-Peel Catholic District School Board, | 
secondary teachers, Mississauga, Ont. 1,600 3.0 3.0 24 2003/08/31 
Durham District School Board, elementary teachers, Whitby, Ont. 1,850 5.0 5.0 12 2002/08/31 
Durham District School Board, occasional teachers, Whitby, Ont. 530 3.5 2.0 24 2002/12/31 
Durham District School Board, secondary teachers, Whitby, Ont. 1,410 3.5 | 2.0 24 2002/08/31 
Fort Garry School Division No. 5, teachers, Fort Garry, Man. 520 Lhe? eS 42 2000/06/30 
Government of Newfoundland and Labrador (Hospital Support), 
support employees, province-wide, Nfld. 6,770 5.0 | 5.0 36 2004/03/31 
Government of Quebec, post-secondary, 
non university teachers, province-wide, Que. 830 2.4 1.6 48 2002/06/30 
Hamilton-Wentworth District School Board, custodial, Hamilton, Ont. 500 les 13 24 2003/08/31 
Lambton Kent District School Board, 
secondary teachers, Sarnia, Ont. 660 2.4 24 12 2002/08/31 
Limestone District School Board, elem. teachers, Kingston, Ont. 760 20 20 12 2002/08/31 
Northern Alberta Institute of Technology, 
Instructors/Tutors/Lecturers, Edmonton, Alta. 820 4.7 5.0 36 2004/07/03 
Peterborough Victoria Northumberland & Clarington CDSB, 
support employees, Peterborough, Ont. 520 2.0 2.0 12 2002/08/31 
Simcoe County District School Board, 
elementary teachers, Midhurst, Ont. 1,850 25 2:5 12 2002/08/31 
Simcoe County District School Board, 
occasional teachers, Midhurst, Ont. 720 She 3.6 24 2003/08/31 
Thames Valley District School Board, 
elementary teachers, London, Ont. 2,950 4.0 4.0 12 2002/08/31 
Thames Valley District School Board, i 
secondary teachers, London, Ont. 1,750 Ou, CL7/ 12 2002/08/31 
Toronto Catholic District School Board, 
elementary teachers, Toronto, Ont. 3,600 3.0 3.0 WZ 2002/08/31 
Toronto Catholic District School Board, 
occasional teachers, Toronto, Ont. 800 2.0 de) 24 2002/08/31 
Toronto Catholic District School Board, 
secondary teachers, Toronto, Ont. 2,000 Zo 3.0 24 2003/08/31 
Toronto District School Board, occasional teachers, Ont. (2 agts) 3,350 1.8 1.9 24 2002/08/31 
Toronto District School Board, tradesmen, Toronto, Ont. 860 23 ZED 36 2003/08/31 
Upper Canada District School Board #26, 
elementary teachers, Brockville, Ont. 1,300 le ale, 12 2002/08/31 
York Catholic District School Board, 
elementary and secondary teachers, Aurora, Ont. 2,700 0.9 | 1.2 24 2003/08/31 
Public Administration ( 8 agreements) 24,190 Sic 2.6 32 
Canadian Food Inspection Agency, 
administrative and support employees, Canada-Wide 3,500 2.6 | 3.8 36 2002/12/31 
City of Laval, inside employees, Laval, Que. 670 2:3 2.0 36 2002/12/31 
City of Lethbridge, inside and outside employees, Lethbridge, Alta. 610 2.2 | 3.0 32 2002/12/31 
City of Thunder Bay, inside and 
outside employees, Thunder Bay, Ont. 720 ais. | 2.5 24 2002/12/31 
Government of Canada, computer operators, Canada-Wide 8,800 4.4 | 25 24 2002/04/30 
Government of Canada, social science employees, Canada-Wide 7,200 2.9 PIAS 36 2003/06/21 
Government of Canada, translators, Canada-Wide 930 Palas Pate: 36 2003/04/18 
Government of Quebec, correctional officers, province-wide, Que. 1,760 1.8 V5 48 2002/12/31 
Agreements with COLA (7 agreements) 5,970 3.0* | 2.8 38.7 
Agreements without COLA (54 agreements) 100,060 3.2 3.1 29.6 
All Agreements ( 61 agreements) 106,030 3.2 | 3.1 30.1 
| 
| 
Nee ae 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer Union 


eGovernment of Canada various unions 
eCanada Customs and 
PSAC and PIPS 


PIPS 


Revenue Agency 
eCanadian Food Inspection Agency 
eNova Scotia Assn. of Health Org. & 
Capital District Health Authority 
eGovernment of Nova Scotia 
CUPE 
various 


eGovernment of New Brunswick 
eQuebec Construction 

eCity of Toronto Firefighters 
Nurses 
AUPE 


TWU 


eOntario Hospitals 

eGovernment of Alberta 

eTELUS 

¢B.C. Public School Employees Assn. 
eCN Rail 

eVIA 

Council of Marine Carriers (2 agts.) 


various unions 
various unions 


Status” : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


MED 
M/WS 
PAB 
PCB 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 millionemployees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


Nurses, N.S.G.E. U. 


N.S. Govt. Empls. Union 


B.C. Teachers’ Federation 


Merchant Service Guild & Longshoremen 1,150 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 
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Number of 
employees 


Expiry 


Status* month 


98,190 B/CO Mar.00/Jan.01 
42,020 
1,130 


10,550 


MED/TENT 
CO 


(1st) / Oct. 00 
Sep.00 
Oct. 00 


Mar. 00 
Mar. 01 
Apr. 01 
various 
Mar. 01 
Aug. 01 
Dec. 00 
Mar. 01 
June 01 
Dec. 00 
Aug. 00 


5,700 
2,900 
68,910 
3,000 
40,000 
17,540 
16,710 
41,000 B 
5,230 CO/TENT 
1,100 PCB 
CO 


PMB post-mediation bargaining 
TENT tentative agreement 
WS work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Adjustments for Small, Medium and Large Bargaining Units 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. However, the small 
bargaining units represent a sample of bargaining units 
across Canada and by industrial sector while the large and 
medium bargaining units represent all bargaining units 
across Canada and by industrial sector. 


During the last four quarters (July 2000 to June 2001), there were 
506 collective bargaining settlements reached. Of these, 137 
settlements were in small bargaining units (between 100 and 
499 employees), 277 were in medium bargaining units (500 to 
1999 employees) and 92 were in large bargaining units (2000 
employees and over). 


These collective bargaining settlements provided an average 
annual base-rate wage increase ranging between 2.2 and 3.2 per 
cent. This result is broken down into small, medium and large 
size bargaining units. 


In the small bargaining units, 137 settlements recorded an 
average annual wage increase of 2.8 per cent during the four 
quarters. In the second quarter of the year 2001, 39 settlements 
averaged an annual increase of 2.7 per cent compared to a 2.6 
per cent for the same quarter in the year 2000. 


In the medium bargaining units, 258,640 employees covered 
by 277 settlements received an average annual wage increase 
of 2.9 per cent, slightly higher than the settlements of small 
bargaining units. In the second quarter of the year 2001, 95,960 
employees covered by 104 settlements averaged an annual 
increase of 2.8 per cent compared to 2.6 per cent for the same 
quarter in the year 2000. 


In the large bargaining units, 492,090 employees in 92 
agreements received an average annual wage increase of 2.9 per 
cent, comparable to the settlements for medium size bargaining 
units. In the second quarter of the year 2001, 182,700 employees 
covered by 32 settlements averaged an annual increase of 2.9 
per cent compared to a 2.5 per cent for the same quarter in the 
year 2000. 


Quarterly Wage Adjustments by Size of Bargaining Unit 


Small 


Medium 


Large 


2000-11 2000-III 


CPI 


2000-IV 2001-| 2001-II 
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Base Rate Wage Adjustments by Size of Bargaining Units 


5 5 Second Quarter 2001 3 5 First Quarter 2001 
CPI change = 3.6 % CPI change = 2.8 37 
4 - om °/ 
‘Qe 2k 
2 4 
1 al 
0 
Small Medium Large Small Medium Large 
5 5 Fourth Quarter 2000 9 4 Third Quarter 2000 
CPI change = 3.1 % 4 CPI change = 2.7% 


3.0 


2.3 


Small Medium Large Small Medium Large 
Wage Adjustment Distribution by Percentage of Employees 
80 5 Second Quarter 2001 Ea Small 80 - First Quarter2001 E Small 
Ei Medium Hi Medium 
CPI change = 3.6 % CPI change = 2.7 % 
OiLarge OLarge 
60 bees [gj 56.3 g 
40 5 
20 + 
9.4, 6 
S14: 7m, alos 
04 a — . 
Wage 0.1%to 1%to 2%to 3%to >4% Wage 0.1%to 1%to 2%to 3%to >4% 
Freeze 0.9% 1.9% 2.9% 3.9% Freeze 0.9% 1.9% 2.9% 3.9% 
Fourth Quarter 2000 FE Small Third Quarter 2000 Ea Small 
80 - , 80 5 73.8 
Ei Medium 64.0 Ei Medium 
60 CPi change =3.1 % ie OlLarge 60 - CPI ae =D OLarge 
40 + 
20 5 
one 4.0 
0 Bil EES. __Ea T 
Wage 0.1%to 1%to 2%to 3%to >4% Wage 0.1%to 1%to 2%to 3%to >4% 
Freeze 0.9% 1.9% 2.9% 3.9% Freeze 0.9% 1.9% 2.9% 3.9% 


fc) 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN JUNE 


Industry and No.of Avg.ann. 1styear Duration Exp. 
Employer empls. %adj. adj. (months) date 
yyyy/mm/dd 
(> er 


Construction 
Alberta Construction Labour Relations Association, 


masonry workers, province-wide, Alta. 200 Sh7/ 6.3 36 2004/04/30 
Construction Labour Relations Association of Manitoba, 

iron workers, province-wide, Man. 260 ee on 36 2004/04/30 
Construction Labour Relations Association of Manitoba, 

roofers, province-wide, Man. 200 2.2 23 36 2004/04/30 
Construction Labour Relations Association of Manitoba, 

sheet metal workers, province-wide Man. 100 19 is) 36 2004/04/30 
Construction Labour Relations Association of Manitoba, 

sheet metal workers, province-wide,Man. 100 1.8 1.8 36 2004/04/30 
Pipe Line Contractors Association of Canada, 

plumbers and pipefitters, Canada-Wide, Multi# 150 Pa) 2. 36 2004/04/30 


Manufacturing 


AT Plastics Inc., plant and maintenance employees, Edmonton, Alta. 230 3.2 3.5 36 2004/02/02 
Beachvilime Limited, heavy equipment operators, Ingersoll, Ont. 140 43/7" 4.7 12 2002/03/31 
Dairyworld Foods, plant and maintenance employees, Calgary, Alta. 280 » 20 2.0 36 2004/04/30 
Emco Limitée, plant and maintenance employees, Pont-Rouge, Que. 160 PAT h cg 3.0 60 2005/12/31 
Lilydale Co-operative Limited, plant and maintenance employees, Wynyard, Sask. 430 PLT 3.1 36 2004/01/31 
Parmalat Dairy and Bakery Inc., production, Brampton, Ont. 180 0.6 1.8 36 2004/04/05 


Transportation 


Marine Atlantic Inc., longshoremen, Atlantic Coast, Multi# 420 2o5° 4.0 60 2005/12/31 | 
Information and Culture (1 agreements) 450 31D 4.0 24 
Edmonton Public Library, librarians, Edmonton, Alta. 450 SS 4.0 24 2002/12/31 


Education, Health and Social Services 
Brant Haldimand-Norfolk Catholic District School Board, 
elementary teachers, Brantford, Ont. 460 2.6 oi 24 2003/08/31 | 


Peace Wapiti Regional Division No. 33, elementary | 
and secondary teachers, Grande Prairie,Alta. 360 oo 3.5 12 2001/08/31 


Entertainment and Hospitality 
Movenpick Restaurants of Switzerland, hotel | 
or restaurant employees, Toronto, Ont. 100 0.0 0.0 24 2002/07/21 © 


EE ta te 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Explanatory Notes 

Small Bargaining Units: for more Information on the sampling ratio for the small bargaining units only please refer to the article 
in the Workplace Gazette, By Jean-Charles Roy, “Moving from a census to a Sample Approach” Summer. Vol. 3, No.2, pp. 13- 
20. 
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Perspective on base rate percentage adjustments from major settlements Wage Data for July 2001 


Major collective bargaining settlements reached in 
July 2001 provided base-rate wage increases 
averaging 2.9 per cent annually over the 
contract-term. This figure was slightly lower than the 
3.1 per cent average for June, but higher than the 
2.5 per cent average for the year 2000. 


JUNE JULY | The July 2001 results are based on a review of 
| 29 settlements reached in the period, witha coverage 
of 39,600 employees. When the parties to the July 
2001 settlements previously negotiated (with contract 
durations averaging 41 months), the resulting wage 
adjustments averaged 1.6 per cent, compared to the 
2.9 per cent in their current round of settlements and 
current contract durations averaging 30 months. 


Annual Data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


Wage adjustments in base rates for the year-to-date 
(January to July 2001) averaged 3.1 per cent. 


[_] PUBLIC SECTOR Wage adjustments in major settlements ranged from 


a wage freeze for 1,570 firefighters with the City of 
Montreal, to a 5.6 per cent increase between 600 
tradesmen and the Alberta Construction Labour 
Relations Association. Two agreements between the 
Government of Newfoundland and 4,940 public 
service employees averaged an increase of 5.0 per 
cent 


PRIVATE SECTOR 


Wage increases were only fractionally lower in the 
public sector than in the private sector in July. Public- 
sector wage adjustments for 29,820 employees in 
21 settlements averaged 2.9 per cent, down slightly 

ore from the 3.2 per cent figure reached in the previous 
Base rate percentage adjustments from major settlements, month, but up from the average of 2.5 per cent for the 
by region / jurisdiction year 2000. In the private sector, wage increases for 
9,780 employees in only 8 agreements averaged 
3.0 per cent, fractionally below the previous month’s 
VEREOrO RTE figure of 3.1 per cent, but still above last year’s 
2001 average of 2.3 per cent. 


By suty 2001 


On a regional/jurisdictional basis, wage increases in 
descending order of magnitude were: the Atlantic 
provinces at 4.8 per cent (3 agreements); the Federal 
jurisdiction at 4.0 per cent; (2 agreements); Prairie 
provinces at 3.4 per cent (6 agreements); Ontario at 
3.1 per cent (8 agreements); 1 multi-province 
agreement at 2.6 per cent; British Columbia at 2.3 per 
cent (2 agreements); Quebec at 1.9 per cent 
(7 agreements). 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


Le Bulletin existe également en francais. 


Canada 
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Onan industry basis, the largest increase was 
in the transportation sector as 2 agreements 
provided 1,430 employees with wage 
increases averaging 4.0 per cent. The largest 
concentration of employees was in public 
administration; 12 agreements provided 
22,030 employees (56% of all employees 
covered) with wage adjustments averaging 
3.0 per cent. In the construction sector, 
4 agreements provided 6,850 workers with 
wage gains averaging 3.1 per cent. Inutilities, 
a single agreement provided 640 employees 
with a wage increase averaging 3.0 per cent. 
In the finance sector wage increases averaged 
2.8 per cent for 2,250 employees in 
2 settlements. In the manufacturing sector, 
3 agreements provided 2,100 employees with 
wage increases averaging 2.7 per cent. The 
lowest average adjustments by industry- 
division was in education, health and social 
services, as 5 agreements provided 4,300 
employees with wage increases averaging 
2.4 per cent. There were no major settlements 
in primary industries, information and 
cultural industries, trade or entertainment 
and hospitality industries. 


September 2001 


Base rate percentage adjustments from major settlements, 
by industry 


July 2001 Year-to-Date 


Primary 
Utilities 
Construction 


Manufacturing 


Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 


by size of base rate adjustments 


By suly 2001 


baat Year-to-Date 2001 


>0-0.9 1.01.9 2029 ._3.0-3.9 ~4.0-4.9 


by region/jurisdiction 


Agreements Employees 


Atlantic provinces 5,470 
Quebec 12,040 
Ontario 5,740 
Prairie provinces 7,700 


B.C. 2,720 


Multi-province 4,500 


Federal 1,430 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 2000 e200 Year to 2001 
Date May June July 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi- Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


4 po" ow -] $] |] | |S XO~P ND — 
OM ~NMOWMDAD -UO=-w 


2 
eo) 


Consumer Price Index 


“January to July data 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN JULY 2001 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 

Utilities (1agreement) 640 / 3.0 \ 3.5 36 

SaskPower, administrative services employees, 

province-wide, Sask. 640 3.0 3.5 36 2004/01/31 
Construction (4 agreements) 6,850 | 3.1 3.5 34.9 

Alberta Construction Labour Relations Association, 

operating engineers, province-wide, Alta. 600 | 56 6.2 24 2003/04/30 
Boilermaker Contractors’ Association, | 

boilermakers, Canada-Wide(excl. Que., B.C. & Y.T) 4,500 2.6 2.8 36 2004/06/30 
Greater Toronto Sewer and Watermain Contractors Assn, 

heavy equipment operators, Toronto, Ont. 750 | a5 4.2 36 2004/04/30 
Greater Toronto Sewer and Watermain Contractors Assn, 

labourers, Toronto, Ont. 1,000KR I MmIeLY 4.5 36 2004/04/30 
Manufacturing(3 agreements) 2,100 | PEE | 2.4 53.1 

CORUS, plant and maintenance employees, | 

Cap-de-la-Madeleine, Que. 600 | ptdeip 0.0 60 2007/01/31 
QIT-Fer et Titane inc., plant and | 

maintenance employees, Sorel, Que. 900 23% 2.6 60 2006/04/29 
Siemens Canada Limited Automotive Systems (NAMO), 

plant and maintenance employees, London, Ont. 600 | 4.4 * 4.5 36 2004/07/15 
Transportation (2 agreements) 1,430 4.0 4.1 36 

Via Rail Canada Inc., non-operating employees, 

System-Wide 890 4.3 45 36 2003/12/31 
Via Rail Canada Inc., sleeping, dining and | 

parlour car employees, System-Wide 540 3.4 3.5 36 2003/12/31 
Finance, Real Estate, Management Services ( 2 agts) 2,250 | 2.8 3.3 36 

Saskatchewan Government Insurance, office 

and clerical employees, Regina, Sask. 1,420 | 3.0 35 36 2003/12/31 
Securitas Canada Limited, | 

security guards, Southwestern, Ont. 830 ao 2.9 36 2004/05/31 
Education, Health and Social Services (5 agreements) 4,300 2.4 2.3 34.3 

Board of Governors of Ryerson Polytechnic University, 

office and clerical employees, Toronto, Ont. 530 | 1.8 Che 36 2004/06/30 | 
Government of Saskatchewan, | | 
non-medical employees, province-wide, Sask. 620 | 3.0 | 3.0 36 2003/09/30 
University of British Columbia, professors, Vancouver, B.C. 1,900 | 2.0 | 2.0 36 2004/06/30 | 
Versa-Care Limited, non-medical employees, Sarnia, Ont. 650 2.9 | Peas, 36 2003/12/31 | 

4 / 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
continued on next page 


THE WAGE SETTLEMENTS BULLETIN September 2001 5 


MAJOR SETTLEMENTS REACHED IN JULY 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 


York Region District School Board, service and 

maintenance employees, Aurora, Ont. 600 2003/08/31 
Public Administration (12 agreements) 22,030 
City of Calgary, outside employees, Calgary, Alta. 3,040 
City of Montreal, administrative services employees, 

Montréal, Que. 510 : 2001/12/31 
City of Montreal, firefighters, Montréal, Que. 1,570 k i 2001/12/31 
City of Montreal, inside employees, Montréal, Que. 3,080 ; ; 2001/12/31 
City of Montreal, outside employees, Montréal, Que. 4,360 : : 2001/12/31 
City of Saskatoon, inside employees, Saskatoon, Sask. 1,380 : 2003/12/31 
City of Vancouver, firefighters, Vancouver, B.C. 820 : : 2002/12/31 
Government of Newfoundland and Labrador, 
general services employees, province-wide, Nfld. 3,560 : . 2004/03/31 
Government of Newfoundland and Labrador, 
service and maintenance employees, province-wide, Nfld. 1,380 : ; 2004/03/31 
Government of Quebec, engineers, province-wide, Que. 1,020 : : 2002/06/30 
Halifax Regional Municipality, 


2002/12/31 


Me Rm ONO cx. Sn Ate 


outside employees, Halifax, N.S. 530 : : ) 2004/10/31 
Regional Municipality of Durham Police Services Board, 
police officers, Oshawa, Ont. 780 : : 2003/12/31 


Agreements with COLA (3 agreements) 
Agreements without COLA (26 agreements) 
All Agreements (29 agreements) 


Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 

eCanada Customs and 
Revenue Agency 

eCanadian Food Inspection Agency 

eGovernment of Nova Scotia 

eGovernment of New Brunswick 

eQuebec Construction 

eBombardier (QC) 

eBoeing (Toronto) 

eCity of Toronto 

eOntario Hospitals 

eGovernment of Alberta 

eTELUS 


Union 


various unions 


PSAC and PIPS 
PIPS 

N.S. Govt. Empls. Union 
CUPE (education) 
various 

IAM 

CAW 

Firefighters 
Nurses 

AUPE 

TWU 


Number of 
employees 


98,190 


45,080 
1,130 
5,700 
2,500 

68,910 
8,000 
1,370 
3,000 

40,000 

17,540 

16,710 


Status* 


B/CO/WS 


B/MED 


Expiry 
month 


Mar.00/Jan.01 


Oct.00/June01 
Sep.00 
Mar. 00 
Mar. 01 
Apr. 01 
Nov. 01 
Oct. 01 
various 
Mar. 01 
Aug. 01 
Dec. 00 


¢B.C. Public School Employees Assn. 
°CN Rail 
eVIA 


various unions 


various unions 


eCouncil of Marine Carriers (2 agts.) 


B.C. Teachers' Federation 


Merchant Service Guild & Longshoremen 1,150 


Mar. 01 
June 01 
Dec. 00 
Aug. 00 


41,000 
5,230 
1,100 PCB/MED 


CO 


Status* : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


MED 
M/WS 
PAB 
PCB 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 
WS work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Average Increases in the First and Second Quarters 
for Small, Medium and Large Size Bargaining Units 
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1, 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. However, the small bargaining 
units represent a sample of bargaining units across Canada and 
by industrial sector while the large and medium bargaining 
units represent all bargaining units across Canada and by 
industrial sector. 


In the first quarter of the year 2001, there were 108 collective 
bargaining settlements reached. Of these, 18 settlements were 
in small bargaining units (between 100 and 499 employees), 58 
were in medium bargaining units (500 to 1999 employees) and 
32 were in large bargaining units (2000 employees and over). 


Small bargaining units had an average increase of 2.7 per cent, 
slightly lower than the previous quarter of 2.8 per cent. Private 
sector settlements provided an increase of 2.7 per cent compared 
to the public sector with 2.6 per cent. On an industry basis, the 
Construction sector had the largest average annual increase 
(7.2 per cent) while the Entertainment and Hospitality sector 
reported the smallest increase at 1.5 per cent. 


Medium size bargaining units received an average wage increase 
of 2.8 per cent, slightly higher than the settlements of small 
bargaining units but lower than the 3.2 per cent in the previous 
quarter. Public sector settlements resulted in an increase of 
3.1 per cent, which is higher than the private sector’s 
2.1 per cent. On an industry basis, unlike the small size 
bargaining units, the Entertainment and Hospitality sector 
reported increases at 3.0 per cent and the Manufacturing sector 
reported the smallest increases at 1.8 per cent. 


Large size bargaining units received an average wage increase 
of 3.7 per cent, recording the highest increase compared both 
to the fourth quarter 2000 (2.7 per cent) and to the settlements 
for medium and small size bargaining units. The public sector’s 
average increase of 4.0 per cent was not only significantly 


higher than the private sector increase of 2.6 per cent but it was 
the highest increase compared to any sector in all sizes of 
bargaining units. On an industry basis, the highest increase was 
recorded in the Education, Health and Social Services sector 
(4.6 per cent) and the lowest in the Construction sector 
(2.5 per cent). 


In the second quarter there were 175 collective bargaining 
settlements reached: 32 settlements were in small bargaining 
units, 104 were in medium bargaining units and 39 were in large 
bargaining units. 


Small bargaining units reported an increase of 2.7 per cent, a 
slight increase compared to the first quarter. Public sector 
settlements provided a higher increase (3.0 per cent) compared 
to the private sector (2.6 per cent). On an industry basis, the 
Information and Culture sector had the largest average increase 
(3.3 per cent) while Primary Industries sector reported the 
smallest increase at 1.8 per cent. 


Medium size bargaining units maintained the same average 
wage increase at 2.8 per cent as the previous quarter. The public 
sector average increase at 2.9 per cent was higher than the 
private sector increase at 2.7 per cent. On an industry basis, the 
Construction sector had the highest increase at 3.1 per cent 
while the lowest was recorded by Utilities sector at 1.7 percent. 


Large bargaining units received an average wage increase of 
2.8 per cent, down from 3.7 per cent in the first quarter. Private 
sector settlements resulted in an increase of 3.1 percent compared 
to the public sector at 2.8 per cent. The large size private sector 
had a higher average increase than the medium and small 
bargaining units. On an industry basis, the Entertainment and 
Hospitality sector had the highest increase at 4.6 per cent 
compared to the Utilities sector (2.2 per cent) and to every other 
sector in both the medium and small size bargaining units. 
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Average Quarterly Increases in Percentage, 
by Public and Private Sectors 


First Quarter 2001 


454 CPI Change = 2.8% 


Medium 


Public 
4.0 | Private 


Second Quarter 2001 


fi Public 
Private 


CPI change = 3.6% 


3.0 
2.6 


Wage Adjustment Distribution by Percentage of Employees, 
by Public and Private Sectors 


First Quarter 2001 


Second Quarter 2001 


100 + Small Ed Public 100 Small A Public 
85.4 } j 
90 + EiPrivate 90 HiPrivate 
= | CPI Change = 2.8% 5 CPI Change = 3.6% 
60 | 60 
50 50 
40 + 40 
30 + PRD 30 
20 + 8.9 20 
10 + 0.00.0 0.0 0.0 0.0 | 10 
0 t 0 
< 0% Wage 0.1%to 1% to 2% to 3% to >4% < 0% Wage 0.1% to 1%to 2% to 3% to >4% 
Freeze 0.9% 1.9% 2.9% 3.9% Freeze 0.9% 19% 2.9% 3.9% 
100 Medium 100 Medium 1 Public 
90 ; 90 i 
a mPrivate | | 3, t @ Private 
70 | CPI Change = 2.8% 59.4 70 + CPI Change = 3.6% 
60 + 
50 + 
40 + 
30 + 
20 + 
0.0 0.0 0.0 10 
0 
< 0% Wage 01%to 1%to 2%to 3%to >4% < 0% Wage 0.1%to 1%to 2%to 3%to >+4% 
Freeze 0.9% 1.9% 2.9% 3.9% Freeze 0.9% 1.9% 2.9% 3.9% 
100 + Large Ea Public [100 f Large 
* ‘iy 74.9 Private . 
70 CPI Change = 2.8% 70 CPI Change = 3.6% 
60 + 60 + 
50 + 44.3 50 + 
40 + Q 40 
30 + 30 
20 20 
10+ 0.00.0 0.00.0 0.00.0 0.00.0 10+ 0.00.0 0.00.0 2-9 90 
04 . 4 0 os 
< 0% Wage 0.1%to 1% to 2% to 3% to > 4% < 0% Wage 0.1%to 1%to 2% to 3% to >4% 
Freeze 0.9% 1.9% 2.9% 3.9% Freeze 0.9% 1.9% 2.9% 3.9% 


Wage Adjustment 
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Average Annual Increases in percentage, 
by Industry 


First Quarter 


Primary Industries 
Utilities 


Construction 


See 


Manufacturing 
Wholesale and Retail Trade CPI = 2.8% 
Transportation 


Information and Culture 


Finance, Real Estate and Management Services 


Education, Health and Social Services 


Entertainment and Hospitality 


Public Administration 


Primary Industries 


Utilities 


Construction 


Manufacturing 


i 2.0 
Wholesale and Retail Trade [as CPI = 3.6% 


Transportation 


Information and Culture 

Finance, Real Estate and Management Services 
Education, Health and Social Services 
Entertainment and Hospitality 


Public Administration 


6.0 7.0 8.0 
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Percentage Distribution of Employees by Wage Adjustment, 
by Industry 


First Quarter 2001 


Industry 


0.1% 100.9% | 1% 101.9% | 2% 102.9% | 3% to 3.9% 


Primary Industries 
Utilities 


Construction 100.0 


Manufacturing 
Wholesale and Retail Trade 
Transportation 


Information and Culture 


Finance, Real Estate and Management Services 


Education, Health and Social Services 
Entertainment and Hospitality 


Public Administration 


0.1% 100.9%] 1% 101.9% | 2% 102.9% | 3% to 3.9% 


Primary Industries 
Utilities 
Construction 


Manufacturing 


Wholesale and Retail Trade 
Transportation 


Information and Culture 


Finance, Real Estate and Management Services 


Education, Health and Social Services 


Entertainment and Hospitality 
Public Administration 


Primary Industries 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Culture 


Finance, Real Estate and Management Services 


Education, Health and Social Services 


Entertainment and Hospitality 


Public Administration 
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Percentage Distribution of Employees by Wage Adjustment, 


Industry 


Primary Industries 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 
Transportation 

Information and Culture 

Finance, Real Estate and Management Services 
Education, Health and Social Services 
Entertainment and Hospitality 

Public Administration 


Primary Industries 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 
Transportation 

Information and Culture 

Finance, Real Estate and Management Services 
Education, Health and Social Services 
Entertainment and Hospitality 

Public Administration 


Primary Industries 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 
Transportation 

Information and Culture 

Finance, Real Estate and Management Services 
Education, Health and Social Services 
Entertainment and Hospitality 

Public Administration 


by Industry 


Second Quarter 2001 


0.1% to 0.9% 


0.1% to 0.9% 


2% 102.9% ] 3% to 3.9% 


1% to 1.9% | 2% to 2.9% ] 3% to 3.9% 


Large 


1% t0 1.9% ] 2% to 2.9% | 3% to 3.9% 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN JULY 2001 


Industry and 
Employer 


Utilities (1 agreement) 
Independent Market Operator, scientific 


and other professionals, province-wide, Ont. 


Manufacturing ( 3 agreements) 

Aliments Humpty Dumpty Inc., production, Lachine, Que. 
Dairyland Fluid Division Ltd. & Armstrong Cheese Company Litd., 
plant and maintenance employees, Saskatoon, Sask. 


QIT-Fer et Titane inc., office and clerical employees, Tracy, Que. 


Wholesale and Retail Trade (1 agreement) 


Hudson’s Bay Company, retail employees, Victoria, B.C. 


Transportation (1 agreement) 


Transit Windsor, bus drivers, Windsor, Ont. 


Information and Culture ( 1 agreement) 


National Gallery of Canada, office and clerical employees, Ottawa, Ont. 


Education, Health and Social Services (2 agreements) 
Board of Governors of the University of Windsor, 
academic staff, Windsor, Ont. 


University of Windsor, support employees, Windsor, Ont. 


Public Administration (2 agreements) 
City of Coquitlam, firefighters, Coquitlam, B.C. 


City of Victoria, outside employees, Victoria, B.C. 


No. of 
empls. 


240 


180 


280 


140 


250 


200 


200 


490 
290 


120 
290 


Avg.ann. 1st year 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 


Duration Exp. 
adj. (months) date 
yyyy/mm/dd 
4.5 36 2003/12/31 
oo 48 2005/06/30 
3.0 60 2006/03/31 
et 60 2006/04/29 
1.0 36 2003/01/31 
0.0 12 2002/09/30 
4.3 36 2003/06/30 
2.0 36 2004/06/30 
3:0 36 2004/07/31 
2.9 36 2002/12/31 
oo 48 
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Perspective on base rate percentage adjustments from major settlements Wage Data for August 2001 


Major collective bargaining settlements reached in 
August 2001 provided base-rate wage increases 
averaging 3.6 per cent annually over the 
contract-term. This figure was higher than the 
2.9 per cent average for July, and higher than the 
2.5 per cent average for the year 2000. 


JUNE JULY AUG The August 2001 results are based on a review of 


23 settlements reached in the period, witha coverage 
of 140,660 employees. When the parties to the 
August 2001 settlements previously negotiated 
| (with contract durations averaging 37 months), the 
Annual Dats | resulting wage adjustments averaged 1.5 per cent, 
| compared to the 3.6 per cent in their current round 
of settlements and current contract durations 
averaging 35 months. 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


Wage adjustments in base rates for the year-to-date 
PUBLIC SECTOR ) (January to August 2001) averaged 3.2 per cent. 


PRIVATE SECTOR ow are Wage adjustments in major settlements ranged 

| from 1.8 percent for 570 employees with Canadian 
Freightways Ltd., to a high of 6.6 per cent for 4,000 
mechanical workers in companies represented by 
the Alberta Construction Labour Relations 
Association. 


Wage increases were larger in the public sector than 
in the private sector in August. Public-sector wage 
adjustments for 69,430 employees in 15 settlements 
averaged 4.1 per cent in August. This above- 
average figure was due in large part to the B.C. 
nursing settlement at 5.6 per cent (covering 26,000 
nurses) and the Nova Scotia nursing settlements at 
5.7 per cent (covering 6,040 nurses). Inthe private 
sector, wage increases for 71,230 employees in 
8 agreements averaged3.1 per cent. The employee 
F] YEARTo-paTe coverage in this sector came mostly from the 4 
— 2001 major Quebec construction sector settlements with 
65,260 workers (87% of all private sectoremployees) 
obtaining wage gains averaging 2.9 per cent. 


by region / jurisdiction 


( aucust 2001 


On a regional/jurisdictional basis, wage increases 


| PA PR Fag in descending order of magnitude were: the Atlantic 


| provinces at 4.7 per cent (3 agreements); British 
Columbia at 4.4 per cent (4 agreements); the Federal 
| jurisdiction at 4.0 per cent (2 agreements); Prairie 


provinces at 3.8 per cent (4 agreements); Quebec at 
2.9 per cent (4 agreements); Ontario at 2.8 per cent 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL J} 
PROV. gf ‘Oagreements). 


Le Bulletin existe également en francais. 


Canada 
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Onan industry basis, the largest concentration 
of employees was in construction; 5 
agreements provided 69,260 employees (49% 
of all employees covered) with wage 
adjustments averaging 3.1 per cent. The 
largest average increase was in education, 
health and social services as 9 agreements 
provided 50,290 employees (36% of all 
employees) with wage increases averaging 
4.4 per cent. In public administration, 
5 agreements provided 15,780 employees 
with wage increases averaging 3.1 per cent. 
Inthe transportation sector, wage increases 
averaged 2.7 per cent for 3,930 employees in 
2 settlements. In the entertainment and 
hospitality industries, a single agreement 
provided 800 employees with wage increases 
averaging 2.7 per cent. The lowest average 
adjustment by industry-division was in the 
manufacturing sector, where a single 
agreement provided 600 employees with a 
wage increase averaging 2.5 per cent. There 
were no major settlements in primary 
industries, utilities, information and 
cultural industries, trade or finance. 


October 2001 


Base rate percentage adjustments from major settlements, 
by industry 


2001 


Primary Pon) 7 
Utilities 


Construction 


Manufacturing 


Transportation 


Information, Cultural 


Finance,Management Serv. 


Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


i August 2001 


Year-to-Date 2001 


>0-0.9 1.0-1.9 2.0-29 3.03.9  4.0-4.9 


5.0+ 


August 2001 ‘a Year-to-Date 


The distribution of settlements and employees 


by region/jurisdiction 


Agreements 


Employees 


Atlantic provinces 
Quebec 


Ontario 


Prairie provinces 


British Columbia 
Multi-province 


Federal 


8,840 
65,260 
5,210 
16,880 
40,960 


3,510 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 Oe 2000 i aes pe 00 | ee Year to Be ae OS ara 
2 3 4 a 2 Date Jun Jul 
All Industries/Jurisdictions 
Average Annual Adjustment Dera) 2.5 20 eo bese 3.57219 3.2 SEL 2i9 
Non-COLA 6 2.0%1 2.5 2.5 2A82:9 sot ee ii oud S nsw) 
COLA 238 SLD ee ee ince ces 2 Secu 2.9 eae Ree f 
First Year Increase ao wee 262 "B.1 43 29 ri oP ihre 16) 
Non-COLA Tae eS SNS ANIA oie Bote ai 45 3.2 3.5 Schau 
COLA 2.0 oa 8 Wy a an oe As) 3.9 2.3 oS Le EE ES 
Industries 
Primary tel use Ce aee LO se) - 23 2-1 ce9 a7 4.2 - 
Utilities 2 Aigo t.0° Boe PATON | uP oa Raa aio Pe 2.6 Dies. 
Construction 2:4 weet oar3-0 2:4. 2:/ - Zip a2 an oe Pets 
Manufacturing 1S 3 one 2.4 Po ee. Alco 1.6: 225% eh UL Get 
Wholesale and Retail Trade tes goed BGS hl a Bag 20° VSS AS 29° 20 Paste - - 
Transportation eae Pate Var") Oe 2.0 a4 efe neg 2.8 2124.0 
Information and Cultural Industries 1h 25 332.9 - a Sie Gre 31 3.6 SM - 
Finance, Management Services OS "28ers 1.9. 2:16 - 29°20 23 7 ae | 
Education, Health, Social Services 42 128" 26 SLA peer eW)  C | Ae 3.5 ro Ves ae 
Entertainment,Hospitality Industry 34, 2.08ns.0 - 24 3.8 3.0 4.3 4.0 - - 
Public Administration 18° 2i20e23 2 ie. Ome Sol O:0 3.1 Ge ie ce AO) 
Jurisdictions 
Newfoundland 1.3) WiGr 6 ZS se 40.3 eae) 5.0 Olea 
Prince Edward Island Oil ee eere 2.2 - - a0 - 25 - - 
Nova Scotia 2:0. 21 - - - 2.07725 3i¥ 2/8 2:3 
New Brunswick 1:58 2.42.6 Peat Bells wows 4.0 42:0 oe - - 
Quebec dat) Gees PGE PM Bee ERs) Be Die Qa 2h Petey | Be 
Ontario 1. 622 ya2:5 2.36) (2:2: 29 29:0 30 3.0 Eidos VE AW 
Manitoba 4 eb eras 2 eiao) FOG 1,8; 24 23 20.) SAS 
Saskatchewan LSS Ors - - 3.6 SAB hare a 0) 2.8 - 3.0 
Alberta 3.0* 4.0 ,44 Ore Ste ee 5.8 4.6 5:3 5.0 3.8 
British Columbia 03. 0:8 F156 OF 4 129° 22 2.921 2.9 POre2s 
Multi-Province 15a 2:2 2h 23 (Oat aSe 3:2 240.9 2.8 2.3.02.6 
Federal Jurisdiction Oe Orne Eas OE ACES PAL vedi ne is WES Ps re 3.0 oa4.0 
Public Sector Wore 1 Ou 2750y A220 al 3.6) rte. 3.4 32.129 
Private Sector AO ey ene Bish Gre 2 2.4 29 2.9 Sotho 
Consumer Price Index Oe 17) 1a 2s7 BAe eee 30) 733.6 as Suse .2i0 


“January to August data 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN AUGUST 2001 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yy 
<< Ve. 
( \ 

Construction (5 agreements) 69,260 341 a2 35.3 
Alberta Construction Labour Relations Association, | 

plumbers and pipefitters, province-wide, Alta. 4,000 | 6.6 6.8 24 2003/04/30 
Association de la construction du Québec, 

construction trades - all, province-wide, Que. 31,720 | 3.0 3.0 36 2004/04/25 
Association de la construction du Québec, 

construction trades - all, province-wide, Que. 13,990 | 3.0 3.0 36 2004/04/25 
Association de la construction du Québec, i 

construction trades - all, province-wide, Que. 8,480 3.4 4.3 36 2004/04/25 
Association of Provincial Housing Contractors of Quebec, | 

construction trades - all, province-wide, Que. 11,070 | 2.0 2.0 36 2004/04/25 
Manufacturing (1 agreement) 600 | 25 2.0 48 
Christie Brown and Co., Division of Nabisco Ltd., 

production, Toronto, Ont. 600 | 25 2.0 48 2005/04/30 

i 

Transportation (2 agreements) 3,930 2.7 2.4 37.7 
Canadian Freightways Limited, 

truck drivers, province-wide, Alta 570 1.8 1.5 48 2004/12/31 
Coast Mountain Bus Company, 

bus drivers, Vancouver, B.C. 3,360 | 2.8 2.5 36 2004/03/31 
Education, Health and Social Services (9 agreements) 50,290 4.4 5.5 34.1 
Capital District Health Authority, health and 
social care professionals, province-wide, N.S. 2,800 | 2.5 3.9 36 2003/10/31 
Capital District Health Authority, 

nurses, Halifax, N.S. 2,100 ap T/ 7.0 36 2003/10/31 
Governors of the University of Calgary, 

Instructors/Tutors/Lecturers, Calgary, Alta. 1,720 4.1 4.1 12 2002/06/30 
Hamilton-Wentworth District School Board, 

secondary teachers, Hamilton, Ont. 1,200 palsy 25 12 2002/08/31 
Health Employers Association of British Columbia, 

nurses, province-wide, B.C. 26,000 | 5.6) WRe 36 2004/03/31 
Health Employers Association of British Columbia, 

para-medical professional employees, province-wide, B.C. 10,800 | peat) 2.0 36 2004/03/31 
Nova Scotia Association of Health Organizations, 

nurses, province-wide, N.S. 3,940 5.7 7.0 36 2003/10/31 
Regional Municipality of Durham, service | 

and maintenance employees, Whitby, Ont. 730 | 3.0 3.0 36 2004/03/31 
Windsor-Essex Catholic District School Board, 

elementary teachers, Windsor, Ont. 1,000 3.0 3.0 12 2002/08/31 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
continued on next page 
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MAJOR SETTLEMENTS REACHED IN AUGUST 2001 


Industry and No. of 


Employer empls. 


Entertainment and Hospitality (1 agreement) 800 
Pacific National Exhibition, service and 
maintenance employees, Vancouver, B.C. 800 


Public Administration (5 agreements) 15,780 
Canada Customs and Revenue Agency, 

computer operators, Canada-Wide 2,940 
City of Calgary, police officers, Calgary, Alta. 1,300 
City of London, outside employees, London, Ont. 700 
Government of Saskatchewan, inside and outside employees, 
province-wide, Sask. 9,860 
Regional Municipality of Durham, inside employees, Whitby, Ont. 980 


Agreements with COLA (2 agreements) 36,800 
Agreements without COLA (21 agreements) 103,860 
All Agreements (23 agreements) 140,660 


Average annual First year Duration 
percentage adj. adjustment (months) 


/ \ 


2.7 
Dal 
3.1 
4.4 
3.7 


3.0 


oll 
3.0 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 


dd/mm/yy 


2003/12/31 


2002/04/30 
2001/12/31 
2003/12/31 


2003/09/30 
2004/03/31 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 

eGovernment of Newfoundland 

eGovernment of Newfoundland 

«Canada Customs and 
Revenue Agency 

eCanadian Food Inspection Agency 

eGovernment of Nova Scotia 

eGovernment of New Brunswick 

Bombardier (QC) 

*Boeing (Toronto) 

eCity of Toronto 

eOntario Hospitals 

eGovernment of Alberta 

eTELUS 


Number of 
employees 


Union 
98,190 
5,000 
8,000 


various unions 
nurses 
teachers 


PSAC and PIPS 

PIPS 

N.S. Govt. Empls. Union 
CUPE (education) 

IAM 

CAW 

Firefighters 


45,080 
1,130 
5,700 
2,900 
8,000 
1,370 
3,000 

40,000 

17,540 

16,710 


Nurses 
AUPE 
TWU 


Status* 


B/CO/TENT 
B 


Expiry 
month 


Mar.00/Jan.01 
June 01 
August 01 


Oct.00/June01 
Sep.00 

Mar. 00 

Mar. 01 

Nov. 01 

Oct. 01 
various 

Mar. 01 

Aug. 01 

Dec. 00 


°B.C. Public School Employees Assn. 
CUPE 
PSAC 
various unions 


eAir Canada 

eCanada Post 

eCN Rail 

eVIA 

eCouncil of Marine Carriers (2 agts.) 


various unions 


B.C. Teachers' Federation 


Merchant Service Guild & Longshoremen 1,150 


41,000 
4,500 
3,100 
5,230 
1,100 


Mar. 01 
Oct. 01 
Oct. 01 
June 01 
Dec. 00 
Aug. 00 


CO 
CO 
MED/TENT 
CO 


Status” : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 


WS __ work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Average Adjustments for Small, Medium 
and Large Size Bargaining Units 


This is the sixth consecutive quarter tracking small 
bargaining units. 


In the first half of 2000, the difference in wage 
adjustments among size of bargaining units varied by 
less than 0.3 percentage points in the 2.3 to 2.6 per 
cent adjustment range. CPI changes were 2.7 and 2.4 
per cent respectively in those quarters. 


In the second half of 2000, the CPI was reported by 
quarter at 2.7 and 3.1 per cent respectively. Wage 


adjustments indicated greater variability by size of 
bargaining units. In both quarters, large bargaining 
units reported relatively smaller wage adjustments 
(2.2 and 2.7 per cent respectively) than the small and 
medium sized bargaining units. 


However, in the first quarter of 2001, large sized 
bargaining units reported significantly higher wage 
adjustments at 3.7 per cent compared to 2.8 and 2.7 
per cent for the medium and small bargaining units 
while the CPI stood at 2.8 per cent. 


Average adjustments by size of bargaining unit, by quarter 


| |G Large 
CPI 


j 


i 
] 
Vy 
| 


2000 - Il 2000 - Il 


NY 


AK 


2000 - IV 2001 - Il 


Quarter 


In the second quarter of 2001, while CPI has soared 
to 3.6 per cent, wage adjustments for all sized 
bargaining units have reported very little variability, 
hovering around 2.7 per cent for small, 2.8 per cent 
for medium and 2.9 per cent for large bargaining units. 


While size-related differences may appear to have 
little impact, geographic jurisdiction indicates 
greater variability, as the second quarter of 2001 is 
reviewed 
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Average adjustments in the second quarter 2001, by size of bargaining unit and by jurisdiction 


| £3 Small 
ga Medium 
tj Large 


Atlantic Ontario 


In the Atlantic provinces, the second quarter 2001 
mirrored the first quarter where all bargaining units 
reported wage increases greater than 2.0 per cent. For 
the large bargaining units, the average increase was 
3.5 per cent compared to 3.4 per cent in medium sized 
bargaining units. There were no small bargaining 
units reporting wage settlements. 


In the province of Quebec, there was a slight downward 
shift in the distribution of wage increases from the 
first quarter. The overall results indicate an average 
wage adjustment of 2.3 per cent in large bargaining 
units, compared to 2.6 per cent for both medium and 
small bargaining units. In the first quarter, average 
increases were 3.5 per cent and 3.8 per cent 
respectively in the medium and small bargaining 
units. 


In the province of Ontario, there was more variability 
in the distribution of wage increases in the second 
quarter 2001 than in the first quarter. Average wage 
increases decreased in large bargaining units (from 
3.2 per cent to 3.0 per cent) and increased in the 
medium sized units from 2.5 per cent to 2.8 per cent 
and from 2.1 per cent to 2.3 per cent in the small sized 
bargaining units. 


Prairies 


Multi-Prov Federal 


In the Prairie provinces, average wage adjustments 
were the highest in both quarters. The large bargaining 
units reported increases of 5.6 per cent and 5.3 per 
cent in respectively second and first quarter. Both 
medium and small bargaining units reported increases 
varying between 3.4 per cent and 2.9 per cent in both 
quarters. 


In British Columbia, wage adjustments fell from the 
first to the second quarter in all bargaining units. The 
large sized bargaining units reported wage increases 
of 2.0 per cent compared to 2.6 per cent in the first 
quarter. Medium sized bargaining unit adjustments 
decreased from 2.5 per cent to 1.9 per cent and small 
bargaining units reported adjustments that fell from 
2.0 per cent to 1.0 per cent. 


In the Federal jurisdiction, wage adjustment variability 
was the smallest. Wage adjustments were slightly 
lower in all size bargaining units, decreasing by 
approximately 0.2 percentage points and ranging 
from 3.1 per cent in large bargaining units, 2.3 per 
cent and 2.5 per cent in medium and small sized 
bargaining units. 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN AUGUST 2001 


Industry and No.of Avg.ann. istyear Duration Exp. 


Employer 


empls. 


% adj. 


Primary Industries (1 agreement) 
Services Minéraux Industriels Inc., 
mine employees, Saint-Honoré, Que. 


Construction ( 2 agreements) 
Industrial Contractors Association of Alberta, 
truck drivers, province-wide, Alta. 
Pyramid Corporation, construction, province-wide, Alta. 


Manufacturing (3 agreements) 

Celanese Canada Inc., plant and 

maintenance employees, Clover Bar, Alta. 

Natco Canada Ltd., production, Calgary, Alta. 

Weyerhaeuser Canada Lid., mill employees, Grande Cache, Alta. 


Wholesale and Retail Trade (1 agreement) 
Detroit Diesel-Allison British Columbia, plant and 


maintenance employees, Burnaby, B.C. 


Education, Health and Social Services ( 2 agreements) 


Rainbow District School Board, secondary teachers, Sudbury, Ont. 


Rainy River District Home for the Aged, nurses 
and support services, Fort Frances, Ont. 


Entertainment and Hospitality (2 agreements) 

Delta Meadowvale Resort & Conference Centre, hotel 

and restaurant employees, Mississauga, Ont. 

Québec Linge Industriel, laundry and dry cleaners, Montréal, Que. 


adj. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 


(months) 


date 
yyyy/mm/dd 


2004/04/30 


2003/04/30 
2001/11/30 


2004/02/28 
2003/07/31 
2004/02/29 


2004/02/29 


2002/08/31 


2001/12/31 


2004/05/05 
2004/11/30 


©Minister of Public Works and Government Services Canada 2001. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
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Human Resources 
Development Canada 


Développement des 
ressources humaines Canada 
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Workplace 
Information 
Directorate 
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or (819) 997-3117 


Perspective on base rate percentage adjustments from major settlements 


2000-IV 2001-I 2001-II 2001-III 


Annual Data 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 


by public / private sectors 


Public Sector 


Private Sector 


1996 1997 1998 1999 2000 2001-! 2001-II 2001-III 
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Wage Data for Third Quarter 2001 


Major collective bargaining settlements reached 
in the third quarter of the year 2001 provided 
base-rate wage increases averaging 3.4 per cent 
annually over the contract-term, up from 2.9 per 
cent in the second quarter but still fractionally 
lower than the 3.5 per cent figure in the first quarter 
of 2001. 


The results for the third quarter 2001 are based on 
a review of 86 settlements covering 230,060 
employees. When the parties to these settlements 
previously negotiated, the resulting wage 
adjustments averaged 1.8 per cent. 


Wage adjustments in base rates for the first three 
quarters of 2001 (January to September) averaged 
3.2 per cent. 


Several large health sector settlements, including 
some nursing agreements, had a large impact on 
this quarter's wage figure. There is also continuing 
settlement activity in the construction sector. 


Public sector increases were slightly higher than 
those in the private sector. Wage adjustments for 
123,930 employees in 54 third-quarter public- 
sector settlements averaged 3.6 per cent, higher 
than the previous quarter average of 2.8 per cent 
yet still slightly lower than the first quarter 2001 
average of 3.8 per cent. In the private sector, 32 
settlements reached in the third quarter provided 
wage adjustments averaging 3.2 per cent for 
106,130 employees, up slightly from the 2.9 per 
cent average in the previous quarter and the 2.4 per 
cent average in the first quarter. 


Third-quarter 2001 wage increases by industry are 
shown in the adjoining chart. 


On a regional/jurisdictional basis, third quarter 
2001 wage increases in descending order of 
magnitude were: the Atlantic provinces with wage 
adjustments averaging 4.4 per cent; the Prairie 
provinces at 4.1 per cent (Alberta at 5.1 per cent); 
British Columbia also at 4.1 per cent; Federal 
jurisdiction at 3.8 per cent; Ontario at 3.0 per cent; 
Quebec at 2.7 per cent; and a single multiprovince 
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Perspective on base rate percentage adjustments from major settlements 


AUG 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


|_| PUBLIC SECTOR 


(PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


SEPTEMBER 2001 


YEAR-TO-DATE 
2001 


FEDERAL 


Wage Data for September 2001 


Base rate wage adjustments from major collective 
bargaining settlements reached in September 
averaged 3.5 per cent annually over the contract 
term, the same as in the previous month but up 
from the 2.9 per cent figure recorded in July. 


The results for September 2001 are based on a 
review of 25 settlements covering 35,880 
employees. When the parties to these settlements 
previously negotiated, contract duration averaged 
32 months and the resulting wage adjustments 
averaged 3.0 percent, compared to the 3.5 percent 
in their current round of settlements and average 
contract duration of 29 months. 


Wage adjustments in September settlements 
ranged from 0.9 per cent for 1,240 technical and 
office employees with the Vancouver Board of 
School Trustees District 39, to a high of 6.7 per 
cent for 3,500 workers with the Electrical 
Contractors’ Association of Alberta. 


Wage gains in September were much higher in the 
private sector (4.5 per cent) than in the public 
sector (2.8 per cent). The overall public sector 
data in September cover 20,660 employees in 14 
agreements and there were 15,220 employees in 
11 private sector agreements. In the public sector, 
a large number of contracts in the Ontario public 
sector (mostly education sub-sector settlements) 
provided 12,510 employees with wage increases 
averaging 2.7 per cent. In the private sector, 6,700 
construction employees in Alberta averaged 
increases of 6.2 per cent. 


On a regional/jurisdictional basis, wage 
adjustments in September were largest in the 
Prairies at 5.0 per cent (Alberta at 5.4 per cent); in 
the Federal jurisdiction wage increases averaged 
3.5 per cent; in the Atlantic provinces wage gains 
averaged 3.1 per cent (all 3 settlements in P.E.I.); 
the largest concentration of agreements and 
employees was in Ontario with wage adjustments 
averaging 2.9 per cent. There were no settlements 
in Quebec. 


Onan industry basis, the largest concentration 
of employees was in education, health and 
social services; 12 agreements provided 
19,010 employees (53% of all employees 
covered) with wage adjustments averaging 
2.8 per cent. The largest average increase 
was in the construction sector as 3 
agreements provided 7,300 employees (20% 
of all employees) with wage increases 
averaging 5.8 per cent. In the manufacturing 
sector, 2 agreements provided 2,820 
employees with wage increases averaging 
4.0 per cent. A single agreement in 
information and cultural industries 
provided 1,120 employees with a wage 
increase of 4.2 per cent. All remaining wage 
adjustments were below the national average 
of 3.5 per cent. In descending order of 
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Base rate percentage adjustments from major settlements, 


by industry 


Primary | 

Utilities + 
Construction 
Manufacturing 
Trade 
Transportation 
Information, Cultural 


Finance,Management Serv. 


Cc Year-to-Date 


2001 


2.4 


magitude they were: transportation at 3.1 
per cent; public administration at 2.7 per 
cent; primary industries at 2. 4 per cent, the 
utilities sector at 1.8 per cent and the trade 
sector at 1.4 per cent. There were no major 
settlements in the finance or entertainment 
and hospitality sectors. 


Education,Health,Soc. Serv 


Entertainment, Hospitality 


Public Admin. 


The distribution of settlements and employees 
by region/jurisdiction 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


Co September 2001 
Agreements Employees 


Year-to-Date 2001 


Atlantic provinces 3 3,600 
Quebec : Ee 


Ontario 11 16,030 


Prairie provinces 10,610 


British Columbia 3,220 


Multi-province 2 


Federal 2,420 


>0-0.9 1.0-1.9 20-29 3.0-3.9 4.0-4.9 
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All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


“January to September data 


1998 1999 2000 
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Data for the current month are preliminary. 


WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
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Year to 
Date* 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 2001 


Industry and No.of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
yyyy/mm/dd 


oe 
Primary Industries (1 agreement) 670 | 


Fording Coal Limited, mine employees, Fording River, B.C. 670 : : 2006/04/30 


Utilities (1 agreement) 660 
B.C. Gas Utility Ltd., office and clerical employees, 
province-wide, B.C. 660 : 2002/03/31 


Construction (3 agreements) 7,300 

Alberta Construction Labour Relations Association, 

labourers, province-wide, Alta. 3,200 d : 2003/04/30 
Construction Labour Relations Association of Manitoba, 
electricians, province-wide, Man. 600 ; ‘ 2004/04/30 
Electrical Contractors Association of Alberta, 
electricians, province-wide, Alta. 3,500 : ; 2003/04/30 


Manufacturing (2 agreements) 2,820 

CAMI Automotive Inc., plant and 

maintenance employees, Ingersoll, Ont. 2,040 : ; 2004/09/19 
Cargill Foods, division of Cargill Foods Limited, 

production, Etobicoke, Ont. 780 2007/09/23 


Wholesale and Retail Trade (1 agreement) 700 
Great Atlantic and Pacific Company of Canada Limited, 
retail employees, Northern, Ont. 700, : ; 2005/07/07 


Transportation (2 agreements) 1,950 

CANPAR Transport Ltd., truck drivers, System-Wide 1,300 : 5 2004/10/31 
Globeground North America, Vancouver Airport, 

hourly rated employees, Vancouver Int'l. Airport, B.C. OOD citi ; 2004/08/31 


Information and Culture (1 agreement) 1,120 
Telus Communications (Québec) Inc., 
tradesmen, province-wide, Que. 11200 2001/12/31 


Education, Health and Social Services (12 agreements) 19,010 
Board of School Trustees of School District No. 39, 
office and clerical employees, Vancouver, B.C. 1,240 : : 2003/06/30 
Calgary Roman Catholic Separate School District No. 1, 
elementary and secondary teachers, Calgary, Alta. 2,640 : : 2001/08/31 
Durham Catholic District School Board, 
elementary teachers, Oshawa, Ont. 1,030 : 5 2002/08/31 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
continued on next page 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 2001 


Industry and No. of 


Employer 


empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Expiry 
date 


yyyy/mm/dd 


Government of Prince Edward Island, elementary 

and secondary teachers, province-wide, P.E.I. 

Hamilton-Wentworth Catholic District School Board, 

secondary teachers, Hamilton, Ont. 

Health & Community Services Agency & Regional Health Authorities, 


1,500 
670 

non-medical employees, province-wide, P.E.I. 800 

Lambton-Kent District School Board, 

elementary teachers, Sarnia, Ont. 

Ont. Council of Regents for Colleges of Applied Arts & Technology, 
academic staff, province-wide, Ont. 

Regional Health Authorities of Prince Edward Island, health 

and social care professionals, province-wide, P.E.I. 

Toronto Catholic District School Board, 

educational services, Toronto, Ont. 

Toronto District School Board, 

professional employees, Toronto, Ont. 

York University, professors, Toronto, Ont. 


900 


6,500 


1,300 


780 


500 
1,150 


Public Administration ( 2 agreements) 1,650 
City of Winnipeg, administrative services employees, Winnipeg, Man. 670 
Ottawa Police Services Board, police officers, Ottawa, Ont. 980 


Agreements with COLA ( 2 agreements) 
Agreements without COLA ( 23 agreements) 
All Agreements ( 25 agreements) 


2,710 
33,170 
35,880 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


2004/06/30 


2003/08/31 


2004/03/31 


2004/08/31 


2003/08/31 


2003/03/31 


2001/08/31 


2002/08/31 


2003/04/30 


2003/10/11 
2003/12/31 


CURRENT KEY NEGOTIATIONS 


Employer Union 


«Government of Canada various unions 
«Canada Customs and 

PSAC and PIPS 
PIPS 


nurses 


Revenue Agency 
«Canadian Food Inspection Agency 
eGovernment of Newfoundland 
eGovernment of Newfoundland teachers 
eGovernment of Nova Scotia 
N.S. Teachers’ Union 
CUPE (education) 
IAM 
CAW 


eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eBombardier (QC) 

*Boeing (Toronto) 

eCity of Toronto 

Nurses 
AUPE 
TWU 


eOntario Hospitals 


eGovernment of Alberta 

eTELUS 

°B.C. Public School Employees Assn. 
CUPE 
PSAC/Postmasters 
various unions 
BLE 


eAir Canada 

eCanada Post 

°CN Rail 

eVIA 

eCouncil of Marine Carriers (2 agts.) 


N.S. Govt. Empls. Union 


CUPE/Police/Firefighters 


B.C. Teachers' Federation 


Merchant Service Guild & Longshoremen 1,150 
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Number of 
employees 


Expiry 


Status* month 


15,100 B/CO/TENT Mar.00/Jan.01 
Oct.00/June01 
Sep.00 

June 01 
August 01 
Mar. 00 

Dec. 01 

Mar. 01 

Nov. 01 

Oct. 01 
various 

Mar. 01 

Aug. 01 

Dec. 00 

Mar. 01 

Oct. 01 
Oct/Dec 01 
June 01 

Dec. 00 

Aug. 00 


45,080 MED/B 
1,130 CO 
5,000 B 
8,000 
5,700 

10,600 
2,900 
8,000 
1,370 

28,720 

40,000 

17,540 

16,710 

45,000 
4,500 

10,260 
5,230 

500 MED 

TENT 


Status* : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


MED 
M/WS 
PAB 
PCB 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


PMB. post-mediation bargaining 
TENT tentative agreement 
WS __ work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (8179) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Third Quarter 2001 
For Small, Medium and Large Size Bargaining Units 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. The small bargaining units 
represent a sample by industrial sector across Canada, while 
the large and medium bargaining units represent all 
bargaining units across Canada. 


In the third quarter of the year 2001, there were 121 collective 
bargaining settlements reached. This total represents 35 
settlements in small bargaining units, 61 in medium bargaining 
units, and 25 in large bargaining units. During this period, 
overall base-rate wage increases averaged 3.3 per cent. 


Small bargaining units received an average increase of 2.7 per 
cent; the same as the first and second quarter of 2001. Close to 
half of the employees (45.4 per cent) and 40.0 per cent of 
agreements were in the 2.0 to 2.9 per cent base-rate wage 
adjustment category. Another 28.2 per cent of employees and 
25.7 per cent of agreements were in the 3.0 to 3.9 percent range. 


Medium size bargaining units reported an average wage 
increase of 2.9 percent. This increase is the same as reported for 
the second quarter of 2001, much lower than the 3.7 per cent 
reported in the first quarter, but slightly higher than the 2.7 per 
cent reported for small bargaining units. Close to three quarters 
of employees (72.4 per cent) received wage adjustments in the 
2.0 to 3.9 per cent range. While the average increase remains 
the same, the distribution of employees was less dispersed in 
this quarter. 


Percentage change by wage adjustment distribution, by quarter 


Small [J Medium & 


2000 - II 2000 - III 


2000 - IV 


2001-| 2001 - Il 2001 - Ill 


Quarter 


Large size bargaining units received an average wage increase 
of 3.6 per cent, recording the highest increase of the six previous 
quarters. Unlike the medium and small size bargaining units, 
the majority of employees were found in the upper wage 
adjustment categories. The 3.0 to 3.9 per cent category had 38.1 
and 24.0 per cent of employees and agreements respectively, 


while the 4.0 percent and greater adjustment category represents 
29.5 per cent of employees and 36.0 percent of agreements. This 
is explained in large part by Public sector wage adjustments 
averaging 3.6 per cent, and Federal jurisdiction settlements 
averaging 3.8 per cent. 
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Wage adjustment distribution, 
by size of bargaining unit and by percentage of employees, third quarter 2001 


E1Small 
O Medium 
Ei Large 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustment 


Wage adjustment distribution, 
by size of bargaining unit and by percentage of agreements, third quarter 2001 


EiSmall 
O Medium 
EiLarge 


oOo Ww 
OF Oi 
1 i 


% of Agreements 
ip) 
jo) 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 
Wage Adjustment 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN SEPTEMBER 2001 


industry and No.of Avg.ann. 1styear Duration Exp. 

Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 

Primary Industries ( 1 agreement) / ms 

JM Asbestos inc., mine employees, Asbestos, Que. 300 0.0 | 0.0 12 2002/01/31 

Manufacturing ( 4 agreements) 

DIFCO, tissues de performance inc. (Usine de tissage Magog), 

production, Magog, Que. 360 2.4 2.5 36 2003/12/31 

Petro-Canada, plant and maintenance employees, Oakville, Ont. 140 3.2 3.5 36 2004/01/31 

Phillips & Temro Industries Ltd., plant 

and maintenance employees, Winnipeg, Man. 230 | 3h 210 36 2004/11/30 

Technologies Industrielles SNC Inc., production, Le Gardeur, Que. 400 ar 3.7 36 2004/05/31 

Transportation ( 2 agreements) 

Canadian Pacific Railway & St. Lawrence & 

Hudson Railway, signalmen, System-Wide 400 2h 2.0 48 2004/12/31 

Laidlaw Transit Ltd., Welland Division, bus drivers, Welland, Ont. 180 ales! 25 24 2003/08/31 

Public Administration ( 2 agreements) | 

Brantford Police Services Board, police officers, Brantford, Ont. 130 Onl 3.0 24 2002/12/31 

House of Commons of Canada, operating employees, Ottawa, Ont. 250 | PL Hf 225 36 2003/04/20 

a 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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Perspective on base rate percentage adjustments from major settlements 
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Wage Data for October 2001 


Major collective bargaining settlements reached 
in October 2001 provided base-rate wage increases 
averaging 2.9 per cent annually over the contract- 
term, down from 3.4 per cent in September but still 
slightly larger than last year's 2.5 per cent average. 
Wage adjustments in base rates for the first ten 
months of 2001 (January to October) averaged 3.2 
per cent. 


The results for October 2001 are based on areview 
of only 17 settlements covering 57,500 employees. 
When the parties to these settlements previously 
negotiated, the resulting wage adjustments 
averaged 1.6 per cent. 


Wage adjustments in October settlements ranged 
from 1.4 percent for 1,400 employees with Rentokil 
Initial Canada Ltd., toahigh of 4.7 percent for 530 
administration employees with the Northern 
Alberta Institute of Technology. Approximately 
93% of all employees received increases in the 2.0 
to 3.9 percentrange. Two health sector settlements 
had a large impact on this month's wage figure; the 
Ontario Hospital Association provided 25,000 
non-medical employees with wage increases 
averaging 2.8 per cent and Saskatchewan 
Association of Health Organizations provided 
12,000 employees with wage gains averaging 3.0 
per cent. 


Public sector increases were slightly higher than 
those in the private sector. In October, wage 
adjustments for 48,080 employees in 8 public- 
sector settlements averaged 3.0 per cent, slightly 
higher than the previous monthly average of 2.8 
per cent and last year's overall average of 2.5per 
cent. Approximately 84% of allemployees covered 
in October settlements were in the public sector. 


In the private sector, 9 settlements reached in 
October provided wage adjustments averaging 2.4 
per cent for 9,420 employees; this wage figure is 
much lower than the 4.4 per cent average in the 
previous month but only fractionally higher than 
the 2.3 per cent average recorded last year. 


On a regional/jurisdictional basis, the largest 
average wage increase was in Alberta (4.6 per cent) 
and the smallest was in British Columbia (1.8 per 
cent). Other October 2001 wage increases in 
descending order of magnitude were: the Atlantic 


Canada 


2 THE WAGE SETTLEMENTS BULLETIN 


provinces with wage adjustments averaging 
3.5 per cent; the Prairie provinces at 3.1 per 
cent (Alberta at 4.6 per cent); Federal 
jurisdiction at 3.0 per cent; Ontario at 2.8 per 
cent; Quebec at 2.5 per cent. 


Onan industry basis, the largest concentration 
of employees was in education, health and 
social services; 6 agreements provided 
46,510 employees (81% of all employees 
covered) with wage adjustments averaging 
3.1 per cent (the second largest industry 
sector increase). The largest average increase 
was in the transportation sector witha single 
agreement providing 670 employees witha 
wage increase of 3.5 per cent (Via Rail 
shopcraft employees). In the information 
and cultural industries sector, 2 agreements 
provided 2,630 employees with wage 
increases averaging 2.9 per cent. All 
remaining wage adjustments were below the 
national average of 2.9 percent. Indescending 
order of magnitude they were: construction 
at 2.7 per cent; manufacturing sector at 2.2 
per cent; public administration at 2.1 per 
cent; the utilities sector at 2.0 per cent and 
the finance sector at 1.4 per cent. There were 
no major settlements in primary industries, 
trade or entertainment and hospitality 
sectors. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


| | October 2001 


Pea Year-to-Date 2001 


1.0-1.9 


>0-0.9 2.0-2.9 


3.0-3.9 


December 2001 


Base rate percentage adjustments from major settlements, 


by industry 


October 2001 


(FI Year-to-Date 
2001 


Primary 


Utilities 


Construction 


Manufacturing 


Trade -; 


Transportation 


Information, Cultural ; 


Finance,Management Serv. + 


Education,Health,Soc. Serv. - 


Entertainment, Hospitality 


Public Admin. ; 


by region/jurisdiction 


Atlantic provinces 
Quebec 

Ontario 

Prairie provinces 


British Columbia 


Multi-province 


Federal 
4.0-4.9 


Agreements 


The distribution of settlements and employees 


Employees 


9,650 
510 
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13,910 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1998 1999 2000 2000 2001 Year to 2001 


3 4 al Ps 3  date* Aug Sep 
All Industries/Jurisdictions 
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Consumer Price Index 


*January to October data 


Data for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 2001 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


Utilities ( 1 agreement) 650 
B.C. Gas Utility Ltd., utility workers, province-wide, B.C. 650 : ‘ 2006/03/31 


Construction ( 2 agreements) 2,050 
Construction Management Bureau Limited, 
electricians, Mainland, N.S. 850 | | 2006/04/30 
Mechanical Contractors Association of N.B. Inc., 
plumbers and pipefitters, province-wide, N.B. 1,200 : i 2003/06/30 


Manufacturing ( 3 agreements) 2,690 
Christie Brown and Co. (Division of Nabisco Ltd.), 
production, Montréal, Que. 510 : : 2005/04/30 
Teck Cominco Metals Ltd, plant and | 

maintenance employees, Trail, B.C. ipooo : 2005/05/31 
Textron Automotive Company, plant and | 

maintenance employees, Port Hope, Ont. 850 ; } 2006/12/31 


Transportation ( 1 agreement) 670 
Via Rail Canada Inc., shopcraft employees, system-wide 670 ; : 2003/12/31 


Information and Culture ( 2 agreements) 2,630 
MTS Communications Inc., MTS, MTS Advanced Inc., i 
telephone operators, province-wide, Man. 1,530 : c 2004/12/19 
MTS Communications Inc., managers, province-wide, Man. 1,100 : 5 2004/02/18 


Finance, Real Estate, Management Services ( 1 agreement) 1,400 
Rentokil Initial Canada Limited, | 
security guards, province-wide, Ont. 1,400 : : 2004/06/30 


Education, Health and Social Services ( 6 agreements) 46,510 

Government of New Brunswick, elementary and 

secondary teachers, province-wide, N.B. 7,600 3 : 2004/02/28 
Northern Alberta Institute of Technology, 

administrative services employees, Edmonton, Alta. 530 0, 2004/07/17 
Ontario Hospital Association, : 

non-medical employees, province-wide, Ont. 25,000 : : 2004/09/28 
Saskatchewan Association of Health Organizations, 

non-medical employees, province-wide, Sask. 12,000 : : 2004/03/31 
Southern Alberta Institute of Technology, 

office and clerical employees, Calgary, Alta. 680 : i 2003/06/30 
University of Manitoba, instructors/tutors/lecturers, Winnipeg, Man. 700 : j 2004/08/31 


Public Administration ( 1 agreement) 900 
Capital Regional District, office and clerical employees, Victoria, B.C. 900 ; : 2004/12/31 


Agreements with COLA ( 2 agreements) 1,750 
Agreements without COLA ( 15 agreements) 55,750 
All Agreements ( 17 agreements) 57,500 


e . 


a aon 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer Union 


eGovernment of Canada various unions 
«Canada Customs and 

PSAC and PIPS 
PIPS 


nurses 


Revenue Agency 
Canadian Food Inspection Agency 
eGovt of Newfoundland and Labrador 
eGovt of Newfoundland and Labrador 
eGovernment of Nova Scotia 


teachers 


N.S. Teachers’ Union 
CUPE (education) 
IAM 
AMAPCEO/OPSEU 


eGovernment of Nova Scotia 
«Government of New Brunswick 
eBombardier (QC) 
eGovernment of Ontario 

eCity of Toronto 

Nurses 
TWU 


eOntario Hospitals 
eTELUS 


¢B.C. Public School Employers Assn. 


CUPE 
PSAC/Postmasters 
various unions 
BLE 


eAir Canada 

«Canada Post 

°CN Rail 

eVIA 

eCouncil of Marine Carriers (2 agts.) 


N.S. Govt. Empls. Union 


CUPE/Police/Firefighters 


B.C. Teachers' Federation 


Merchant Service Guild & Longshoremen 1,150 
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Number of 
employees 


Expiry 


Status* month 


14,570 B/CO/TENT Mar.00/Jan.01 
MED/B 
CO 


B 


Oct.00/June01 
Sep.00 
June 01 
August 01 
Mar. 00 
Dec. 01 
Mar. 01 

Nov. 01 
Mar./Dec. 01 
various 
Mar. 01 

Dec. 00 
Mar. 01 

Oct. 01 
Oct/Dec 01 
June 01 
Dec. 00 
Aug. 00 


45,080 
1,730 
5,000 
8,000 
5,700 

10,600 
2,500 
8,000 

52,800 

28,720 

40,000 

16,710 

45,000 
4,500 

13,150 
5,230 

500 


Status” : 

ARB arbitration 

B bargaining 

B/WS bargaining after work stoppage 
CO conciliation 


mediation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 millionemployees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


PMB post-mediation bargaining 
TENT tentative agreement 
WS work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 


Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Third Quarter 2001 
For Small, Medium and Large Size Bargaining Units 
(by Public & Private and by Industrial Sectors) 


Small bargaining units were introduced in the year 2000 in 
response to clientconsultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. The small bargaining 
units represent a sample by industrial sector across 
Canada, while the large and medium bargaining units 
represent all bargaining units across Canada. 


Among the 121 collective bargaining settlements reached 
inthe third quarter of the year 2001, 35 settlements were 
in small bargaining units, 61 were in medium bargaining 
units, and 25 were in large bargaining units. During this 
period, the overall base-rate wage adjustment averaged 
3.3 per cent. 


Small bargaining units received the smallest average 
wage increase at 2.7 percent. Public sector settlements 
provided an average increase of 2.6 per cent compared to 
the private sector with 2.8 per cent. Close to half of all 
employees, 44.7 and 45.3 per cent of the public and the 
private sector respectively, received wage adjustment 
between 2.0 to 2.9 per cent. On an industry basis, the 
Construction sector had the largest average increase (6.4 
per cent) while the lowest average increase was in the 
Primary sector (1.0 per cent). 


Medium size bargaining units reported an average wage 
increase of 2.9 percent. Public sector settlements resulted 
in anincrease of 3.0 percent, very close to the figure for the 
private sector at 2.9 percent. Alarge proportion of employees 
from the public and private sectors (42.7 and 40.2 per cent) 
received wage adjustments between 2.0 and 2.9 percent. 
On an industry basis, the Transportation sector reported 
the largest increase at 3.2 per cent and the Wholesale and 
Retail Trade sector reported the smallest increase at 1.4 
per cent. 


Large size bargaining units’ wage increase averaged 3.6 
percent. Public sector settlements resulted in an increase 
of 3.9 per cent, significantly higher than the private sector 
increase of 3.3 percent, andthe highest increase compared 
to all sectors in both the small and medium size bargaining 
units. Inthe public sector, 44.1 per cent of employees were 
inthe 4.0 percentor higher wage adjustment category while 
62.3 per cent of employees of the private sector were inthe 
3.0 to 3.9 per cent category. On an industry basis, the 
highest increase was recorded inthe Education, Health and 
Social Services sector (4.3 per cent) and the lowest was 
noted in the Transportation sector (2.8 per cent). 


Third Quarter Average Wage Adjustments, by Public and Private Sectors 


CPI Change = 2.7% 


Public 
@ Private 


Small Medium 


Large Overall Average 


THE WAGE SETTLEMENTS BULLETIN December 2001 7 


Third Quarter Wage Adjustment Distribution by Percentage of Employees and Public and Private Sectors 


ed Public 
i Ei Private 44.7 45.3 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 
Wage Adjustments 


Medium 
“4 Public 


|| @ Private 


3.2 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustments 


ed Public 
Private 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustments 
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Quarterly Wage Adjustments by Public and Private Sectors 


Public OPrivate HM Average Wage Adjustments 


2000 - Ill 2000 - IV 2001 - Il 2001 - Ill 
Quarter 


Medium 


2000 - II 2000 - Ill 2000 - IV 2001-| 2001 - Il 2001 - Ill 
Quarter 


EiPublic OPrivate HM Average Wage Adjustments 


2000 - II 2000 - III 2000 - IV 2001-| 2001 - Il 2001 - Ill 
Quarter 


Consumer Price Index 


3.1 


2000 - Il 2000 - Ill 2000 - IV 2001-1 2001 - Il 2001 - Ill 


Quarter 
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Third Quarter Average Wage Adjustments by Percentage of Employees and by Industry 


Osmall 
Medium 
Large 


Primary Industries 


Utilities 


Construction 


Manufacturing 


Wholesale and Retail Trade 


CPI = 2,7 % 


Transportation 


Information and Culture 


Finance, Real Estate and 
Management Services 


Education, Health and Social 
Services 


Entertainment and Hospitality 


Public Administration 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN OCTOBER 2001 


Industry and No.of Avg.ann. 1styear Duration Exp. 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 
Primary Industries ( 2 agreements) (ee \ 
Abitibi Consolidated (division St-Félicien), woods operators, St-Félicien, Que. 130 | 1.9 a7 72 2006/05/31 
Line Creek Resources Ltd., mine employees, Elk Valley, B.C. 390 | 3./ 5.0 48 2005/05/31 
H 


Manufacturing ( 2 agreements) 


Coca-Cola Bottling Ltd., plant and maintenance employees, Montréal, Que. 450 | 2.2 213 48 2005/07/29 
Olymel (Societe en commandite), plant and | 
maintenance employees, Ste-Rosalie, Que. 460 | 23 3.5 60 2006/07/01 


Wholesale and Retail Trade ( 1 agreements) 
The Bay, retail employees, Kamloops, B.C. t100! 4 ley, 2.1 48 2004/01/31 


Transportation ( 3 agreements) 


Saskatchewan Transportation Company, bus drivers, Regina, Sask. 210 | ae 3.0 48 2004/12/31 
St. Lawrence Seaway Management Corporation, 

supervisors, Maisonneuve Region 100 | 2.7 2.0 36 2003/12/31 
St. Lawrence Seaway Management Corporation, 

operational, South Shore Canal 430 Pail 2.0 36 2003/12/31 


Education, Health and Social Services ( 1 agreements) 


} 
i 
| 
Langara College, Instructors/Tutors/Lecturers, Vancouver, B.C. 430 | 2.6 2.0 36 2004/03/31 
| 
Entertainment and Hospitality ( 2 agreements) 
Richtree Markets Inc., hotel or restaurant employees, Toronto, Ont. 130 | 1.0 3.0 36 2003/12/26 
Vancouver Opera, stagehands, Vancouver, B.C. 320 WD 0.0 48 2004/06/30 
\ 
X 
eee 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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Perspective on base rate percentage adjustments from major settlements 


Annual Data 
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by public / private sectors 
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PRIVATE SECTOR 
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Base rate percentage adjustments from major settlements, 
by region / jurisdiction 
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Wage Data for November 2001 


Major collective bargaining settlements reached 
in November 2001 provided base-rate wage 
increases averaging 3.2 per cent annually over 
the contract-term, up from 2.9 percent in October 
and larger than last year's 2.5 per cent average. 
Wage adjustments in base rates for the first eleven 
months of 2001 (January to November) also 
averaged 3.2 per cent. 


The results for November 2001 are based on a 
review of 30 settlements covering 133,400 
employees. When the parties to these settlements 
previously negotiated, the resulting wage 
adjustments averaged 2.1 per cent. 


Wage adjustments in November settlements 
ranged from a low of 2.5 per cent for 1,470 
employees in 2 public sector contracts in Ontario 
(Niagara Regional Municipality Homes for 
Seniors and the Centre-East Catholic School 
Board in Ottawa), toahighof7.7 percent for 700 
employees with the University of Quebec in 
Chicoutimi. Approximately 77.6% of all 
employees received increases in the 2.0 to 2.9 per 
cent range. 


Approximately 98.1% of all employees (26 of 
the 30 contracts) were in the public sector. Wage 
adjustments for 130,900 employees in 26 public- 
sector settlements averaged 3.2 per cent, lower 
than the private sector average of 3.7 per cent for 
2,500 employees in 4 agreements. 


On a regional/jurisdictional basis, the largest 
average wage increase was in Quebec (4.8 per 
cent) and the smallest was in the Federal 
jurisdiction (2.8 per cent). The largest 
concentration of employees was in the Federal 
jurisdiction (67.2 % of all employees); all of 
these were Government of Canada contracts 
covered under the Public Service Staff Relations 
Act. Alberta recorded the second largest average 
increase (4.4 per cent) and the second largest 
concentration of employees (18% of employees). 
In other November 2001 settlements, wage 
increases in the Atlantic provinces averaged 3.3 
per cent; Ontario wage settlements averaged 2.9 
percentand the three Prairie Provinces as a group 
averaged increases of 4.3 per cent. 


Canada 
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Onan industry basis, the largest concentration 
of employees was in public administration; 
14 agreements provided 109,900 employees 
(82.4% of all employees covered) with wage 
adjustments averaging 3.1 per cent (just a 
fraction lower than the national average). 
The largest average increase was in the 
manufacturing sector with 3 agreements 
providing 1,840 employees with a wage 
increase of 4.1 per cent. The second largest 
concentration of employees (15.7% of 
employees) was in education, health and 
social services; 12 agreements provided 
21,000 employees with wage increases 
averaging 3.5 per cent. In primary 
industries, a single agreement provided 660 
employees with a wage increase of 2.8 per 
cent. There were no major settlements in the 
other major industry sectors. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


B November 2001 


Year-to-Date 2001 


>0-0.9 20-29 


1.0-1.9 


3.0-3.9 


January 2002 


Base rate percentage adjustments from major settlements, 
by industry 


November ii Year-to-Date 
2001 2001 


Primary 
Utilities 
Construction 

Manufacturing 

Trade 

Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 


Public Admin. 


The distribution of settlements and employees 
by region/urisdiction 


Agreements Employees 


Atlantic provinces 2,300 


Quebec 4,120 
13,420 


23,920 


Ontario 

Prairie Provinces 
British Columbia 5 
Multi province - 


Federal 89,640 


4.0-4.9 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 
1998 1999 2000 2000 2001 Year to 2001 
3 4 1 2 3 Date* Sept Oct Nov 
All Industries/Jurisdictions 
Average Annual Adjustment Be ER ie 213) (2.9 B50 29: 23.4 3.2 3:4 0 229sg si 
Non-COLA 1:6 2:0 7255 2.4 2.9 Some oal pose a3 cig: Pee a Pee Fe 
COLA 2:3 Bo, Ome ee i P< Rs | 28 2.2 4.4 2.9 3 Oe 1212) ac 
First Year Adjustment 14159 Pass Zo ee AS iereiOae Bay 3:5 euay Panel mat lee. 
Non-COLA 24 els 253 Ba Veh 443.2 8303 so0) er) Pe mes Bs: 
COLA PARSE EG we area | dees ekleG So ees Por | a5 ol SP ea ah ae ae 
Industries 
Primary We 2A AS nS Cm en eeA PRY 2.4 - 28 
Utilities 24 pO hoe Zea iD ee ie ee 25 Oe 2 - 
Construction 24 2:0) “316 20 - Ne a ee Wy a) BS Ja sc ps Be ak 
Manufacturing 1b eSs5 25 ZG emeNeS Niaeeer est 2.6 San ces eed 
Wholesale and Retail Trade 6 eS ale, 15. Mle 095520 1:4 tS 1.4 - - 
Transportation 2NEAc Ore 4 2,01w2.4 tee OS 1630 2.8 She OD - 
Information and Cultural Industries 1.1 2.5 2.9 - 3.2 32/7) “oles 33 Satin 2.9 - 
Finance, Management Services 0.87 2:3 des 1.6 - 2 Dimeie- Orn gsal 2.2 awa 1h4 . 
Education, Health, Social Services 1.4 1.8 2.6 eT eae | A: Oe Fo Banoo 3.4 Fao) OR ES as 
Entertainment,Hospitality Industry 3.4 26 3.0 agp Wi ree: S05 45 seul 4.0 : - - 
Public Administration kis} 22 2 PRA). Pt) Staite HONG) ee) $1 Eos BA SHS 
Jurisdictions 
Newfoundland and Labrador 1S als ee Od poh 6) Mete 8) 5.0 - - - 
Prince Edward Island 2A Bee eee - - ZO ae | 5 See gees is 
Nova Scotia 29 "25h, saz . - 2024 A5 3.6 Tet . 
New Brunswick 158 52-4 ees erie @ O33 AiOWe 2. Om 3.6 a. - 3.6 - 
Quebec $18 1cGe se aee lien © vee: Aid? 2 Sia 2u7 2.8 "22° 48 
Ontario 1:6 ee ee ee 2-29 3: 1 peB10h03 0 a0) 2: Be APT 2:9 
Manitoba 124) 2 eo ae Wel ENS Oe eee 23 1eOmee A Ok 
Saskatchewan | Cane On ooo Sane Ho 3.040: cu mete 2.9 Te 8 ON pede 
Alberta 3:0° 4.05) "45 oOne G4 5.5.4.6. 5.1 5.1 5A 426 44 
British Columbia O74 0.8 eG Och ges | 2.7 "2.0" 44 2.8 20° 1-6 - 
Multi-Province ldy 22 27 PAT BYP Be 80) oh) 3.0 - - - 
Federal Jurisdiction Cal Pee Gewese C2 So) ees .G 3.0 Sl 63:0 F123 
Public Sector 6 2 Oec-5O 2 Get seO Gish Nels os SES Gone ane 
Private Sector Bree fe o's ese 24° "28. we a0 Ae ony 
Consumer Price Index Oe ike ear PLAGE SVs) 0) SS Bye See 2.0mm OOS? 
*January to November data 


a for the current month are preliminary. 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2001 


Industry and No. of 


Employer 


empls. 


Average annual 


percentage adj. adjustment (months) 


First year 


Duration 


Expiry 
date 
dd/mm/yyyy 


Primary Industries (1 agreement) 660 
IMC Esterhazy Canada Limited Partnership, 
mine employees, Esterhazy, Sask. 660 
Manufacturing (3 agreements) 

Boeing Toronto, Ltd., plant and 

maintenance employees, Mississauga, Ont. 

Magna Seating Systems Inc., Integram Windsor Seating, plant and 
maintenance employees, Windsor, Ont. 


Noranda Inc., CEZinc, production, Valleyfield, Que. 


1,840 


570 


730 
540 


Education, Health and Social Services (12 agreements) 
Carleton University, professors/instructors, Ottawa, Ont. 


21,000 
700 

Conseil des écoles catholiques de langue francaise du Centre-Est, 

elementary teachers, Ottawa, Ont. 

Government of Alberta, health and 

social care professionals, province-wide, Alta. 

Government of Alberta, health service-non-professionals, 


750 
500 
province-wide, Alta. 1,100 
Governors of the University of Calgary, 
support employees, Calgary, Alta. 


Ontario Hospital Association, 
non-medical employees, province-wide, Ont. 


2,600 


9,000 
Peel District School Board, occasional teachers, Mississauga, Ont. 950 
Regional Municipality of Niagara, 

720 


1,100 


non-medical employees, Niagara Region, Ont. 
University of Manitoba, professors, Winnipeg, Man. 
University of Sherbrooke, 
instructors/tutors/lecturers, Sherbrooke, Que. 1,720 
Université Laval, professors, Québec, Que. 1,160 
Université du Québec a Chicoutimi, 
instructors/tutors/lecturers, Chicoutimi, Que. 700 
Public Administration (14 agreements) 

City of Regina, outside employees, Regina, Sask. 


Government of Alberta, 


109,900 
1,200 


administrative support services employees, province-wide, Alta. 
Government of Alberta, 


6,700 


administrative and program services, province-wide, Alta. 
Government of Alberta, 


2,410 
correctional officers, province-wide, Alta. 1,800 
Government of Alberta, 


general tradesmen, province-wide, Alta. 600 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


31/01/2004 


27/10/2004 


04/11/2004 


31/10/2004 


30/04/2003 


31/08/2004 


31/08/2003 


31/08/2003 


31/03/2002 


10/10/2004 
31/08/2002 


31/12/2003 
31/03/2004 


31/12/2001 
31/05/2003 


31/12/2002 


31/12/2003 


31/08/2003 


31/08/2003 


31/08/2003 


31/08/2003 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2001 


Industry and 
Employer 


No. of 
empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Expiry 
date 
dd/mm/yyyy 


Government of Alberta, 

natural resource conservation, province-wide, Alta. 
Government of Alberta, 

social workers, province-wide, Alta. 

Government of Alberta, technical employees, province-wide, Alta. 
Government of Canada, administrative 

and support employees, Canada-Wide 

Government of Canada, firefighters, Canada-Wide 
Government of Canada, librarians, Canada-Wide 
Government of Canada, scientific 

and other professionals, Canada-Wide 

Government of Canada, ship maintenance, Coast, B.C. 
Government of Prince Edward Island, 

inside and outside employees, province-wide, P.E.I. 


Agreements with COLA (2 agreements) 
Agreements without COLA (28 agreements) 
All Agreements (30 agreements) 


1,300 


2,550 
1,400 


66,890 
11,420 
1,010 


9,760 
560 


2,300 
1,110 


132,290 
133,400 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


31/08/2003 


31/08/2003 
31/08/2003 


20/06/2003 
04/08/2003 
30/06/2003 


21/06/2003 
30/09/2003 


31/03/2004 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
eCanada Customs and 

Revenue Agency 
eCanadian Food Inspection Agency 
eAir Canada 
*Canada Post 
eCN Rail 
eVIA 
«Govt of Newfoundland and Labrador 
eGovt of Newfoundland and Labrador 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
«Bombardier (Que.) 
eGovernment of Ontario 
eCity of Toronto 
eOntario Hospitals 
eMTS Communications (Man.) 
eSask. Assn. of Health Organizations 
eTELUS (B.C. & Alta.) 
¢B.C. Public School Employers Assn. 


Number of Expiry 
Union employees Status* month 
various unions §,330 B/CO Mar.00/Nov.01 
PSAC and PIPS 45,080 B/MED Oct.00/June01 
PIRS 1,130 CO Sep.00 
CUPE 4,500 B Oct. 01 
PSAC/Postmasters 13,150 CO/B Oct/Dec 01 
various unions 55230 PCB/TENT June 01 
BLE 500 MED Dec. 00 
Nurses 5,000 B June 01 
Teachers 8,000 B/CO August 01 
N.S. Govt. Empls. Union 5,700 ARB Mar. 00 
N.S. Teachers’ Union 10,600 B Dec. 01 
CUPE (education) 2,500 CO Mar. 01 
IAM 8,000 B Nov. 01 
AMAPCEO/OPSEU 52,800 B Mar./Dec. 01 
CUPE/Police/Firefighters 28,720 B/ARB various 
Nurses 40,000 TENT Mar. 01 
IBEW 1,050 B Jan. 02 
Nurses 8,400 B Mar. 02 
TWU 16,710 B Dec. 00 
Teachers 45,000 MED Mar. 01 


Status* : 
ARB | arbitration 


MED mediation 


PMB post-mediation bargaining 


B bargaining 
B/WS bargaining after work stoppage PAB 
CO conciliation PCB 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


M/WS_ mediation after work stoppage 
post-arbitration bargaining WS 
post-conciliation bargaining 


TENT tentative agreement 
work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or inthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Third Quarter 2001 
For Small, Medium and Large Size Bargaining Units 
(by Region) 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. The small bargaining units 
represent a sample by industrial sector across Canada, while 
the large and medium bar gaining units represent all bargaining 
units across Canada. 


Among the 121 collective bargaining settlements reached in 
the third quarter of the year 2001, 35 settlements were in small 
bargaining units, 61 were in medium bargaining units, and 25 
were in large bargaining units. During this period, the overall 
base-rate wage adjustment averaged 3.3 per cent. 


In the Atlantic provinces, medium bargaining units reported 
base-rate wage adjustment of 3.0 to 3.9 percent for 65.7 percent 
of employees, the highest average on a regional basis. In large 
bargaining units, 64.4 per cent of employees were in the 4.0 per 
cent and over range. There were no small bargaining units 
reporting wage settlements. 


In the province of Quebec, the majority of employees from small 
- bargaining units (63.3 per cent) were concentrated in the 2.0 to 
2.9 per cent range. In medium bargaining units, the distribution 
of wage adjustments varies between a wage freeze and the 
4.0 per cent and over range with an average of 1.9 per cent that 
includes the 30.4 per cent of employees with the only wage 
freeze reported in the medium bargaining units. In large 
bargaining units, 74.5 per cent of employees received a wage 
adjustment in the 3.0 to 3.9 per cent range. 


In the province of Ontario, 46.2 per cent of employees in small 
bargaining units are situated in the 3.0 to 3.9 per cent range, 
compared to 58.7 per cent in medium bargaining units. The 
number of employees in large bargaining units is equally 
distributed between the 2.0 to 2.9 and 3.0 to 3.9 per cent range 
with an average increase of 2.7 per cent. 


In the Prairie provinces, the majority of employees in all sizes 
of bargaining units, obtained average increases ranging between 
3.4 and 4.3 per cent. The 3.0 per cent and greater range 
represented 69.1 per cent, 79.7 per cent and 66.2 per cent of 
employees in the small, medium and large bargaining units 
respectively. 


In the province of British Columbia, the majority of employees 
insmall and medium bargaining units received increases situated 
in the lower half of the wage adjustment range, with the 2.0 to 
2.9 per cent range as the ceiling. Both sizes of bargaining units, 
with 83.5 and 89.2 per cent of employees respectively, obtained 
average wage adjustments between 2.0 to 2.9 per cent. 


In the Federal jurisdiction, average wage adjustments increased 
with the size of bargaining units. Settlements reached for the 
majority of small bargaining units reported an average increase 
between 1.0 to 1.9 per cent with an overall average of 2.0 per 
cent. In the medium-sized bargaining units 71.0 per cent of the 
employees were in the 3.0 to 3.9 per cent range. In the large size 
bargaining units a single agreement covering 2,940 employees 
provided an average increase of 4.4 per cent. 


Third Quarter Wage Adjustment Distribution of Employees by Size Bargaining Units 


60 7 
Small 
| . 
50 + Medium 
OLarge 
40 7 
% 30 + 
PANIES 
10 + 
ee ee ee oe 1.1 
0 + { wear 
< 0% Wage Freeze 0.1% to 0.9% 


1% to 1.9% 
Wage Adjustment Distribution 


47.7 


4% + 


2% to 2.9% 3% to 3.9% 
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Third Quarter Average Wage Adjustments by Region 


Employee Distribution Minne provinces [Average Adjustment 
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Third Quarter Average Wage Adjustments by Region 


& Employee Distribution British Columbia OAverage Adjustment 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN NOVEMBER 2001 


industry and No.of Avg.ann. 1st year 
Employer empls. % adj. adj. 
Primary Industries (1 agreement) as CaS 
Shell Canada Limited - Waterton Complex, 
and maintenance employees, Pincher Creek, Alta. 100 Ke 3:5 
Manufacturing (1 agreement) | 
Stanley Works, plant and 
maintenance employees, Smiths Falls, Ont. 240 | 3.6 7.8 
Wholesale and Retail Trade (1 agreement) 
National Grocers Co. Ltd., warehouse employees, 
Southern Ont. & Points in Que. 350°) | mag 2.6 
Transportation (5 agreements) 
Association des transporteurs de la région de Montréal, 
truck drivers, Montréal, Que. 150 29). 2.0 
Laidlaw Transit Ltd., bus drivers, Barrie, Ont. 200 Pay Paks. 
Montreal Airports, service and 
maintenance employees, Montréal, Que. 200 2.3 1.9 
Serca Foodservice Inc., warehouse employees, Calgary, Alta. 150 2.6 Zh 
Westcoast Energy Inc., technical employees, Fort St. John, B.C. 210 | 3:5 6.6 
Information and Culture (2 agreements) 
Telus Communications (Québec) Inc., scientific 
and other professionals, province-wide, Que. 490 Sul 370 
Télébec Itée, technical employees, lles-de-la-Madeleine, Que. 160 3.4 6.1 
Education, Health and Social Services (3 agreements) 
Corp. of the County of Simcoe (Sunset, Simcoe & Trillium Manor), 
health service-non-professionals, Collingwood, Ont. 350 tess! 0.0 
Government of Northwest Territories, elementary : 
and secondary teachers, territory-wide, N.W.T. 460 : 2.7 3.0 
Rainbow District School Board, plant 
and maintenance employees, Sudbury, Ont. 180 eal 2.0 
Public Administration (1 agreement) 
House of Commons of Canada, 
security guards, Ottawa, Ont. 260 (dt PANS 
Ss es 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 


Duration Exp. 
(months) date 
yyyy/mm/dd 

36 2004/01/31 
36 2004/11/05 
96 2009/09/30 
60: 2006/09/30 
24 2003/08/31 
48 2005/03/31 
48 2005/03/26 
33 2003/12/31 
36 2003/03/31 
32 2004/07/24 
60 2003/06/30 
24 2003/08/31 
23 2003/06/30 
36 2003/05/31 
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Perspective on base rate percentage adjustments from major settlements 
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Wage Data for the Year 2001 


Major collective bargaining settlements reached 
in the year 2001 provided base-rate wage 
adjustments averaging 3.2 per cent annually 
over the contract-term, anincrease from the 2.5 
per cent average for the year 2000. 


The results for the year 2001 are based ona 
review of 397 agreements covering 954,490 
employees. 


The average wage adjustmentin the year 2001 
was above the average in contracts they 
replaced. When the parties to the year 2001 
settlements last negotiated, the resulting wage 
adjustments averaged only 1.9 per cent, 
compared to the 3.2 per cent adjustment in 
their year 2001 contracts. 


Wage increases have risen moderately but 
steadily since the record low of 0.3 per cent in 
1994. However, the 3.2 percent gain in 
year 2001 remains well below the most recent 
annual peak of 5.6 per centin 1990. 


From 1991 to 1999, wage adjustments in the 
private sector have been above those in the 
public sector. This changed in the 
year 2000 when public-sector wage increases 
averaged 2.5 per cent, slightly above those in 
the private sector at 2.4 per cent. In 2001, 
public sector increases (3.3 percent) remained 
above those in the private sector (2.9 percent). 


On a regional/jurisdictional basis, the largest 
increases were in Alberta (averaging 5.1 per 
cent). The smallest wage adjustments were in 
Manitoba (averaging 2.3 per cent). In other 
2001 settlements, wage increases in the 
Atlantic provinces averaged 3.9 per cent; 
Ontario wage settlements averaged 2.9 per 
centand the three Prairie Provinces as a group 
averaged increases of 4.2 per cent. 


Onanindustry basis, the largest concentration 
of employees was in education, health and 
social services; 164 agreements provided 
399,870 employees (41.9% of all employees 
covered) with wage adjustments averaging 3.4 
percent The largest average increase was in 


Canada 
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the entertainmentandhospitalitysector Base rate percentage adjustments from major settlements, 
with only 4 agreements providing 6,350 4y industry 

employees with wage increases of 4.0 per 
cent. The second largest concentration of 
employees (19.1% of employees) was in 
construction; 55 agreements provided 
182,010 employees with wage increases 
averaging 3.2 per cent. All remaining 
industry sectors had adjustments below 
the national average. In both public 
administration, and the information and 
culture sectors, wage increases averaged Manufacturing 
3.1 per cent. In transportation, wage 


Utilities -—— 


Construction 


increases averaged 2.7 per cent; in primary Trade 
industries, 2.6 per cent; in manufacturing, Transportation 
2.5 per cent; in utilities, 2.4 per cent; in 

finance, 2.2 per cent and in trade, 1.6 per Information, Cultural 
cent. 


Finance,Management Serv. 


Wage adjustments from major settlements 
reached in the fourth-quarter of the year 
2001, averaged3.0 per cent; these results Entertainment, Hospitality 
are based on 71 agreements covering 
230,710 employees. Wage adjustments in Public Admin. 
both the public and private sectors have 
been more moderate in the fourth quarter 
2001 compared to those in the third quarter. 
Public sector increases averaged 3.1 per 
centinthe fourth quarter 2001 compared to 
3.6 per cent in the third quarter. Private 
sector adjustments averaged 2.2 per cent 
inthe fourth quarter, significantly lower than 
the 3.2 per cent figure recorded in the third 


Education,Health,Soc. Serv. 


quarter. 
Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction, in 2001 


Agreements Employees 


Atlantic provinces 30 59,980 
Quebec 37 107,280 
Ontario 288,560 
Prairie Provinces 147,240 
British Columbia 165,550 


0.706 2:3 1.1 


Multi province 14,950 
Federal 170,930 


>0-0.9 1.0-19 20-29 3.0-39  4.0-4.9 5.0+ 
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Wage Data for December 2001 


Perspective on base rate percentage adjustments from major settlements Base-ratewage increases from major collective 


OCT NOV DEC 
4th Quarter 2001 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


MM OPRIVATE SECTOR 


Base rate percentage adjustments in major settlements, 
by industry, in December 2001 


Information, Cultural 


Finance,Management Serv 
Education,Health,Soc. Serv 


Entertainment, Hospitality] - 
Public Admin. 


] Atlantic provinces 4.3 


bargaining settlements ratified in December of 
2001, averaged 2.6 per cent annually overthe 
contract-term, downfrom the 3.2 per centaverage 
in the previous month, and the annual 
average of3.2percentrecordedfor 2001. 


The December results are based on areview of 
only 23 settlements reached in the period, witha 
coverage of 45,220 employees. Whenthe parties 
to these settlements previously negotiated (with 
contract durations averaging approximately 28 
months), theresultingwage adjustments averaged 
2.1 per cent, comparedtothe 2.6 per centgainin 
their most recentsettlements. 


Public sector increases were larger thanthosein 
theprivate sector in December. Wage adjustments 
for 32,800 employees in 13 public-sector 
settlements averaged 2.8 per cent, a slight 
decrease from 3.2 per cent in the previous 
month, and 3.1 per cent in October. In the 
private sector, 10 settlements reached in 
December provided wage adjustments 
averaging 1.9 per centfor 12,420 employees, 
down substantially from 3.8 per cent the 
previous month and 2.4 per cent in October. 


On an industry basis, the largest proportion of 
employeeswasintheeducation, healthandsocial 
services sector with 19,810 employees in 7 
agreements; wage increases averaged 2.9 
per cent. In public administration, 5 
agreements provided 10,900 employees with 
wage increases also averaging 2.9 per cent. 
In information and culture, a single 
agreement provided 1,670 employees with a 
wage gain averaging 2.3 per cent. In 
manufacturing wage increases averaged 1.9 
percent for 7,160 employees in4 agreements. 
Intransportation, 3 settlements provided 3,070 


_ employees with wage increases averaging 1.7 
) per cent. There was only asingle agreement 
| in the following industry divisions: wage 
_ increases averaged 2.0 per centin theutilities 
_ sector (1,000 employees); 1.6 per cent in 
| primary industries (570 employees) and 1.3 
| percentinthe trade sector (1,040 employees). 


| On a regional/jurisdictional basis, wage 
| adjustments, and the distribution of settlements 
| and employees in December were: 


Wages(%) Adgats Empls 


2 1,280 
| Quebec 2.1 $223 630 
Ontario 1.9 6 7,130 
Prairie provinces 3.0 4 11,980 
British Columbia 2.4 2 7,540 
Federal PALS. 8 14,660 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1999 2000 2001 2001 


All Industries/Jurisdictions 


Average Annual Adjustment oe eae Se 3.5 (2:9 ene3iteuwesi0 
Non-COLA 2.0 2.5 3.2 3:0. Roel 3:2) p30 
COLA 3.6 2:3 2.9 2.80 [eee ae ee 

First Year Increase 1.9 2.3 3.4 43° (29eendale 113.0 
Non-COLA Ler A Go 3.4 AA T3.2ageese fone 
COLA 3.4 2.4 3 89 ‘2:0eee6 Sgeades 

Industries 
Primary ae 7 2.6 ee 12.9 26 ead 
Utilities 1.8 3.2 2.4 28 92:0 pueeiaee:O 
Construction 2.0 3.6 Si2 ony Sea ae heed 
Manufacturing 3.6 a5 Pes Lo” (257 7 Sarees 
Wholesale and Retail Trade 1.3 iki 1:6 09 12:06 114-3 
Transportation 2.8 2.4 LW Ciliey 4200 Troe. O 
Information and Cultural Industries 2.5 2.9 on SP) oa Sel aan 
Finance, Management Services 2.8 1.8 Peas 94, 42.0" "31a 
Education, Health, Social Services 1.8 2.6 3.4 Cp Pe | of Bh amelie Bo aman 
Entertainment,Hospitality Industry 2.6 3.0 4.0 SOE. a Seay g - 
Public Administration 2.2 23 bs Be 3.1 COs s.0 3.1 
Jurisdictions 
Newfoundland & Labrador 1.6 3.6 5.0) = Meee 5.0 7 51 
Prince Edward Island 2a 2.2 Onl 25 See oe) 3.3 
Nova Scotia 2.1 Ze 3.6 2.0 M2 44.5) 2.4 
New Brunswick 2.4 2.8 3.5 4.0 Gee-Osc.3 3.6 
Quebec 1.6 2.4 2.8 4.4 Geo aeaae. 7. 3.6 
Ontario 2.2 20 2.9 si shee TO, teed 
Manitoba 2.5 2.6 213 LS 2:4 925° 3.0 
Saskatchewan 2.0 85 2.9 SOSH mw 218 B10 
Alberta 4.0 4.5 53 5 Bae Gul 5 1 eA 3 
British Columbia 0.8 1.6 2.8 if Mei 41° 48233 
Multi-Province RP eu. 3.0 EWE oss A ORL Hy - 
Federal Jurisdiction 2.8 22 a0) a cuece | oO) ed 
Public Sector 1.9 25 ond FSi Goo: Oree Sal 
Private Sector eit 2.4 2.9 SY. een 0 AMS, > DR 
Consumer Price Index 1% our 2.6 Olena Cubed 1a 


Data for the current month are preliminary. 
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(CURRENT KEY NEGOTIATION. paaN020 Wi OSHOAAN SWAWAITTAe ROLAN \ 


Major Wage Settlements, by Public and Private Sectors, 
by Year and Quarter 


Public Sector Private Sector All Sectors 
Agmts. Dur. Empls. Avg.Adj. Agmts. Dur. Empls. Avg. Adj. Agmts. Dur. Empls. Avg. Adj. 
(Months) (000's) (%) (Months) (000's) (%) (Months) (000's) (%) 
Year 
1981 290 18.9 577.6 13.1 210 27.3 323.4 12.6 500 21.9 901.0 13.0 
1982 319 14.6 865.1 10.4 189 25.2 282.2 9.5 508 17.2 1,147.3 10.2 
1983 458 19.6 1,241.6 4.6 200 25.0 302.8 5.5 658 20.6 1,544.3 4.8 
1984 276 17.0 635.2 3.9 283 26.1 521.0 Se 559 21.1 1,156.2 3.6 
1985 316 Pei 566.8 3.8 200 30.1 271.8 3.3 516 24.5 838.6 3.7, 
1986 321 25.3 709.2 3.6 232 26.0 412.2 3.0 553 25.6 ApA2de5 3.4 
1987 270 29.4 824.3 4.1 208 31.4 287.0 3.8 478 29.9 1,111.3 4.0 
1988 301 24.0 698.6 4.0 241 Zee 484.1 5.0 542 25.3 1,182.7 4.4 
1989 294 30.0 736.0 5.2 159 28.6 265.8 Bye 453 29.6 1,001.8 5.2 
1990 283 27.4 677.8 5.6 224 29.7 468.5 5.7 507 28.4 1,146.4 5.6 
1991 365 16.0 ey 3.4 182 29.2 224.0 44 547 18.2 1,345.6 3.6 
1992 301 Pal ve 975.9 2.0 195 32.2 330.9 2.6 496 24.3 1,306.8 2a 
1993 347 23.4 1,012.0 0.6 171 oe 400.5 0.8 518 23.9 1,412.5 0.7 
1994 299 26.5 719.8 -0.0 135 34.5 222.8 1.2 434 28.4 942.6 0.3 
1995 215 S1t5 629.6 0.6 186 35.9 278.4 1.4 401 32.8 908.0 0.9 
1996 212 Sleds 564.3 0.5 166 34.7 246.1 arf 378 32.6 810.4 0.9 
1997 220 30.3 370.3 ad 159 38.1 321.9 1.8 379 33.9 692.2 1.5 
1998 221 31.1 646.3 1.6 182 34.4 274.2 1.9 403 32.1 920.5 27, 
1999 219 35.0 510.6 1.9 158 38.4 314.3 227, <¥/7/ 36.3 824.9 2.2 
2000 301 33.6 917.7 25 102 42.6 162.7 2.4 403 35.0 1,080.4 2.5 
2001 250 31.4 677.6 3.3 147 35.9 276.9 2.9 397 32.7 954.5 3.2 
Quarter 
1998 | 45 36.4 97.0 ot 23 33.6 38.3 a3 68 35.6 1353 2.1 
ll 56 32.0 157.5 MEV 71 27.9 111.41 ers 127 30.3 268.6 ez/ 
il 52 33.2 186.5 12 54 40.9 85.9 1.8 106 35.6 272.4 1.4 
IV 68 25.9 205.3 lied, 34 39.9 38.9 AY 102 28.1 244.2 1.8 
1999 | 79 2.5 192.9 1.3 30 38.1 55.7 2.2 109 33.7 248.6 1.5 
ul Wie 37.4 208.5 2.4 54 40.6 64.0 2.5 126 38.1 272.4 2.4 
TH 33 36.9 50.0 2.3 42 Sic 127.1 2.4 75 Sree 177.1 2.4 
IV 35 33.4 59.3 Bet 32 38.3 67.5 3.8 67 36.0 126.7 3.0 
2000 | 122 39.9 497.4 2.3 30 30.5 39.2 3.0 152 39.2 536.6 2.4 
Il Si alas) 208.6 Zo 29 41.1 34.3 PAs} 86 24.1 242.9 2.5 
il 44 33.5 79.6 2.6 20 52.2 58.8 1.9 64 41.4 138.4 2.3 
IV 78 29.3 132.0 3.0 23 41.0 30.5 2.2 101 SIED 162.5 2.9 
2001 | 59 29.7 144.3 3.8 20 35.9 34.1 2.4 79 30.8 178.4 es 
ll 88 29.9 200.4 2.8 67 35.8 109.7 3.0 155 32.0 310.1 2.9 
ll 56 31.0 127.2 3.6 36 35.5: 108.2 Sia 92 33.1 235.3 3.4 
IV 47 34.4 205.8 3.1 24 38.0 24.9 2.2 71 34.8 230.7 3.0 
Agmts.  - Number of Agreements 
Dur. - Average Agreement Duration 
Empls. - Number of Employees 


Avg. Adj. - Average Annual Adjustment 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 2001 


Industry and No.of Average annual First year Duration 
Employer empls. percentage adj. adjustment (months) 


Primary Industries ( 1 agreement) 570 
General Presidents’ Maintenance Committee for Canada, 
service and maintenance employees, Mildred Lake, Alta. 570 : : 2004/12/31 


Utilities ( 1 agreement) 1,000 
Hydro One Inc., scientific and 
other professionals, province-wide, Ont. 1,000 ; : 2002/12/31 


Manufacturing ( 4 agreements) 7,160 
Algoma Steel Inc., administrative services employees, 

Sault Ste. Marie, Ont. 630 ; 3 2004/07/31 
Algoma Steel Inc., production, Sault Ste. Marie, Ont. 3,150 : 2004/07/31 
Lear Corporation, plant and maint. employees, Kitchener, Ont. 750 ; : 2004/12/31 
Pratt & Whitney Canada Inc., plant and 
maintenance employees, Longueuil, Que. 2,630 ; : 2005/02/28 


Wholesale and Retail Trade ( 1 agreement) 1,040 
Okanagan Federated Shippers Labour Relations Association, 
plant and maintenance employees, Kelowna, B.C. 1,040 : : 2004/08/31 


Transportation ( 3 agreements) 3,070 : 
Air Canada Regional Inc., aircraft maintenance, System-Wide 870 ; 3 2003/09/30 
Air Canada Regional Inc., pilots, System-Wide 1,500 : ; 2004/12/31 
Council of Marine Carriers, licensed personnel, Coast, B.C. 700 . : 2003/09/30 


Information and Culture ( 1 agreement) 1,670 
Canadian Broadcasting Corporation, technical employees, 
Canada-Wide (excl. Que. & N.B.) 1,670 : ; 2003/06/30 


Education, Health and Social Services ( 7 agreements) 19,810 

Dufferin-Peel Catholic District School Board, plant and 

maintenance employees, Mississauga, Ont. 600 : : 2003/09/30 
Extendicare (Canada) Inc., 

health service-non-professionals, Regina, Sask. 580 : ; 2004/03/31 
Government of Newfoundland and Labrador, 

health and social care professionals, province-wide, Nfld. 700 : ‘ 2004/06/30 
Post-Secondary Employers’ Association, 

post-secondary, non university teachers, province-wide, B.C. 6,500 ? y 2004/03/31 
Saskatchewan Association of Health Organizations, 

service and maintenance employees, province-wide, Sask. 9,850 : : 2004/03/31 
University of New Brunswick, professors, Fredericton, N.B. 580 ‘ : 2005/06/30 
University of Western Ontario, office 

and clerical employees, London, Ont. 1,000 : : 2004/06/30 


Public Administration ( 5 agreements) 10,900 

City of Calgary, firefighters, Calgary, Alta. 980 : : 2001/12/31 
Government of Canada, commerce officers, Canada-Wide 4,690 : ; 2003/06/21 
Government of Canada, nurses, Canada-Wide, Multi 1,940 : 3 2003/09/30 
Government of Canada, scientific and 

other professionals, Canada-Wide 2,670 é . 2003/09/30 
Government of Canada, ship maintenance, Halifax, N.S. 620 J : 2003/12/31 


Agreements with COLA ( 4 agreements) 7,160 
Agreements without COLA ( 19 agreements) 38,060 
All Agreements ( 23 agreements) 45,220 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
eCanada Customs and 
Revenue Agency 
Canadian Food Inspection Agency 
eAir Canada 
eCanada Post 
eCN Rail 
eVIA 
eGovt of Newfoundland and Labrador 
eGovt of Newfoundland and Labrador 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eBombardier (Que.) 
*Frigidaire (Que.) 
eGovernment of Ontario 
eCity of Toronto 
eLiquor Control Board of Ontario 
eToronto Transit Commission 
eMTS Communications (Man.) 
eRegional Health Auth. of Manitoba 
eSask. Assn. of Health Organizations 
eTELUS (B.C. & Alta.) 
eHealth Authorities of Alberta 
¢B.C. Hydro and Power Authority 
Status” : 


ARB arbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO 
EXPLANATORY NOTES 


conciliation 


Union 


various unions 


PSAC and PIPS 
PIPS 

CUPE 
PSAC/Postmasters 
various unions 

BLE 

Nurses 

Teachers 

N.S. Govt. Empls. Union 
N.S. Teachers’ Union 
CUPE (education) 
IAM 

IAM 
AMAPCEO/OPSEU 
CUPE/Police/Firefighters 
LCBO Empls. Union 
ATU 

IBEW 

Nurses 

Nurses 

TWU 

various unions 
various unions 


MED 
M/WS 
PAB 
PCB 


mediation 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 
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Number of 
employees 


5,330 


45,080 
1,130 
4,500 

13,150 
5,230 

500 
5,000 
8,000 
5,700 

10,600 
2,500 
7,400 

750 

52,800 

28,720 
4,400 
7,890 
1,050 

10,050 
8,400 

16,710 

18,140 
4,050 


Status* 


B/CO 


MED/TENT 
CO 

B 

B/TENT 
PCB/TENT 
MED 

B 
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Expiry 
month 


Mar.00/Nov.01 


Oct.00/June01 
Sep.00 
Oct. 01 
Oct/Dec 01 
June 01 
Dec. 00 
June 01 
August 01 
Mar. 00 
Dec. 01 
Mar. 01 
Nov. 01 
Mar. 02 
Mar./Dec. 01 
various 
Mar. 02 
Mar. 02 
Jan. 02 
Mar. 02 
Mar. 02 
Dec. 00 
Mar. 02 
Mar. 02 


PMB post-mediation bargaining 


TENT tentative agreement 
WS 


work stoppage 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 


Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 million employees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate” which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette. report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 


Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Year 2001 
For Small, Medium and Large Size Bargaining Units 


Small bargaining units were introduced in the year 2000 in 
response to client consultations requesting such information 
and to reflect the distribution of smaller workplaces in the 
Canadian industrial composition. The small bargaining units 
represent a sample by industrial sector across Canada, while 
the large and medium bargaining units represent all 
bargaining units across Canada. 


Among the 543 collective bargaining settlements reached in 

the year 2001, 146 settlements were in small bargaining 
units, 300 were in medium bargaining units, and 97 were in 
large bargaining units. During this period, the majority of 
employees and agreements were in the 2.0 to 2.9 per cent 
wage adjustment range while the overall base-rate wage 
adjustment averaged 3.1 per cent, up from 2.5 per cent 
reported in the year 2000. 


Small bargaining units reported an average wage increase 
of 2.6 per cent, slightly lower than the 2.7 per cent reported in 
the year 2000. Close to half of the employees (47.4 per cent) 
and 43.8 per cent of agreements were in the 2.0 to 2.9 per cent 
range. Another 28.3 per cent of employees and 25.3 per cent 
of agreements were in the 3.0 to 3.9 per cent range. Public 
sector settlements provided an increase of 2.7 per cent 
compared to the private sector figure of 2.6 per cent. Ona 
regional/jurisdictional basis, average increases ranged from 
a high of 3.7 per cent in the Atlantic provinces to a low of 2.2 
per cent in British Columbia. On an industry basis, the Utilities 
sector, represented by a single agreement, had the largest 
average increase (3.8 per cent) while the Wholesale and 
Retail Trade sector reported the smallest increase at 1.7 per 
cent. 


Annual Average Wage Adjustments, by Size of Bargaining Units 


Medium bargaining units reported an average wage increase 
of 2.9 per cent, higher than the 2.7 per cent reported in the year 
2000. This increase is lower than the overall average of 3.1 
per cent for all bargaining units. There were 36.2 per cent of 
employees and 39.0 per cent of agreements in the 2.0 to 2.9 
per cent range. More than a quarter of employees and 
agreements (31.5 and 29.3 per cent respectively) received 
wage adjustments in the 3.0 to 3.9 per cent range. Public 
sector settlements resulted in an average increase of 3.1 per 
cent, which is higher than the private sector increase of 2.7 per 
cent. On a regional/jurisdictional basis, the highest increase 
at 4.0 per cent was recorded in multiprovince agreements and 
the lowest at 1.8 per cent in British Columbia. On an industry 
basis, the Construction sector reported the highest increase 
at 3.4 per cent compared to the Wholesale and Retail Trade 
sector at 1.6 per cent. 


Large bargaining units reported an average wage increase 
of 3.3 per cent, much higher than the figure reported for the year 
2000 (2.4 per cent), and higher than the figure reported for 
small and medium sized bargaining units. Less than 10.0 per 
cent of both employees and agreements received wage 
adjustment under 2.0 per cent compared to 20.0 per cent in 
small bargaining units. The public sector average increase at 
3.3 per cent was slightly higher than the private sector increase 
at 3.1 per cent. On a regional/jurisdictional basis, the highest 
increase was reported in the Prairie Provinces with an average 
increase of 4.7 per cent while Quebec reported the lowest 
increase at 2.7 percent. Onanindustry basis, the Entertainment 
and Hospitality sector, with a single agreement covering 4400 
employees, recorded the highest increase at 4.6 per cent, 
compared to the lowest increase in the Manufacturing sector 
at 1.8 per cent. 
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CI Overall Average a Oe Sever 
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Wage Adjustment Distribution for the Year 2001 
by Size of Bargaining Units and by Percentage of Employees 


Ei Small 
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B Large 
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Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 
Wage Adjustment Distribution 


Wage Adjustment Distribution for the Year 2001 
by Size of Bargaining Units and by Percentage of Agreements 


Ei Small 
O Medium 
B Large 


% of Agreements 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 
Wage Adjustment Distribution 
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Average Wage Adjustments for the Year 2001, 


by Public and Private Sectors 


]|@ Public 
Private 


Average Wage Adjustments for the Year 2001, 


by Region/Jurisdiction 


Atlantic 


CPI change = 2.6% 


Quebec Ontario 


February 2002 


CPI change = 2.6% 


Prairies 


Overall Average 


fiSmall OMedium MLarge O Overall Average 
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Average Wage Adjustments for the Year 2001, by Industry 
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Primary Industries 2.6 O Medium 


Hi Large 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN DECEMBER 2001 


Industry and 
Employer 


Construction ( 1 agreement) 
General Presidents’ Maintenance Committee for Canada (Maintenance), 


service and maintenance employees, Fort Saskatchewan, Alta. 


Manufacturing ( 2 agreements) 

Lilydale Co-Operative Limited, plant and 
maintenance employees, Abbotsford, B.C. 
Société Hostess Frito-Lay, production, Levis, Que. 


Transportation ( 1 agreement) 
Council of Marine Carriers, unlicensed personnel, Coast, B.C. 


Education, Health and Social Services ( 1 agreement) 
Trillium Lakelands District School Board, secondary teachers, Lindsay, Ont. 


Entertainment and Hospitality ( 1 agreement) 
Cara Operations Ltd., hotel or 
restaurant employees, Vancouver Int'l. Airport, B.C. 


Public Administration ( 1 agreement) 
City of Trois-Rivieres, outside employees, Trois-Rivieres, Que. 


No. of 
empls. 


360 


230 
370 


410 


450 


250 


100 


adj. 


5.2 


0.0 
2.8 


2.0 


3.0 


0.0 


0.0 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 


Avg.ann. 1styear Duration 
(months) 


36 


24 
60 


36 


Te 


12 


72 


Exp. 
date 
yyyy/mm/dd 


2004/12/31 


2003/06/30 
2006/05/27 


2003/09/30 


2002/08/31 


2002/09/30 


2002/12/31 
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Perspective on base rate percentage adjustments from major settlements 
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Wage Data for January 2002 


Major collective bargaining settlements reached 
in January 2002 provided base-rate wage 
increases averaging 2.7 per cent annually over the 
contract-term. This was up fractionally from the 
2.6 per cent average for December, but below the 
3.2 per cent average for 2001. 


The results for January 2002 are based on areview 
of 18 settlements reached in the period, with a 
coverage of 114,070 employees. 


When the parties to the January 2002 settlements 
previously negotiated (with contract durations 
averaging 35.6 months), the resulting wage 
adjustments averaged 1.5 per cent, compared to 
the 2.7 percent in their current round of settlements 
and a current average contract duration of 35.5 
months. 


Close to 90%of employees were concentrated in 2 
wage ranges: 46.4% in the 2 to 2.9 per cent range 
and 43.4% in the 3 to 3.9 per cent range. 


Public-sector adjustments for 
98,600 employees in 11 settlements averaged 
2.8 per cent, down from the 2.9 per cent figure 
reached in the previous month, and the average of 


wage 


3.2 per centforthe year 2001. Private-sector wage 
increases for 15,470 employees in 7 agreements 
averaged 2.0 per cent, just a fraction below the 
previous month’s figure of 2.1 percent, and below 
last year’s annual average of 2.9 per cent. 


On a_ regional/jurisdictional basis, the largest 
average wage increases were reported in the Prairie 
provinces (2 agreements) at 4.8 per cent; the 
smallest in the Federal jurisdiction at 1.4 per cent 
(asingle Air Canada settlement). In the remaining 
jurisdictions in descending order of magnitude 
were: the Atlantic provinces at 3.1 per cent 
(1 agreement); Ontario at 2.8 per cent (10 
agreements); Quebec at 2.5 percent (3 agreements) 
and British Columbia also at 2.5 per cent 
(1 agreement). 


Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


Onan industry basis, the largest concentration 
of employees was in education, health and 

social services; 91,470 employees in 8 
agreements received increases averaging 2.8 
per cent. Two settlements in this sector had a Primary ae 
large impacton the monthly wage figure; 45,000 
employees and the B.C. Public School 
Employers' Association settled for wage Construction 


increases averaging 2.5 per cent, and 40,000 
nurses and the Ontario Hospital Association 


Utilities 


Manufacturing 


received increases averaging 3.1 per cent. 1.6 


peg) 1.6 


Trade 
Four industry sectors were represented by 


single agreements; in utilities, wage increases Transportation 
averaged 3.6 per cent (Bruce Power Inc.); in 
the trade sector, wage increases averaged 1.6 
per cent (New Dominion Stores); in 


1.4 


Information, Cultural 


Finance,Management Serv. 
transportation, wage increases averaged 1.4 


per cent; in food, accomodation and Education,Health,Soc. Serv. 
entertainment, wage increases averaged 2.1 
per cent (CNTU). In manufacturing, 4 
agreements provided 7,320 employees with Public Admin: 
an average annual increase of 2.6 per cent. In 
public administration, 2 agreements provided 


Entertainment, Hospitality 


4,780 employees with wage increases 
averaging 3.3 per cent. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


Agreements Employees 


4 January 2002 
Atlantic Provinces 3,300 


Quebec 6,150 


2001 


Ontario 56,140 
Prairie Provinces 2,430 


British Columbia 45,000 


Multiprovince : 


Federal 1,050 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 4.0-4.9 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 


(effective average annual percentage adjustments in base rates) 
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MAJOR SETTLEMENTS REACHED IN JANUARY 2002 


Industry and No.of Average annual First year Duration Expiry 


Employer empls. percentage adj. adjustment (months) date 
dd/mm/yyyy 


Utilities ( 1 agreement) 2,350 
Bruce Power LP and Bruce Power Inc., 
general tradesmen (non-constr.), prov.-wide, Ont. 2,350 : : 31/12/2003 


Manufacturing ( 4 agreements) 7,320 
Alcan Smelters and Chemicals Ltd., 
hourly rated employees, Jonquiére, Que. 2350, | 31/12/2002 
Associated Clothing Manufacturers of the Province | 
of Quebec, Inc., production, Montréal, Que. 3,200 : ‘ 30/11/2005 
DuPont Canada Inc., plant and 
maintenance employees, Kingston, Ont. 1,150 i : ‘ 27/01/2004 
Kodak Canada Inc., plant 
and maintenance employees, Toronto, Ont. 620 | : ‘ 03/11/2002 


Wholesale and Retail Trade ( 1 agreement) 6,500 
New Dominion Stores (Division of A&P), 
retail employees, province-wide, Ont. 6,500 ; : 10/07/2004 


Transportation ( 1 agreement) 1,050 
Air Canada Regional Inc., 
flight attendants, System-Wide 1,050 : ! 31/05/2005 


Education, Health and Social Services ( 8 agreements) 91,470 
B.C. Public School Employers’ Association, 

elementary and secondary teachers, prov.-wide, B.C. 45,000 : : 30/06/2004 
Conseil scolaire de district catholique Centre-Sud, 
elementary teachers, Toronto, Ont. 540 , ; 31/08/2004 
Ontario Hospital Association, nurses, prov.-wide, Ont. 40,000 : . 31/03/2004 
Ottawa-Carleton District School Board, 
plant and maintenance employees, Nepean, Ont. 700 : 4 31/08/2004 
University of Saskatchewan, professors, 
Saskatoon, Sask. 950 i : 30/06/2002 
University of Toronto, Instructors/Tutors/Lecturers, 
Toronto, Ont. 2,860 : é 30/04/2005 
Upper Grand District School Board, 
secondary teachers, Guelph, Ont. 760 : : 31/08/2002 
York Catholic District School Board, office and 
clerical employees, Aurora, Ont. 660 : ; 31/08/2003 


Entertainment, Hospitality 

and Other Organizations ( 1 agreement) 600 
CSN et ses organismes affiliés, 

administrative and support employees, Montréal, Que. 600 ; , 31/05/2004 


Public Administration ( 2 agreements) 4,780 
City of Winnipeg, police officers, Winnipeg, Man. 1,480 ; 3.5 23/12/2002 
Government of New Brunswick, 
administrative and support employees, province-wide, N.B. 3,300 A 3.3 31/12/2004 


Agreements with COLA ( 1 agreement) 600 2.1 1.8 
Agreements without COLA ( 17 agreements) 113,470 rey i at 
All Agreements ( 18 agreements) 114,070 250 PIT 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
*Canada Customs and 

Revenue Agency 
Canadian Food Inspection Agency 
eAir Canada 
«Canada Post 
°CN Rail 
eVIA 
eGovt of Newfoundland and Labrador 
eGovt of Newfoundland and Labrador 
eGovernment of Nova Scotia 
eGovernment of Nova Scotia 
Government of New Brunswick 
eAliant Telecom Inc. (Atlantic) 
eCanadian Advertising Institute 
*eBombardier (Que.) 
eElectrolux (Que.) 
eGovernment of Ontario 
eCity of Toronto 
eLiquor Control Board of Ontario 
*Toronto Transit Commission 
eRegional Health Auth. of Manitoba 
eSask. Assn. of Health Organizations 
eTELUS (B.C. & Alta.) 
eHealth Authorities of Alberta 
¢B.C. Hydro and Power Authority 
eGovernment of N.W.T. 

Status* : 


ARB arbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO __ conciliation 


Union 


various unions 


PSAC and PIPS 

PIPS 

CUPE 
PSAC/Postmasters 
various unions 

BLE 

Nurses 

Teachers 

N.S. Govt. Empls. Union 
Teachers 

CUPE (education) 

CEP & ACTWU 

ACTRA 

IAM 

IAM 

AMAPCEO/OPSEU 
CUPE/Police/Firefighters 
LCBO Empls. Union 
ATU 

Nurses 

Nurses 

TWU 

various unions 

various unions 

PSAC / Northern Workers 


mediation 


mediation after work stoppage 
post-arbitration bargaining 


Number of 
employees 


12,690 


41,480 
1,130 
4,500 

10,000 
5,230 

500 
5,000 
8,000 
5,700 

10,600 
4,140 
4,500 
3,800 
7,400 

750 

52,800 

28,720 
4,400 
7,890 

10,050 
8,400 

16,710 

18,140 
4,050 
3,000 


Status* 


B/CO 


TENT/B 
CO/TENT 
CO 

B 
PCB/TENT 


DWowodwdwdoww w 
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Expiry 
month 


Jan.01/Apr.02 


Oct.00/June01 
Sep.00 

Oct. 01 

Dec 01 
June 01 
Dec. 00 
June 01 
August 01 
Mar. 00 
Dec. 01 
Mar. 01/Feb.02 
various 
Jan. 02 
Nov. 01 
Mar. 02 
Mar./Dec. 01 
various 
Mar. 02 
Mar. 02 
Mar. 02 
Mar. 02 
Dec. 00 
Mar. 02 
Mar. 02 
Mar. 02 


PMB post-mediation bargaining 


post-conciliation bargaining 


TENT tentative agreement 
WS 


work stoppage 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 
Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective bargaining 
settlements and negotiations pertain to all bargaining units involving 500 
or more employees in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such agreements covering 
2.5 millionemployees. The employee coverage represents approximately 
60 per cent of the unionized workforce and 20 per cent of non-agricultural 
paid employment. 


Base rate adjustments: The "base rate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and the Workplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 larger industry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
orinthe Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Fourth Quarter 2001 
For Small, Medium and Large Size Bargaining Units 


Small bargaining units were introduced in the year 2000 
in response to client consultations requesting such 
information and to reflect the distribution of smaller 
workplaces in the Canadian industrialcomposition. The 
small bargaining units represent a sample by industrial 
sector across Canada, while the large and medium 
bargaining units represent all bargaining units across 
Canada. 


Among the 142 collective bargaining settlements reached in 
the fourth quarter of the year 2001, 44 settlements were in 
small bargaining units, 76 were in medium bargaining units, 
and 22 were in large bargaining units. During this period, the 
overall base-rate wage adjustment averaged 2.9 per cent. 


Small bargaining units reported an average increase of 2.4 
per cent; lower than the three previous quarters at 2.7 per 
cent in the year 2001. Half of the employees (50.9 per cent) 
and 45.5 percent of agreements were in the 2.0 to 2.9 percent 
range. Another 26.8 per cent of employees and 27.3 percent 
of agreements were in the 3.0 to 3.9 per cent range. Public 
sector settlements provided an increase of 2.5 per cent 
compared to the private sector figure of 2.3 per cent. 


Quarterly Average Wage Adjustments by Size of Bargaining 


2000 - | 2000 - Il 2000 - Ill 2000 - IV 


Medium size bargaining units reported an average wage increase 
of 3.0 percent; slightly higher than the third and second quarter, 
but lower than the first quarter of the year 2001. This increase 
is much higher than the 2.4 per cent reported for small bargaining 
units. There were 39.5 per cent of employees and 40.8 per cent 
of agreements in the 2.0 to 2.9 percent range. More than a quarter 
of employees and agreements (26.2 and 26.3 percent respectively) 
received wage adjustments in the 3.0 to 3.9 percent range. Public 
sector settlements resulted in an average increase of 3.2 per cent, 
which is higher than the private sector increase of 2.6 per cent. 


Large size bargaining units reported an average wage increase 
of 3.1 per cent, higher than the first and second quarters (both 
at 2.8 per cent), but lower than the third quarter (3.6 per cent) of 
the year 2001. A large proportion of employees (78.2 per cent) 
and half of the agreements were in the 2.0 to 2.9 perrange, while 
10.6 percent of employees and 27.3 per cent of agreements were 
in the 4.0 per cent and greater range. Contrary to the small and 
medium size bargaining units, the public sector average increase 
at 3.0 per cent was lower than the private sector increase at 4.2 
per cent. 


Units 


2001-1 2001 - Il 2001 - Ill 2001-IV 


Quarter 


Overall Average 
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Wage adjustment distribution for the fourth quarter of the year 2001 
by Size of Bargaining Units and by Percentage of Employees 
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15.215.6 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustment Distribution 


Wage adjustment distribution for the fourth quarter of the year 2001 
by Size of Bargaining Units and by Percentage of Agreements 


% of Agreements 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustment Distribution 
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Quarterly Wage Adjustments by Public and Private Sectors 


2000 - | 2000 - Il 2000 - Ill 2000 - IV 2001- | 


2001 - Il 2001 - Ill 2001 - IV 
Quarter 


Public OPrivate Average Wage Adjustments podnD) 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN JANUARY 2002 


Industry and 
Employer 


Primary Industries ( 1 agreement) 
Potash Corporation of Saskatchewan Inc. (Allan Div.), 
mine employees, Allan, Sask. 


| Utilities (1 agreement) 
Alcan Smelters and Chemicals Ltd., Québec Electric Energy, 
general tradesmen (non-construction), Shipshaw, Que. 


Manufacturing ( 3 agreements) 

Alcan Smelters and Chemicals Ltd., 
hourly rated employees, Shawinigan, Que. 
Smurfit, production, Edmonton, Alta. 
Smurfit-MBI, production, Calgary, Alta. 


Transportation ( 3 agreements) 

Alcan Smelters and Chemicals Ltd., 

longshoremen, Port-Alfred, Que. 

GlobeGround North America, Inc., 

aircraft maintenance, Calgary, Alta. 

Imperial Parking Limited, parking attendants, Toronto, Ont. 


Information and Culture ( 1 agreement) 
Canadian Broadcasting Corporation, broadcast 
and TV employees, province-wide 


Education, Health and Social Services ( 5 agreements) 
CSD des écoles catholiques de Sud-Ouest, 
elementary and secondary teachers, Essex, Ont. 
Conseil scolaire de district catholique Centre-Sud, 
secondary teachers, Toronto, Ont. 

Conseil scolaire de district catholique Franco-Nord, 
elementary teachers, North Bay, Ont. 

Conseil scolaire de district catholique Franco-Nord, 
secondary teachers, North Bay, Ont. 

Conseil scolaire de district du Grand Nord de |’Ontario, 
secondary teachers, Sudbury, Ont. 


Entertainment and Hospitality ( 1 agreement) 
Embassy Suites Hotel, hotel or restaurant employees, Markham, Ont. 


No. of 
empls. 


Avg.ann. 1st year 


% adj. 


adj. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Published by the Authority of the Minister of Labour, Government of Canada. 


Duration 
(months) 


Exp. 
date 


dd/mm/yyyy 


30/04/2002 


31/12/2002 


31/12/2002 
31/08/2004 
31/08/2004 


31/12/2002 


31/07/2003 
31/12/2004 


12/12/2003 


31/08/2004 
31/08/2004 
31/08/2004 
31/08/2004 


31/08/2004 


30/11/2004 


©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored in 
a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior written 


permission of the Minister of Labour. 
ISSN 1186-6640 Catalogue No. L12-20-1E 
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Perspective on base rate percentage adjustments from major settlements 
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Wage Data for February 2002 


Major collective bargaining settlements reached in 
February 2002 provided base-rate wage increases 
averaging 3.1 per cent annually over the 
contract-term. This is up slightly from the 2.7 per 
cent figure in the previous month, but is the same 
average recorded for the year 2001 as a whole. 


The February 2002 results are based on areview of 
19settlements reachedin the period, witha coverage 
of 19,480 employees. 


When the parties to the February 2002 settlements 
previously negotiated (with contract durations 
averaging 32.4 months), the resulting wage 
adjustments averaged 1.5. per cent, compared to 
the 3.1 percent in their current round of settlements 
and a current average contract duration of 32.6 
months. 


Wage adjustments in February were largely 
comprised of public sector settlements (18 of 19 
settlements covering 87.2% of all workers in 
February’s major settlements). Public-sector wage 
adjustments for 16,980 employees in 18 settlements 
averaged 3.2 per cent, up from the 2.8 per cent 
figure reached inthe previous month, and the same 
as the average of 3.2 per cent for the year 
2001. Private-sector wage increases for 2,500 CN 
Rail employees in a single agreement averaged 
2.0 per cent, the same average as in the previous 
month, but below last year’s annual average of 
2.9 per cent. 


On a regional/jurisdictional basis, the largest 
average wage increases were reported in the Prairie 
Provinces (8 agreements) at 4.3 per cent; the 
smallest in Quebec at 2.1 per cent (2 agreements). 
In the Federal jurisdiction 6,930 employees in 4 
agreements received increases averaging 2.7 per 
cent. In the remaining jurisdictions in descending 
order of magnitude were: Ontario at 2.6 per cent (3 
agreements); British Columbia at 2.2 per cent (2 
agreements). There were no agreements in the 
Atlantic Provinces or in the Multiprovince 


Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


[_] 2001 EJ February 2002 


Prima = 
ed 

Onan industry basis, the largest concentration Geppesise 
of employees was in education, health and 24 


social services; 8,880 employees in 11 Construction} — 


32 


agreements received increases averaging 3.6 
per cent. In transportation, 4 agreements 
provided 6,930 employees with an average 
annual increase of 2.7 per cent. In public 
administration, 4 agreements also provided Transportation 


27 


i 3.2 


Finance,Management Serv. }—= 


22 


Education,Health,Soc. Serv. F 


3,670 employees with wage increases 
Information, Cultural 


averaging 2.7 per cent. 


Entertainment, Hospitality 


Public Adm), 


Percentage distribution of employees frommajor settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


February 2002 : Agreements Employees 


Atlantic Provinces 
Quebec 

Ontario 

Prairie Provinces 


British Columbia 


Multiprovince 


Federal 
>0-0.9 10-19 2029 30-39 4049 5.0-59 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


1999 2000 2001 iat 2001 Year to 2001 2002 
Dec Jan Eeb 
All Industries/Jurisdictions 
Average Annual Adjustment : : : , : 5 : : 2.6 Ee ed 
Non-COLA : : : : i f PAT PT 3.2 
COLA ; : j : : ; é 2.2 2a 2.9 


First Year Increase ; : : : : : 4 j 1.8 20, oH 
Non-COLA ; 5 : : f ; é 2.6 P27 3.2 
COLA ; : : : : ; -1.6 1.6 2.8 

Industries 
Primary : ? ; i : : : 1.6 
Utilities : ; d ; : : : 2.0 
Construction ‘ ’ : : ‘ ‘ : 4.1 
Manufacturing : : : : A : ; 1.8 
Wholesale and Retail Trade é F d : . : : 4 alec’ 
Transportation : f : , : : : é fy, 
Information and Cultural Industries : ; : : : : 2.8 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of February are preliminary. 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 2002 


Industry and 
Employer 


Transportation ( 4 agreements) 

Canada Post Corporation, technical employees, Canada-Wide 
Canadian National Railway Co., conductors; etc., System-Wide 
Government of Canada, ship’s officers, Canada-Wide 

Marine Atlantic Inc., unlicensed personnel, System-Wide 


Education, Health and Social Services ( 11 agreements) 
B.C. Institute of Technology, 

instructors/tutors/lecturers, Burnaby, B.C. 

Black Gold Regional Division No. 18, elementary and 
secondary teachers, Nisku, Alta. 

London District Catholic School Board, 

support employees, London, Ont. 

Ottawa-Carleton District School Board, administrative and 
support employees, Ottawa, Ont. 

Red Deer Public School District No. 104, elementary and 
secondary teachers, Red Deer, Alta. 

River East School Division No. 9, elementary and 
secondary teachers, East Kildonan, Man. 

Seven Oaks School Division No.10, elementary and 
secondary teachers, Seven Oaks, Man. 

St. Vital School Division No. 6, elementary and 

secondary teachers, St. Vital, Man. 

Transcona-Springfield School Division No. 12, elementary and 
secondary teachers, Transcona, Man. 

University of Manitoba, support employees, Winnipeg, Man. 
University of Quebec, support employees, Montréal, Que. 


Public Administration ( 4 agreements) 

City of Edmonton, firefighters, Edmonton, Alta. 

City of Windsor, inside and outside employees, Windsor, Ont. 
District of Saanich, inside employees, Saanich, B.C. 

The Construction Commission of Quebec, office and 

clerical employees, province-wide, Que. 


Agreements with COLA ( 4 agreements) 
Agreements without COLA ( 15 agreements) 
All Agreements ( 19 agreements) 


No. of 
empls. 


6,930 
3,000 
2,500 
930 
500 
8,880 
600 
530 
640 
800 
570 
860 
640 
650 
540 
1,600 
1,450 
3,670 
830 
1,100 
1,100 
640 
5,700 


13,780 
19,480 


Average annual 


percentage adj. adjustment (months) 


First year 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 


Expiry 
date 


dd/mm/yyyy 


31/10/2004 
31/12/2003 
31/03/2003 
31/12/2004 


30/06/2004 


31/08/2002 


31/08/2003 


31/08/2004 


31/08/2002 


30/06/2002 


30/06/2002 


30/06/2002 


30/06/2002 


30/09/2004 
30/11/2002 


27/12/2003 
31/12/2004 
31/12/2004 


31/12/2002 


CURRENT KEY NEGOTIATIONS 


Employer 


Union 
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Number of 
employees 


Status* 
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Expiry 
month 


eGovernment of Canada 


«Canada Customs and 

Revenue Agency 
*Canadian Food Inspection Agency 
*Air Canada 
«Canada Post 
*CN Rail 
VIA 
*Govt of Newfoundland and Labrador 
«Government of Nova Scotia 
«Government of Nova Scotia 
«Government of New Brunswick 
*Aliant Telecom Inc. (Atlantic) 
*Canadian Advertising Institute 
«Government of Quebec 
«Bombardier (Que.) 
«Electrolux (Que.) 
«Government of Ontario 
«City of Toronto 
*Liquor Control Board of Ontario 
*Toronto Transit Commission 
*Regional Health Auth. of Manitoba 
*Sask. Assn. of Health Organizations 
*TELUS (B.C. & Alta.) 
eHealth Authorities of Alberta 
*B.C. Hydro and Power Authority 
«Government of N.W.T. 
Status” : 


ARB _ arbitration 
B bargaining 


various unions 


PIPS 

PIPS 

CUPE 
PSAC/Postmasters 
various unions 

BLE 

Nurses 

N.S. Govt. Empls. Union 
Teachers 

CUPE (education) 

CEP & ACTWU 

ACTRA 

various unions 

IAM 

IAM 

OPSEU 
CUPE/Police/Firefighters 
LCBO Empls. Union 
ATU 
Nurses/MGEU/SCFP 
Nurses 

TWU 

various unions 

OPEIU 

PSAC / Northern Workers 


MED 
MWS 


mediation 


mediation after work stoppage 


17,300 


9,490 
520 
4,500 
10,000 
5,230 
500 
5,000 
5,700 
10,600 
4,140 
4,500 
3,800 
227,650 
7,400 
750 
46,800 
28,720 
4,400 
7,890 
24,150 
8,400 
16,710 
18,140 
2,650 
3,000 


B/CO 


TENT/B 
B 

TENT 
B/TENT 
TENT 


Jan.01/May02 


June01 
Sep.00 
Oct. 01 
Dec. 01 
June 01 
Dec. 00 
June 01 
Mar. 00 
Dec. 01 
Mar. 01/Feb.02 
various 
Jan. 02 
June 02 
Nov. 01 
Mar. 02 
Dec. 01 
various 
Mar. 02 
Mar. 02 
Mar./Apr. 02 
Mar. 02 
Dec. 00 
Mar. 02 
Mar. 02 
Mar. 02 


PMB post-mediation bargaining 


TENT tentative agreement 


PAB 
PCB 


BIWS bargaining after work stoppage 
CO conciliation 


EXPLANATORY NOTES 


Sources: The information on collective bargaining and wage settlements 
in this bulletin is produced by the Workplace Information Directorate. 
Data for the Consumer Price Index are from Statistics Canada's The 


Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on collective 
bargaining settlements and negotiations pertain to all bargaining units 
involving 500 or more employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 such agreements 
covering 2.5 million employees. The employee coverage represents 
approximately 60 per cent of the unionized workforce and 20 per cent 
of non-agricultural paid employment. 


Base rate adjustments: The "baserate" which is used in all calculations 
is the wage rate of the lowest paid classification containing a significant 
number of qualified workers in the bargaining unit. Wage adjustments are 


post-arbitration bargaining WS 
post-conciliation bargaining 


work stoppage 


the average annual percentage adjustment in base rates over the 
term of the agreement in settlements negotiated during the period 
shown. The average is obtained by weighting individual settlements 
by the number of employees affected. The adjustments include 
estimated cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: TheWage Settlements Bulletin and theWorkplace 
Gazette report and publish data using the restructured industry 
sectors devised within the framework of the North American 
Industry Classification System (NAICS). NAICS is a classification 
system devised by the statistical agencies of Canada, Mexico and 
the United States, to provide common definitions on the industrial 
structure of the three economies. Using Statistics Canada’s NAICS 
framework, the 20 largerindustry divisions were regrouped into the 
current 11 industry sectors for analytical purposes. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Wage Data for the Fourth Quarter 2001 
For Small, Medium and Large Size Bargaining Units 
(by Region and Industry) 


Among the 142 collective bargaining settlements reached in the 
fourth quarter of the year 2001', 44 settlements were in small 
bargaining units, 76 were in medium bargaining units, and 22 were 
in large bargaining units. During this period, the overall base-rate 
wage adjustment averaged 2.9 per cent. 


By Region 


In the Atlantic provinces, the medium and large bargaining units 
reported base-rate wage adjustments in the 3.0 to 3.9 percent range 
for 77.8 and 100.0 per cent of employees respectively. There were 
no small bargaining units reporting wage settlements. 


In the province ofQuebec, the majority of employees from the small 
bargaining units (64.4 percent) were in the 2.0 to 2.9 percent wage 
adjustment range, with an average adjustment of 2.1 percent. Inthe 
medium bargaining units, wage adjustments are distributed between 
the 2.0 to 2.9 per cent range with 43.3 per cent of employees and 
the 4.0 per centand plus range with 46.4 per cent of employees, and 
an average adjustment of 4.3 per cent. In the large bargaining units, 
a single agreement covering 2,630 employees provided an average 
wage adjustment of 2.1 per cent. 


In the province of Ontario, 52.0 per cent of employees in small 
bargaining units were in the 3.0 to 3.9 per cent wage adjustment 
range, with an average of 2.5 percent. Amajority of employees were 
in the 2.0 to 2.9 per cent range: 53.3 per cent of employees in the 
medium sized bargaining units with an average of 2.6 per cent and 


74.4 per cent of employees in the large bargaining units with an 
average of 2.8 per cent. 


In the Prairie provinces, the majority of employees from the small 
bargaining units were in the lower half of wage adjustment range with 
42.9 per cent of employees in the 1.0 to 1.9 and and 45.2 per cent of 
employees in the 2.0 to 2.9 percent range. The average increase for 
these employees was 2.3 percent. The 4.0 per cent and greater wage 
adjustment range represented 52.8 and 46.1 per cent of employees 
in the medium and large bargaining units respectively. The overall 
average increase in medium sized bargaining units was 3.7 per cent 
and in the large bargaining units, it was 3.9 per cent. 


In the province ofBritish Columbia, the majority of employees (62.3 
per cent) inthe small bargaining units were the 2.0 to 2.9 percent wage 
adjustment range, with an average increase of 2.3 per cent. Medium 
size bargaining units reported 56.7 and 43.3 per cent of employees 
inthe 1.0to1.9 and 2.0 to 2.9 per cent adjustment range respectively, 
with an overall average of 1.8 per cent. In the large bargaining units, 
a single agreement covering 6,500 employees provided an average 
increase of 2.6 per cent. 


In the Federal jurisdiction, the majority of the small and medium sizes 
bargaining units (51.3 and 52.7 per cent of employees) were in the 
2.0 to 2.9 per cent wage adjustment range. In the large bargaining 
units, all agreements were in 2.0 to 2.9 per cent range, averaging a 
2.8 per cent increase. 


‘As of extraction date of January 2002. 


Average Percentage Adjustment by Size of Bargaining Units and by 
Region/Jurisdiction 


Small 
OMedium 
Large 


ORegion/Jurisdiction Average 


Atlantic Quebec Ontario 


Prairies 


CPI = 1.1% 


Federal 


By Industry 


Small bargaining units inthe Entertainment and Hospitalitysector 
experienced wage reductions. Average wage adjustments were the 
smallest in Primary industries at 1.3 per cent and the highest in the 
Information and Culture as well as theFinance, RealEstate and 
Management Services at 3.3 per cent. 


lIn the Medium size bargaining units, the lowest average increase 
was reported in theWholesale and Retail Tradeand Finance, Real 
Estate and Management Services sectors with an average 
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adjustment of 1.4 per cent. The Public Administration and 
Education, Health and Social Servicessectors reported average 
wage adjustments of 3.4 and 3.2 per cent respectively. 


Large size bargaining units recorded the largest average increase 
in the Construction sector at 6.2 percent. The lowest increase was 


reported in the Manufacturing sector at 1.8 per cent. 


Average Percentage Adjustment by Size of Bargaining Units and by Industry 


Primary Industries 


Utilities 


Construction } 


Manufacturing 


Wholesale and Retail Trade 


Transportation 


Information and Culture 


Finance, Real Estate and 
Management Services 


Education, Health and Social 
Services 


Entertainment and Hospitality 


Public Administration 


O Industry Average 


CPI=1.1 % 


AJ bay 
nee ’ 


TP es | i ae 
: . 
- ‘ 
0 4 
" 7 


Biuc,: hal pent per 
i awe 


ae peed yaa | fh ¢ o ee edna. * 


a et : meer oe 


La. wf MPa oF vapAiat ainnrarnte wih + : hess ; 
= a famatcaaees Ome 
a Peat we a av res. Hive? seni oalh 
"igen ye o> 5 ran 5 le a wy Aborto 
retains 


+ ween 


, Atarile whee 

va vient tine 1p he Spare aM HAUTE ad 
ene lag. ante Ss aa Ver etch ld t aie 

ms wy ip ARAN OMAN Pte eerie ae hu a ate 


ee api - we ’ 

) MET OV Ee & : (Coiyhy ‘ peeeeny este elit nny 
or ptoguay ve i PRC ’ ' Se eet thet a afi ne Vane 

ee q . . asian sae hay Anais Abas iach ill 
Te ed ek le wheeled © pe erie vies dvormpaomeca 
" ~ Sa on Sith pean a hoo yor y p Ad ae 
; ’ vTAy' ¢ Oy Le rey Write) he an Ay 70.0% 
iw 4. Der eval sashes oi range Alas Piel we BP ; ; Andes rah te: 
vi om Abeahevnnt U4 ah 4 1 oath To. mnt ee nerd Wee a A 4 
Th AL e impeargrt & nl + hia er a 30 Cerner: tae Waly e tw x 


27 per ey 


guy) yt wp APNG Mut 


Hs “arama ach 
: Neri Many Pi wee ae 


aigive ‘nD haph gu #7 Ga) Sarena ory iy aie vy ais a ; 

‘ ' : -_“ ; Ge ae. tea. 4 

Se 8 Oa F Wher cmt Ta ry we) +l res ect) ts - 4  mee 
Fi over gig” Hep grcolyg unite avrytigy : eke ier engi f Pe 
i a — Te oe _ 

: a — ind day sa) 4 pst . aniseed ; 


ee 


a emret 


oe Gee «600 na ai, 


by 


aww mae qi: ‘agony alvin rr’. Wy ay 
: enor’ tated bom erent, £ 


tpi bali, he 


Ae gall Ye maee Whee: 


awe eer nowy 


ee | 


Bye. rena 


= ey hem -o: tow ew pe 
Serer ee ee 


ere NO VERTUMCUL 
Human Resources Développement des Publications 
Development Canada _ ressources humaines Canada 


iw 


‘THE WAG ENTS BULLETIN 


Directorate 


1-800-567-6866 ce May 2002 
or (819) 997-3117 oe Volume 13, Issue 5 


Perspective on base rate percentage adjustments from major settlements Wage Data for the First Quarter 2002 


, Majorcollective bargaining settlements reached in 
om WAGES . : : the first quarter 2002 provided base-rate wage 
increases averaging 2.9 per cent annually over the 
contract-term. This is down a fraction from the 3.0 
per cent figure in the previous quarter, and lower 
than the 3.1 per cent average recorded for the year 
2001 as a whole. 


eer 


2001-Q2 2001-Q3 2001-Q4 2002-QI 


The first quarter 2002 results are based on areview 
of 55 settlements reached in the period, with a 
coverage of 201,520 employees. 


as <f we 
Pee 


Annual Data 
When the parties to the first quarter settlements 


previously negotiated (with contract duration 
averaging 33 months), the resulting wage 


by public/private sectors adjustments averaged 1.7 per cent, compared to 
_ the 2.9 percent in their currentround ofsettlements 
Public Sector and a current average contract duration of 35 
| months. 
Private Sector 


Wage adjustments in the first quarter 2002 were 
largely comprised of public sector settlements 
(74.5% of agreements covering 85.7% of 
employees). Public-sector wage adjustments for 
172,740 employees in 41 settlements averaged 
3.1 per cent, the same average as in the previous 
quarter, but down from 3.2 per cent for the year 
E L | 2001. Private-sector wage increases for 28,780 
1999 2000 2001 2001-I1 2001-I! 2001-IV 2002-1 | employees in 14 agreements averaged 
/ 2.0 per cent, down from 2.4 percent inthe previous 
quarter, and from the average of 2.9 per cent for 
2001. 


Base rate percentage adjustments from major settlements, 
by indust. 


The largest concentration of employees was in the 
ey | education, health and services sector. In this 
Vtlites _ as. | industry sector, 115,260 employees in 26 

a | agreements averaged increases of 3.1 per cent, 
Manufacturing fe a. representing 57.2% of all workers in first quarter 
Trade Kai | settlements. The second largest concentration of 
employees was in public administration, with 

46,990 employees in 9 agreements and average 

increases of 2.8 per cent. The largest average 

wage increase was reported in the utilities sector 

at 3.3 per cent. The remaining first-quarter 2002 

wage increases by industry are shown in the 

adjoining chart. 


Transportation 

Information, Cultural 

Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 

Public Admin. 


Le Bulletin existe également en francais. 


Canada 
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Perspective on base rate percentage adjustments 
from major settlements 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[| PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


MARCH 2002 


PROV. 


Wage Data for March 2002 


Base rate wage adjustments from major collective 
bargaining settlements reached in March 2002 
averaged 3.2 per cent annually over the contract 
term, up a fraction from the 3.1 percent average in 
the previous month and the 3.1 per cent annual 
figure for 2001 as a whole. The results for March 
2002 are based on a review of 16 settlements 
covering 66,450 employees. 


When the parties to these settlements previously 
negotiated, contract duration averaged 29 months 
and the resulting wage adjustments averaged 2.0 
per cent, compared to the 3.2 per cent in their 
current round of settlements and average contract 
duration of 36 months. 


Wage adjustments in March settlements ranged 
from 1.3 per cent for 1,130 plant employees with 
Motor Coach Industries Ltd. in Manitoba, to a 
high of 7.5 per cent for 8,000 teachers employed 
with the Government of Newfoundland and 
Labrador. 


Wage gains in March were much higher in the 
public sector (3.4 per cent) than in the private 
sector (2.0 percent). The overall public sector data 
in Marchcover 55,640 employees in 10 agreements. 
There were 10,810 employees in 6 private sector 
agreements. Inthe public sector, 31,990 employees 
with the Canada Customs and Revenue Agency 
received increases averaging 2.8 per cent. In the 
private sector, 5,200 retail employees with the 
Brewers Retail in Ontario received increases 
averaging 1.4 percent over 3 years (wage freeze in 
the first year of the contract). 


On a regional/jurisdictional basis, wage 
adjustments in March were largest in the Atlantic 
Provinces at 7.1 per cent (Newfoundland and 
Labrador at 7.5 per cent with the teachers' 
settlement); in the Federal jurisdiction wage 
increases averaged 2.8 per cent, just below the 
national average. The remaining average wage 
increases for various jurisdictions are itemized in 
the adjoining chart on the left. 


On an industry basis, the largest 
concentration of employees was in public 
administration; 37,990 employees (57% ofall 
employees) in2 agreements received increases 
averaging 2.7 per cent. In tradeand finance, 
3 agreements provided 7,650 employees with 
an average annual increase of 1.5 per cent. All 
remaining industry-sectors averaged 
increases of 3.0 per cent and above. A single 
agreement in the information and culture 
industry provided 1,000 employees with a 
wage gain averaging 3.0 per cent. In the 
utilities sector, 2 agreements provided 3,710 
employees with wage increases averaging 
3.1 per cent. In manufacturing, 2 agreements 
provided 2,160 employees with increases 
averaging 3.3 per cent. In education, health 
and social services, 13,940 employees 
received increases averaging 5.3 per cent, 
the largest overall figure recorded in March's 
settlements by industry. 
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Base rate percentage adjustments from major settlements, 
by industry 


[J 2001 


—2 March 2002 


Primary |— 


25 


Utilities F 


25 


Construction }— 


32 


Manufacturing === 


24 


5 
1 16 


Trade 


27 


Transportation 
Information, Cultural 
Finance,Management Serv. |—= 


Education,Health,Soc. Serv. 


84 


Entertainment, Hospitality }— 


Po 40 


Public Admin. oo — - B27 


The distribution of settlements and employees 
by region/jurisdiction 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


Agreements Employees 


Atlantic Provinces 8,760 


Quebec 2,080 


2 
2 

Ontario 5 16,830 
4 


Prairie Provinces 4,890 


11.0 11.3 British Columbia 1 


Multiprovince 


Federal 


20-09 10-19 20-29 30-39 4049 5.0 


Sinan teats ea a NU RR 


EE 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 


(effective average annual percentage adjustments in base rates) 


1999 2000 2001 


All Industries/Jurisdictions 


Average Annual Adjustment Pape 
Non-COLA 2.0 
COLA 3.6 

First Year Adjustment 1.9 
Non-COLA ee 
COLA 3.4 

Industries 
Primary 22. 
Utilities 1.8 
Construction 2.0 
Manufacturing 3.6 
Wholesale and Retail Trade i pst 
Transportation 2.8 
Information and Cultural Industries Pah 
Finance, Management Services 2.8 
Education, Health, Social Services 1.8 
Entertainment,Hospitality Industry 2.6 
Public Admininistration ZZ 
Jurisdictions 
Newfoundland and Labrador 1.6 
Prince Edward Island rat 
Nova Scotia Zl 
New Brunswick 2.4 
Quebec 1.6 
Ontario 22 
Manitoba 2.0 
Saskatchewan 2.0 
Alberta 4.0 
British Columbia 0.8 
Multi-Province 2:2 
Federal Jurisdiction 2.8 
Public Sector 1.9 
Private Sector aes 
Consumer Price Index EZ 


Data for the month of March are preliminary. 


2001 
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MAJOR SETTLEMENTS REACHED IN MARCH 2002 


Industry and No. of 
Employer empls. 
Utilities ( 2 agreements) 3,710 
ATCO Electric, linemen, province-wide, Alta. 610 
Hydro One, office and clerical employees, province-wide, Ont. 3,100 
Manufacturing ( 2 agreements) 2,160 
Better Beef Limited, plant and 
maintenance employees, Guelph, Ont. 1,030 
Motor Coach Industries Limited, plant and 
maintenance employees, Winnipeg, Man. 1,130 
Wholesale and Retail Trade ( 3 agreements) 7,650 


Brewers Retail Inc., warehouse employees, province-wide, Ont. 5,200 
Extra Foods (Division of Westfair Foods), 


retail employees, Saskatoon, Sask. 950 
Pharma Plus Drugmarts Ltd., retail employees, 

province-wide, Ont. 1,500 
Information and Culture ( 1 agreement) 1,000 
MTS Communications Inc., craft and 

service employees, province-wide, Man. 1,000 
Education, Health and Social Services ( 6 agreements) 13,940 
Board of Governors of Dalhousie College and 

University, professors, Halifax, N.S. 760 
Comité patronal de négociation secteur santé et services sociaux, 

health service-non-professionals, province-wide, Que. 640 
Comité patronal de négociation secteur santé et services sociaux, 

office and clerical employees, province-wide, Que. 1,440 
Government of Newfoundland and Labrador, elementary and 

secondary teachers, province-wide, Nfld. 8,000 
Simon Fraser University, teaching assistants, Burnaby, B.C. 900 
University of Regina and University of Saskatchewan, office and 

clerical employees, Regina, Sask. 2,200 
Public Administration ( 2 agreements) 37,990 
Canada Customs and Revenue Agency, administrative and 

support employees, Canada-Wide 31,990 
Government of Ontario, advisors and 

systems professionals, province-wide, Ont. 6,000 
Agreements with COLA ( 1 agreement) 5,200 
Agreements without COLA ( 15 agreements) 61,250 
All Agreements ( 16 agreements) 66,450 


Average annual 
percentage adj. adjustment (months) 


3.1 3.2 
3.6 4.0 
3.0 | 3.0 
3.3 4.2 
5.5 | 5.4 
1.3 | 3.1 
1.5 0.8 
1Ayt | 0.0 
1.6 | 3.5 
2.0 | 2.0 
3.0 | 3.0 
3.0 | 3.0 
5.3 | 3.9 
2.8 | 2.8 
2.0 | 2.0 
2.0 | 2.0 
7.5 | 5.0 
2.0 22 
3.0 | 3.0 
2.7 3.2 
2.8 | 3.2 
2.3 | 2.9 
AAT 0.0 
3.4 3.4 
3.2 : 3.1 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


First year 


May 2002 
Duration Expiry 
date 
dd/mm/yyyy 
15.9 
36 31/12/2004 
12 31/03/2003 
60.1 
36 31/12/2004 
82 01/02/2009 
41.7 
36 31/12/2004 
82 24/03/2008 
36 04/01/2005 
36 
36 31/01/2005 
32.4 
36 30/06/2004 
12 30/06/2003 
12 30/06/2003 
36 31/08/2004 
36 30/04/2004 
36 31/12/2003 
36 
36 31/10/2003 
36 31/03/2004 
36 
35.5 
35.6 
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CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 
eCanada Customs and 

Revenue Agency 
Canadian Food Inspection Agency 
eAir Canada 
*Bell Canada 
eCanada Post 
°CN Rail 
eVIA 
Govt of Newfoundland and Labrador 
eGovernment of Nova Scotia 
eGovernment of New Brunswick 
eAliant Telecom Inc. (Atlantic) 
eGovernment of Quebec 
City of Toronto 
eLiquor Control Board of Ontario 
eOntario Hospital Association 
eNavistar Int'l (Ont.) 
eRegional Health Auth. of Manitoba 


eSask. Assn. of Health Organizations 
eTELUS (B.C. & Alta.) 

eHealth Authorities of Alberta 

°B.C. Hydro and Power Authority 
eGovernment of N.W.T. 


Status” : 


ARB _ arbitration 
B bargaining 


B/WS bargaining after work stoppage 


CO conciliation 


Union 


various unions 


Pies 

PIPS 

CUPE 

CTEA 

Postmasters 
various unions 
BLE 

Nurses 

Teachers 

CUPE (education) 
CEP & ACTWU 
various unions 
CUPE/Police/Firefighters 
LCBO Empls. Union 
PAIRO/OPSEU 
CAW 

MGEU/CUPE 
Nurses 

TWU 

various unions 
OPEIU 

PSAC / Northern Workers 


mediation 


mediation after work stoppage 
post-arbitration bargaining 


Number of 
employees 


17,300 


9,490 
520 
4,500 
12,000 
10,000 
5,230 
500 
5,000 
10,600 
1,600 
4,500 
56,880 
28,720 
4,400 
7,300 
2,100 
13,400 
8,400 
16,710 
18,140 
2,650 
3,000 


Status* 


B/CO/ARB 


Expiry 
month 


Jan.01-May02 


June 01 
Sept. 00 
Oct. 01 
May 02 
Dec. 01 
June 01 
Dec. 00 
June 01 
Dec. 01 
Feb.02 
various 
June 02 
various 
Mar. 02 
Mar. 02 
June 02 
Mar./Apr. 02 
Mar. 02 
Dec. 00 
Mar. 02 
Mar. 02 
Mar. 02 


PMB post-mediation bargaining 


post-conciliation bargaining 


TENT tentative agreement 
WS 


work stoppage 
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Wage Data for the First Quarter 2002 
For Small, Medium and Large Size Bargaining Units 


Among the 142 collective bargaining settlements reached in the first 
quarter of the year 2002, 32 settlements were in small bargaining 
units (between 100 and 499 employees), 39 were in medium 
bargaining units (S00 to 1,999 employees), and 16 were in large 
bargaining units with 2,000 employees and ove. During this period, 
the overall base-rate wage adjustment averaged 2.8 per cent, down 
by 0.1 percentage point as compared to the fourth quarter of the year 
2001. The overall Public sector wage adjustment at 3.0 per cent 
was higher than the figure of 2.3 per cent reported for the Private 
sector. 


Small bargaining units reported an average increase of 2.5 per cent, 
slightly higher than the 2.4 per cent reported for the fourth quarter 
of the year 2001 but lower than the 2.7 per cent average during the 
two previous quarters. More than half of employees (56.5 per cent) 
and 46.9 per cent of agreements were in the 2.0 to 2.9 per cent wage 
adjustment range. Another 20.2 per cent of employees and 21.9 per 
cent of agreements were in the 3.0 to 3.9 per cent range. Only small 
size bargaining units reported wage freeze covering 7.7 per cent 
of employees and 6.3 per cent of agreements. Public and Private 
sector settlements provided an average increase of 2.5 per cent. 


Medium size bargaining units reported an average wage increase 
of 3.0 per cent, the same as the fourth quarter 2001 figure and slightly 
higher than the third and second quarters at 2.9 per cent. This 
increase is much higher than the 2.5 per cent reported for small 
bargaining units. Close to half of the employees and agreements 
(51.7 and 51.3 per cent respectively) were in the 2.0 to 2.9 per cent 
range. Almost a quarter of employees and agreements (22.7 and 
23.1 per cent respectively) received wage adjustments in the 3.0 to 
3.9 per cent range. Public sector settlements resulted in an average 
increase of 3.2 per cent, which is higher than the private sector 
increase of 2.5 per cent. 


Large size bargaining units reported an average wage increase of 
2.9 per cent, lower than the two previous consecutive quarters of 
the year 2001 where increases ranged between 3.1 to 3.6 per cent. 
Similar to the trend of small and medium size bargaining units, more 
than half of the employees (55.8 per cent) and 43.8 per cent of the 
agreements were in the 2.0 to 2.9 per cent wage adjustment range 
while 30.5 per cent of employees and 31.3 per cent of agreements 
were in the 3.0 to 3.9 per cent range. Public sector average increase 
at 3.0 per cent was much higher than the private sector figure of 1.8 
per cent. 


Quarterly Average Wage Adjustments by Size of Bargaining Units 


Small [J] Medium 


Large ~~ CPI 


2000 - | 2000 - II 2000 - Ill 2000 - IV 


2001-I 
Quarter 


2001 - II 2001 - III 2001-IV 2002-| 


First Quarter Average Wage Adjustments by Percentage of Employees and by Public and Private Sectors 


Ea Public 
Ea Private 


Medium 


CPI Change = 1.5% 


3.0 


Overall Average 
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Wage adjustment distribution for the first quarter of the year 2002, 
by Size of Bargaining Units and by Percentage of Employees 


Ea Small 
O Medium 
Ei Large 


ft 
i=) 
\ 


Ww 
[=] 
1 


7) 
o 
oF) 
> 
A 
a 
E 
uw 
= 
) 
3s 


ipo) 
oO 
\ 


0.0 0.0 0.0 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustment Distribution 


Wage adjustment distribution for the first quarter of the year 2002, 
by Size of Bargaining Units and by Percentage of Agreements 


£3 Small 
O Medium 
Ei Large 


ie) - 
Oo oO 
l \ 


% of Agreements 


NO 
=) 
j 


0.0 0.0 0.0 


Wage Freeze 0.1% to 0.9% 1% to 1.9% 2% to 2.9% 3% to 3.9% 


Wage Adjustment Distribution 
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Quarterly Wage Adjustments by Public and Private Sectors 


Public O1Private Hi Average Wage Adjustments 


2000 - | 2000 - II 2000 - III 2000 - IV 2001- | 2001 - II 2001 - III 2001 - IV 
Quarter 


2002 - | 


2000 - | 2000 - Il 2000 - III 2000 - IV 2001-I 2001 - Il 2001 - Ill 2001 - IV 
Quarter 


EiPublic Private Ei Average Wage Adjustments 


2000 - | 2000 - II 2000 - III 2000 - IV 2001-1 2001 - Il 2001 - III 2001 - IV 
Quarter 


Consumer Price Index 


2000 - | 2000 - Il 2000 - III 2000 - IV 2001-1 2001 - Il 2001 - Ill 2001 - IV 2002 - | 
Quarter 
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SETTLEMENTS FROM SMALL BARGAINING UNITS, REACHED IN MARCH 2002 


Industry and 
Employer 


Manufacturing ( 3 agreements) 
Aliments Lesters Ltée., packing house employees, Laval, Que. 
| Nexans Magnet Wire, plant and maintenance employees, Simcoe, Ont. 


Osram Sylvania ltée, production, Drummondville, Que. 


Transportation ( 1 agreement) 


Calgary Handi-Bus Association, bus drivers, Calgary, Alta. 


Finance, Real Estate, Management Services ( 1 agreement) 


Atomic Energy of Canada Limited, laboratory technicians, Chalk River, Ont. 


Education, Health and Social Services ( 1 agreement) 


University of Toronto, teaching assistants, Toronto, Ont. 


Public Administration ( 1 agreement) 


Canadian Security Intelligence Service, support employees, Ottawa, Ont. 


No. of 
empls. 


130 
140 
490 


210 


400 


190 


200 


Avg.ann. 1styear Duration 


% adj. 


3.0 


12.0 


7264 


2.8 


adj. 


1.1 
2.2 
3.0 


3.5 


Ut 


Ze 


3.2 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


(months) 


36 


24 


35 


36 


36 


Exp. 
date 
dd/mm/yyyy 


31/03/2008 
19/02/2005 
16/11/2005 


31/12/2003 


31/03/2003 


31/08/2004 


31/12/2003 


| 
| 
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Explanatory Notes 


Sources: The information on collective bargaining and 
wage settlemenis in this bulletin is produced by the 
Workplace Information Directorate. Data forthe Consumer 
Price Index are from Statistics Canada’s The Consumer 
Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on 
collective bargaining settlements and negotiations pertain 
to all bargaining units involving 500 or more employees 
in all industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such 
agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent of the unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Smail Bargaining Units: The information 
on collective agreements from smail bargaining units 
introduced in January 2000 pertains to a sample of 
bargaining units involving 100 to 499 employees in all 
industries and jurisdictions across Canada. The sampling 
ratio for these bargaining units is one out of every ten 


| (1/10) in the public sector. In the private sector, the ratio 


varies from alow of one outof every eight (1/8) in the larger 


| jurisdictions, to a high of one out of every two (1/2) in 
_ smaller jurisdictions. All bargaining units in the Federal 


jurisdiction involving 200 to 499 employees are included 


(1/1) and the sampling is one out of every eight (1/8) 
agreements for units between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are the 
average annual percentage adjustmentin base rates over 
the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using the 
restructured industry sectors devised within the framework 
of the North American Industry Classification System 
(NAICS). NAICS is a classification system devised by 
the statistical agencies of Canada, Mexico and the 
United States, to provide common definitions on the 
industrial structure of the three economies. Using Statistics 
Canada’s NAICS framework, the 20 largerindustry divisions 
were regrouped into the current 11 industry sectors for 
analytical purposes. Public and private sectors are defined 
by reference to employer characteristics, consistent with 
Statistics Canada use of ‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt @ hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2001. All rights reserved. No part of this publication may be reproduced, stored 
| in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
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Perspective on base rate percentage adjustments from major settlements Wage Data for April 2002 


Major collective bargaining settlements reached in 
April 2002 provided base-rate wage increases 
averaging 2.3 per cent annually over the 
contract-term. This is down from the 3.2 per cent 
figure in the previous month, and the 3.1 per cent 
average recorded for the year 2001 as a whole. 


The April 2002 results are based on a review of 52 


settlements reached in the period, witha coverage 
of 266,690 employees. 


: | When the parties to the April settlements 
Annet Data a previously negotiated (with contract duration 
—- averaging 46 months), the resulting wage 
adjustments averaged 2.3 per cent, the same as in 
their current round of settlements but a current 
average contract duration of 15.6 months, 
influenced by 32 twelve-month agreements 
covering 84.3% of all employees this month. 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 O00 01 


Base rate percentage adjustments from major settlements, 
by public/private sectors 


[-} Pustic sector 


PRIVATE SECTOR Wage adjustments in April 2002 were largely 

comprised of public sector settlements (86.5% of 
agreements covering 96.1% of employees). Public- 
sector wage adjustments for 256,410 employees in 

45 settlements averaged2.3 per cent, down from 
3.4 per cent in the previousmonth, and the 3.2 per 
cent average for the year 2001. The majority of 
these settlements were in the Quebec public sector 
providing 224,930 employees with wage increases 

averaging 2.0 per cent. Private-sector wage 

increases for 10,280 employees in 7 agreements 

averaged 1.4 per cent, down from 2.0 per cent in 

the previous month, and from the average of 
Base rate percentage adjustments from major settlements, 2.9 per cent for 2001. The low private sector figure 

by region / jurisdiction was tempered in large part by an agreement 

providing a wage freeze for 3,150 retail employees 

with Canada Safeway in Manitoba. 


[3 APRIL 2002 


[] YEAR-TO-DATE | Onaregional/jurisdictional basis, wage increases 
in descending order of magnitude were: the Prairie 
provinces at 5.3 per cent (6 agreements); the 
Atlantic provinces at3.2 percent (2 agreements); 
Ontario at 2.7 per cent (7 agreements); Federal 
jurisdiction at2.2 percent (2 agreements);Quebec 
at 2.0 per cent (33 agreements) and British 
Columbia at 0.6 per cent (2 agreements). 


ARIO QUEBEC ATLANTIC MULTI- FEDERAL : fi» ao 


PROV. Ra \ 


Le Bulletin existe également en francais. i AVG \ 
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Base rate percentage adjustments from major settlements, 
by industry 


Onan industry basis, the largest concentration 
of employees was in the education, health and [_] Year-to-Date ee April 2002 
services sector with 72.5% of all workers in 
April settlements. In this industry sector, 
193,470 employees in 36 agreements averaged 


increases of2.4 percent, The second largest Utilities |°° 


[27 


concentration of employees was in public 
administration, with 53,960 employees Construction 
receiving average wage increases of 2.1 per 
cent in 7 agreements. The largest average 


wage increase was reported in the Trade 06 


13 


Transportation 


transportation sector at 2.8 per cent and a 
wage freeze is reported in the utilities sector 
witha single agreement (B.C. Hydro & Power 


Information, Cultural 


Authority). The April 2002 wage increases by 
industry are shown in the adjoining chart. Finance,Management Serv. 


Education,Health,Soc. Serv. 


Public Adi), 


ee 


Percentage distribution of employees frommajor settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


Agreements Employees 


April 2002 


ie Year-to-Date 


Atlantic Provinces 2 3,270 
Quebec oo 225,930 
Ontario 13,090 
Prairie Provinces 19,770 
British Columbia 1,930 


Multiprovince - 


>0-0.9 1.0-1.9 2.0-2.9 3.03.9 4.0-4.9 5.0-5.9 6.0+ 


Federal 2,700 
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WAGE ADJUSTMENT FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


1999 2000 2001 2001 2002 Year to 
1 4 3 4 al Date Feb 
All Industries/Jurisdictions 
Average Annual Adjustment ZZ 2.5 3.1 G00 2908 343.0 2.9 2.6 Sal 
Non-COLA ZO 25 3.2 Chep ela! pee eSHe) 3.0 2.6 Siz 
COLA 3.6 23 2h 2. hme Wee Pee Za Bel 2.8 
First Year Increase 1.9 Zo 3.4 4:3) 3:11 SU 3.0 2.9 PIS 3.1 
Non-COLA Al 23 3.4 Mae ore OOt Oe 2.9 2.6 oH 
COLA 3.4 2.4 So Cue Roh Biews ae MO is ACS Ae 2.8 
Industries 
Primary 22 Ash 25 20ee2-0ee24 2.5 - cee) - 
Utilities 1.8 oH) Zo ZO ae At ee oe Paes - 
Construction 20 3.6 Siz ZO EEOC £55 lO - - - 
Manufacturing 3.6 26 2.4 WOM ce wee Ou «2.1 Zoi Zils - 
Wholesale and Retail Trade alee) ‘lif 1.6 O19} 22-0) 9 17 13 1.6 13 - 
Transportation 2.8 2.4 2.8 Zh ole Oo. 2.0 2.4 2.6 2.6 
Information and Cultural Industries 20 2.9 3:2 ro hy fy es | 2:6. 029 3.0 Zio - 
Finance, Management Services 2.8 les: 2.4 2. Oho Sd 1.4 - - - 
Education, Health, Social Services 1.8 2.6 3.4 Anew 2.1 93.8" “311 Sal PAG f 3.6 
Entertainment,Hospitality Industry 2.6 3.0 4.0 30 meaos 27 - Zeal BA - 
Public Administration 22 P| 3.0 SOF 3:0" =3.0)) (3M 2.8 2.4 206 
Jurisdictions 
Newfoundland and Labrador 1.6 3:3 5.0 =a OMe 0 pea) Fis) U4 - 
Prince Edward Island Zi 2.2 Oa Za eel ope - - - 
Nova Scotia _ Pa ee 3.7 20 2:4 45 37 2.9 2.5 - 
New Brunswick 2.4 2.8 3.4 Bet 6220 soo) 1 eO.O 351 2.9 - 
Quebec 16 2.4 20 ADU oon ee lo eo 4 23 2.0 Zeal 
Ontario 22 20 229 Sul SO RAS iy ee FASS PRY Pad 2.6 
Manitoba 25 2.6 2.4 NOM eee eee Oro Zi 5.0 2.8 
Saskatchewan 2.0 3.0 2.9 SO)” ODL gee eS 9) 3.6 3.0 - 
Alberta 4.0 4.5 5.1 5.6 4,68) 5.1 4.4 6.8 LS | 7.8 
British Columbia 0.8 1.6 Pa 2.66 1159" 4:0 ° 23 20 2.4 Ze 
Multiprovince wie Pas ee Size o.1) oat 4.0 - - - 
Federal Jurisdiction 2.8 Ze 3.0 Sie ro 3.0 © 2-8 2.8 2.8 2:6 
Public Sector 1.9 Zo 3.2 OGM eC Ol Boal oa 2.6 az. 
Private Sector aes: 2.4 2.9 22D) eben aie! 24 2.0 1.9 2.0 
Consumer Price Index ee aif 2.6 oe OLN eet TA 4 1.7 5 hea 


Data for the month of April are preliminary. 
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MAJOR SETTLEMENTS REACHED IN APRIL 2002 


Industry and 
Employer 


Primary Industries (1 agreement) 640 
Bowater Canadian Forest Products Inc., 
woods operators, Thunder Bay, Ont. 640 


Utilities (1 agreement) 
British Columbia Hydro and Power Authority, 
utility workers, province-wide, B.C. 


1,380 
1,380 


Manufacturing 2 agreements) 

Frigidaire Canada, production, L’Assomption, Que. 
PPG Canada Inc. (Duplate Division), plant 

and maintenance employees, Oshawa, Ont. 840 


1,840 
1,000 


Wholesale and Retail Trade (2 agreements) 

Canada Safeway Limited, retail employees, province-wide, Man. 
Real Canadian Superstores, 

retail employees, province-wide, Sask. 


4,900 
3,150 


1,750 


Transportation (2 agreements) 

Canadian National Railway Co., 

locomotive engineers, system-wide 

Toronto Transit Commission, bus drivers, Toronto, Ont. 


9,600 


2,000 
7,600 


Information and Culture (1 agreement) 900 
Toronto Star Newspapers Limited, 
print media employees, Toronto, Ont. 900 


Education, Health and Social Services (36 agreements) 
Comité patronal de négociation des colleges, 

educational services, province-wide, Que. 900 
Comité patronal de négociation des colleges, 

post-secondary, non university teachers, province-wide, Que. 
Comité patronal de négociation des colleges, 

support employees, province-wide, Que. 

Comité patronal de négociation des colleges, 

support employees, province-wide, Que. 580 
Comité patronal de négociation secteur santé et services sociaux, 

health and social care professionals, prov.-wide, Que. (4 agts.) 17,830 
Comité patronal de négociation secteur santé et services sociaux, 
health service-non-professionals, province-wide, Que. 

Comité patronal de négociation secteur santé et services sociaux, 
nurses, province-wide, Que. (3 agts.) 

Comité patronal de négociation secteur santé et services sociaux, 
office and clerical employees, province-wide, Que. (7 agts.) 

Fort Garry School Division No. 5, elementary 

and secondary teachers, Fort Garry, Man. 520 
Government of New Brunswick, 

general trades (maintenance), province-wide, N.B. 
Government of Newfoundland and Labrador, office 
and clerical employees, province-wide, Nfld. 870 


193,470 


1,260 


3,070 


1,200 


3,450 


49,890 


2,400 


No. of 
empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Expiry 
date 
dd/mm/yyyy 


31/08/2005 


31/03/2005 


17/03/2006 


31/03/2005 


09/11/2003 


08/04/2008 


31/12/2003 
01/04/2005 


31/12/2004 


30/06/2003 
30/06/2003 
30/06/2003 
30/06/2003 
30/06/2003 
30/06/2003 
30/06/2003 
30/06/2003 
30/06/2002 
31/03/2005 


31/03/2004 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN APRIL 2002 


Industry and No. of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


dd/mm/yyyy 


Management Negotiating Committee English-Language 

School Boards, elementary and secondary teachers, 

province-wide, Que. 8,390 : ; 30/06/2003 
Management Negotiating Committee for English-Language 

School Boards, support employees, prov-wide, Que. (6 agts.) 21,330 , ; 30/06/2003 
Management Negotiating Committee for English-Language 

School Boards, elementary and secondary teachers, 

province-wide, Que. 63,330 ; i 30/06/2003 
Management Negotiating Committee for English-Language 

School Boards, scientific & other professionals, prov-wide, Que. 3,690 : : 30/06/2003 
Ontario Hospital Association, 

health professional employees, province-wide, Ont. 1,600 : : 10/10/2004 
Peel District School Board, office 

and clerical employees, Mississauga, Ont. 650 : : 31/08/2002 
Regional Health Authorities of Manitoba, 

nurses, province-wide, Man. 11,000 : ‘ 30/09/2004 
St. James-Assiniboia School Division No. 2, elementary 

and secondary teachers, St. James-Assiniboia, Man. 650 : : 30/06/2002 
University of Ottawa, professors, Ottawa, Ont. 860 : : 30/04/2004 


Public Administration (7 agreements) 53,960 

Canadian Food Inspection Agency, scientific 

and other professionals, Canada-wide 700 ; : 30/09/2003 
City of Calgary, inside employees, Calgary, Alta. 2,700 : : 29/12/2002 
City of Kamloops, inside employees, Kamloops, B.C. 550 : i : 31/12/2005 
Emploi Québec, office and clerical employees, province-wide, Que. 970 : : 30/06/2003 
Government of Quebec, 

hourly-rated employees, province-wide, Que. 3,100 5 : 30/06/2003 
Government of Quebec, 

salaried employees, province-wide, Que. 33,750 ; : 30/06/2003 
Government of Quebec, scientific 

and other professionals, province-wide, Que. 12,190 : : 30/06/2003 


Agreements with COLA (3 agreements) 2,600 


Agreements without COLA (49 agreements) 264,090 
All Agreements (52 agreements) 266,690 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 


Union 


various unions 


Number of 
employees 


17,300 


Status* 


B/CO/ARB 


Expiry 
month 


Jan.01-May02 


«Canada Customs and 

Revenue Agency PIPS 9,490 June 01 
*Air Canada CUPE 4,500 Oct. 01 
*Bell Canada CTEA 12,000 May 02 
*Canada Post Postmasters 10,000 Dec. 01 
°CN Rail various unions 5,230 June 01 
“VIA BLE 500 Dec. 00 
«Government of Nova Scotia Teachers 10,600 Dec. 01 
«Government of New Brunswick CUPE (education) 1,600 Feb.02 
CEP and ACTWU 4,500 various 
«Security and Investigation Agency (Qc.) Steelworkers 8,020 June 02 
*Stelco (Ont.) Steelworkers 4,000 June 02 
*City of Toronto CUPE/Police/Firefighters 28,720 B/CO/ARB _ various 
*Liquor Control Board of Ontario LCBO Empls. Union 4,400 TENT Mar. 02 
*Ontario Hospital Association PAIRO/OPSEU 7,300 : Mar. 02 


*Aliant Telecom Inc. (Atlantic) 


«Int'l Truck and Engine Corp. of Canada CAW 2,100 June 02 
(formerly Navistar Int'l) 

*Regional Health Auth. of Manitoba 
*Boeing (Man.) CAW 1,350 June 02 


MGEU/CUPE 13,400 Mar./Apr. 02 
«Government of Saskatchewan Teachers T2150 June 02 
*Health Authorities of Alberta various unions 18,140 Mar. 02 
*TELUS (B.C. and Alta.) TWU 16,710 Dec. 00 
eAlcan Smelters and Chemicals (B.C.) CAW 1,350 June 02 
«Government of N.W.T. PSAC / Northern Workers 3,000 Mar. 02 


Status* : 


ARB arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO conciliation 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS work stoppage 
post-conciliation bargaining 
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Small, Medium and Large Size Bargaining Units: 
Wage Data for the First Quarter 2002 


There were 87 collective bargaining settlements reached in the 
first quarter of the year 2002. '! Among these, 32 settlements 
were insmall bargaining units(between 100and499 employees), 
39 were in medium bargaining units (500 to 1,999 employees), 
and 16 were in large bargaining units with 2,000 employees and 
over. During this period, the overall base-rate wage adjustment 
averaged 2.8 percent, down by 0.1 percentage point as compared 
to the fourth quarter of 2001. Small bargaining units reported 
an average wage increase of 2.5 per cent, compared to 3.0 per 
cent for the medium and 2.9 per cent for the large bargaining 
units. 


By Region 


The Atlantic Provinces recorded the highest overall base-rate 
wage adjustment at 5.8 per cent. This average is broken down 
as follows: 6.7 percent in small bargaining units (2 agreements), 
2.5 per cent in medium bargaining units (2 agreements) and 6.2 
per cent in large bargaining units (2 agreements). 


In the province of Quebec, the overall base-rate wage adjustment 
was 2.6 per cent and there was little variation among different 
size bargaining units: small bargaining units reported 2.8 per 
cent (5 agreements), compared to 2.1 per cent (5 agreements) 
in medium bargaining units and 2.5 per cent (2 agreements) in 
large bargaining units. 


In the province of Ontario the overall adjustment for Ontario 
was 2.6 per cent. Small bargaining units reported a wage 
adjustment of 2.2 per cent (10 agreements) while both medium 
and large bargaining units reported an average wage adjustment 
of 2.7 per cent for 11 and 7 agreements respectively. . 


In the Prairie Provinces, there was some variation of wage 
adjustment by size of bargaining unit. Whereas the overall wage 
adjustment figure stands at 3.6 per cent, small bargaining units 
reported an average increase of 3.0 per cent (5 agreements), 
medium bargaining units reported 3.9 per cent (13 agreements) 
compared to the 3.0 per cent figure for large bargaining units in 
a single agreement. 


The province of British Columbia reported the lowest overall 
wage adjustment figure at 2.4 per cent which is broken down as 
follows: 1.9 per cent for small bargaining units (3 agreements), 
2.1 per cent for medium bargaining units (3 agreements) and 2.5 
per cent for large bargaining units (1 agreement). 


In the Federal jurisdiction, the overall base-rate wage adjustment 
was 2.8 per cent. Small bargaining units reported an average 
wage adjustment of 2.5 percent (6 agreements) whereas medium 
bargaining units reported 3.1 percent (5 agreements) compared 
to 2.8 per cent for large bargaining units (3 agreements). 


' Data as of extraction date of April 2002. 


Average Percentage Adjustment by Size of Bargaining Units and by Region/Jurisdiction 


CPI =1.5 % 


Atlantic Quebec Ontario 


Prairies 


E3 Small 
OMedium 
Ea Large 


ORegion/Jurisdiction Average 


Multiprovince Federal 
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By Industry 


In the small size bargaining units, there was a high degree of 
variability among the 32 settlements. Wage adjustments were 
lowest inprimary industries at 0.8 per cent (3 agreements) and 
highest in the finance, real estate and management services 
at 7.7 per cent (2 agreements), followed by the construction 
sector at 6.7 per cent (2 agreements). 


In the medium size bargaining units, the lowest average 
adjustment was reported in the wholesale and retail trade 
sector at 1.9 per cent (2 agreements). The utilities sector 
reported average wage adjustments at 3.6 per cent 


Primary Industries 


Utilities 


Construction 


Manufacturing 


Wholesale and Retail Trade 


Transportation 


Information and Culture 


Finance, Real Estate and 
Management Services 


Education, Health and Social 
Services 


Entertainment and Hospitality 


Public Administration 


Units and by Indust 


(1 agreement). Education, health and social services and 
public administration reported an overall average adjustment 
of 3.2 per cent (27 agreements). 


Large size bargaining units recorded the highest average 
increase in the utilities sector at 3.2 per cent (2 agreements). 
The lowest increase was reported in the wholesale and retail 
trade sector at 1.5 per cent (2 agreements). A very high 
proportion of employees (58.5 percent) and agreements (31.0 
per cent) were in the Education, Health and Social Services 
where the average wage adjustment was 3.1 per cent. 


Small 

OMedium 

Large 

Oindustry Average 


CPI=1.5 % 


per cent 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN APRIL 2002 


Industry and No. of Avg.ann. 1st year Duration Exp. 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 


Manufacturing (5 agreements) 

Blue Water Seafoods (Div. of Unilever Canada Inc.), 

plant and maintenance employees, Lachine, Que. 

Casco Inc., plant and maintenance employees, Cardinal, Ont. 


Compagnie Héroux inc., plant and maintenance employees, Longueuil, Que. 


Duiailier Inc., production, Saint-Pie, Que. 
Woodbridge Foam Corporation, production, Woodbridge, Ont. 


Wholesale and Retail Trade (2 agreements) 

Real Canadian Wholesale Club, Division of Westfair Foods Limited, 
grocery distribution centre employees, province-wide, Sask. 

The News Group, retail employees, Richmond, B.C. 


Transportation (1 agreement) 
Grimshaw Trucking, truck drivers, Edmonton, Alta. 


Information and Culture (1 agreement) 
Society of Radio-Television of Quebec, 
technical employees, province-wide, Que. 


Education, Health and Social Services (5 agreements) 
Comité patronal de négociation des colléges, 

educational services, province-wide, Que. 

Comité patronal de négociation secteur santé et services sociaux, 
health and social care professionals, province-wide, Que. 
Comité patronal de négociation secteur santé et services sociaux, 
health and social care professionals, province-wide, Que. 
Management Negotiating Committee for English-language School Board, 
elementary and secondary teachers, province-wide, Que. 
Management Negotiating Committee for the Cree School Board, 
support employees, Wemindji, Que. 


Entertainment and Hospitality (1 agreement) 
Pacific Racing Association, racetrack employees, Vancouver, B.C. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


2005-11-15 
2004-04-14 
2005-04-30 
2006-08-12 
2005-05-30 


2008-04-08 
2004-12-31 


2006-03-31 


2003-12-31 


2003-06-30 


2003-06-30 


2003-06-30 


2003-06-30 


2003-06-30 


2004-07-31 
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Explanatory Notes 


Sources The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the Consumer 
Price inrkxarefizm Statistics Camda hie Consumer 
Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information on 
| collective bargaining settlements and negotiations pertain 
to all bargaining units involving 500 or more employees 
in ail industries and jurisdictions across Canada. The 
Directorate monitors approximately 1,070 such 
| agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent of the unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The information 


on collective agreements from small bargaining units’ 


introduced in January 2000 pertains to a sample of 
bargaining units involving 100 to 499 employees in all 
| industries and jurisdictions across Canada. The sampling 
ratio for these bargaining units is one out of every ten 
| (1/10) in the public sector. In the private sector, the ratio 
varies from alow of one out of every eight (1/8) in the larger 
jurisdictions, to a high of one out of every two (1/2) in 
smaller jurisdictions. All bargaining units in the Federal 
jurisdiction involving 200 to 499 employees are included 


(1/1) and the sampling is one out of every eight (1/8) 
agreements for units between 100 and 199 employees. 


Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are the 
average annual percentage adjustment in base rates over 
the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated at 
a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using the 
restructured industry sectors devised within the framework 
of the North American Industry Classification System 
(NAICS). NAICS is a classification system devised by 
the statistical agencies of Canada, Mexico and the 
United States, to provide common definitions on the 
industrial structure of the three economies. Using Statistics 
Canada’s NAICS framework, the 20 larger industry divisions 
were regrouped into the current 11 industry sectors for 
analytical purposes. Public and private sectors are defined 
by reference to employer characteristics, consistent with 
Statistics Canada use of ‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 


in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
written permission of the Minister of Labour. 
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Base rate percentage adjustments from major settlements, 
by public/private sectors 
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Base rate percentage adjustments from major settlements, 
by region / jurisdiction 
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Wage Data for May 2002 


Base rate wage adjustments from major collective 
bargaining settlements reached inMay 2002 aver- 
aged 2.9 per cent annually over the contract term. 
Thisisup from the 2.3 percent figure in the previous 
month, but down from the 3.1 per cent average 
recorded for 2001 asa whole. The May 2002 results 
are based on a review of 43 settlements with a 
coverage of 123,430 employees. 


When the parties toMay's settlements previously 
negotiated (with contract durations averaging 42 
months), the resulting wage adjustments aver- 
aged 2.3 per cent, lower than in their current round 
of settlements with wage increases averaging 2.9 
per cent and average contract durations of 30.4 
months. 


Wage adjustments in May 2002 were largely com- 
prised of public sector settlements (86% of agree- 
ments covering 90% of employees). Public-sector 
wage adjustments for 110,630 employees in 37 
settlements averaged2.9 per cent, up from 2.3 per 
cent in the previousmonth, and down fromthe 3.2 
per cent average for the year 2001. 


Private-sector wage increases for 12,800 employ- 
ees in 6 agreements averaged 3.1 per cent, up 
from 1.4 per cent in the previous month, and from 
the average of 2.9 per cent for 2001. The private 
sector figure was influenced in large part by the 
Bombardier Inc. (Canadair) agreement providing a 
wage increase of 3.4 per cent for 7,400 production 
employees in Quebec. 


On aregional/jurisdictional basis, the largest con- 
centration of enployeeswas in Ontario(40.5% of 
all employees); wage increases in this jurisdiction 
averaged 2.8 per cent. Other wage increases in 

descending order of magnitude were: the Prairie 
provinces at4.7 per cent(4 agreements); theAtlan- 
tic provinces at 4.1 per cent (5 agreements); 

Federal jurisdiction at 3.1 per cent (2 agree- 
ments); Quebec at 2.3 per cent (19 agreements) and 
British Columbia at 0.7 per cent (3 agreements). 


ed | 


Canada 
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Base rate percentage adjustments from major settlements, 
by industry 


C] Year-to-Date May 2002 


On an industry basis, the first largest concen- 
tration of employees was in the education, 
health and services sector with 44.4% of all 
workers in May settlements. In this industry Ae 
sector, 54,840 employees in 28 agreements Utilities 20 
averaged increases of 3.2 per cent. The sec- au = 

: : Construction 
ond largest employee concentration was in 


public administration, with 49,880 employ- 
ees receiving average wage increases of 2.8 
per cent in 5 agreements. The largest average 
wage increase was reported in the manufac- Traneecratonl = 
turing sector at 3.2 per cent and the lowest 

was reported in the utilities sector at0.7 per Information, Cultural 
cent. Single agreements were reported in the 
following industries: the hospitality sector 
with wage increases averaging 2.7 per cent; Education Heathcoc Senn i 
the trade sector at2.6 per cent and the infor- 
mation and culture sector at 2.2 per cent. 


Finance,Management Serv. 


Public Admin. 


SSE RE 


Percentage distribution of employees frommajor settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


Agreements Employ 
WISTS Agreements Employees 


May 2002 
Atlantic Provinces 3 16,220 
Quebec 19 38,820 
Ontario 50,050 
Prairie Provinces 12,300 


British Columbia 4,130 


Multiprovince - 


Federal 
>0-0.9 1.0-1.9 20-29 3.039 40-49  5.0-5.9 6.0+ 


All Industries/Jurisdictions 


Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 


Primary 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 
Transportation 

Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment, Hospitality Industry 
Public Administration 


Jurisdictions 


Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Multiprovince 

Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


1999 2000 2001 


Data for the month of May are preliminary. 


THE WAGE SETTLEMENTS BULLETIN 


WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
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MAJOR SETTLEMENTS REACHED IN MAY 2002 


Industry and No. of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
dd/mm/yyyy 


Utilities (3 agreements) 
B.C. Gas Utility Ltd., office and 


technical employees, province-wide, B.C. 620 : Beh es 54 30/09/2006 
British Columbia Hydro and Power Authority, office and 
technical employees, province-wide, B.C. 3,000 0.0 0.0 36 31/03/2005 
Inergi L.P., administrative and 


3.0 30 30/09/2004 


support employees, province-wide, Ont. 630 2.4 


Manufacturing ( 4 agreements) 11,670 
Bombardier Inc. (Canadair), plant and 
maintenance employees, St-Laurent, Mirabel, Dorval, Que. 7,400 3.4 : SKS: 48 30/11/2005 


Fishery Products International Limited, plant and 


maintenance employees, Bonavista and various locations, Nfld. 2,500 3.0 3.0 12 31/12/2002 
Quebec Fashion Apparel Manufacturers’ Guild, 
production, province-wide, Que. 1,100 3.0 3.4 48 31/05/2006 
Siemens Westinghouse Inc., plant and 
maintenance employees, Hamilton, Ont. 670 Pagilese lez 36 22/04/2005 


Saskatchewan Liquor and Gaming Authority, office and 
clerical employees, province-wide, Sask. 900 2248) 


ak 36 31/03/2004 


Information and Culture ( 1 agreement) 1,380 
Canadian Broadcasting Corporation, broadcast and TV employees, 


province-wide 1,380 Da) 


i 
Wholesale and Retail Trade ( 1 agreement) 900 2.6 oF 36 
H 
| 
2.0 33 28/03/2004 


Education, Health and Social Services ( 28 agreements) 54,840 


Comité patronal de négociation secteur santé et services sociaux, 


non-medical employees, province-wide, Que. 2,890 2.0 2.0 12 30/06/2003 
Comité patronal de négociation secteur santé et services sociaux, | 
office and clerical employees, province-wide, Que. (11 agts.) 19 630 2.0 i 2.0 12 30/06/2003 
Conseil scolaire de district catholique de |’Est Ontarien, 
elementary teachers, L’Orignal, Ont. 630 | Poof i 2.5 36 31/08/2004 
Government of Newfoundland & Labrador/Health 
Boards Association, nurses, province-wide, Nfld.and Lab. 5,000 7.8 13.4 36 30/06/2004 
Government of Prince Edward Island, office and clerical employees, 
province-wide, P.E.. 620 3.2 3.5 36 30/06/2005 
Government of Quebec, post-secondary, non university teachers, 
province-wide, Que. 600 | 2.0 ZO iz 30/06/2003 
Management Negotiating Committee for English-language 
School Boards, support employees, province-wide, Que. 590 2.0 2.0 2 30/06/2003 
Management Negotiating Committee for English-language 
School Boards, support employees, province-wide, Que. 1,180 | 7240) 2.0 12 30/06/2003 
Management Negotiating Committee for French-language 
School Boards, support employees, province-wide, Que. 4,110 2.0 2.0 12 30/06/2003 
Management Negotiating Committee for French-language 
School Boards, support employees, province-wide, Que. 1,320 2.0 2.0 12 30/06/2003 
Nova Scotia Association of Health Organizations, 
health and social care professionals, province-wide, N.S. 2,800 Pad, 2.0 36 31/03/2004 
Ottawa-Carleton Catholic District School Board, office 
and clerical employees,Ottawa, Ont. 550 SB) Lf | 9.5 24 31/08/2003 
3 ; 
\ e 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN MAY 2002 


Industry and No. of Average annual First year Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 


dd/mml/yyyy 


Ottawa-Carleton District School Board, i 4 
teaching assistants, Ottawa, Ont. 610 : : 31/08/2004 
Queen's University, professors, Kingston, Ont. 860 ; : 30/04/2004 
Saskatchewan Association of Health Organizations, 
nurses, province-wide, Sask. 7,780 | 31/03/2005 
Southern Alberta Institute of Technology, 
Instructors/Tutors/Lecturers, Calgary, Alta. 720 : : 30/06/2004 
Waterloo Region District School Board, i 
elementary teachers, Kitchener, Ont. 2,050 | : i : 31/08/2002 
Winnipeg School Division No. 1, elementary 
and secondary teachers, Winnipeg, Man. 2,900 : ; 30/06/2003 


Entertainment and Hospitality (1 agreement) 510 
KFC Canada (B.C. Division), 
food service employees, province-wide, B.C. 510 : : 30/06/2004 


Public Administration (5 agreements) 49,880 

Canadian Food Inspection Agency, i 

veterinarians, Canada-Wide 530. : 30/09/2003 
Corporation of the City of Brampton, inside and 

outside employees, Brampton, Ont. 550 : : : 31/03/2005 
Government of Nova Scotia (Master), 

administrative services employees, province-wide, N.S. 5,300 ; ! 31/03/2004 
Government of Ontario, all categories, province-wide, Ont. 38,000 : : 31/12/2004 
Government of Ontario, correctional officers, province-wide, Ont. 5,500 : 2 31/12/2004 


Agreements with COLA ( 1 agreement) 670 
Agreements without COLA ( 42 agreements) 122,760 
All Agreements ( 43 agreements) 123,430 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer employees Status* month 


«Government of Canada various unions 16,200 B/CO/ARB = Jan.01-May02 
*Canada Customs and 

Revenue Agency PIPS 9,490 TENT June 01 
eAir Canada CUPE 4,500 Oct. 01 
«Canada Post Postmasters 10,000 Dec. 01 
°CN Rail various unions 5.2350 June 01 
VIA BLE 500 Dec. 00 
«Government of Nova Scotia Teachers 10,600 Dec. 01 
«Government of New Brunswick CUPE (education) 1,600 Feb.02 
*Aliant Telecom Inc. (Atlantic) CEP and ACTWU 4,500 various 
*Security and Investigation Agency (Qc.) Steelworkers 8,020 June 02 
*Stelco (Ont.) Steelworkers 4,000 B July 02 
*City of Toronto CUPE/Firefighters 28,720 LEG/CO various 
¢Ontario Hospital Association PAIRO/OPSEU 7,300 B Mar. 02 
«Int'l Truck and Engine Corp. of Canada CAW 2,100 WS June 02 
(formerly Navistar Int'l) 
*Regional Health Auth. of Manitoba MGEU/CUPE 13,400 Mar./Apr. 02 
«Government of Saskatchewan Teachers A2Z5150 Aug. 02 
*Health Authorities of Alberta various unions 18,140 Mar. 02 
*TELUS (B.C. and Alta.) TWU 16,710 Dec. 00 
*Alcan Smelters and Chemicals (B.C.) CAW 1,350 July 02 
«Government of Nunavut Teachers 640 June 02 


Status* : 


ARB _ arbitration mediation post-mediation bargaining 
B bargaining mediation after work stoppage tentative agreement 

B/WS._ bargaining after work stoppage post-arbitration bargaining work stoppage 

CO conciliation post-conciliation bargaining legislated agreement 
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Small, Medium and Large Size Bargaining Units: 
Wage Data for the First Five Months of 2002 (Year-to-Date)! 


Among the 212 collective bargaining settlements reached in the public sector, compared to 2.8 per cent in the private 

the first five months of 2002, 61 were in small bargaining units sector. 

(between 100 and 499 employees), 96 were in medium sized 

bargaining units (500 to 1,999 employees) and 55 were in large In medium sized bargaining units, the overall wage 

bargaining units with 2000 and over employees. adjustment was 2.6 per cent with an average figure of 2.6 
percent forthe public sector and 2.4 percent for the private 

During this period (January to May), the overall base-rate sector. 


wage adjustment averaged 2.6 as compared to the figure of 


3.1 per cent reported for the year 2001. The overall public In large bargaining units, the overall average wage 

sector wage adjustment at 2.7 per cent was higher than the adjustment was 2.7 percent. The public sector figure of 2.7 

private sector average of 2.3 per cent. per cent is higher than the private sector figure of 2.1 per 
cent. 


Small bargaining units reported an average increase of 2.8 


per cent with an average wage adjustment of 3.0 per cent in 


' Data as of extraction date of May 2002. 


Average Percentage Adjustment by Size of Bargaining Units, | Average Percentage Adjustment by Size of Bargaining Units 
year-to-date 2002 and by public-private sectors, year-to-date 2002 


Medium [i Large 


Public Sector Private Sector 


8 THE WAGE SETTLEMENTS BULLETIN July 2002 


SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN MAY 2002 


Industry and No. of Avg.ann. 1st year Duration Exp. 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 

Primary Industries (1 agreement) i ) 

Cambior, La Mine Doyon, mine employees, Rouyn-Noranda, Que. 310 Paseo 0.5 iz 30/11/2006 

Construction (1 agreement) 

Electrical Contractors Association of New Brunswick Inc., 

electricians, province-wide, N.B. 350 3.0 3.0 24 31/12/2003 

Manufacturing ( 2 agreements) 

Bonneville Portes et Fenétres, plant and 

maintenance employees, Ste-Marie-de-Beauce, Que. 280 2.8 2.0 60 31/01/2007 

Owens-Corning Canada Inc., plant and | 

maintenance employees, Edmonton, Alta. 110 3.0 SiS 36 31/07/2004 

Transportation (1 agreement) 

Pacific Transit Cooperative, taxi operators, Vancouver, B.C. 130 2.0 2.0 36 30/09/2004 
| | 

Education, Health and Social Services ( 3 agreements) | 

Catholic Children’s Aid Society of Toronto, health and : 

social care professionals, Toronto, Ont. 300 3.0 | 3.0 24 31/03/2004 

Extendicare (Canada) Inc., nurses, Regina, Sask. 130 5.6 Ae 36 31/03/2005 

Lord Selkirk School Division No. 11, elementary and 

secondary teachers, Selkirk, Man. 330 3.0 3.0 36 30/06/2003 
bee 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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July 2002 


Explanatory 


Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada's 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent ofthe unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (S00- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In 
the private sector, the ratio varies from a low of one out 
of every eight (1/8) in the larger jurisdictions, to a high 
of one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 emplovees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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; Wage Data for the Second Quarter 2002 
Perspective on base rate percentage adjustments from major settlements : : 


Major collective bargaining settlements reached in 
the second quarter 2002 provided base-rate wage 
increases averaging 2.7 per cent annually over the 
contract-term. This is down slightly from the 2.9 per 
cent figure in the previous quarter, and lower than the 
3.1 percent average recorded for the year 2001 asa 
whole. The second quarter 2002 results are based on 
areview of 120 settlements reached in the period, with 
a coverage of 442,275 employees. 


2001-Q3 2001-Q4 2002-Q1 2002-Q2 


When the parties to the second-quarter settlements 
previously negotiated, contract duration averaged 
44 months, and the resulting wage adjustments 
averaged 2.3 per cent compared to the 2.7 per cent 
in their current round of settlements and an average 
contract duration of 21.6 months. 


Base rate percentage adjustments from major settlements, es 


by public/private sectors Wage increases in the first half of 2002 averaged 2.7 
‘ - oe 5 ae 
td , percent for 645,955 employees in 178 major settle- 
[| Public Sector : ments. 


Private Sector 


Wage adjustments in the second quarter 2002 were 
largely comprised of public sector settlements (82.5% 
of agreements covering 90.1% of employees). 
Public-sector wage adjustments for 398,665 employ- 
ees in 99 settlements averaged 2.7 per cent, down 
from 3.1 per cent in the previous quarter, and down 
from 3.2 percent for the year 2001. A large number 
of these settlements (50) were in the Quebec public 
sector providing 256,350 employees with wage in- 
| creases averaging 2.0 per cent (lower than the 
1999 2000 2001 2001-II1 2001-IV. 2002-1 2002-II : predecessorial Quebec public-sector agreements 
which had averaged 2.2 per cent when they last 
settled in 2000). These Quebec public sector settle- 
ments had a moderating influence on the average 


Base rate percentage adjustments from major settlements, 


eee wage adjustment figures in the second quarter; 
excluding these agreements, the remaining public 
agar. | sector settlements averaged wage increases of 3.8 
Utilities . per cent. 
Construction : 
Manufacturing : Private-sector wage increases for 43,610 employees 
Trade } in21 agreements averaged 2.6 per cent, up from 2.0 
Transportation : per cent in the previous quarter, but down from the 
Information, Cultural | average of 2.9 per cent for 2001. 
Finance,Management Serv. : 
Education,Health,Soc. Serv. | The largest concentration of employees was in the 
Entertainment, Hospitality a1. | education, health and services sector (with 60.6% of 
PObie AGRI’ 2D |_all workers in second quarter settlements). In this 
/, a a (continued on page 4) 
Le Bulletin existe égalemententrangais. . SEP 1 J 2002 oe 
Ly os J 
\ ey Canada 
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Wage Data forJune 2002 


Base rate wage adjustments from major collective 
bargaining settlements reached in June 2002 
averaged 3.8 per cent annually over the contract 
term, up from the 2.9 per cent average in the 
previous month and the 3.1 per cent annual figure 
for 2001 as a whole. The results for June 2002 are 
based on a review of 24 settlements covering 
50,685 employees. 


When the parties to these settlements previously 
negotiated, contract duration averaged 34 months 
and the resulting wage adjustments averaged 2.3 
per cent, compared to the 3.8 per cent in their 
current round of settlements and average contract 
duration of 24 months. 


The relative increase in wage adjustments for June 
was due in part to 4 Alberta education-sector 
agreements providing 12,450 employees (one- 
quarter of the employee coverage for June) with 
wage gains of 6.8 per cent. 


Wage gains in June were much higher in the public 
sector (4.5 per cent) than in the private sector (2.8 
per cent). The overall public sector data in June 
includes 30,155 employees in 16agreements. Wage 
increases ranged from a 1.7 per cent increase for 
2,400 municipal employees (cultural and recrea- 
tional) with the City of Ottawa to 6.8 per cent for 
12,450 employees with 4 Alberta school boards. In 
the private sector, there were 20,530 employees in 
8 agreements. Wage increases ranged froma 1.6 
per cent increase for 1,200 customer service em- 
ployees with Air Canada Jazz, to a high of 4.2 per 
cent for 500 employees with DDM Plastics Inc. in 
Ontario. Also, 12,140 office employees with Bell 
Canada received increases averaging 3.2 percent. 


On a regional/jurisdictional basis, wage adjust- 
ments in June were largest in the Prairies at 6.4 per 


cent (Alberta at 6.8 per cent); in the Atlantic: 


provinces wage increases averaged 3.4 per cent 
(including a Newfoundland and Labrador college 
instructors settlement at 5.0 per cent); in the Fed- 
eral jurisdiction wage increases averaged 3.0 per 
cent. The remaining average wage increases for 
various jurisdictions are itemized in the adjoining 
chart on the right. 


Perspective on base rate percentage adjustments 
from major settlements 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


[] PuBLic SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


JUNE 2002 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


On an industry basis, the largest concentra- 
tion of employees and the largest average 
wage increase was in the education, health 
and services sector with 36.2% ofall workers 
in June settlements; in this industry sector, 
18,350 employees in 1 1 agreements averaged 
increases of 5.6 per cent. The second largest 
employee concentration was in the informa- 
tion and culture sector; in this sector, a 
single agreement provided 12,140 Bell Cana- 
da employees with wage gains averaging 3.2 
per cent. The third largest average wage in- 
crease was reported in the trade sector at 3.4 
per cent and the lowest was reported in the 
transportation sector at 1.6 per cent. In pub- 
lic administration, wage gains averaged 2.4 
per cent; in manufacturing, wage increases 
averaged 2.8 per cent. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


June 2002 


[| Year-to-Date 


1.0-1.9 3.0-3.9 


2.0-2.9 


>0-0.9 
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Base rate percentage adjustments from major settlements, 
by industry 
in 


[J Year-to-Date June 2002 


15 


Utilities -— 


20 


Construction 


Primary 


Manufacturing F 


eo 30 
Trad 


1.6 
Po 26 


Transportation 


2 


Information, Cultural 


3.0 


Po 2.0 


Education,Health,Soc. Serv. & 


29 


lf 


Finance,Management Serv. 


Entertainment, Hospitality 


Public Admin. 


The distribution of settlements and employees 
by region/jurisdiction 


Agreements Employees 
Atlantic Provinces 2 1,820 
Quebec 2 1,640 
Ontario 10 12,930 
Prairie Provinces 5 135750 
British Columbia 1 3,500 
Multiprovince 1 3 200 
40-49 50-59 Federal S 13,845 
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continued from page 1 


industry sector, 268,010 employees in 76 agreements averaged 
increases of 2.8 per cent. The second largest concentration of 
employees (25% of all workers) was in public administration, 
with 110,660 employees in 15 agreements averaging increases 
of 2.4 per cent. The largest average wage increase was reported 
in the manufacturing sector at 3.1 per cent. The smallest 


WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS | 
(effective average annual percentage adjustments in base rates) 


199912000, 2001" 16% Z0G1es eee 002 eee ee Year ti 
3 4 1 2 Apr May June Date 
All Industries/Jurisdictions 
Average Annual Adjustments Zee 3A 34m s.O 2. ie Zola 25 ee Oe 2. 
Non-COLA ZAOUeE re Od O2 3.255 80:1 30 ee 2:5. 82 Oe So 2.7m 
COLA 6 OME e oO ees A295 23 Zi. 24 2.0 > 2a~ Ae 2.209 
First Year Adjustment 1.9 223 3.4 3.1) 13.0 29 ap 3.0 235 eS eG 2.99 
Non-COLA SVE a die le bake #7 Sion ose 29 3.0 235 Ob AO 3.0 } 
COLA Sale 24 73.3 coe p ae KO tay | oe SFA) BY me Ai: 1.69% 
Industries 
Primary Peo (itor bie ZAG 23 = gael io - - 1.5 | 
Utilities 1.8 3.5) BeZ.0 24: 2:4 65005 0:0 O57 - 2.08 
Construction 2078 3 Or a? 33° 43/4 ° - - - - - | 
Manufacturing 3.6, 2.6. 2.4 20 ee Pe be eH 2B 3.2, (2.0 3.4 | 
Wholesale and Retail Trade gat ted 1.6 OY leat US A.6n oct O64 2.6 4 a-4 1.9 
Transportation 2.8 2A. 2.8 Smee LO ZANT, 2.8 at 2.6 
Information and Cultural Industries Pals 2.9 32 2.0 meee 3.07 43:0 TotW 2s2eeoeZ 3.0 
Finance, Management Services 28 1.8 2:4 3.1 1.4 2.0 . - - - 2.0 
Education, Health, Social Services 1.8 26, 3.4 3.6 ont Sep e7alle: 24 wo 2 ee 2.9 
Entertainment,Hospitality Industry 2.6 3.0, ,. 4:0 24 - PMG gral) me ahs 1.9 
Public Administration 2e2. 2.50 oD 3:0e oA 2 One, Zils ZiOre ee 2.6 
Jurisdictions 
Newfoundland and Labrador 1.6 313 30 10) Bikey ey Meee, 5:00 tO 2.0) 6.7 
Prince Edward Island DEY ee ae mee | St 3:3 = 3.2 See ys - 3.2 
Nova Scotia Zo 22st AS Suh Paes Pelee) = 253 - 2.4 
New Brunswick 2A 32.8 “G34 Sor 7.0 ol 42:3 25 - 2.0 2.74 
Quebec dies (2-4) ee2o 28 3.4 PEST PE 2.07 2-o eee 2.1 
Ontario Zion Oe PAE AS 22.3 21 G2 8tec 9 2.71) 
Manitoba 20 26. 24 2A 3.0 ZB ROe. 6:1 ~ 33:0 waez.5 4.71] 
Saskatchewan 2-08 “3.5. 2:9 2.6 oO 367 4% 1:60 25:0 - 44 
Alberta A0n) 4:5°) 54 51) VAs 6.3561 3 Deed Ore 6.2} 
British Columbia 0.8 joe SPAT 6 4.0; e253 PRG N40) 0.6 oO fieeen len 2.24 
Multiprovince 202 Gian Crimea ete Bi0 : seeg.0 3.0. 
Federal Jurisdiction 2: 2a OU 3. Oem eee Zo a29 TARE ee | 3.0 2.84 
Public Sector 1:0 Se Oe 232 a5 east Sele 241 Zia) oe Oe 2.8 
Private Sector Livy 24. 229 S25 324 209% 2:6 4 esol Pass: 2.3} 
Consumer Price Index er Zar 2.6 2a (ee dies Be peo Pass sere 1.0 NS 1.4 
Data for the month of June are preliminary. 


increase was in the utilities sector with 4 agreements providing 
5,630 employees with wage adjustments averaging 0.5 per cent. 
In the remaining industrial sectors, second-quarter 2002 wage 
increases were: information and culture at3.0 per cent, and the 
transportation sector at 2.7 per cent. | 


MAJOR SETTLEMENTS REACHED IN JUNE 2002 


Industry and No.of Average annual First year Duration Expiry 
Employer emplis. percentage adj. adjustment (months) date 
dd/mmiyyyy 

Manufacturing ( 4 agreements) 2,545 i 2.8 | 2.6 41.1 

Connors Bros., Limited, plant and 

maintenance employees, Charlotte County, N.B. 1,000 2.0 1.0 36 31/12/2004 
DDM Plastics Inc., service and 

maintenance employees, Tillsonburg, Ont. 500 4.2 * | 4.4 36 31/07/2005 
Olymel Société en Commandite, production, Magog, Que. 540 3.6 4.3 60 30/04/2007 
Royal Canadian Mint, production, Ottawa, Ont. and Winnipeg, Man. 505 2.0 2.0 36 31/12/2004 
Wholesale and Retail Trade ( 3 agreements) 6,250 3.4 2 3.7 36 

Fenwick Automotive Products, production, Toronto, Ont. 800 SHS} SS) 36 28/02/2005 
Liquor Control Board of Ontario, office and 

clerical employees, province-wide, Ont. 4,600 Sil | 4.0 36 31/03/2005 
Sav-A-Centre, Div. of The Great Atlantic & Pacific Co. of Canada, | 

retail employees, Cobourg, Ont. 850 1.9 | 1.9 36 10/10/2004 
Transportation ( 1 agreement) 1,200 1.6 2 0.0 36 
Air Canada Jazz, customer service, system-wide 1,200 1.6 | 0.0 36 30/06/2005 
Information and Culture ( 1 agreement) 12,140 3.2 2 3.5 36 

Bell Canada, office and clerical employees, Ont. and Que. 12,140 SZ $5) 36 31/05/2005 
Education, Health and Social Services ( 11 agreements) 18,350 5.6 | 7.9 24.7 

Bluewater District School Board, elementary teachers, Chesley, Ont. 780 if | 2.7 \2 30/08/2002 
Bluewater District School Board, secondary teachers, Chesley, Ont. 550 ae, ae 12 31/08/2002 
Board of Trustees of Edmonton School District No. 7, | 

elementary and secondary teachers, Edmonton, Alta. 4,780 6.8 10.2 24 31/08/2003 
Board of Trustees of the Calgary Board of Education, 

elementary and secondary teachers, Calgary, Alta. 5,940 6.8 | 10.2 24 31/08/2003 
Board of Trustees of the Rocky View School Division No. 41, 

elementary and secondary teachers, Rocky View, Alta. 780 6.8 | 10.2 24 31/08/2003 
Elk Island Public Schools Regional Division No. 14, elementary 2 

and secondary teachers, Elk Island, Alta. 950 6.8 : 10.2 24 31/08/2003 
Government of Newfoundland & Labrador & College of North Atlantic, 

instructors/tutors/lecturers, province-wide, Nfld. and Lab. 820 0 | 5.0 36 31/08/2004 
Grand Erie District School Board, 

elementary teachers, Brantford, Ont. 1,030 2.8 | 2.8 12 31/08/2002 
Toronto Catholic District School Board, 

educational services, Toronto, Ont. 840 Pads 3.0 24 31/08/2003 
Windsor-Essex Catholic District School Board, 

secondary teachers, Windsor, Ont. 580 i 2.6 | 2.8 24 31/08/2004 

\ 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN JUNE 2002 


industry and No.of Average annual First year Duration Expiry 
empls. percentage adj. adjustment (months) date 


dd/mm/yyyy 


Winnipeg School Division No. 1, office and 


clerical employees, Winnipeg, Man. 01/07/2005 


| Entertainment and Hospitality ( 1 agreement) 
Hospitality Industrial Relations, hotel or 


restaurant employees, province-wide, B.C. 31/05/2006 . 


| Public Administration ( 3 agreements) 
City of Ottawa, recreational employees, Ottawa, Ont. 31/12/2003 


Government of Northwest Territories, office and 
| technical employees, territory-wide, N.W.T. 31/03/2005 


| Government of Quebec, engineers, province-wide, Que. . : . 30/06/2003 


| Agreements with COLA ( 1 agreement) 
Agreements without COLA ( 23 agreements) 
All Agreements ( 24 agreements) 


| “Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer employees Status* month 


«Government of Canada various unions B/CO/ARB-_ Jan.01-Sept.02 
*Air Canada CUPE Oct. 01 
Canada Post Postmasters Dec. 01 

VIA BLE Dec. 00 
«Government of Nova Scotia Teachers Dec. 01 
«Government of New Brunswick CUPE (education) Feb.02 

*Aliant Telecom Inc. (Atlantic) CEP and ACTWU various 
*Security and Investigation Agency (Qc.) Steelworkers June 02 


«City of Toronto CUPE/Firefighters various 
“University of Toronto various unions Sept. 02 


*Ontario Hospital Association PAIRO/OPSEU Mar. 02 


“Regional Health Auth. of Manitoba MGEU/CUPE TENT/B Mar./Apr. 02 
*INCO (Manitoba) Steelworkers B Sept. 02 


«Government of Saskatchewan Teachers Aug. 02 
eHealth Authorities of Alberta various unions Mar. 02 
*TELUS (B.C. and Alta.) TWU Dec. 00 


«Government of Nunavut Teachers June 02 


Status* : 


ARB arbitration mediation post-mediation bargaining 
B bargaining mediation after work stoppage tentative agreement 

B/WS. bargaining after work stoppage post-arbitration bargaining work stoppage 

CO conciliation post-conciliation bargaining legislated agreement 


f 
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Wage Data for the Second Quarter 2002 
For Small, Medium and Large Size Bargaining Units 


Among the 158 collective bargaining settlements reached in 
the second quarter of the year 2002, 38 settlements were in 
small bargaining units (between 100 and 499 employees), 74 
were in medium bargaining units (500 to 1999 employees), and 
46 were in large bargaining units with 2000 employees and 
over. During this period, the overall base-rate wage adjustment 
averaged 2.7 per cent, up by 0.1 percentage point as compared 
to the first quarter of the year 2002. The overall public sector 
wage adjustment at 2.7 per cent was higher than the figure of 
2.5 per cent reported for the private sector. 


Small bargaining units reported an average increase of 2.6 per 
cent, slightly higher than the 2.5 per cent reported for the first 
quarter of the year 2002 but maintaining the year to date 
average at 2.6 per cent. More than half of employees and 
agreements (54.7 and 55.3 percentrespectively) were in the 2.0 
to 2.9 per cent wage adjustment range. Another 30.4 per cent 
of employees and 21.1 per cent of agreements were in the 3.0 
to 3.9 per cent range. Public sector settlements provided an 
average increase of 2.8 per cent, compared to 2.5 and 2.6 per 
cent in previous quarters. Private sector wage adjustments 
were lower at 2.4 per cent compared to 2.5 and 2.4 per cent in 
previous quarters. 


Medium bargaining units reported an average wage increase 
of 2.5 per cent compared to 3.0 per cent in the first quarter, 
the lowest average adjustment since the first quarter of the 
year 2000. A large majority of employees and agreements 
(71.4and 68.9 percent respectively) were in the 2.0 to 2.9 per 
cent range. There were 9.5 per cent of employees and 12.2 
per cent of agreements in the 4.0 per cent and greater 
category. Public sector settlements resulted in an average 
increase of 2.5 per cent, lower than the 3.0 per cent range 
for the three previous quarters, but slightly higher than the 
private sector figure of 2.4 per cent. 


Large bargaining units reported an average wage increase 
of 2.7 per cent, slightly lower than the 2.9 per cent figure for 
the first quarter and the lowest since the third quarter of the 
year 2000. The majority of employees and agreements (75.3 
and 60.9 per cent respectively) were in the 2.0 to 2.9 percent 
wage adjustment range while 11.5 per cent ofemployees and 
17.4 per cent of agreements were in the 3.0 to 3.9 per cent 
range. Public sector average wage increases at 2.7 per cent 
was lower than the previous six quarters, but remained 
slightly higher than the private sector average wage 
adjustments of 2.5 per cent. 


Second Quarter Percentage Wage Adjustments by Size of Bargaining Units 


Small Medium 


Large 


Overall Average CPI 


SSO EE 


Second Quarter Percentage Wage Adjustments by Public and Private Sector 


2.8 CPI Change = 1.3% 


2.5 


Small Medium 


Public 
Ei Private 


Overall Average 


Large 
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Second Quarter Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 


wo 
f 
OS, Small 
O Medium 
Ei Large 
CPIN=123.% 
j;— 
-0.1 
‘ Atlantic Quebec Ontario Prairies BC. Multiprovince Federal 


E3 Small 


Primary Industries [___CdS O Medium 


Ei Large 


Utilities 


Construction 


Manufacturing 


Wholesale and Retail Trade Overall Average = 2.7% 


Transportation 


Information and Culture 


Finance, Real Estate and 
Management Services 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 
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industry and No.of Avg.ann. 1styear Duration Exp. 
Employer empls. % adj. adj. (months) date 
dd/mmilyyyy 
eel ae 


| Utilities ( 1 agreement) 
| TransAlta Utilities Corporation, plant and ! 
| maintenance employees, province-wide, Alta. 480 4.0 4.0 24 31/12/2003 | 
Manufacturing ( 3 agreements) 
| Freshwater Fish Marketing Corporation, plant and | 
| 2.6 36 30/04/2005 | 


| maintenance employees, province-wide, Man. 250 EO ; 
Simplot Canada Limited, plant and maintenance employees, Brandon, Man. 190 12 0.0 36 30/06/2005 | 
Volvo Motor Graders Limited, hourly rated employees, Goderich, Ont. 450 PASS IS 36 30/06/2005 © 


| Wholesale and Retail Trade ( 1 agreement) 


Supérieur Propane, truck drivers, Longueuil, Que. 140 2.0 1.8 48 30/04/2005 | 


| Transportation ( 1 agreement) 


| Transport Thibodeau inc., truck drivers, province-wide, Que. 240 ise) 3.8) 60 31/12/2006 


| Finance, Real Estate, Management Services ( 1 agreement) 
Canadian Standards Association, Operating as CSA International, 
| administrative services employees, Rexdale, Ont. 380 3.0 3.0 24 18/06/2004 
Education, Health and Social Services ( 2 agreements) 
2.5 36 31/03/2004 — 


Hotel-Dieu Grace Hospital, office and clerical employees, Windsor, Ont. 230 2.8 
$i. 36 31/03/2005 © 


| Timmins & District Hospital, office and clerical employees, Timmins, Ont. 300 3.0 


| Public Administration ( 2 agreements) 


| Board of Police Commissioners of the City fo Saskatoon, 


police officers, Saskatoon, Sask. 370 553 6.1 30 31/03/2004 
City of Calgary, para-medical technical employees, Calgary, Alta. 350 See Sh) 24 28/12/2003 
‘ y 
S, o 
Dv ccnenreennennr 


| Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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inatory Notes 


_ Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
_ Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada's 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage fer Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargainmg units involving 300 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
centofthe unionized workforce and 20 per cent ofnon- 
_ agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (S00- 
1,999) and large bargaining units (2,000 and more) for 
_ analytical purposes. 


Coverage for Small Bargaining Units: The 
_ainformation on collective agreements from small 
_ bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
_ private sector, the ratio varies from a low of one out of 
_ every eight (1/8) in the larger jurisdictions, to a high of 
_ one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.ge.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
_ ©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 
_ ina retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


: written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments from major settlements Wage Data for July 2002 

Major collective bargaining settlements reached 
in July 2002 provided base-rate wage increases 
averaging 2.8 per cent annually over the contract 
term. This is down from the 3.6 per cent figure in 
the previous month, and lower than the 3.1 percent 
average recorded for the year 2001 as a whole. The 
July 2002 results are based on a review of 32 
settlements reached in the period, witha coverage 
of 67,850 employees. 


When the parties to the July settlements previ- 
ously negotiated, contract duration averaged 40 
months, and the resulting wage adjustments av- 
eraged 2.2 per cent compared to the 2.8 per cent 
in their current round of settlements and an aver- 
age contract duration of 33.5 months. 


Annual Data 


Bees rate percentage adjustments from major settlements, een oe 


by public/private sectors ARR DS Wicca hag et ad A a DP a Wage increases tn the first seven months of 2002 


e » (January toJuly)averaged 2.7 per cent for 723,105 
; : - y o p 


Tae employees in 220 major settlements. 


AN Ms Sacoedibesy | Wage adjustments in July 2002 were largely com- 
| prised of public sector settlements (65.6% of 
agreements covering 74.1% ofemployees). Pub- 
lic-sector wage adjustments for 50,260 employ- 
ees in 21 settlements averaged 3.0 per cent, 
down from 4.3 pee in the previous month, and 
downslightly from 3.2 percent for the year 2001. 


Private-sector wage increases for 17,590 employ- 
eesin| 1 agreements averaged 2.2 per cent,down 
from 2.7 per cent in the previous month, and from 
the average of 3.0 per cent for 2001. 


Base rate percentage adjustments from major settlements, 

by region / jurisdiction Onaregional/jurisdictional basis, the largest gains 
in July were in the Prairie provinces (4.6 per cent 
for 8,780 employees in 5 agreements) due in large 
part to 3 Alberta education sector agreements 
averaging 6.0 per cent and to the Boeing Canada 
Ltd. settlement in Manitoba with a 4.8 per cent 
increase. The lowest wage adjustments were in 
British Columbia averaging 1.8 percent. In Ontario, 
wage adjustments averaged 2.6 per cent, and in 
Quebec, 2.2 per cent. In the Federal Jurisdiction, 
3 agreements provided 15,880 employees with 
wage increases averaging 2.8 per cent. 


& fy 4 
PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL e fs - 
PROV. : Lh 
Ste ee FF. BT 22. |} 
Le Bulletin existe égalementen frang¢ais. ¥ vA i 
‘AC : 


a THE WAGE SETTLEMENTS BULLETIN 


On an industry basis, the largest concentra- 
tion of employees wasin public administra- 
tion with 43.6% of all workers in July settle- 
ments; in this sector, 29,580 employees in 10 
agreements averaged increases of 2.6 per 
cent. The second largest employee concen- 
tration was in education, health and social 
services; inthis sector, 9agreements provid- 
ed 17,080 employees with wage gains averag- 
ing 3.3 per cent. The largest average wage 
increase was reported in the transportation 
sector at 5.4 per cent and the lowest was 
reported in the manufacturing sector at 2.2 
per cent. Inboth the information and culture 
sector and the entertainment and hospitality 
sector, wage gains averaged 2.9 per cent; in 
utilities, wage increases averaged 2.5 per cent 
and in the trade sector, wage gains averaged 
2.3 per cent. 


September 2002 


Base rate percentage adjustments from major settlements, 


by industry 
ee 
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| Utilities 
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Manufacturing 


Trade 


Transportation 
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Percentage distribution of employees from major settlements, 


by size of base rate adjustments 
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Year-to-Date 


>0-0.9 1.0-19 20-29 3.0-3.9 


4.0-4.9 


5.0-5.9 


CJ Year-to-Date 


July 2002 


po 15 


ee) 2.1 


28 


cee) 1:9 


cg) 2.7 


The distribution of settlements and employees 
by region/jurisdiction 


7 


Agreements Employees 
Atlantic Provinces - = 
Quebec 4 8,450 
Ontario 1D 26,450 
Prairie Provinces 5 8,780 
British Columbia 5 8,290 
Multiprovince - - 
Federal 3 15,880 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1999 2000 2001 2001 2002 Year to 2002 
3 4 il; 2 Date May June July 
All Industries/Jurisdictions 
Average Annual Adjustment Pay 2 oot 3.4 3.0 294, 2.6 Pa Zoek dcO" Je ZaG 
Non-COLA 2.0 Zi <P Siz 3.0 29) 92:6 27 2.9 3.6 2.9 
COLA 3.6 23 2 4.2 23 Papa YN Pd/.| 2a 24 442 20 
First Year Increase 1.9 253 3.4 Sa 3.0 ZOOS. 20) 2.9 = BY f 4.2 oa 
Non-COLA tet 213 3.4 3.3 a ZFS EZ9 3.0 25 lami” 353 
COLA 3.4 2.4 5c) 5.4 0.6 ALBe 72:0 1.6 4A 4.4 1.6 
Industries 
Primary 210 1.8 25 2.4 2:3 L LS 15 - - - 
Utilities 1.8 3 25 2.4 2.4 SOO Poe | 0:7, ste nhi2 iD 
Construction 2.0 316 eZ me He 3.4 - - - - - - 
Manufacturing 3.6 2.6 2.4 Zt 2.0 PATE SRM 2.8 Oe et eae 
Wholesale and Retail Trade 133 Taf, 1.6 bY $3 1:6 eae 1.9 2.6 3.4 ps) 
Transportation 2.8 2.4 2:6 3.0 2.0 2A 22s Zr Sis 6 5.4 
Information and Cultural Industries Zed 2.9 oe 2.8 2.9 J Ome. 30 3.0 2:2 Jue 2.9 
Finance, Management Services 20 1.8 2.4 3.1 1.4 20ers 00 0.8 fe e.0 - 
Education, Health, Social Services 1.8 2.6 aye) 3.8 oe | ol 2.0 2.9 32. 5.4 330 
Entertainment, Hospitality Industry 2.6 3.0 4.0 ral - Zl 1.9 Zan ul: aleve 29 
Public Administration 22 243 3:0 30) Sit 2.04 EZ 2.6 ZO teed 2.6 
Jurisdictions 
Newfoundland and Labrador 1.6 Bi 5:0 5.0 Sad 7,5.)- 6.0 6.7 6.2 5.0 - 
Prince Edward Island Pal 242 SA oat a3 <i 9 gore oe o 2 - - 
Nova Scotia 21 LPs on 4.5 aa f AS08273 2.4 23 - - 
New Brunswick 2.4 0 3.4 Pees) 3.6 S23 Zh re eco - 
Quebec 146. 24 2.8 2.8 3:2 2.3 eel Pea 2 Om eee 22 
Ontario 2:2 2.6 2.9 2.9 2.6 Oke Sao PAM f 2.8 2.8 2.6 
Manitoba 200 2.6 2.4 2.4 3.0 ZO), BO:4 4.7 3.0 2:5 4.8 
Saskatchewan 2.0 eo BS) 2.9 2.8 3.0 3:64 457 4.4 5 - - 
Alberta 4.0 4.5 5:1 Dat 4.4 6:8. amGul <n AS 6:3 4.6 
British Columbia 0.8 pls 2 4.0 205 2:55 120 2:2 0.7 ub 1.8 
Multiprovince Le PAW 3.1 34 4.0 =~ 3.0) 3.0) = 3-0 - 
Federal Jurisdiction 2.8 Ze 3.0 3:0 2.8 Zing Leo 2.8 3.1 2.8 2.8 
Public Sector 1.9 25 Bua 35 ou SOs R241. Ds 2.9 4.3 a0) 
Private Sector 2a 2.4 3.0 Siz 2.4 Z.08 Bzn0 2:3 Sal Paka 22 
Consumer Price Index theif PAGE 2.6 21 a4 EBM ead 3 nS 1.0 13 24 


Data for the month of July are preliminary. 


continued from page 1 
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MAJOR SETTLEMENTS REACHED IN JULY 2002 


industry and No.of Average annual First year Duration Expiry 
Employer empis. percentage adj. adjustment (months) date 
dd/mmiyyyy 

Utilities ( 1 agreement) 2,800 73) \ 3.0 24 

Hydro-Québec, scientific and other professionals, 

province-wide, Que. 2,800 PAS) 3.0 24 31/12/2003 
Manufacturing ( 5 agreements) 8,620 2.2 1.8 43.5 
Alcan Smelters and Chemicals Ltd., plant | 

and maintenance employees, Kitimat, B.C. 1,320 Pe | 3.0 36 23/07/2005 
Boeing Canada Technology Ltd., plant and 

maintenance employees, Winnipeg, Man. 700 428 fi | Bat 36 10/07/2005 
Iris Manufacturiers Bas Inc., production, Montréal, Que. 2,000 3.0 2.6 48 21/02/2006 
Navistar International Corporation Canada, | 

production, Chatham, Ont. 600 (a).fs) | 0.0 24 31/05/2004 
Stelco Inc., production, Hamilton, Ont. 4,000 Oia | 0.7 48 31/07/2006 
Wholesale and Retail Trade ( 2 agreements) 3,850 ZS | 0.5 36 
Automobile Industry Employers’ Association Inc., | 

hourly rated employees, Montréal, Que. 850 Df | 2.0 36 15/07/2005 
Calgary Co-operative Association Limited, : 

retail employees, Calgary, Alta. 3,000 DES, | 0.0 36 17/07/2004 
Transportation ( 1 agreement) 1,100 5.4 : 11.6 36 

Government of Canada, electronic technicians, Canada-wide 1,100 5.4 : We 36 31/08/2004 
Information and Culture ( 2 agreements) 3,520 2.9 | 29 36 

Pacific Newspapers Group Inc., (div. Southam Inc.), 

print media employees, Vancouver, B.C. 1,020 PAS PASS. 36 30/11/2004 
Toronto Public Library Board, librarians, Toronto, Ont. 2,500 Sh {0} 3.0 36 31/12/2004 
Education, Health and Social Services ( 9 agreements) 17,080 3h) 4.2 26.3 

Calgary Roman Catholic Separate School District No. 1, 

elementary and secondary teachers, Calgary, Alta. 2,640 6.8 10.2 24 31/08/2003 
Canadian Blood Services Centres, 

health service-non-professionals, London, Ont. 850 310 4.0 48 31/03/2005 
Catholic District School Board of Eastern Ontario, elementary and 

secondary teachers, Smiths Falls, Ont. 850 2.9 3.0 24 31/08/2004 
Chinook’s Edge School Division No. 73, elementary and 

secondary teachers, Red Deer, Alta. 640 6.8 10.2 24 31/08/2003 
Government of Quebec, 

ambulance technicians, province-wide, Que. 2,800 its 2.0 18 31/12/2003 
Halton Catholic District School Board, 

elementary teachers, Burlington, Ont. 950 3.8 Sy 24 31/08/2004 


‘Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN JULY 2002 


Industry and No.of Average annual First year Duration Expiry 
Employer empis. percentage adj. adjustment (months) date 
dd/mmiyyyy 


Post-Secondary Employers’ Association, 


support employees, province-wide, B.C. 3,050 1.9 2.4 15 30/06/2002 
The Canadian Red Cross Society, : 

health service-non-professionals, Essex County, Ont. 3,500 2.0 2.0 36 31/03/2005 
University of Alberta, professors, Edmonton, Alta. 1,800 4.5 i 4.0 36 30/06/2005 
Entertainment and Hospitality ( 2 agreements) 1,300 29 3.0 43.1 

Legacy Hotels Corporation (Royal York Hotel), | 

hotel or restaurant employees, Toronto, Ont. 800 2.8 : 3.0 40 15/07/2005 
Westin Harbour Castle, hotel or 

restaurant employees, Metropolitan Toronto, Ont. 500 3.0 3.0 48 31/05/2006 
Public Administration ( 10 agreements) 29,580 2.6 29 34.5 

Canada Customs and Revenue Agency, : 

auditors, Canada-Wide 10,000 2.6 2.8 30 21/12/2003 
City of Prince George, outside and | 

inside employees, Prince George, B.C. 500 DES Za) 36 31/12/2004 
Hamilton Police Services, police officers, Hamilton, Ont. 990 3.0 2.9 36 31/12/2002 
Parks Canada, administrative and program services, Canada-wide 4,780 2.6 822 39 04/08/2003 
Regional Municipality of Niagara, office and 

clerical employees, Niagara Region, Ont. 710 3.0 ; 3.0 36 31/12/2004 
Toronto Police Services Board, office and | 

clerical employees, Toronto, Ont. 900 3.5 SHS) 36 31/12/2004 
Toronto Police Services Board, police cadets, Toronto, Ont. 1,000 3°5 S35) 36 31/12/2004 
Toronto Police Services Board, police officers, Toronto, Ont. 5,000 S20) ; SHO) 36 31/12/2004 
Workers’ Compensation Board of British Columbia, office and 

clerical employees, province-wide, B.C. 2,400 : 0.7 2.0 36 31/03/2005 
Workplace Safety & Insurance Board, office and 

clerical employees, province-wide, Ont. 3,300 : Zl ; eS 36 31/03/2005 
Agreements with COLA ( 4 agreements) 6,620 : 2.0 * 1.6 42.2 
Agreements without COLA ( 28 agreements) 61,230 29 i 3:5 S25 
All Agreements ( 32 agreements) 67,850 : 2.8 : Se 33.5 


| “Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 

*Air Canada 

«Canada Post 

“VIA 

«Government of Nova Scotia 
«Government of New Brunswick 

*Aliant Telecom Inc. (Atlantic) 

*Security and Investigation Agency (Qc.) 


*City of Toronto 
“University of Toronto 


‘Toronto District School Board 
Ontario Hospital Association 
«Falconbridge 

“Regional Health Auth. of Manitoba 
*INCO (Manitoba) 

*Government of Saskatchewan 
*Health Authorities of Alberta 
*TELUS (B.C. and Alta.) 


“Government of Nunavut 


«General Motors, Ford, DaimlerChrysler 


Status* : 


ARB _ arbitration 

B bargaining 

B/WS_ bargaining after work stoppage 
CO conciliation 


September 2002 


Number of 
employees 


various unions 
CUPE 
Postmasters 

BLE 

Teachers 

CUPE (education) 
CEP and ACTWU 
Steelworkers 


CUPE 
various unions 


various unions 
PAIRO/OPSEU 
CAW 
MGEU/CUPE 
Steelworkers 
Teachers 
various unions 
TWU 


Teachers 
CAW 


Expiry 


Status* month 


BICO/ARB = Jan.01-Sept.02 
Oct. 01 
Dec. 01 
Dec. 00 
Dec. 01 
Feb.02 
various 
June 02 


Dec. 01 
Sepi. 02 
Aug. 02 


Mar. 02 
Sept. 02 


Mar./Apr. 02 
Sepi. 02 
Aug. 02 


Mar. 02 
Dec. 00 


June 02 
Sept. 02 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


post-mediation bargaining 
tentative agreement 

work stoppage 

legislated agreement 
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Year-to date Wage Data 
For Small, Medium and Large Size Bargaining Units 


Among the 311 collective bargaining settlements reached in the 
year-to-date 2002, 91 settlements were in small bargaining units 
(between 100 and 499 employees), 143 were inmedium bargain- 
ing units (S00 to 1999 employees), and 77 were in large bargain- 
ing units with 2000 employees and over. During this period, the 
overall base-rate wage adjustment averaged 2.8 per cent. The 
overall public sector wage adjustment at 2.8 per cent was 
higher than the figure of 2.4 per cent reported for the private 
sector. 


Small bargaining units reported an average increase of 2.9 per 
cent. Public sector settlements have provided an average 
increase of 3.2 per cent, much higher than the private sector 
figure at 2.5 per cent. Ona regional/jurisdictional basis, aver- 
age increases ranged from a high of 4.5 per cent in the Prairie 
Provinces toa low of 1.6 per cent in British Columbia. Onan 
industry basis, the Construction sector represented by 2 agree- 
ments had the largest average increase at 4.7 per cent while the 
Primary Industries sector reported the smallest increase at 1.4 
percent. 


Medium bargaining units reported an average wage in- 
crease of 2.7 per cent. Public sector settlements resulted in 
an average increase of 2.8 per cent, higher than the private 
sector figure of 2.4 per cent. On a regional/jurisdictiona!] 
basis, the highest increase at 4.0 per cent was recorded in 
the Prairie Provinces and the lowest, at 1.9 per cent, in 
British Columbia. On an industry basis, the Public Admin- 
istration sector reported the highest increase at3.1 per cent 
while the Finance, Real Estate and Management Services 
sector reported the lowest at 0.8 per cent. 


Large bargaining units reported an average wage increase 
of2.7 per cent. Public sector average wage increases of 2.8 
per centare slightly higher than the private sector average 
of 2.6 per cent. On aregional/jurisdictional basis, similarly 
to the small and medium bargaining units, the highest 
increase was reported in the Prairie Provinces with an 
average increase of 5.6 per cent while Quebec reported the 
lowest increase at 2.1 per cent. On an industry basis, the 
Information and Culture sector with 2 agreements covering 
14,640 employees recorded the highest increase at 
3.1 per cent, while the lowest increase was in the Whole- 
sale and Retail Trade sector at 1.8 per cent. 


Year-to-date 2002 Percentage Wage Adjustments by Size of Bargaining Units 
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Year-to-date 2002 Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 
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Utilities 


Construction 


Manufacturing 


Overall Average = 2.8% 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN JULY 2002 


September 2002 9 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


industry and No.of Avg.ann. 1styear Duration 
Employer empls. % adj. adj. (months) 

| Construction ( 1 agreement) } 
| Association of Commercial & Industrial Contractors of P.E.I., 

plumbers and pipefitters, province-wide, P.E.I. 100 3.0 3.0 60 
Manufacturing ( 2 agreements) 
| Carmeuse Lime (Beachville) Limited, heavy equipment operators, Ingersoll, Ont. 130 ‘eey 3 WZ 48 
L-3 Communications, Spar Aerospace Limited, 

aircraft maintenance, Edmonton, Alta. 350 3.0 3.0 24 
| Transportation ( 1 agreement) 
Imperial Parking Limited, parking attendants, Metropolitan Toronto, Ont. 230 5) : leo 36 
| Information and Culture ( 2 agreements) 
| Canada Science and Techology Museum Corporation, 
| museum employees, Ottawa, Ont. 220 3.2 | 3.2 12 
Northwestel Inc., plant and maintenance employees, territory-wide 380 4.0 4.0 36 
Finance, Real Estate, Management Services ( 1 agreement) 
; Serco Facilities Management Inc., administrative and 
: support employees, Goose Bay, Nfld. and Lab. 290 Bi) 6.1 69 
Education, Health and Social Services ( 7 agreements) 
Board of Trustees of Grande Prairie Public School District 2357, 
support employees, Grande Prairie, Alta. 160 3.8) oy) 24 
| Holland Christian Homes Inc., health service-non-professionals, Brampton, Ont. 230 29 | Zo 36 
| Hotel-Dieu Grace Hospital, office and clerical employees, Windsor, Ont. 230 YA 58) DIS 36 
Living Waters CRD No 42, elementary and 
| secondary teachers, Whitecourt, Alta. 140 6.8 | 10.2 24 
| Livingstone Range School Division No. 68, elementary and 
| secondary teachers, Claresholm, Alta. 290 6.8 10.2 24 
Peace Wapiti Regional Division No. 33, elementary and | 
secondary teachers, Grande Prairie, Alta. 360 6.8 10.2 24 
| University of Lethbridge, office and clerical employees, Lethbridge, Alta. 330 4.0 4.0 24 
Entertainment and Hospitality ( 1 agreement) 
| Cara Operations (Alberta) Limited (airline services div.), hotel or 
| restaurant employees, Nisku, Alta. 140 2.0 ao 36 
Public Administration ( 2 agreements) | 
Office of the Superintendent of Financial Institutions, 
| professionals employees, Ottawa, Ont. 270 2.8 2.9 24 
Workplace Health, Safety & Compensation Commission, 
| office and clerical employees, province-wide, N.B. 100 2.8 3.0 36 


Exp. 
date 
dd/mmiyyyy 


28/02/2007 


31/03/2006 


31/03/2004 


31/05/2005 


31/03/2003 
31/12/2004 


31/03/2008 


31/08/2003 
30/06/2005 
31/03/2004 
31/08/2003 


31/08/2003 


31/08/2003 
30/06/2004 


25/07/2005 


31/12/2003 


31/12/2004 
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ry Notes 


Sources: The information on collective bargaming and 
wage settlements in this bulletin is produced by the 
Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada’s 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
_ on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
centofthe untonized workforce and 20 per cent ofnon- 
agricultural paid employment. These bargaming units 
are broken down mto medium bargaining units (S00- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
every cight (1/8) i the larger surisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 


10 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 

Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment m base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 


bargaining units m the Federal iurisdictioninvolving 200 ‘institutional units’ or ‘entities’. 
& —_ a Ww 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Huli region (879) 997-3177 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 

_ ©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 
_ in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
. written permission of the Minister of Labour. 
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Wage Data for August 2002 

Major collective bargaining settlements reached 
in August 2002 provided base-rate wage increases 
averaging 2.8 per cent annually over the contract 
term. This is the same figure as in the previous 
month, and lower than the 3.1 per cent average 
recorded for the year 2001 as a whole. The August 
2002 results are based on a review of only 13 
settlements reached in the period, with a coverage 
of 15,410 employees. 


When the parties to the August settlements 
previously negotiated, contract duration aver- 
aged 44 months, and the resulting wage adjust- 
ments averaged 2.1 per cent compared to the 2.8 
per cent in their current round of settlements and 
an average contract duration of 45 months. 


Wage increases in the first eight months of 2002 
(January to August) averaged 2.7 per cent for 
739,455 employees in 236 major settlements. 


In August 2002, 7 of 13 agreements settled were 
in the public sector (53.8 per cent of agreements 
and 44.3 per cent ofemployees). Wage increases 
in the public sector averaged 3.3 per cent and 2.3 
per cent in the private sector. 


The private-sector figure was more moderate due 
in large part to a retail trade sector settlement, No 
Frills Franchise Stores in Ontario, providing 
5,200 employees with wage gains averaging 1.8 
per cent. The public-sector figure on the other 
hand was influenced by 2 health sector agree- 
ments in New Brunswick (para-medics) and in 
British Columbia (nurses), averaging 4.3 percent 
and 5.4 per cent respectively. 


On a regional/jurisdictional basis, the smallest 
increase in August was in the Prairie provinces 
(1.7 per cent for 710 employees ina single agree- 
ment). The largest wage gains were in Quebec 
averaging 3.7 per cent for 680 employees in a 
single agreement. In the Federal Jurisdiction, 2 
agreements provided 1,730 employees with wage 
increases averaging 3.5 per cent. In the Atlantic 
provinces, 3 agreements provided 2,880 employ- 
ees with wage increases averaging 3.3 per cent; in 
British Columbia, wage increases also averaged 
3.3 per cent for 1,670 employees in 2 agreements. 
The largest concentration of employees was in 
Ontario, with 7,740 employees in 4 agreements 
receiving wage adjustments averaging 2.3 per 
cent. 


ed | 


Canada 


Crovernment 


th Lee 
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Base rate percentage adjustments from major settlements, 


by industry 

A | 
On an industry basis, the largest wage in- [1] Year-to-Date August 2002 | 
crease was in entertainment and hospitality; 
in this sector, 1,970 employees in 3 agree- | 
ments averaged increases of 3.8 per cent. The ner 
second largest wage gain was in education, Utilities 
health and social services where 5 agree- 
ments provided 5,150 employees with wage Construction |” 
gains averaging 3.6 per cent. In the finance cael 


sector, a single agreement provided 700 em- 
ployees with a wage increase averaging 3.0 Trade 
per cent. These increases were moderated in 


large part by a single agreement in the trade Tragsportation 


sector providing 5,200 employees with a wage lnfocmadeniCulneate le 


gain averaging 1.8 per cent (No Frills Fran- 
chise Stores). The smallest average wage Finance,Management Serv. 
increase was reported in the manufacturing 
sector at 1.7 per cent (covering 710 employ- 
ees ina single agreement). In public admin- Entertainment, Hospitality 
istration, wage gains averaged 2.3 per cent 


Education,Health,Soc. Serv. 


Public Admin. 


LI EEL ETL EE EEE TEE EEE 


for 1,680 employees in 2 settements. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 


by size of base rate adjustments by region/urisdiction 
: : Els EM 


Agreements Employees 
August 2002 


Atlantic Provinces 3 2,880 


ee Year-to-Date 


Quebec { 680 
Ontario 7,740 
Prairie Provinces 


British Columbia 


Multiprovince 


Federal 
>0-0.9 10-19 20-29 3.039 40-49  5.0-5.9 6.0+ 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of August are preliminary. 
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MAJOR SETTLEMENTS REACHED IN AUGUST 2002 


Industry and No. of Average annual Firstyear Duration Expiry 
Employer empls. percentage adj. adjustment (months) date 
yyyy/mmidd 
Manufacturing ( 1 agreement) 710 f 1.7 \ 0.0 48.0 
Western Glove Works Ltd., plant and | 
maintenance employees, Winnipeg, Man. 710 ec | 0.0 48.0 2005-08-17 
Wholesale and Retail Trade ( 1 agreement) 5,200 1.8 1.8 54.0 
No Frills Franchise Stores, retail employees, province-wide, Ont. 5,200 1.8 1.8 54.0 2007-01-09 
Finance, Real Estate, Management Services ( 1 agreement) 700 3.0 727 48.0 
Brink’s Canada Limited, armoured car services, province-wide, Ont. 700 3.0 PAT 48.0 2006-08-27 
Education, Health and Social Services ( 5 agreements) 5,150 3.6 5.0 40.9 
Dalhousie University, support employees, Halifax, N.S. 790 2.4 P20) 36.0 2004-06-30 
Government of British Columbia, nurses, province-wide, B.C. 1,020 5145* Th 36.0 2004-12-31 
Government of New Brunswick, health and | 
social care professionals, province-wide, N.B. 800 PAIS, SHS) 48.0 2004-12-31 
Government of New Brunswick, para-medical 
technical employees, province-wide, N.B. 1,290 4.3 | 7.8 48.0 2004-12-31 
York University, office and clerical employees, Toronto, Ont. 1250 3.0 | 3.0 36.0 2005-07-31 
Entertainment and Hospitality ( 3 agreements) 1,970 3.8 | 3.9 43.9 
Canadian Pacific Hotels/Hotel Legacy Corp.(Queen Elizabeth), 
hotel or restaurant employees, Montréal, Que. 680 Sh7/ 2 3.4 36.0 2005-06-30 : 
Delta Chelsea Hotel, hotel or restaurant employees, Toronto, Ont. 590 3.8 4.2 48.0 2006-01-31 
Sheraton Centre Hotel & Towers, 
hotel or restaurant employees, Toronto, Ont. 700 3.8 4.2 48.0 2006-01-31 
Public Administration ( 2 agreements) 1,680 2.3 3.1 28.6 
British Columbia Buildings Corporation, 
building maintenance, province-wide, B.C. 650 0.0 0.0 36.0 2005-04-30 | 
Government of Canada, 
foreign service officers,;Canada and abroad 1,030 3.8 Ost 24.0 2003-06-30 
Agreements with COLA ( 1 agreement) 1,020 : 5.4 * Thee 36.0 
Agreements without COLA ( 12 agreements) 14,390 2.6 2.9 45.6 
All Agreements ( 13 agreements) 15,410 2.8 xh 45.0 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 


Employer employees Status* month 


«Government of Canada 

*Air Canada 

«Canada Post 

VIA 

«Government of Nova Scotia 
«Government of Nova Scotia 
«Government of New Brunswick 
eAliant Telecom Inc. (Atlantic) 


«Eastern Canada Car Carriers 


*City of Toronto 


*University of Toronto 
*Toronto District School Board 


*Ontario Hospital Association 
eHealth Authorities of Alberta 
*TELUS (B.C. and Alta.) 


«Government of Nunavut 


*DaimierChrysler 


Status* : 


ARB _ arbitration 

B bargaining 

BIWS bargaining after work stoppage 
CO conciliation 


various unions 
CUPE 
Postmasters 
BLE 

Teachers 

CUPE (public works) 
CUPE (education) 
CEP and ACTWU 
Teamsters 
CUPE 

various unions 
various unions 
PAIRO/OPSEU 
various unions 


TWU 


Teachers 
CAW 


mediation 

mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


BICO/ARB = Jan.01-Sept.02 


Oct. 01 
Dec. 01 
Dec. 00 
Dec. 01 
Oct. 02 
Feb.02 
various 
Oct. 02 


Dec. 01 
Sept. 02 
Aug. 02 


Mar. 02 
Mar. 02 
Dec. 00 


June 02 
Sept. 02 


post-mediation bargaining 


tentative agreement 
work stoppage 
legislated agreement 
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Year-to-date Wage Data 
For Small, Medium and Large Size Bargaining Units 


Among the 338 collective bargaining settlements reached in the 
year-to-date 2002, 102 settlements were in small bargaining 
units (between 100 and 499 employees), 159 were in medium 
bargaining units (500 to 1999 employees), and 77 were in large 
bargaining units with 2,000 employees and over. During this 
period, the overall base-rate wage adjustment averaged 2.8 per 
cent. The overall public sector wage adjustment at 2.9 per cent 
washigherthan the figure of 2.4 per cent reported for the private 
sector. 


Small bargaining units reported an average increase of 2.9 per 
cent. Public sector settlements have provided an average 
increase of 3.2 per cent, much higher than the private sector 
figure at 2.4 per cent. On aregional/jurisdictional basis, average 
increases ranged from a high of 4.6 per cent in the Prairie 
Provinces to a low of 1.6 per cent in British Columbia. Onan 
industry basis, the Construction sector represented by 6 
agreements had the largest average increase at 4.7 per cent 
while the Primary Industries sector reported the smallest 
increase at 1.6 per cent. 


Medium bargaining units reported an average wage increase 
of 2.8 per cent. Public sector settlements resulted in an 
average increase of 2.9 per cent, higher than the private 
sector figure of 2.5 per cent. On a regional/jurisdictional 
basis, the highest increase at 4.0 per cent was recorded in 
the Prairie Provinces and the lowest, at 2.2 per cent, in 
British Columbia and Quebec. On an industry basis, the 
Public Administration sector reported the highest increase 
at 3.0 per cent while the Finance, Real Estate and 
Management Services sector reported the lowest at 1.5 per 
cent. 


Large bargaining units reported an average wage increase 
of2.7 per cent. Public sector average wage increases of 2.8 
per cent are higher than the private sector average of 2.3 per 
cent. On aregional/jurisdictional basis, similarly tothe small 
and medium bargaining units, the highest increase was 
reported in the Prairie Provinces with an average increase 
of 5.6 per cent while Quebec reported the lowest increase 
at 2.1 per cent. Onan industry basis, the Information and 
Culture sector reported the highest increase at3.1 per cent, 
while the lowest increase was in the Wholesale and Retail 
Trade sector at 1.8 per cent. 


Year-to-date 2002 Percentage Wage Adjustments by Size of Bargaining Units 


yi 


f 2.9 


2.8 


Small Medium 


SSSA SSSA SSAA RE 


2.8 


Large Overall 


AAAS 


LALLA 


Year-to-date 2002 Percentage Wage Adjustments by Public and Private Sector 


3.2 


Public 
Ei Private 


Small Medium 


Large Overall 
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Year-to-date Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 


E Small 
OMedium 
EiLarge 


Atlantic Quebec Ontario Prairies BG. 


Utilities 


— S 74.7 
Construction 


Manufacturing ; 


Wholesale and Retail Trade Overall Average = 2.8% 


Transportation 


Information and Culture 


Finance, Real Estate and 
Management Services 


Education, Health and Social 
Services 


Entertainment and Hospitality i 


Public Administration 
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“SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN AUGUST 2002 


industry and No.of Avg.ann. istyear Duration Exp. 
Employer empls. % adj. adj. (months) date 
yyyy/mmidd 
eS 


| Primary Industries ( 2 agreements) 
Potash Corporation of Saskatchewan Inc. (Allan Div.), 


mine employees, Allan, Sask. 200 2.8 : 3.0 36.0 2005-04-30 

| Potash Corporation of Saskatchewan Inc. (Cory Division), | 
: mine employees, Saskatchewan 150 2.8 3.0 36.0 2005-04-30 

| Manufacturing ( 2 agreements) 

: Flextronics, Canadian Manufacturing Operations Toronto, 
| production, Mississauga, Ont. PAO Ea 190.0 fe 1270.0 12.0 2003-08-31 

| St. Mary’s Cement Company, St. Mary’s Plant, 
| plant and maintenance employees, St. Marys, Ont. 110 : 2.0 * 2.0 36.0 2005-07-31 

| Education, Health and Social Services ( 3 agreements) ae \ 
| Durham Catholic District School Board, custodial, Durham, Ont. 170 XP | 4.5 24.0 2003-08-31 

| Fort McMurray School District No. 2833, elementary and 
| secondary teachers. Fort McMurray, Alta. 260 6.8 10.2 24.0 2003-08-31 

| Greater Essex County District School Board, office and | 
| technical employees, Windsor, Ont. 250 2.0 | 2.0 24.0 2003-08-31 

| Entertainment and Hospitality ( 2 agreements) | 
| Delta Bessborough, hotel or restaurant employees, Saskatoon, Sask. 140 PLT 3.0 36.0 2005-07-31 

| Hunsons Hospitality Corporation (Crowne Plaza Metro Centre), 2 
| hotel or restaurant employees, Montréal, Que. 120 3.3 | 3.0 36.0 2005-06-30 

| | 

| Public Administration ( 1 agreement) | 
| City of St. Catharines, outside employees, St. Catharines, Ont. 180 SZ | SYS) 36.0 2004-12-31 

| | 

i 

| 

| | 

ms 

Sd eee 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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anato ry Notes 


_ Sources: The information on collective bargaining and 
_ wage settlements in this bulletin is produced by the 
_ Workplace Information Directorate. Data for the 
_ Consumer Price Index are from Statistics Canada's 
‘The Consumer Price Index (Cat. 62-001-XPB). 


_ Coverage for Major Settlements: The information 
_ on collective bargaining settlements and negotiations 
_ pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
_ Canada. The Directorate monitors approximately 1,070 
_ such agreements covering 2.5 million employees. The 
_ employee coverage represents approximately 60 per 
_ cent ofthe unionized workforce and 20 per cent of non- 
_ agricultural paid employment. These bargaining units 
_ are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
_ analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
_ employees in all industries and jurisdictions across 
: Canada. The sampling ratio for these bargaining units is 
_ one out of every ten (1/10) in the public sector. In the 
_ private sector, the ratio varies from a low of one out of 
: every eight (1/8) in the larger jurisdictions, to a high of 
2 one out of every two (1/2) in smaller jurisdictions. All 
_ bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term ofthe agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured mdustry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhe.ge.ca 
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Perspective on base rate percentage adjustments from major settlements Wage Data for the Third Quarter 2002 


Major collective bargaining settlements reached 
in the third quarter 2002 provided base-rate 
wage increases averaging 2.8 per cent annually 
over the contract term. This is slightly higher 
than the 2.6 per cent figure recorded in the 
previous quarter but lower than the 3.1 per cent 
average recorded for the year 2001 as a whole. 
2001-Q4 2002-Q1 2002-Q2 2002-3 The third quarter 2002 results are based on a 
review of 85 settlements reached in the period, 
with a coverage of 182,470 employees. 


When the parties to the third quarter settlements 


eas previously negotiated, contract duration aver- 

81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 aged 37.5 months, and the resulting wage adjust- 
ments averaged 2.3 per cent compared to the 2.8 
Base rate percentage adjustments from major settlements, percent in their currentround of settlements and 


by public/private sectors 


an average contract duration of 37.1 months. 


[] Public sector Wage increases in the first nine months of 2002 
(January to September) averaged 2.7 per cent for 
841,265 employees in 277 major settlements. 


Private Sector 


In the third quarter 2002, the majority of agree- 
ments settled (52.9%) and employees covered 
(55.3%) were in the public sector. Wage in- 
creases in the public sector averaged 3.2 per 
cent for 100,940 employees in 45 agreements and 
in the private sector, 2.4 per cent for 81,530 
employees in 40 agreements. 


1999 2000 2001 2001-IV 2002-1 2002-II 2002-III 


The private-sector figure was more moderate 
ge due in large part to the many B.C. Construction 
settlements providing 21,300 workers with rela- 
tively low wage increases ranging from 0.4 per 
cent to 1.5 per cent. Also, 8,020 security guards 
in Quebec with the Agence de sécurité et 
d'investigation received wage gains of 2.3 per 
cent and a retail trade sector settlement, No 
Frills Franchise Stores in Ontario, provided 
5,200 employees with wage gains averaging 1.8 
per cent. On the other hand, 4 General Motors 
agreements provided 17,870 employees with 


Finance, Management Serv, | wage increases averaging 4.0 per cent. 
Education,Health,Soc. Serv. 


Primary 
Utilities 
Construction 
Manufacturing 
Trade 


Transportation 


Information, Cultural 


Entertainment, Hospitality : The public-sector figure was influenced by vari- 
Pubke Admin, 32. | ous health sector settlements in the Atlantic 

| provinces, in Ontario, in Manitoba and in British 
(continued on page 4) 
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Wage Data for September 2002 


Base rate wage adjustments from major collective 
bargaining settlements reached in September 
2002 averaged 3.3 per cent annually over the 
contract term, up from the 2.8 per cent average in 
the previous month and the 3.1 per cent annual 
figure for 2001 asa whole. The results for Septem- 
ber 2002 are based on a review of 28 settlements 
covering 75,940 employees. 


When the parties to these settlements previously 
negotiated, contract duration averaged 39 months 
and the resulting wage adjustments averaged 3.2 
per cent, compared to the 3.3 per cent in their 
current round ofsettlements and average contract 
duration of 35 months. 


Wage gains in September were slightly higher in 
the public sector (3.4 per cent) than in the private 
sector (3.2 percent). Private sector wage adjust- 
ments for September were influenced in large part 
by 4 General Motors settlements averaging 4.0 per 
cent. 


On a regional/jurisdictional basis, wage adjust- 
ments in September were largest in the 
multiprovince region at 4.3 per cent recorded ina 
single agreement (Finning International); wage 
adjustments were lowest in Quebec in another 
single agreement (Agence de sécurité et 
d‘investigation) providing 8,020 security guards 
with a wage gain of 2.3 per cent. The largest 
concentration of employees was in the Prairies 
with 30,740 workers receiving wage increases of 
3.5 per cent in 7 agreements. In the Federal juris- 
diction wage increases averaged 3.0 percent. The 
remaining average wage increases for various 
jurisdictions are itemized in the adjoining chart. 


Perspective on base rate percentage adjustments 
from major settlements ; 


- 


AUGUS SEPT. 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


PUBLIC SECTOR 


PRIVATE SECTOR 


AUGUST SEPTEMBER 


Base rate percentage adjustments from major settlements, | 
by region / jurisdiction | 


SEPTEMBER 2002 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


On an industry basis, the largest wage in- 
crease was in utilitiesand inmanufacturing 
at 4.0 per cent; in utilities, there were 610 
employees ina single agreement and in manu- 
facturing 19,620 employees in 7 agreements. 
The second largest wage gain was in public 
administration where 2 agreements provided 
1,590 employees with wage gains averaging 
3.6 per cent. The largest concentration of 
employees was in education, health and so- 
cial services with 35,100 employees receiv- 
ing wage increases averaging 3.4 per cent in 
10 agreements. The smallest average wage 
increase was reported in primary industries 
at 1.7 per cent(covering 1,730 employees in 
2 agreements). The increases in the remaining 
sectors are itemized on the adjoining chart. 
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Base rate percentage adjustments from major settlements, 


by industry 


Primary 

Utilities 

Construction 

Manufacturing 

Trade 

Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees frommajor settlements, 


by size of base rate adjustments 


1.2 1A Ee 


>0-0.9 1.0-1.9 2.0-29 3.0-3.9 


4.04.9 


Pe September 2002 


E} Year-to-Date 


5.0-5.9 


ee Year-to-Date 


September 


November 2002 


2002 


3.0 


3.0 


The distribution of settlements and employees 


by region/jurisdiction 


Atlantic Provinces 
Quebec 

Ontario 

Prairie Provinces 
British Columbia 
Multiprovince 


Federal 


Agreements 


Employees 


4,030 
8,020 
27,930 
30,740 
1,050 
1,020 
3,550 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1999 2000 2001 2001 2002 2002 Year to 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multiprovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of September are preliminary. 


cont'd from page | 

Columbia. The Government of Saskatchewan provided 12,400 
teachers with wage gains averaging 3.9 per cent. The Canada 
Customs and Revenue Agency also provided 10,000 employees 
with a wage increase averaging 2.6 per cent. 


On a regional/jurisdictional basis, the smallest increase in the 
third quarter was in British Columbia (1.4 per cent for 34,080 
employees in 20 agreements, influenced largely by the construc- 


Aug Sept Date" 


2.8 3.3 eat 
2.6 3.1 PATE 
5.4 3.8 3.0 


Pane, 3.4 2.9 
Pll 3.4 2.9 
Ue 3.3 2.6 


tPA 1.6 
4.0 eal 

- LA 
4.0 3.2 
2.6 2.0 

- PAY 
3.0 3.0 
2.3 2a 
3.4 3.0 
2.9 2.6 
3.6 2.6 


6.7 
4.9 
2.3 
2.8 
21 
2.8 
4.0 
4.2 
5.5 
1:9 
3.3 
2.8 


2.8 
2.4 


2.0 


tion settlements). The largest wage gain was recorded inthe 
Multiprovince jurisdiction at 4.3 per cent for 1,020 employees 
in a single agreement (Finning International). The largest 
concentration of employees was in Ontario, with 64,720 
employees in 34 agreements receiving wage adjustments 
averaging 3.0 per cent. 


MAJOR SETTLEMENTS REACHED IN SEPTEMBER 2002 


Industry and 
Employer 


Primary Industries ( 2 agreements) 

Falconbridge Limited, Kidd Metallurgical Division, smelting 
and refinery employees, Timmins, Ont. 

Inco Limited, mine employees, Thompson, Man. 


Utilities (1 agreement) 
Epcor Utilities Inc., utility workers, Edmonton, Alta. 


Manufacturing ( 7 agreements) 

Babcock & Wilcox Canada, plant and 
maintenance employees, Cambridge, Ont. 
Bombardier Transportation, Mass Transit-North America, 
production, Thunder Bay, Ont. 

General Motors of Canada Limited, plant and 
maintenance employees, London, Ont. 
General Motors of Canada Limited, plant and 
maintenance employees, Oshawa, Ont. 
General Motors of Canada Limited, plant and 
maintenance employees, St. Catharines, Ont. 
General Motors of Canada Limited, plant and 
maintenance employees, Windsor, Ont. 


NorskeCanada Limited, mill employees, Campbell River, B.C. 


Wholesale and Retail Trade ( 2 agreements) 
Finning (Canada) Division of Finning International Inc., 
truck drivers, multiprovince 


Fortino’s Supermarket Ltd., retail employees, Hamilton, Ont. 


Information and Culture ( 2 agreements) 
Canadian Broadcasting Corporation, administrative 
services employees, Canada-Wide 

Canadian Broadcasting Corporation, broadcast and 
TV employees, Canada-Wide 


Finance, Real Estate, Management Services ( 1 agreement) 


Security & Investigation Agency of Eastern Quebec Inc., 


security guards, province-wide, Que. 


Education, Health and Social Services (10 agreements) 
Deer Lodge Centre, Inc., non-medical employees, Winnipeg, Man. 


Government of Saskatchewan, elementary and 
secondary teachers, province-wide, Sask. 


No. of 
empls. 


1,730 


680 
1,050 


610 
610 


19,620 


500 


700 


1,460 


9,980 


4,730 


1,700 
550 


5,220 


1,020 
4,200 


3,550 


690 


2,860 


8,020 


8,020 


35,100 
500 


12,400 
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Average annual 
percentage adj. adjustment (months) 


1.7 


2.2 
1.4 


4.0 
4.0 


4.0 


3.0 


4.0 


4.0 


4.0 


4.0 


4.0 
(a2 


2.6 


4.3 
2.1 


3.0 


3.1 


3.0 


2.3 


*, 
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First year 


1.6 


2.0 
1.3 


4.0 
4.0 


3.5 


3.0 


Lee 


3.6 


3.6 


3.6 


3.6 
2.5 


3.0 


5.0 
2.9 


3.0 


3.0 


3.0 
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Zan 


3.7 
3.0 


4.9 
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Duration 


36 


36 
36 


24 
24 


36.7 


36 


36 


36 


36 


36 


36 
60 


55.3 


36 
60 


27.8 


21 


28 


60 


60 


27.5 
26 


24 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 


yyyy/mm/dd 


2005-09-30 
2005-09-15 


2003-12-29 


2005-08-31 
2005-05-31 
2005-09-20 
2005-09-20 
2005-09-20 


2005-09-20 
2008-04-30 


2005-04-30 
2007-06-12 


2004-03-31 


2004-03-31 


2007-06-30 


2004-05-31 


2004-08-31 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 2002 


Industry and No. of 


Employer 


Governors of the University of Alberta, administrative and 

support employees, Edmonton, Alta. 4,300 
Lambton Kent District School Board, custodial, Sarnia, Ont. 630 
Niagara Catholic District School Board, 

secondary teachers, Welland, Ont. 510 
Nova Scotia Association of Health Organizations, 
health service-non-professionals, province-wide, N.S. 3,000 
Regional Health Authorities of Manitoba, office, technical and 
maintenance employees, province-wide, Man. 11,000 
Regional Health Authorities of Prince Edward Island, 

1,030 


1,200 


nurses, province-wide, P.E.|. 

University of Western Ontario, teaching assistants, London, Ont. 
Waterloo Region District School Board, 

support employees, Kitchener, Ont. 530 


Entertainment and Hospitality (1 agreement) 500 
Canadian Pacific Hotels Corporation (Empress Hotel), 


hotel or restaurant employees, Victoria, B.C. 500 


Public Administration (2 agreements) 1,590 
City of Winnipeg, firefighters, Winnipeg, Man. 880 
Regional Municipality of Waterloo, office and 

clerical employees, Waterloo, Ont. 710 


Agreements with COLA ( 7 agreements) 
Agreements without COLA ( 21 agreements) 
All Agreements ( 28 agreements) 


20,300 
55,640 
75,940 


“Agreements with. cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


empls. 


Average annual 
percentage adj. adjustment (months) 


MPO CCCOLL ECOL 


a 


First year 


Duration 


Expiry 
date 


2005-04-30 
2004-12-31 


2004-08-31 


2004-03-31 


2004-06-30 


2005-03-31 
2004-08-31 


2002-08-31 


2005-08-31 


2003-12-26 


2004-06-30 


CURRENT KEY NEGOTIATIONS 


Employer 


*Government of Canada 

*Air Canada 

*Canada Post 

«Government of Nova Scotia 
Government of Nova Scotia 
«Government of New Brunswick 
Cavendish Farms 

*Aliant Telecom Inc. (Atlantic) 
*Eastern Canada Car Carriers 
*SAQ (Quebec Liquor Stores) 
*City of Montreal 


*University of Toronto 

*Toronto District School Board 
eOntario Hospital Association 
*Hydro One Inc. 

«Hudson Bay Mining and Smelting 
eHealth Authorities of Alberta 


*TELUS (B.C. and Alta.) 

¢ Vancouver and other cities 
*Canadian Pacific Railway 
«Greyhound Canada 


Status”: 


ARB arbitration 

B bargaining 

BIWS bargaining after work stoppage 
CO conciliation 


various unions 
CUPE 

Postmasters 
Teachers 

CUPE (public works) 
CUPE (education) 
UFCW 

CEP and ACTWU 


Teamsters 


Synd. des empls. de la SAQ 


various unions 
various unions 


various unions 


PAIRO/OPSEU 


Society of Energy Professionals 


Steelworkers 
various unions 


TWU 
various unions 
UTU & BLE 


ATU (Amalgamated Transit Union) 


mediation 
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Number of 
employees 


20,170 
4,500 
10,000 
10,600 
1,600 
1,600 
750 
4,500 
1,800 
1770 
25,580 


530 
20,220 
5,000 
1,000 
1,150 
18,140 


56:70 
12,980 
4,400 
1,480 


mediation after work stoppage 
post-arbitration bargaining 


post-conciliation bargaining 


LEG 


Status * 


B/CO/ARB 
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Jan.01-Sept.02 
Oct. 01 
Dec. 01 
Dec. 01 
Oct. 02 
Feb.02 
Dec. 02 
various 
Oct. 02 
Dec. 02 
April 02 
Sept. 02 
Aug. 02 
Mar. 02 
Dec. 02 
Dec. 02 
Mar. 02 


Dec. 00 
Dec. 02 
Dec. 02 
Dec. 02 


post-mediation bargaining 
tentative agreement 

work stoppage 

legislated agreement 
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Wage Data for the Third Quarter 2002 
for Small, Medium and Large Size Bargaining Units 


Among the 134 collective bargaining settlements reached in 
the third quarter of the year 2002, 49 settlements were in small 
bargaining units (between 100 and 499 employees), 57 were in 
medium bargaining units (500 to 1,999 employees), and 28 were 
in large bargaining units with 2,000 employees and over. 
During this period, the overall base-rate wage adjustment av- 
eraged 2.9 per cent, up marginally from the first and second 
quarters of 2002. The overall public sector wage adjustment at 
3.2 per cent was higher than the figure of 2.4 per cent reported 
for the private sector. 


Small bargaining units reported an average increase of 3.3 per 
cent, higher than the 2.5 and 2.6 per cent reported for the first 
and second quarters of the year. Public sector settlements 
provided an average increase of 4.2 per cent, much higher than 
the 2.8 and 2.5 per cent in previous quarters. Private sector 
wage adjustments were lower at 1.8 per cent, compared to 2.4 
and 2.5 per cent in previous quarters. On an industry basis, the 
education, health and social services sector had the highest 
wage adjustment at 4.3 per cent while construction reported 
the lowest average at 1.2 per cent. On a regional/jurisdictional 
basis, average increases ranged from a high of 5.4 per cent 
in the Prairie Provinces to a low of 1.3 per cent in British 
Columbia. 


Medium bargaining units reported an average wage increase 
of 3.0 per cent, compared to 3.0 and 2.5 per cent in the first and 
second quarters. Public sector settlements resulted in an 
average increase of 3.5 per cent, compared to 2.5 per cent in the 
previous quarter, which was slightly higher than the private 
sector figure of 2.5 per cent. On an industry basis, the 
transportation sector had the highest wage adjustment at 
5.3 per cent while construction reported the lowest average 
at 1.1 per cent. On a regional/jurisdictional basis, average in- 
creases ranged from a high of 4.3 per cent in the Multiprovince 
category to a low of 1.8 per cent in British Columbia. 


Large bargaining units reported an average wage increase of 
2.7 per cent, the same as the second quarter but slightly lower 
than the 2.9 for the first quarter of 2002. Public sector average 
wage increases at 3.0 per cent was slightly higher than the 
second quarter and remained higher than the private sector 
average wage adjustments of 2.3 per cent. On an industry 
basis, the manufacturing sector had the highest wage adjust- 
ment at 3.4 per cent while construction reported the lowest 
increase at 1.0 per cent. On a regional/jurisdictional basis, 
average increases ranged from a high of 3.7 per cent in the 
Prairie Provinces to a low of 1.1 per cent inBritish Columbia. 


Third Quarter 2002 Percentage Wage Adjustments 


by Size of Bargaining Units 


Overall 


Medium 


by Public and Private Sector 


Public 
fy Private 


Medium La Overall 
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Third Quarter 2002 Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 


British 


Atlantic Quebec Ontario Prairies Columbia 


Bis ssansisosoonso sas oso SIDI NO DSSS NITION NNT NINN SHINAI NNO INI 


Multiprovince Federal 


Third Quarter 2002 Percentage Wage Adjustments by Size of Bargaining Units and by Industry 


Primary industries 


Utilities 


Construction 


Sanne a NSN CRC 


CPI Change = 2.3 % 


Manufacturing 


Wholesale 
and Retail Trade 
Overall Average = 2.8 % 


Transportation 


Information and . 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN SEPTEMBER 2002 


Industry and 
Employer 


Primary Industries (1 agreement) 
Cardinal River Coals Ltd., mine employees, Luscar, Alta. 


Construction ( 1 agreement) 
Saint John Construction Association, Inc., masonry workers, 


province-wide, N.B. 


Manufacturing ( 4 agreements) 

Montupet Ltée, production, Riviére-Beaudette, Que. 
NorskeCanada Limited, mill employees, Port Alberni, B.C. 
NorskeCanada Limited, mill employees, Powell River, B.C. 
Pécheries Marinard ltée, plant and maintenance employees, 


Riviére-au-Renard, Que. 


Wholesale and Retail Trade ( 1 agreement) 


Universal Compression Inc., production, Calgary, Alta. 


Education, Health and Social Services ( 1 agreement) 


University of Guelph, service and maintenance employees, Guelph, Ont. 


No.of Avg.ann. 1st year 


empls. 


240 


120 


150 
440 
400 


120 


140 


290 


% adj . 


2.3 


3.9 


oe 


adj. 


2.0 


4.1 


2.9 
2.5 
2.5 


2.0 


4.1 


3.8 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 
(months) 


60 


36 


40 
60 
60 


48 


24 


36 


Exp. 
date 
yyyy/mm/dd 


2007-06-30 


2005-07-31 


2005-08-31 
2008-04-30 


2008-04-30 


2005-06-30 © 


2004-06-30 


2005-04-30 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 

every eight (1/8) in the larger jurisdictions, to a high of 

one out of every two (1/2) in smaller jurisdictions. All 

bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units” or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 


or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


; written permission of the Minister of Labour. 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
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Wage Data for October 2002 


Major collective bargaining settlements reached in 
October 2002 provided base-rate wage increases 
averaging 3.5 per cent annually over the contract 
term. This is higher than the 3.3 per cent figure 
recorded inthe previous month and the 3.1 percent 
average recorded for the year 2001 as a whole. The 
October 2002 results are based on a review of 25 
settlements reached in the period, with a coverage 
of 52,440 employees. 


When the parties to these October settlements 
previously negotiated, contract duration aver- 
aged 35 months, and the resulting wage adjust- 
ments averaged 3.7 per cent compared to the 3.5 
per cent in their current round of settlements and 
an average contract duration of 34 months. 


Wage adjustments in October settlements ranged 
from 1.2 per cent for 900 armoured car service 
employees with Sécur in Quebec, to a high of 7.3 
per cent for 530 office and administration 
employees with the National Research Council of 
Canada. Approximately 53% of all employees 
received increases in the 4.0 to 4.9 per cent range. 
Four auto sector settlements hada large impact on 
this month's wage figure; DaimlerChrysler and 
Ford provided 25,080 production employees with 
wage increases averaging 4.1 per cent. 


Average increases in the public sector were lower 
than those in the private sector. In October, wage 
adjustments for 22,310 employees in 18 public- 
sector settlements averaged 3.2 per cent, 
fractionally lower than the previous monthly 
average of 3.3 per cent and the same as last year's 
overall average of 3.2 per cent. Approximately 
42.5% of all employees covered in October 
settlements were 1n the public sector. 


In the private sector, 7 settlements reached in 
October provided wage adjustments averaging 
3.7 per cent for 30,130 employees; this wage figure 
was higher than the 3.2 per cent average in the 
previous month and much higher than the 3.0 per 
cent average recorded last year. 


On a regional/jurisdictional basis, the largest 
average wage increase was in the Prairies at 3.8 per 
cent, led by Alberta at 4.0 per cent; Ontario wage 
increases also averaged 3.8 per cent. The smallest 
average was in Quebec at 1.3 per cent. Other 
October 2002 wage increases in ascending order of 
magnitude were: B.C, at 2.2 per cent; the Atlantic 

Provinces at 2.5 per cent; and the Federal 
jurisdiction at 2.9 percent. A single Multiprovince 
agreement averaged a wage gain of 3.1 per cent. 
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Base rate percentage adjustments from major settlements, 
by industry 


On an industry basis, the largest average [1] Year-to-Date 
wage increase and the largest concentration 


October 2002 


of employees was in manufacturing with 


25,730 employees receiving wage increases gs 
averaging 4.1 per cent in 5 agreements. The Races 
second largest concentration of employees 

was in educatio» ‘ealth and social services Construction 
with 21,290 e: yees receiving wage in- | 


: ’ Manufacturing 
creases averaging 2.8 per cent in 16 agree- ; 
fos) o 


ments. The second largest average wage | Tee 
increase was in the finance and management 
services sector where 2 agreements pro- Transportation 
vided 1,430 employees with wage gains aver- 
: : : Information, Cultural 
aging 3.5 per cent; this was due in large part 
to the National Research Council of Canada Finance,Management Serv. 

settlement. Inpublicadministration, 2 agree- ae 
ments provided 3,990 employees with wage Education,Health, Soc. Serv. LD 9 0) 
gains averaging 2.8 per cent. 


Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees frommajor settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction 


Agreements Employees 


October 2002 


Atlantic Provinces 1,400 

Bae |] Quebec 3,500 
1] Ontario 35,150 

Prairie Provinces Tae, 


British Columbia 650 


Multiprovince 640 
Federal 3,990 


>0-0.9 1.0-1.9 20-29 3.0-39 4.0-4.9 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1999 2000 2001 — 2001 2002 Year to 2002 


All Industries/Jurisdictions 


Average Annual Adjustment 2.2 eon alos | ot) 2.9 2.6 2.8 PLS: PAGS Mapas Ro ie Hee) 
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Consumer Price Index 


Data for the month of October are preliminary. 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 2002 


Industry and No. of Average annual First year Duration Expiry 


Employer empls. percentage adj. adjustment (months) date 
yyyy/mm/dd 


Ne 


‘ | 
Manufacturing ( 5 agreements) 25,730 

DaimlerChrysler Canada Inc., plant and 

maintenance employees, Ajax, Ont. 600 : ; 2005-09-20 
DaimlerChrysler Canada Inc., plant 
and maintenance employees, Bramalea, Ont. 4,230 i : : 2005-09-20 : 
DaimlerChrysler Canada Inc., plant | 
and maintenance employees, Windsor, Ont. 7,250 ; : 2005-09-20 | 
Ford Motor Company of Canada, Limited, plant | 
and maintenance employees, Windsor, Ont. 13,000 : : 2005-09-20 
NorskeCanada Limited, mill employees, Crofton, B.C. 650 ; ; 2008-04-30 


Finance, Real Estate, Management Services (2 agreements) 1,430 
National Research Council of Canada, | 
support employees, Canada-Wide 530 : : 2003-04-30 | 
Sécur, armoured car services, province-wide, Que. 900 i i 2005-09-30 


Education, Health and Social Services (16 agreements) 21,290 j : | 
Board of Trustees of the Edmonton Catholic Reg. Div. No 40, 
office and clerical employees, Edmonton, Alta. 640 : : 2002-12-31 
Cape Breton-Victoria Regional School Board, 

support employees, Cape Breton Island, N.S. 1,400 . 5 2004-03-31 
Children’s Aid Society of Toronto, office and 

clerical employees, Toronto, Ont. 600 : : 2005-03-31 
Conseil scolaire catholique de district des Grandes Rivieres, 
elementary and secondary teachers, Timmins, Ont. 750 : 4 2004-08-31 | 
Dufferin-Peel Catholic District School Board, 

occasional teachers, Mississauga, Ont. 790 : : 2004-08-31 
Gouvernement du Québec, comité de coordination patronal, 

ambulance technicians, province-wide, Que. 3,500 : : 2003-12-31 
Government of Nunavut, elementary and 

secondary teachers, Iqaluit, Nunavut 640 : : 2005-06-30 
Limestone District School Board, elementary teachers, 

Kingston, Ont. 800 : 2 2003-08-31 
Niagara Catholic District School Board, 

support employees, Welland, Ont. 660 ; : 2005-08-31 
Seven Oaks School Division No.10, elementary 

and secondary teachers, Seven Oaks, Man. 640. i ! 2003-06-30 
St. Boniface General Hospital, service and 

maintenance employees, St. Boniface, Man. 1,500 : : 2004-03-31 
University of Calgary, support employees, Calgary, Alta. 2,900 : : 2005-03-31 
University of Ottawa, teaching assistants, Ottawa, Ont. 1,640 ; F 2004-08-31 
University of Toronto, administrative services employees, 

Toronto, Ont. 3,000 ; d 2005-06-30 
University of Toronto, casual employees, Toronto, Ont. 1,300 : : 2005-06-30 
Waterloo Region District School Board, 

teaching assistants, Waterloo County, Ont. 530 : : i 2002-08-31 


Public Administration (2 agreements) 3,990 : : 
City of Calgary, police officers, Calgary, Alta. 1,430 : : 2003-12-31 | | 
Government of Canada, finance employees, Canada-Wide 2,560 : : 2004-11-06 


Agreements with COLA ( 4 agreements) 25,080 : : 
Agreements without COLA ( 21 agreements) 27,360 
All Agreements ( 25 agreements) 52,440 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 

*Air Canada 

*Canada Post 

*Canada Post 

*Atomic Energy 

«Government of Nova Scotia 
«Government of Nova Scotia 
*Government of New Brunswick 
*Cavendish Farms 

«Aliant Telecom Inc. (Atlantic) 


*Eastern Canada Car Carriers 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 

*Toronto District School Board 
*Ontario Hospital Association 
«Hudson Bay Mining and Smelting 
*Health Authorities of Alberta 


*TELUS (B.C. and Alta.) 
¢ Vancouver and other cities 
*Canadian Pacific Railway 


«Greyhound Canada 


Status*: 


ARB _ arbitration 

B bargaining 

B/WS. bargaining after work stoppage 
CO conciliation 
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Various unions 

CUPE 

Postmasters 

CUPW 

Professional Engineers 
Teachers 

CUPE (public works) 
CUPE (education) 
UFCW 

CEP and ACTWU 


Teamsters 

Synd. des empls. de la SAQ 
various unions 

various unions 

OPSEU 

Steelworkers 


various unions 


TWU 
various unions 
UTU & BLE 


ATU (Amalgamated Transit Union) 


mediation 


Number of 
employees 


20,170 
4,500 
10,000 
45,000 
650 
10,600 
1,600 
1,600 
750 
4,500 
1,800 
1770 
25,580 
20,220 
5,780 
1,150 
11,090 


16,710 
12,980 
4,400 
1,480 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 
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Expiry 


Status* month 


B/CO/ARB__ Jan.01-Sept.02 
TENT Oct. 01 

Dec. 01 

Jan. 03 

Dec. 02 

Dec. 01 

Oct. 02 

Feb.02 

Dec. 02 

various 


Oct. 02 
Dec. 02 
April 02 
Aug. 02 
Mar. 02 
Dec. 02 


Mar. 02 


Dec. 00 
Dec. 02 
Dec. 02 
Dec. 02 


post-mediation bargaining 
tentative agreement 

work stoppage 

legislated agreement 
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Year-to-date 2002 Wage Data 
for Small, Medium and Large Size Bargaining Units 


Among the 430 collective bargaining settlements reached to 
date from January to October 2002, included were 125 small 
bargaining units (between 100 and 499 employees), 207 medium- 
sized bargaining units (500 to 1,999 employees), and 98 large 
bargaining units with 2,000 employees and over. During this 
period, the overall base-rate wage adjustment averaged 2.8 per 
cent while the public sector wage adjustment of 2.9 per cent 
was higher than the figure of 2.5 per cent reported for the 
private sector. 


Settlements reached for small bargaining units resulted in an 
average increase of 2.8 per cent. Public sector settlements 
provided an average increase of 3.2 per cent, higher than the 
private sector figure of 2.4 per cent. On an industry basis, the 
finance, real estate and management sector had the highest 
wage adjustment at 4.0 per cent while the primary 
industries reported the lowest average at 1.4 per cent. On a 
regional/jurisdictional basis, average increases ranged from a 
high of 4.4 per cent in the Prairie Provinces to a low of 1.5 per 
cent in British Columbia. 


Medium-sized bargaining units obtained an average wage 
increase of 2.8 per cent. Public sector settlements resulted in 
an average increase of 2.9 per cent while the private 


sector figure stood at 2.4 per cent. On an industry basis, the 
entertainment and hospitality sector had the highest wage 
adjustment at 3.1 per cent while the construction sector 
reported the lowest average at 1.1 per cent. On a regional/ju- 
risdictional basis, average increases ranged from a high of 
3.9 per cent in the Multiprovince category to a low of 1.8 per 
cent in British Columbia. 


For large bargaining units, the average wage increase reported 
was 2.8 per cent. As for small and medium-sized barganing 
units, public sector average wage increases (2.8 per cent) were 
slightly higher than the private sector average wage 
adjustment of 2.6 per cent. On an industry basis, the manufac- 
turing sector had the highest wage adjustment at 3.7 per cent 
while construction reported the lowest increase at1.0 per cent. 
On aregional/jurisdictional basis, average increases ranged from 
a high of 4.8 per cent in the Prairie Provinces to a low of 2.0 
per cent in British Columbia. 


Interestingly, the overall wage adjustment for each of the small, 
medium and large bargaining units stood at 2.8 per cent while 
the highest average increase for the public sector was reported 
by small bargaining units (3.2 per cent) and the largest private 
sector increase by the large bargaining units (2.6 per cent). 


Year-to-date 2002 Percentage Wage Adjustments 


by Size of Bargaining Units 


Medium Overall 


Large 


by Public and Private Sectors 


Co Private 


Medium Large Overall 


i 
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Year-to-date 2002 Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 


British 
Atlantic Quebec Ontario Prairies Columbia Multiprovince Federal 


Primary industries 


Utilities 


Construction 


Manufacturing 


Wholesale 
and Retail Trade 


Transportation 


Information and 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and : 
Hospitality . 


Public Administration 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN OCTOBER 2002 


Industry and No.of Avg.ann. 1st year 
% adj. 


Employer empls. 


Manufacturing ( 2 agreements) 
Bristol Aerospace Limited, plant and maintenance employees, Winnipeg, Man. 480 


Manac, a division of The Canam Manac Group Inc., production, Orangeville, Ont. 250 


Information and Culture (1 agreement) 


Canadian Museum of Civilization Corporation, museum employees, Gatineau, Que. 420 


Education, Health and Social Services ( 2 agreements) 
Sudbury Catholic District School Board, secondary teachers, Sudbury, Ont. 130 


Taché Centre, non-medical employees, St. Boniface, Man. 430 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


adj. 


3:2 
a) 


3.2 


22 
3.0 


Duration 
(months) 


36 
36 


36 


24 
26 


Exp. 
date 


yyyy/mm/dd 


2005-03-31 
2005-09-17. 


2005-03-31 


i 
| 


2004-08-31 
2004-05-31) 


ae 


eo a) jue lg me yy rian Wns hs 
oo ait pre Me wae lapels | ‘ 20 teat oe Ce 
ava wee : Ai pp CE Ay, cial tar vt 


’ Reaitl Abie te fi ibis err he 
per he ws ait ba Roe Sera eal ry Nisa on pM bes 


ah "a a : Dey Arai P v atirt i 4 , 7 
ek Gh, eee nt, ae eka ie i fi ui 
ae oi He tes ie or en er in 


. Ld i i el 
7 : 4) (Aan i 4 ih 
a crit fore bray? Py hoe a JMET Oe é “ein i sik Geren eal 1 oe ee | 4 
fr) wh oi 4 } = 
i rae ped pth 2 hee ER? PRR A Yorke Harsereulieee. .lartrtiist Sur aiiay eek: | 
4 f AD Mt ae Lj “> ' i 


Marine ay snare diets trrro : og eta ENS Aetin ls Gate Miami io Oe My tei} 


4 " , : : i ' ’ ie be n ; : 
uate Bin. oe otce : . ge BOER Peas Wier, one es Sead yet 
a ays ? er , Ai’ vc : i Ay i. rr Pua rT) 
bale, al Ahh a Mf, "Ale ft, Ld ) oe Ore } \- itd cee rts set ra i 


ities . Pildcn Wi: : hy vert at ar tee NAY? il} ants Wii § ee ah ‘ ‘ 
aie iat Qual va eal): tari) id re Ve See ere oa | arcu 


¥ AG 1 i 
CrAiwnsani eee ree any nF cp Saeed ear UNS Fs MA teh: FD ems | 
Ri ’ P ri y if if thd ii i ) uf \ a. nl 
iy a) 
| j DR ren) Sat ty 
5 i & p WT pali iit ea j , ' ’ ; a ‘ ' ¥ t ; ae 
eT ANA ek Aantal tN) nord te: ys beats wal CTO ME Dea The aA Sr WT avi, 4 Phas 
ahd dat iat ae. \ 4 | Pee ae Pi . 
Paiter gd) bal ae ‘ eal Hg <q eh " D> TA ig J ' ? 4 ; rh 
é m4 ; ; , R f 
' j “y A 
r 7 ona x i ie F 
vi 2 aa + oh? Pe 
é : ‘i 0 
2 c tS a nL i Par 4 y F, } 48 ri tie { 
- i Bia) wee A 
a MR i 2091) ge At soe | a 
i 7 ¥ a “ cx art r i ie ‘ : 
am = gy a irs oe Pith : he wy ' ‘ i 
_ ' we \ l fl < 
ee ‘ WP ont 7 urge’ Foul «J 4 rh me j j y , 
é ¥ is. by | eae. if iia , : ] 
s ; A nf} . : } 
We aa, ar ; ey” ‘ qa j ith aal a | ) 
rye *) f ‘ } 
str ys 7 ~ a pty ! : an) Al ) weer i ~ Tube veh j ee U wy? 8 wh as bas OP hea Ad si a tal : 
- it ‘ yee: eapeemssclingat v4 aa ee NESE 
or ae ) Ori ry vi it 2 ys ia? yy i Vie nag ie. 4 ied WD Tae F } igh | 
Ta “ y ; : iv fa j ? . ; ‘ T. sen Dea ; : 
ia ath ) ' y HT ire. & eres She rn tu Jin Peon my | yr, |b. ions? o) mi a) ay FO 6 Weed 
ijn wp , : 7 a ves - ? : 
etn 1 ; Ty: AtytO- Vs. ST A) FO ASS ae Va Mi! aa: 5 TAG, Rat! Paha UREN PRN 


Ken x wit | ‘s : ae . abt ny sap Wh al. pet e re iti mV oh ‘ 4 ith Pal y é at , 7 of 4 
: Mir rie visio (A aa at Pears ganlein cabo! Wek oP boi pees 


Se 


» 4 > Vem , « ca 
: * Neggol ia ’ mas Hein oun 14 a Niswesliy ei? Crete Vike hues al 
: A, oy “ Reiter } ponte Se A a oa? 
; 2 v Hv Sy TEBE OOs. Ws Sige 7 
FPL Retreat amen tearm = 
wast nave Pe aes 0 eS ee eee ete als ; 
ae ; ae uy Mat ey POE is Tey 
ns hs 
ai 


ie oh Def ha 2 st 
ae c.g we ‘lk earie Len ire jer@eieS2= Ss 
oe teeta be By adaciv 3 svat kad bese 
ae rey at eae ‘ aid ep shape od ress 
i a yi ath ae 


: 
f 


« ’ 


THE WAGE SETTLEMENTS BULLETIN December 2002 


Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
| bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


| Published by the Authority of the Minister of Labour, Government of Canada. 
| ©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


written permission of the Minister of Labour. 
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Wage Data for November 2002 


Major collective bargaining settlements reached 
in November 2002 provided base-rate wage in- 
creases averaging3.2 per cent annually over the 
contract term. This is lower than the 3.5 per cent 
figure recorded in the previous month but higher 
than the 3.1 percentaverage recorded for the year 
2001 as a whole. The November 2002 results are 
based onareview of 26 settlements reached in the 
period, with a coverage of 49,710 employees. 


When the parties to these November settlements 
previously negotiated, contract duration aver- 
aged 33 months, and the resulting wage adjust- 
ments averaged 3.2 percent, the same as in their 
current round of settlements. 


Wage increases in the first 11 months of 2002 
(January to November) averaged 2.8 per cent for 
947,870 employees in 331 major settlements. 


The vast majority of agreements and those 
employees covered in November 2002 
settlements were in the public sector (84.6% ofall 
November agreements covering 93.8% of all 
workers). Average increases in the public sector 
were higher than those in the private sector. 
Public sector wage adjustments averaged 3.2 
per cent for 46,620 employees in 22 settlements. 
The private sector wage increase for 3,090 
employees in 4 agreements was much lower at2.3 
per cent. 


On a regional/jurisdictional basis, the largest 
average wage increase was in the Prairies at 4.0 
percent, led by Saskatchewan at 4.5 per cent; in 
the Atlantic Provinces, asingle agreementin New 
Brunswick averaged a wage gain of 3.2 per cent. 
In Ontario, wage increases averaged 2.9 percent. 
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On an industry basis, the largest average 
wage increase was in education, health and 
social services with 19,800 employees receiv- 
ing wage increases averaging 3.6 per cent in 
13 agreements. All remaining industry divi- 
sions averaged increases below the all in- 
dustries figure of 3.2 per cent. The second 
largest average wage increase was in the 
utilities sector where a single agreement 
(Hydro One in Ontario) provided 780 employ- 
ees with a wage gain averaging 3.1 per cent. 
The largest concentration of employees was 
in public administration with 25,360 employ- 
ees receiving wage increases averaging 3.0 
per cent in 7 agreements. In manufacturing, 
3 agreements provided 1,890 employees with 
wage gains averaging2.7 per cent. Ineachof 
the trade andtransportation sectors, a single 
agreement posted wage increases averaging 
1.8 and 2.5 per cent respectively. 
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Base rate percentage adjustments from major settlements, 
by industry 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


1999 2000 2001 2002 Year to 2002 
5 1 2 3 Date Sept Oct Nov 
All Industries/Jurisdictions 
Average Annual Adjustment phd) Passe ial 3.0 2 OZ 2.8 B0) Gey SY 
Non-COLA Pada) PRG SYP 3.0 PAS) “Paley “PLT PU Tf SOM 2 Onee SZ 
COLA Bb) Deb Be 2.4 22-4 aS 6 3:5 O.Op ec 4 lees 25 
First Year Adjustment i) Dash Sy! S10 Pate, fb {9) PP! 2.9 3 Ae OMmT SS 
Non-COLA (lef) 28) BRS Sez PAS) BES) PATE 2.9 SON mole waohit 
COLA CIA Aeros 0.8 (ls) ge SS Or2 Sih SHS) wa 
Industries 
Primary Pa pR  A\he) PAG 2S = Mle Gls! tat 1.8 - - 
Utilities ldo) Sey PAS 2.4 SS) Ohi xe Dep 4.0 - 3.1 
Construction oe Ommrore 3.0 - Saas {la et - - - 
Manufacturing 35, FAS AS Px Ai, 80) BS 325 AN V4 e257) 
Wholesale and Retail Trade ash tote. “Ite eo (ds. WAG) Aa 1.9 2.6 = le8 
Transportation Paks — PAN DUS 220 Pee Gale faye Paslf - PAS 
Information and Cultural Industries DOO Oe 2.9 SHO) Sha} SHO) 3.0 3.0 - - 
Finance, Management Services Pafsy lth 2 1.4 7240) LOO) ae 2.0 ise «Sues - 
Education, Health, Social Services alte PATS Sh Sa Syl Pate ely! 3.0 Sie eh SYS 
Entertainment,Hospitality Industry Palsy. oO 20, - 22 O O'S 2.6 2.9 - - 
Public Administration BP PES BMG Sail ZOMMr Zee coal, 2.6 316 2. Ones. O 
Jurisdictions 
Newfoundland and Labrador laff hss Md) Sit hs) (0) - 6.7 - - - 
Prince Edward Island Pip (PPA SH 3).8) = ey (940) 4.9 6.0 - - 
Nova Scotia PR PPS AST Sell Pas) PS) PH PAS: 2.0 eee2D - 
New Brunswick 2:49 2:80 3:4 3.6 Sia PES cOhPZ 2.8 - = Bh 
Quebec ler SeaY oes! BVH Pes), P| PeeP2 Zan ash ales - 
Ontario asi) RS PE) 2.6 Pip Pfsy SO) 2.9 Shey + isitey, | Pate) 
Manitoba pes, PAS AL 3.0 Pasy bey N68) 4.0 BS) BPs - 
Saskatchewan 720) Shy ORS 3.0 32 AZo 4.0 3.9 - 45 
Alberta AiQh 45 on 4.4 GiSre 6.10) 4:4 5.0 39 40 3.9 
British Columbia ayes les). ET 222 Patsy Gl {0) alee! 1.9 ZOae - 
Multi-Province PUph PAE BY, 4.0 > oO cs She. Assen - 
Federal Jurisdiction 7ofs5 PPR SD 2.8 Pais) Pk ZS 2.8 2H0) ALE) - 
Public Sector ike) Be Sy 3a SY0) SA 2.9 Spey hk 
Private Sector Zee O 2.4 Pa | 2 2.4 2.6 Si2 emi On emer 
Consumer Price Index tai PT PAG: 1.1 tO ane eon mer: Pag Pay) RSVP 6 eles} 


Data for the month of November are preliminary. 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2002 


Industry and 
Employer 


Utilities (1 agreement) 
Hydro One Inc., scientific and 
other professionals, province-wide, Ont. 


Manufacturing ( 3 agreements) 
Accuride Canada Inc., plant and 


maintenance employees, London, Ont. 


Lear Canada Ltd., plant and maintenance employees, Whitby, Ont. 


McGregor Hosiery Mills, production, Toronto, Ont. 


Wholesale and Retail Trade ( 1 agreement) 
No Frills Franchise Stores, retail employees, Oakville, Ont. 


Transportation (1 agreement) 
City of Mississauga, bus drivers and 


maintenance emloyees, Mississauga, Ont. 


Education, Health and Social Services ( 13 agreements) 
Board of Education of the Saskatoon School Division No. 13, 
support employees, Saskatoon, Sask. 

Board of Trustees Edmonton School District No. 7, 

custodial employees, Edmonton, Alta. 

Board of Trustees Edmonton School District No. 7, 

office and clerical employees, Edmonton, Alta. 

City of Toronto, health and 

social care professionals, Toronto, Ont. 

Grand Erie District School Board, 

secondary teachers, Brantford, Ont. 

Hastings and Prince Edward District School Board, 
elementary teachers, Belleville, Ont. 

Niagara Catholic District School Board, 

elementary teachers, Welland, Ont. 

Provincial Health Authorities of Alberta, 

nursing assistants, province-wide, Alta. 

Saskatchewan Association of Health Organizations, 

health and social care professionals, province-wide, Sask. 
University of Guelph, office and clerical employees, Guelph, Ont. 
University of Toronto, service and 

maintenance employees, Toronto, Ont. 

York University, teaching assistants, Toronto, Ont. 

York University, teaching assistants, Toronto, Ont. 


No. of 
empls. 


780 
780 
1,890 
550 
740 


600 


1,200 
1,200 


680 


680 


19,800 


620 


600 


1,400 


2,000 


800 


710 


830 


7,050 


2,500 
820 


570 
750 
1,150 


Average annual First year Duration 
percentage adj. adjustment (months) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 


yyyy/mm/dd 


2005-03-31 


2006-03-12 
2005-11-25 
2005-10-22 


2005-09-14 


2005-09-30 


2004-12-31 


2004-08-31 


2004-08-31 


2004-12-31 


2002-08-31 


2002-08-31 


2004-08-31 


2004-03-31 


2004-03-31 
2005-04-30 


2004-06-30 
2005-08-31 
2005-08-31 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2002 


Industry and 
Employer 


Public Administration ( 7 agreements) 
City of Ottawa, firefighters, Ottawa, Ont. 


City of Toronto, inside and outside employees, Toronto, Ont. 


City of Toronto, inside employees, Toronto, Ont. 

City of Toronto, outside employees, Toronto, Ont. 

City of Toronto, recreational employees, Toronto, Ont. 
Government of New Brunswick, health and 

social care professionals, province-wide, N.B. 
Waterloo Regional Police Services Board, 

police officers, Waterloo, Ont. 


Agreements with COLA ( 1 agreement) 
Agreements without COLA ( 25 agreements) 
All Agreements ( 26 agreements) 


No. of 
empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


Lan aiaess 
3.0 
1.8 
3.0 
3.0 


3.0 
3.0 


3:2 


3.3 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 
yyyy/mm/dd 


2003-12-31 
2004-12-31 
2004-12-31 
2004-12-31 
2004-12-31 


2004-08-15 


2004-12-31 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2002 


Industry and 
Employer 


No. of 
empls. 


Utilities (1 agreement) 780 
Hydro One Inc., scientific and 

other professionals, province-wide, Ont. 780 
Manufacturing (3 agreements) 1,890 
Accuride Canada Inc., plant and 

maintenance employees, London, Ont. 

Lear Canada Ltd., plant and maintenance employees, Whitby, Ont. 


McGregor Hosiery Mills, production, Toronto, Ont. 


550 
740 
600 


Wholesale and Retail Trade ( 1 agreement) 
No Frills Franchise Stores, retail employees, Oakville, Ont. 


1,200 
1,200 
Transportation (1 agreement) 680 
City of Mississauga, bus drivers and 
maintenance emloyees, Mississauga, Ont. 680 
Education, Health and Social Services ( 13 agreements) 
Board of Education of the Saskatoon School Division No. 13, 
support employees, Saskatoon, Sask. 

Board of Trustees Edmonton School District No. 7, 


19,800 


620 


custodial employees, Edmonton, Alta. 

Board of Trustees Edmonton School District No. 7, 
office and clerical employees, Edmonton, Alta. 
City of Toronto, health and 

social care professionals, Toronto, Ont. 

Grand Erie District School Board, 

secondary teachers, Brantford, Ont. 

Hastings and Prince Edward District School Board, 
elementary teachers, Belleville, Ont. 


600 
1,400 
2,000 

800 

710 
Niagara Catholic District School Board, 


elementary teachers, Welland, Ont. 
Provincial Health Authorities of Alberta, 


830 


nursing assistants, province-wide, Alta. 
Saskatchewan Association of Health Organizations, 
health and social care professionals, province-wide, Sask. 


7,050 


2,500 
University of Guelph, office and clerical employees, Guelph, Ont. 820 
University of Toronto, service and 

maintenance employees, Toronto, Ont. 570 
750 


1,150 


York University, teaching assistants, Toronto, Ont. 
York University, teaching assistants, Toronto, Ont. 


Average annual First year Duration 
percentage adj. adjustment (months) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 


yyyy/mm/dd 


2005-03-31 


2006-03-12 
2005-11-25 
2005-10-22 


2005-09-14 


2005-09-30 


2004-12-31 


2004-08-31 


2004-08-31 


2004-12-31 


2002-08-31 


2002-08-31 


2004-08-31 


2004-03-31 


2004-03-31 
2005-04-30 


2004-06-30 
2005-08-31 
2005-08-31 
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MAJOR SETTLEMENTS REACHED IN NOVEMBER 2002 


Industry and 
Employer 


Public Administration (7 agreements) 
City of Ottawa, firefighters, Ottawa, Ont. 


City of Toronto, inside and outside employees, Toronto, Ont. 


City of Toronto, inside employees, Toronto, Ont. 

City of Toronto, outside employees, Toronto, Ont. 
City of Toronto, recreational employees, Toronto, Ont. 
Government of New Brunswick, health and 

social care professionals, province-wide, N.B. 
Waterloo Regional Police Services Board, 

police officers, Waterloo, Ont. 


Agreements with COLA ( 1 agreement) 
Agreements without COLA ( 25 agreements) 
All Agreements ( 26 agreements) 


No. of 
empls. 


Average annual First year Duration 
percentage adj. adjustment (months) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Expiry 
date 
yyyy/mm/dd 


2003-12-31 
2004-12-31 
2004-12-31 
2004-12-31 
2004-12-31 


2004-08-15 


2004-12-31 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
*Canada Post 

«Canada Post 

*Atomic Energy 

«Government of Nova Scotia 
«Government of Nova Scotia 
«Government of New Brunswick 
«Cavendish Farms 

eAliant Telecom Inc. (Atlantic) 


eEastern Canada Car Carriers 
*SAQ (Quebec Liquor Stores) 
City of Montréal 

*Toronto District School Board 
*Ontario Hospital Association 
«Government of Ontario 

*Hudson Bay Mining and Smelting 
*Health Authorities of Alberta 


*TELUS (B.C. and Alta.) 

¢ Vancouver and other cities 

*B.C. Maritime Employers' Association 
*Canadian Pacific Railway 
«Greyhound Canada 


Status*: 


ARB arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO conciliation 


Number of 
Union employees 
various unions 20,170 
Postmasters 10,000 
CUPW 45,000 
Engineers and technical empls. 1,050 
Teachers 10,600 
CUPE (public works) 1,600 
CUPE (education) 1,600 
UFCW 750 
CEP and ACTWU 4,500 
Teamsters 1,800 
Synd. des empls. de la SAQ 3,500 
various unions 25,580 
Various unions 20,220 
OPSEU 5,780 
OPPA (police) 6,840 
Steelworkers 1,150 
various unions 11,090 
TWU 16,710 
various unions 12,980 
ILWU 3,350 
UTU & BLE 4,400 
ATU (Amalgamated Transit Union) 1,480 
MED mediation PMB 
MWS mediation after work stoppage TENT 
PAB __ post-arbitration bargaining WS 
PCB __ post-conciliation bargaining LEG 


Status* 


B/CO/ARB_—_ Jan.01-Sept.02 


B/MED 


post-mediation bargaining 


Expiry 
month 


Dec. 01 
Jan. 03 
Dec. 02 
Dec. 01 
Oct. 02 
Feb.02 
Dec. 02 
various 


Oct. 02 
Dec. 02 
April 02 
Aug. 02 
Mar. 02 


Dec. 02 
Dec. 02 
Mar. 02 
Dec. 00 
Dec. 02 
Dec. 02 


Dec. 02 
Dec. 02 


tentative agreement 
work stoppage 


legislated agreement 


THE WAGE SETTLEMENTS BULLETIN January 2003 7 


Year-to-date 2002 Wage Data 
for Small, Medium and Large Size Bargaining Units 


Among the 462 collective bargaining settlements reached to 
date from January to November 2002, included were 131 small 
bargaining units (between 100 and 499 employees), 227 medium- 
sized bargaining units (500 to 1,999 employees), and 104 large 
bargaining units with 2,000 employees and over. During this 
period, the overall base-rate wage adjustment averaged 2.8 per 
cent. The public sector wage adjustment of 2.9 per cent was 
higher than the figure of 2.5 per cent reported for the 
private sector. 


Settlements reached for small bargaining units resulted in an 
average increase of 2.9 per cent. Public sector settlements 
provided an average increase of 3.3 per cent, higher than the 
private sector figure of 2.3 per cent. On an industry basis, the 
finance, real estate and management sector had the highest 
wage adjustment at 4.0 per cent while the primary 
industries reported the lowest average at 1.4 per cent. On a 
regional/jurisdictional basis, average increases ranged from a 
high of 4.6 per cent in the Prairie Provinces to a low of 1.6 per 
cent in British Columbia. 


Medium-sized bargaining units obtained an average wage 
increase of 2.8 per cent. Public sector settlements resulted in 
an average increase of 2.9 per cent while the private 
sector figure stood at 2.4 per cent. On an industry basis, the 
entertainment and hospitality sector had the highest wage 
adjustment at 3.1 per cent while the construction sector 
reported the lowest average at 1.1 per cent. On a regional/ju- 
risdictional basis, average increases ranged from a high of 
3.9 per cent in the Multiprovince category to a low of 1.8 per 
cent in British Columbia. 


For large bargaining units, the average wage increase reported 
was 2.8 percent. Public sector average wage increases(2.8 per 
cent) were slightly higher than the private sector average wage 
adjustment of 2.6 per cent. On an industry basis, the manufac- 
turing sector had the highest wage adjustment at 3.7 per cent 
while construction reported the lowest increase at1.0 per cent. 
On aregional/jurisdictional basis, average increases ranged from 
a high of 4.7 per cent in the Prairie Provinces to a low of 
2.0 per cent in British Columbia. 


Year-to-date 2002 Percentage Wage Adjustments 


by Size of Bargaining Units 


Medium 


Large Overall 


by Public and Private Sectors 


[| Public 
Co Private 


Medium Large Overall 


8 THE WAGE SETTLEMENTS BULLETIN January 2003 


Year-to-date 2002 Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction 


Atlantic Quebec Ontario 


Primary industries 


Utilities 


Construction 


Manufacturing 


Wholesale 
and Retail Trade 


Transportation 


Information and 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment andg 
Hospitality 


Public Administration 


0.0 : 


Small 


Medium 


Federal 


Small 


Medium 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN NOVEMBER 2002 


Industry and No.of Avg.ann. 1st year Duration Exp. 
Employer empls. % adj. adj. (months) date 


yyyy/mm/dd 


Manufacturing ( 2 agreements) 
Norbord Industries Inc., mill employees, Cochrane, Ont. d : 2007-05-31 


Tissages Sherbrooke Inc., plant and maintenance employees, Sherbrooke, Que. é : 2007-12-16 


Information and Culture (1 agreement) 
Times-Colonist, Hollinger Canadian Newspapers (LP) Limited, 
senior officers, Victoria, B.C. : 4 2005-01-01 


Education, Health and Social Services ( 3 agreements) 
Peace River School Division No. 10, elementary and 


secondary teachers, Peace River, Alta. 2003-08-31 


University of Toronto, library technicians, Toronto, Ont. ‘ y 2005-06-30 


University of Toronto, service and maintenance employees, Toronto, Ont. ; } 2004-06-30 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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Explanatory Notes 


Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada's 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargaining units mvolving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent of the unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 


or in the Ottawa-Hull region (8179) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 


in aretrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
written permission of the Minister of Labour. 
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ANNUAL REVIEW - 2002 


Major collective bargaining settlements 
reached in the year 2002 provided base- 
rate wage adjustments averaging2.8 per 
cent annually over the contract-term, a 


decrease from the 3.1 per cent average for 
the year 2001. 


The results of the year 2002 are based on 
areview of 360 settlements reached, and 
cover 985,290 employees. 


The average wage adjustment in 2002 was 
above the average in contracts they re- 
placed. When the parties to these settle- 
ments last negotiated, the resulting wage 
adjustments averaged 2.3 per cent, com- 
pared to the 2.8 per cent in their 2002 
contracts. 


Wage gains in the private sectorremained 
above those in the public sector, through- 
out the 1990’s. Sincethe year 2000, public 
sector increases have been slightly higher 
than those in the private sector. Wage 
adjustments in the private sector aver- 
aged 2.6 per cent in 2002, compared to3.0 


Développement des 
ressources humaines Canada 


per cent inthe previous year; wage ad- 
justments in the public sector averaged 
2.9 per cent in 2002, compared to3.2 per 
cent in the previous year. 


Contract duration has declined recently. 
The duration averaged 29.4 months in 
2002, the shortest since 1994 (when the 
average was 28.4 months), but still longer 
than the 18.2- month average for contracts 
ratified in 1991. Two factors were largely 
responsible for this reduction in average 


Base rate adjustments by public/private sector, in 1994-2002 


1996 


1997 1998 


Le Bulletin existe égalementen francais. | MAR 6 


1999 2000 


& Canada 


Government 


Publications 


bruary 2003 
folume 14, Issue 2 


2002-Q1 2002-Q2 2002-Q3 2002-Q4 


contract duration: the signing of 63 
collective agreements in the Quebec public 
and parapublic sectors, with contract 
durations of under 12 months (to facilitate 
the implementation of wage equity) and 
to a lesser extent, the ratification of 17 
contracts of 12 months duration in the 
Ontario education sector. Together, these 
contracts in Quebec and Ontario 
represent» 22% of the collective 
agreements ratified in 2002 and 31% of 
those in the public sector. Since the early 
1990s, average contract duration in the 
public sector has always been shorter 
than in the private sector. 


Even though only a few contracts were 
involved, the New Brunswick public 
sector, with an average contract duration 
of 50.4 months, had the highest proportion 
of long-term contracts ratified in 2002. 
The second highest was in British 
Columbia, where almost half of the 35 
agreements ratified in 2002 were of longer 
duration, 42 months on average. Most of 
these long-term settlements were in the 
construction industry and several were 


. retroactive to 2000. 
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The incidence of COLA clauses has also de- _— Distribution of employees by size of wage adjustment 
clined over the years. Whereas 32.6 per cent of 


agreements reached in 1990 contained a COLA ; 2002 
clause, by the year 2000 the figure had dropped Increase Range #ofagts. % ofagts. #ofempls. % of empls. 
to 8%, and in 2002 the figure was 9% of settle- —$—$—<—<—$—$—$—$—————————— 
ments. 0% 1.4 8,980 0.9 

>0%-0.9% ile 9,180 0.9 ! 
In 2002, 0.9 per cent of all employees were 1.0%-1.9% 10.0 78,930 8.0 | 


2.0%-2.9% 48.3 542,020 55.0 


subject to a wage freeze. There were no wage 
3.0%-3.9% 25.0 224,750 22.8 


4.0%-4.9% 6.4 59,370 6.0 
5.0%-5.9% 3.3 17,040 ts7e 
6.0%-6.9% 2.5 13,450 1.4 
7.0% and over 1.9 31,570 3.2 


All levels 985,290 


cuts. A very large concentration of employees 
(55.0%) received wage increases in the 2.0to2.9 
per cent range. Approximately 23% of employ- 
ees received increases of 3.0 to 3.9 percent. Just 
slightly below 9% of employees received in- 
creases of 0.1 to 1.9 per cent. Slightly over 12% 


of employees received wage gains of 4.0 per 
cent and over. 
Base rate increases in 2002 settlements, by region/jurisdiction 
The largest concentration of settlements in 2002 
were in Ontario and Quebec (37.8% and 20.6% 
of all agreements reached, respectively ). In On- 
tario, 136 agreements provided 314,270 employ- 
ees with wage increases averaging 2.9 per cent; 
the majority of these were public-sector settle- 
ments. The private-sector settlements included 
the important auto sector agreements with wage 
increases averaging 4.0 per cent. In Quebec, 74 
agreements provided 302,280 employees with 
wage gains averaging 2.1 per cent; of these, 58 
were public-sector settlements providing 268,650 
employees with wage increases averaging 2.0 
’ percent. The largest average increase in wages 
Prairies Ontario Québec Atlantic Mutt Federal 
for major settlements was recorded in province 
Newfoundland and Labrador, at 6.6 per cent. 
The smallest average wage figure was recorded 


Base rate percentage adjustments from major settlements in 2002, 


in British Columbia, at 1.9 per cent. Wage by industry 


increases in the Prairie provinces averaged 4.3 
per cent and in the Federal jurisdiction, 2.8 per 


cent. Primary —& 
Utilities 

On an industry basis, the largest average wage Construction 

increase was in manufacturing, at3.4 per cent. Manufacturing aes 

The next largest wage gains were intheinforma- Trade E 


tion and culture sectorand in education, health Transportation [il 


and social services, both at 3.0 per cent. 
Settlement levelsinallremainingindustry groups 


Information, Cultural Fee. 


Finance,Management Serv. 
stood below 3.0 per cent. The smallest average 

: : : : Education,Health,Soc. Serv. 
wage increase was reported in primary indus- 
Entertainment, Hospitality 


tries at 1.7 per cent. 
Public Admin. -ee 


Wage Data for December 2002 
A total of 24 agreements were settled inDecember 
2002, providing some 34,780 employees with 
average base rate increases of2.9 per cent, slightly 
lower than the November figure of 3.2 per cent. 


When the parties to these settlements previously 
negotiated, contract-duration averaged 30 months 
and the resulting wage adjustments averaged 2.8 
per cent, compared to the 2.9 per cent in their 
current round of settlements and average con- 
tract-duration of 30.6 months. 


Wage gains in December were higher in the public 
sector (3.0 per cent) than in the private sector (2.6 
per cent). The public-sector results are based on 
a review of 18 settlements covering 22,640 
employees, while those in the private sector are 
based on 6 settlements covering 12,140 employees. 


In December the vast majority of employees 
covered (66.2% of all workers) received wage 
increases in the 2.0 to 2.9 per cent range. Air 
Canada provided 7,920 flight attendants 
(approximately 23% of all employees covered in 
December settlements), with an average annual 
wage increase 2.6 per cent. 


On an industry basis, the largest proportion of 
employees was in the education, health and social 
services sector with 15,630 employees in 10 
agreements; wage increases averaged 3.2 per 
cent. The largest wage increase was inthe utilities 
sector with 3 agreements providing 1,770 
employees with wage gains averaging 3.4 per 
cent. In public administration, 4 agreements 
provided 4,730 employees with wage increases 
averaging 2.4 per cent, and in manufacturing 
wage increases averaged2.6 per cent (3 agreements 
covering 2,120 employees). There was a single 
agreement in each of the two remaining industry 
groups: wage increases averaged 2.4 per cent in 
the finance sector (510 employees) and 1.7 per 
cent in the entertainment and hospitality sector 
(900 employees). 


On a regional/jurisdictional basis, wage 
adjustments and the distribution of settlements 
and employees in December were: 


Wages(%) Agts Empls 


Atlantic provinces SS 2 1,030 
Quebec 7255) 4 6,180 
Ontario 3.0 11 12,530 
Prairie provinces eile 4 5,020 
British Columbia ag: 1 900 
Federal 2 2 9,120 
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Perspective on base rate percentage adjustments 
from major settlements 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


Oo PUBLIC SECTOR 


PRIVATE SECTOR 


OCTOBER NOVEMBER DECEMBER 


Base rate percentage adjustments from major settlements reached 
in December 2002, by industry 
Utilities 
Manufacturing 
Transportation 
Finance,Management Serv. 


Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 

Primary 

Utilities 

Construction 

Manufacturing 

Wholesale and Retail Trade 
Transportation 

Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland & Labrador 
Prince Edward Island 
Nova Scotia 

New Brunswick 
Quebec 

Ontario 

Manitoba 
Saskatchewan 
Alberta 

British Columbia 
Multiprov. 

Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


2000 2001 2002 


Data for the month of December are preliminary. 
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All Industries 
Canada 
Atlantic 

Nfld & Labrador 
P.E.lI. 

Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Prairies 
Manitoba 
Saskatchewan 
Alberta 

B.G: 
Multiprovince 
Federal 


Public Sector 
Canada 
Atlantic 

Nfld & Labrador 
Bad SY 

Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Prairies 
Manitoba 
Saskatchewan 
Alberta 

Bc 
Multiprovince 
Federal 


Private Sector 
Canada 
Atlantic 

Nfld & Labrador 
PEt: 

Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Prairies 
Manitoba 
Saskatchewan 


B.C: 
Multiprovince 
Federal 
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Table B 
Average Annual Increase in Base Rates from Major Settlements, 
by Sector and Region / Jurisdiction 


2000 2001 2002 


February 2003 
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MAJOR SETTLEMENTS REACHED IN DECEMBER 2002 


Industry and No. of Average annual First year Duration Expiry | 
Employer empls. percentage adj. adjustment (months) date | 
yyyy/mm/dd 


Utilities (3 agreements) 1,770 

Newfoundland and Labrador Hydro, plant and 

maintenance employees, province-wide, Nfld and Lab. 500: : ; 2005-03-31 
Toronto Hydro, outside employees, Toronto, Ont. 770 : i 2006-01-31 
Toronto Hydro, salaried employees, Toronto, Ont. 500 : ; 2006-01-31 


Manufacturing ( 3 agreements) 2,120 
IPSCO Saskatchewan Inc., production empls., Regina, Sask. 740 ; : 2006-07-31 
Kodak Canada Inc., plant and maintenance employees, Toronto, Ont. 530 : : 2004-11-06 
Rolls-Royce Canada Limited, production empls., Lachine, Que. 850 : i 2006-04-02 


Transportation ( 2 agreements) 9,120 ; : 
Air Canada, flight attendants, system-wide 7,920 i ; 2005-08-31 
Air Transat, flight attendants, system-wide 1,200 ; ; 2005-10-31 


Finance, Real Estate, Management Services (1 agreement) 510 : : | 
Saskatchewan Crop Insurance Corporation, office and | 
clerical employees, Regina, Sask. 510 ‘ ; 2003-09-30 | 


Education, Health and Social Services ( 10 agreements) 15,630 : : : 
Algonquin and Lakeshore Catholic District School Board, 

elementary and secondary teachers, Kingston, Ont. 740 d : 2004-08-31 
Carleton University, support employees, Ottawa, Ont. 650 : ; 2004-06-30 
District School Board of Niagara, elementary teachers, 

St. Catharines, Ont. 1,900 : : 2003-08-30 
Edmonton Catholic Separate School District No. 7, elementary and 

secondary teachers, Edmonton, Alta. 1,830 k : 2004-08-31 
Government of Quebec, health and 

social care professionals, province-wide, Que. 1,880 : : 2003-06-30 
Governors of the University of Calgary, 

instructors/tutors/lecturers, Calgary, Alta. 1,940 : : 2004-06-30 
Peterborough-Victoria-Northumberland & Clarington CDSB, 

elementary and secondary teachers, Peterborough, Ont. 860 : : 2004-08-31 
Thames Valley District School Board, . 
elementary teachers, London, Ont. 3,250 ' : 2003-08-30 | 
University of Ottawa, professors, Ottawa, Ont. 1,130 : : 2004-08-31 
University of Quebec in Montreal, 

support employees, Montréal, Que. 1,450 : : 2003-11-30 


Entertainment and Hospitality (1 agreement) 900 
Coast Hotels Ltd., hotel or restaurant employees, Nanaimo, B.C. 900 ; : 2006-04-30 


Public Administration ( 4 agreements) 4,730 

City of Kingston, outside employees, Kingston, Ont. 1,200 : : 2004-12-31 
City of Ottawa, health and social care professionals, Ottawa, Ont. 1,000 : 5 2003-12-31 
Government of Quebec, correctional officers, prov.-wide, Que. 2,000 : i 2003-12-31 
Halifax Regional Municipality, inside employees, Halifax, N.S. 530 4 f 2004-10-31 


Agreements with COLA ( 3 agreements) 2,010 : : | 
Agreements without COLA ( 21 agreements) 32,770 
All Agreements ( 24 agreements) 34,780 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of 


Employer employees Status * 


«Government of Canada 

*Canada Post 

*Canada Post 

eAtomic Energy 

*Fishery Products Int'l Ltd. (Nfld. & Lab.) 
«Government of Nova Scotia 
*Government of Nova Scotia 
*Cavendish Farms 

*Aliant Telecom Inc. (Atlantic) 


*Eastern Canada Car Carriers 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 

*Toronto District School Board 


¢Ontario Hospital Association 
Government of Ontario 
Government of Manitoba 
*Saskatshewan Wheat Pool 
*Health Authorities of Alberta 
*TELUS (B.C. and Alta.) 


Vancouver and other cities 
*B.C. Maritime Employers’ Association 


«Government of Yukon 


*Canadian Pacific Railway 


«Greyhound Canada 


Status* : 


ARB _ arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO conciliation 


various unions 
Postmasters 


CUPW 


Engineers and technical empls. 


CAW 

Teachers 

CUPE (public works) 
UFCW 

CEP and ACTWU 


Teamsters 
Synd. des empls. de la SAQ 
various unions 


various unions 
OPSEU 

OPPA (police) 
MGEU 

GSU 

various unions 
TWU 

various unions 
ILWU 

PSAC 

UTU and BLE 


ATU (Amalgamated Transit Union) 


mediation 


mediation after work stoppage 
post-arbitration bargaining 
post-conciliation bargaining 


20,170 
10,000 
45,000 
1,400 
2,500 
10,600 
1,600 
750 
4,500 


1,800 
3,500 
25,580 
20,220 


5,780 
6,840 
12,690 
1,560 
31,700 
16,710 
12,980 
3,350 
2,750 


4,400 
1,480 


B/CO/ARB 
B 


B/MED/ARB 


CO 


Jan.01-Sept.02 
Dec. 01 
Jan. 03 
Dec. 02/Mar.03 
Dec. 02 
Dec. 01 
Oct. 02 
Dec. 02 
various 
Oct. 02 
Dec. 02 
April 02 
Aug. 02 
Mar. 02 
Dec. 02 
Mar. 03 
Jan. 03 
Mar. 02/03 
. 00 
. 02 
202 
202 


Hey 
202 


PMB _post-mediation bargaining 


TENT tentative agreement 


WS _ work stoppage 
legislated agreement 


LEG 
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Wage Data for the Year 2002 
for Small, Medium and Large Size Bargaining Units 


Among the 502 collective bargaining settlements reached in 
2002, included were 142 small bargaining units (between 100 
and 499 employees), 253 medium sized bargaining units (500 to 
1,999 employees), and 107 large bargaining units with 2,000 
employees and over. During this period, the overall base-rate 
wage adjustment averaged 2.8 per cent. The publicsector wage 
adjustment of 2.9 per cent was higher than the 2.5 per cent 
figure reported for the private sector. 


Settlements reached in small bargaining units resulted in an 
average increase of 2.9 per cent. Public sector settlements 
provided an average increase of 3.3 per cent, higher than the 
private sector figure of 2.4 per cent. On an industry basis, the 
finance, real estate and management sector had the highest 
wage adjustment at 4.0 per cent while the primary 
industries reported the lowest average at 1.4 per cent. On a 
regional/jurisdictional basis, average increases ranged from a 
high of 4.5 per cent in the Prairie Provinces to a low of 1.6 per 
cent in British Columbia. 


Medium-sized bargaining units obtained an average wage 
increase of 2.8 per cent. Public sector settlements resulted in 
an average increase of 3.0 per cent while the private 
sector figure stood at 2.4 per cent. On an industry basis, two 
sectors, education, health and social services and public ad- 
ministration had the highest wage adjustment at 3.0 per cent 
while the construction sector reported the lowest average 
at 1.5 per cent. On a regional/jurisdictional basis, average in- 
creases ranged from a high of3.9 per cent in the Multiprovince 
category to a low of 1.8 per cent in British Columbia. 


For large bargaining units, the average wage increase reported 
was 2.8 percent. Public sector average wage increases(2.8 per 
cent) were slightly higher than the private sector average wage 
adjustment of 2.6 per cent. On an industry basis, the manufac- 
turing sector had the highest wage adjustment at 3.6 per cent 
while construction reported the lowest increase at1.0 per cent. 
On a regional/jurisdictional basis, average increases ranged from 
a high of 4.7 per cent in the Prairie Provinces to a low of 
2.0 per cent in British Columbia. 


Wage Adjustments for the Year 2002 


by Size of Bargaining Units 


by Public and Private Sectors 
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Percentage Wage Adjustments by Size of Bargaining Units and by Region/Jurisdiction for the Year 2002 


Small 


Medium 


British 
Columbia 


Quebec Ontario Prairies 


Multiprovince Federal 


Units and by Industry for the Year 2002 


Primary industries 


Utilities 
Small 


Construction ; Medium 


Manufacturing 


Wholesale 
and Retail Trade 


Transportation 


Information ande 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN DECEMBER 2002 


Industry and 
Employer 


Primary Industries (1 agreement) 
Abitibi-Consolidated Company of Canada, Ontario-East Woodlands, 


woods operators, Iroquois Falls, Ont. 


Manufacturing ( 3 agreements) 


Edwards (Unit of SPX Canada Inc.), production empls., Owen Sound, Ont. 


Exceldor coopérative avicole, packing house employees, St-Anselme, Que. 


Weyerhaeuser Canada Ltd., production, Slave Lake, Alta. 


Wholesale and Retail Trade ( 1 agreement) 
DaimlerChrysler Canada Inc. (National Parts Dist. Centre-Hourly), plant and 


maintenance employees, Mississauga, Ont. 


Transportation ( 1 agreement) 
Transit Windsor, bus drivers, Windsor, Ont. 


Information and Culture (1 agreement) 


Prince George Citizen, print media employees, Prince George, B.C. 


Education, Health and Social Services ( 1 agreement) 
Bethany Nursing Home & Long Term Care at Rosehaven Care Centre, 


health employees, Camrose, Alta. 


Public Administration ( 1 agreement) 


Government of Canada, radio technicians, Canada-wide 


No. of Avg. ann. 
% adj. 


empls. 


110 


250 
460 
110 


210 


200 


110 


450 


330 


1styear Duration 


adj. 


0.0 


3.0 
3.0 
2.0 


3.4 


3.0 


0.0 


4.0 


2.8 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


(months) 


48 


36 
60 
36 


36 


48 


24 


Exp. 
date 
yyyy/mm/dd 


2005-08-31 


2005-09-30 _ 


2005-05-31 | 


2004-03-31 © 


2004-04-30 - 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent ofnon- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
| bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 


or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


| Published by the Authority of the Minister of Labour, Government of Canada. 
| ©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
| in aretrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


| written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments 
from major settlements Wage Data for January 2003 


Major collective bargaining settlements reached 
in January 2003 provided base-rate wage 
increases averaging 2.7 per cent annually 
over the contract term. This is fractionally 
lower than the 2.8 per cent figure recorded in 
the previous month and also lower than the 3.2 
per cent average recorded for the fourth quar- 
ter 2002. The January 2003 results are based 
on a review of 40 settlements , with a coverage 
of 42,250 employees. 


When the parties to these January settlements 
previously negotiated, contract duration aver- 
81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 aged 32 months, and the resulting wage adjust- 
Base rate percentage adjustments from major settlements, ments averaged 2.1 per cent, compared to the 
by public/private sectors current average contract duration of23 months 
and wage increases averaging 2.7 per cent. 


(]  Pustic sector 
PRIVATE SECTOR The majority of employees (55.6%) received 
| increases in the 2.0 to 2.9 per cent range. 


Settlements in the Ontario and British Columbia 
public sectors accounted for the majority of 
agreements (60%) and employees covered 
(63%) in the month of January. 


Average increases in the public sector were 
: | — fractionally higher than those in the private 
NOVEMBER DECEMBER JANUARY | sector. Public sector wage adjustments 
averaged 2.7 per cent for 34,640 employees 
in 32 settlements. The private sector wage 
increase for 7,610 employees in 8 agreements 
was slightly lower at 2.6 per cent. 


Bebe rate parereae eens from major settlements, 
by region / jurisdiction 


JANUARY 2003 


On a regional/jurisdictional basis, the largest 
average wage increase was in the Atlantic 
provinces, where a single agreement in 
Newfoundland and Labrador averaged a wage 
gain of 4.0 per cent. Wage increases averaged 
3.2 per cent in the Prairies, 3.1 per cent in 
Ontario, and 2.3 per cent in British Columbia. 
The smallest increase was in Quebec at 2.2 per 
cent. : 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


Le Bulletin existe également en frangais. 
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Base rate percentage adjustments from major settlements, 
by industry | 
On an industry basis, the largest concentra- 


tionofemployeeswasineducation, health | — 7 | 
and social services with 31,760 employ- } 
ees (75% of all workers) receiving wage 
increases averaging 2.8 per cent in 28 Primary | 
agreements. The largest average increase | 
in wage settlements was in the entertain- 
ment and hospitality sector with 1,810 
employees receiving wage increases aver- 
aging 3.1 per cent in 2 agreements. The Manufacturing 
second largest average wage increase at 


Utilities 


Construction 


2.7 per cent was recorded in both the ae 
manufacturing sector with 3,690 employ- Tranepedation 
ees in 3 agreements and in the finance 

sector with 1,180 employees in a single Information, Cultural 


agreement (Manitoba Public Insurance 
Corp.). In public administration, 2 agree- 
ments provided 1,140 employees with wage Education Health Soc. Serv. 
gains averaging 2.0 per cent. In thetrans- 
portationsector, 1,990 employees received 
wage increases averaging 2.2 per centin 
3 agreements. In primary industries, a 
single agreement covering 680 employees 
posted a wage increase averaging 1.3 per 


Finance,Management Serv. 


cent (Hudson Bay Mining). 
Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/urisdiction 


55.6 55.2 Agreements Employees | 


caida: || Atlantic Provinces 1 Ta 
Quebec 5,460 
Ontario 
Prairie Provinces 


British Columbia 


Multiprovince 


Federal 
(00:9 1t1\0-419 mne2022/9 me 310:6'9 
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WAGE INCREASES FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


2000 2001 2002 2002 2002 _ 2003 


‘al Pe 6) 4 Nov Dec Jan 
All Industries/Jurisdictions 


Average Annual Adjustment PaO N INE WPA Re 0: 2.9 2.67 2.8 5-2 3:2 LS® A207 
Non-COLA Pia W ie, So ¥p al)! eas: 2:9 216. oo (faro Oo O22 Oe N27. 
COLA Ziaws. Wo. 3.5 CPL NAPA SCE NY ZO 2B 2:5 

First Year Increase 2.3 S.A) .0 2.00) 2:08 2.98 SA = fae TYG Ps | 
Non-COLA 2:3 45 Dime o 2 ie 270) esl aoe Ey Bec Rac 
COLA Pap. Sih GTS ons 093.6. 1462 REN D Elie Dig 

Industries 
Primary 1.882662) olen a TSS - - wes 
Utilities 3:0: seoMmne.o 3.3 Of 2: 9etG-S SHO S4 - 
Construction 3:69 40:2 enlee - aroiti2 - - - - 
Manufacturing 251 9 F2iOn ou ZO S- le o:0 oo 2) (Re 22a of 
Wholesale and Retail Trade te7 9 61: Otaeieo Gar 2-01 72.2 71s 1.8 - - 
Transportation ZiAtie2 Oe sect ZO 2 ht O4 ret PMY CPL vw Pa 
Information and Cultural Industries 297 AS 2s. 0 SOM ose 3:0 - - - - 
Finance, Management Services 1:8: 92:20 0241 Zi F710; 0000129" WS35 mi wOr6s 247. 
Education, Health, Social Services 20.0 40:47 430 3 Ii 2: SPs Ave3i2 S/'GARSit) MEZS 
Entertainment,Hospitality Industry 3.0 4 O9F. 2:4 le al - OF VS Om e2he Hn ZiZeuecr| 
Public Admininistration 2230 bs: e426 Zoe as 2 len 2.9 30 te 2:45 52.0 
Jurisdictions 
Newfoundland and Labrador S20 oO.) 0.0 120 76.0 - 4.4 Sree Anna. () 
Prince Edward Island PAPAIN 3 Teh edie eS He) ob et on 8) ~ - - - 
Nova Scotia La, hy nya! Zine oe on eo hilar aT A - 
New Brunswick Pid a's 11) Baie: WMP S| Sle o2-38) 3.01 2s oF diheg Blas - 
Quebec ZA t2 Bee 21 Doe lay 22 tlh A Bol Pati 
Ontario 2042.97 53.0 Zima 6) o0s Fo.5 Zor SO soe 
Manitoba 2.60524 — 4.0 267 OAT 6 UL or - ay ey, 
Saskatchewan S25), b2eOe 3:9 S24 26 FO ON 3.6 a5 9-20 - 
Alberta Avie taro. 6.8 6.5" 44° ° 3.9 5s i iar is ra oaks ho 
British Columbia 167 65:05 2129 251 Ome Aaes Oo wartime 2 oO 
Multiprovince Dike BONO cates (ee 4a ro.) - - - 
Federal Jurisdiction PRP ATL Co 5 aie ae 0 Oye. Oreo tele wereZ Om mie 
Public Sector 2:5) Poona S05 2-7 bo cleem Oi ne 
Private Sector 24°93: Ou: 0 PAP era tenet ae Vamsi | 2002.0 keeeO 
Consumer Price Index Ei hd, PLU TEP. | Boe ec oes ees: AS ae oO ae 5 


Data for the month of January are preliminary. 
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MAJOR SETTLEMENTS REACHED IN JANUARY 2003 


Industry and No. of Average annual First year Duration Expiry 


Employer empls. percentage adj. adjustment (months) date 
yyyy/mm/dd 


Primary Industries ( 1 agreement) 680 / 1.3 \ 0.0 
Hudson Bay Mining and Smelting Co., Limited, 
mine employees, Flin Flon, Man. 680 eo 0.0 2005-12-31 


Manufacturing ( 3 agreements) 3,690 2.7 2.0 

Alcan Smelters and Chemicals Ltd., 

hourly rated employees, Jonquiére, Que. OU 2.0 a 2003-12-31 
CFM Majestic Products Company, 

production, Mississauga, Ont. 800 28 0.0 2006-01-08 
Guelph Products Collins and Aikman, 

production, Guelph, Ont. 540 CHS 31 2006-01-31 


Transportation ( 3 agreements) 1,990 2.2 1.6 
British Columbia Terminal Elevator Operators’ Association, 
grain elevator employees, Vancouver, B.C. 650 fa 0.0 2005-12-31 
Loomis Courier Service, div. of Mayne Nickless Transport, 
couriers, province-wide, Ont. 780 3.0" oa 3.0 2005-10-31 
Société de transport de Longueil, 
bus drivers, Longueuil, Que. 560 ae eel ae, 1.5 2005-12-31 


Finance, Real Estate, Management Services (1 agt.) 1,180 2.7 | 3.0 
Manitoba Public Insurance Corporation, office and 
clerical employees, province-wide, Man. 1,180 2 een 3.0 2005-09-17 


Education, Health and Social Services ( 28 agreements) 31,760 2.8 : 3.4 

Board of School Trustees District No. 44, office and 

clerical employees, North Vancouver, B.C. 860 eS o:0 2003-06-30 
Board of School Trustees School District No. 35, office 

and clerical employees, Langley, B.C. 570 28 3.5 2003-06-30 
Board of School Trustees School District No. 68, office 

and clerical employees, Nanaimo, B.C. 650 ZS He) 2003-06-30 
Board of School Trustees of School District No.36, office 

and clerical employees, Surrey, B.C. 2,470 23064 35 2003-06-30 
Board of School Trustees of School District No.73, 

support employees, Kamloops, B.C. 710 2.4 3.6 2003-06-30 
Board of School Trustees of School District No. 37, 

office and clerical employees, Delta, B.C. 800 ZS 3D 2003-06-30 
Board of School Trustees of School District No. 38, 

office and clerical employees, Richmond, B.C. 630 Zo 3.5 2003-06-30 
Board of School Trustees of School District No. 39, 

office and clerical employees, Vancouver, B.C. 1,540 1.9 2.8 2003-06-30 
Board of School Trustees of School District No. 41, 

office and clerical employees, Burnaby, B.C. 1,000 2.0 3.5 2003-06-30 
Board of School Trustees of School District No. 42, 

administrative services employees, 

Maple Ridge-Pitt Meadows, B.C. 510 2.4 3.6 2003-06-30 
Board of School Trustees of School District No. 43, 

office and clerical employees, Coquitlam, B.C. 1,090 2a oie 2003-06-30 
Board of School Trustees of School District No. 57, office 

and clerical employees, Prince George, B.C. 1,130 Par 3.5 2003-06-30 
Board of School Trustees of School District No. 61, office 

and clerical employees, Victoria, B.C. 920 ; 23 BI 2003-06-30 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN JANUARY 2003 


Industry and 
Employer 


Board of Trustees School of School District No. 23, office 


and clerical employees, Central Okanagan, B.C. 
Calgary Regional Health Authority, 

Foothills & Children’s Hosp., health and 

social care professionals, Calgary, Alta. 


Carleton University, teaching assistants, Ottawa, Ont. 
Hamilton-Wentworth Catholic District School Board, 


elementary teachers, Hamilton, Ont. 

Kawartha Pine Ridge District School Board, office 
and technical employees, Peterborough, Ont. 
Memorial University of Newfoundland, 


administrative services employees, St. John’s, Nfld. 


Okanagan Labour Relations Council, office 
and clerical employees, Revelstoke, B.C. 


Peel District School Board, custodial, Mississauga, Ont. 


Peel District School Board, office 
and clerical employees, Mississauga, Ont. 


No. of 
empls. 


600 
2,800 
1,200 
1,200 
1,200 

870 


1,020 
840 


600 


Peterborough Victoria Northumberland & Clarington CDSB, 


support employees, Peterborough, Ont. 
University of Sherbrooke, support employees, 
Sherbrooke, Que. 

Université du Québec a Chicoutimi, 
instructors/tutors/lecturers, Chicoutimi, Que. 
Waterloo Region District School Board, 
occasional teachers, Kitchener, Ont. 

York Region District School Board, 
elementary teachers, Aurora, Ont. 

York Region District School Board, secondary 
and occasional teachers, Aurora, Ont. 


Entertainment and Hospitality (2 agreements) 
Maple Leaf Sports & Entertainment Ltd., 

food service employees, Toronto, Ont. 
Woodbine Entertainment Group, 

racetrack employees, Ont. 


Public Administration ( 2 agreements) 

Société immobiliére du Québec, office 

and clerical employees, Montreal, Que. 

The Construction Commission of Quebec, office 
and clerical employees, province-wide, Que. 


Agreements with COLA ( 4 agreements) 
Agreements without COLA ( 36 agreements) 
All Agreements ( 40 agreements) 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


500 
710 
700 
800 
3,580 
2,260 
1,810 
1,130 
680 
1,140 
500 
640 
2,960 


39,290 
42,250 


Average annual 
percentage adj. adjustment (months) 


2.4 


3.5 
2.5 


3.8 


JRA 


First year 


3.6 


4.0 


3.0 


46 


6.2 


2.5 


3.5 
3.0 


3.0 


4.1 


2.0 


2.0 


0.0 


3.3 


3.3 


3.6 


4.0 


2.8 


2.0 


2.0 


2.0 


ean 


3.2 
3.1 


Duration 
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Expiry 
date 
yyyy/mmi/dd 


2003-06-30 
2004-04-01 
2004-08-31 
2004-08-31 
2005-08-31 
2004-03-31 


2003-06-30 
2003-08-31 


2003-08-31 
2005-08-31 
2003-12-31 
2003-12-31 
2002-08-31 
2004-08-31 


2004-08-31 


2005-06-30 


2005-12-31 


2003-12-31 


2003-12-31 
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CURRENT KEY NEGOTIATIONS 


Employer 


*Government of Canada 

*Canada Post 

*Canada Post 

eAtomic Energy 

«Fishery Products Int'l Ltd. (Nfld. & Lab.) 
«Government of Nova Scotia 
*Government of Nova Scotia 

*Nova Scotia Power Inc. 

*Cavendish Farms 

*Aliant Telecom Inc. (Atlantic) 


*Eastern Canada Car Carriers 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 

*Toronto District School Board 


¢Ontario Hospital Association 
Government of Ontario 

*Health Authorities of Alberta 

*TELUS (B.C. and Alta.) 

*Vancouver and other cities 

*B.C. Maritime Employers’ Association 
°B.C. Pulp and Paper sector 

*B.C. Retail Food sector 

Government of Yukon 


*Canadian Pacific Railway 
«Greyhound Canada 


Status” : 


ARB _ arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO _ conciliation 


Number of 


employees 


various unions 


Postmasters 


CUPW 


Engineers and technical empls. 


CAW 


Teachers 


CUPE (public works) 


IBEW 


UFCW 


CEP and ACTWU 


Teamsters 
Synd. des empls. de la SAQ 


various unions 


various unions 


OPSEU 


OPPA (police) 


various unions 


TWU 


various unions 


ILVVWU 


CEP & PPWC 


UFCW 


PSAC 


UTU and BLE 


ATU 


mediation 


mediation after work stoppage 


post-arbitration bargaining 
post-conciliation bargaining 


Status* 


22,030 B/CO/ARB = Jan.01-Apr.03 


10,000 Dec. 01 
45,000 Jan. 03 
Dec. 02/Mar.03 


Dec. 02 


1,050 
2,500 
10,600 Dec. 01 
1,600 


1,100 


Oct. 02 

March 03 
750 Dec. 02 
various 
Oct. 02 
Dec. 02 
April 02 
Aug. 02 
Mar. 02 


4,500 
1,800 
3,500 
25,580 
20,220 
5,780 
Dec. 02 
B/MED/ARB Mar. 02/03 
Dec. 00 
Dec. 02 
Dec. 02 


6,840 
25,000 
16,710 
12,980 


3,350 
2,030 
13,680 


April 03 
March 03 


Dec. 02 
Dec. 02 
Dec. 02 


2,750 
4,400 
1,480 


PMB _post-mediation bargaining 
TENT tentative agreement 

WS work stoppage 

LEG legislated agreement 
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Wage Data for the Fourth Quarter 2002 
for Small, Medium and Large Size Bargaining Units 


Among the 96 collective bargaining settlements reached in the 
fourth quarter of the year 2002, 21 settlements were in small 
bargaining units (between 100 and 499) employees), 59 were in 
medium bargaining units (500 to 1,999 employees), and 16 were 
in large bargaining units with 2,000 employees and over. During 
this period, the overall base-rate wage adjustment averaged 3.2 
per cent, up marginally from the 2.8, 2.7 and 2.9 per cent average 
recorded in the first, second and third quarters of 2002. The 
overall public sector wage adjustment at 3.3 per cent was 
slightly higher than the figure of 3.1 per cent reported for the 
private sector. 


SMALLBARGAINING UNITS reported an average increase of 
3.3 per cent, the same as the third quarter figure and higher than 

the 2.4 and 2.7 per cent reported in the first and second quarter 
of the year. Public sector settlements provided an 

average increase of 4.0 per cent, slightly lower than the third 

quarter (4.1 per cent) and higher than the 2.4 and 2.8 per cent in 

previous quarters. After a drop to 2.0 per cent in the third 

quarter, private sector wage adjustments raised again to2.5 per 
cent in the fourth quarter, as it was in the second quarter; in the 

first quarter of 2002, both public and private sectors recorded a 

2.4 per cent average. On an industry basis, the education, health 

and social services sector had the highest wage adjustment at 

4.1 per cent while primary industries reported the lowest 
average at 1.5 per cent. On a regional/jurisdictional basis, 
average increases ranged from a high of 4.6 per cent in the 

Prairie Provinces to a low of 1.9 per cent in Quebec. 


MEDIUM BARGAINING UNITS reported a fourth quarter 
average wage increase of3.1 per cent while previous quarters 
were lower: 2.9 in the first quarter; 2.4 in the second quarter and 
3.0 per cent in the third quarter. Public sector settlements 
resulted in an average increase of 3.2 per cent, compared to 3.1 
in the first quarter, 2.5 in the second quarter and 3.4 per cent in 
the third quarter of the year. Private sector average wage 
increase were at2.5 per cent in the fourth quarter compared to 
2.4 in the first quarter, 2.2 in the second and 2.6 per cent in the 
third quarter of the year. On an industry basis, the utilities 
sector had the highest wage adjustment at 3.3 per cent while 
entertainment and hospitality reported the lowest average at 
1.7 per cent. On a regional/jurisdictional basis, 
average increases ranged from a high of 3.8 per cent in 
the Prairie Provinces to a low of 1.9 per cent in British 
Columbia. 


LARGEBARGAINING UNITS reported a wage increase of 3.3 
per cent, much higher than the first quarter figure of 2.9 per cent 
and both second and third quarters at 2.7 per cent. Publicsector 
average wage increases at3.1 percent were slightly higher than 
the first and third quarters at 3.0 per cent compared to the 
second quarter figure of 2.7 per cent. Private sector settlements 
resulted in an average increase of3.5 per cent, much higherthan 
the 2.0,2.6 and 2.3 percent averages recorded in the first, second 
and third quarters respectively. On an industry basis, the 
manufacturing sector had the highest wage adjustment at4.1 
per cent while transportation reported the lowest increase at 
2.6 per cent. On a regional/jurisdictional basis, average in- 
creases ranged from a high of 3.9 per cent in the Prairies 
Provinces to a low of 1.6 per cent in Quebec. 


Public and Private Overall Average 
Wage Adjustments by Quarter 


2nd Quarter 3rd Quarter 4th Quarter 


Public Sector 


ist Quarter 


1st Quarter 2nd Quarter 3rd Quarter 4th Quarter 


Private Sector 
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Year 2002 Wage Adjustments 
by Quarter and Size of Bargaining Units 


Public | 
Private i 


1st et r_3r rter_4t st Qua nd rter_3rd Quarter 4th Quarter uarter 3rd Quarter _4t a 
Small Bargaining Units Medium Bargaining Units Large Bargaining Units 


Year 2001 Wage Adjustments 
by Quarter and Size of Bargaining Units 


Public 
1 
Private : | 


1st Quarter d Quarter 3rd Quarter__4th Quarter ist Quarter 2nd Quarter_3rd Quarter 4th Quarter uarter__3rd 
Small Bargaining Units Medium Bargaining Units Large Bargaining Units 


Year 2000 Wage Adjustments , | 
by Quarter and Size of Bargaining Units 


Public 
Private 


Small Bargaining Units Medium Bargaining Units Large Bargaining Units | 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN JANUARY 2003 


Industry and 
Employer 


Primary Industries ( 3 agreements) 
Hudson Bay Mining & Smelting Co. Limited, 
tradesmen, Flin Flon, Man. 

Hudson Bay Mining & Smelting Co. Limited, 
tradesmen, Flin Flon, Man. 

Hudson Bay Mining & Smelting Co. Limited, 
tradesmen, Flin Flon, Man. 


Utilities (1 agreement) 
Quebec Electric Energy, general tradesmen, Shipshaw, Que. 


Manufacturing ( 3 agreements) 

Alcan Smelters and Chemicals Ltd.., 

hourly rated employees, Shawinigan, Que. 

Owens Illinois Canada Corp., plant and 

maintenance employees, Lavington, B.C. 

Ryder Truck Rental Canada Ltd. (Ryder Integrated Logistics), 
warehouse employees, Canada-Wide 


Transportation ( 3 agreements) 

Groupe Alcan Metal Primaire-Quebec, 
longshoremen, Port-Alfred, Que. 

Ontario Northland Transportation Commission, 
maintenance of way employees, Northern Ontario 
Ontario Northland Transportation Commission, 
tradesmen, Northern Ontario 


Information and Culture ( 1 agreement) 


The Shopping Channel, Division of Rogers Broadcasting Limited, 


retail, warehouse and call centre employees, Toronto, Ont. 


Education, Health and Social Services ( 6 agreements) 
Board of School Trustees of School District No. 6, 

support employees, Invermere, B.C. 

Board of School Trustees of School District No. 79, 

support employees, Duncan, B.C. 

Board of School Trustees of School District No. 85, 

building maintenance, North Vancouver Island, B.C. 
Government of New Brunswick, nurses, province-wide, N.B. 
McMaster University, food service employees, Hamilton, Ont. 
Windsor Community Living Support Services, 

health service-non-professionals, Windsor, Ont. 


Entertainment and Hospitality (1 agreement) 
Chateau Lacombe Hotels Limited, 
hotel or restaurant employees, Edmonton, Alta. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


No.of Avg.ann. 1st year 
% adj. 


empls. 


190 
120 


100 


450 


450 
360 


310 


210 
210 


210 


350 


220 
320 
160 
370 
120 


280 


190 


adj. 


0.0 
0.0 


0.0 


2.9 


2.5 


aie 


4.4 


2.5 


2.0 


2.0 


6.7 


3.0 


Duration 
(months) 


36 
36 


36 


14 


< s 


48 


36 


AZ 


36 


36 


34 


24 


9 


Exp. 
date 


yyyy/mm/dd 


2005-12-31 
2005-12-31 


2005-12-31 


2003-12-31 


2003-12-31 
2006-01-04 


2006-01-11 


2003-12-31 
2004-12-31 


2004-12-31 


2005-09-30 


2003-06-30 
2003-06-30 
2003-06-30 
2004-11-30 
2005-12-31 


2005-03-31 


2004-12-31 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada’s 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent of the unionized workforce and 20 per cent ofnon- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 


or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 2002. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
| written permission of the Minister of Labour. 
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Wage Data for February 2003 


Major collective bargaining settlements reached 
in February 2003 provided base-rate wage 

increases averaging 2.8 per cent annually 

over the contract-term. This is up slightly from 
the 2.7 per cent figure in the previous month, but 
is the same average recorded for the year 2002. 

The February 2003 results are based on a 
review of 22 settlements reached in the period, 

with a coverage of 22,240 employees. 


When the parties to the February 2003 
settlements previously negotiated (with contract 
durations averaging 29 months), the resulting 
wage adjustments averaged 3.3 per cent, 
compared to the 2.8 per cent in their current 
round of settlements and a current average 
contract duration of 32 months. 


Wage adjustments in February were largely 
comprised of public sector settlements (17 of 
22 settlements covering 85% of all workers). 
Public-sector wage adjustments for 
18,810 employees averaged 2.8 per cent, up 
from the 2.7 per cent figure reached in the 
previous month, but down a fraction from the 
average of 2.9 per cent for the year 2002. Pri- 
vate-sector wage increases for 3,430 em- 
ployees in 5S agreements averaged 
2.4 per cent, down slightly from the 2.6 per 
cent figure recorded in the previous month and 
for the year 2002. 


On a regional/jurisdictional basis, the largest 
average wage increases were reported in 
Alberta (8 agreements, 7,750 employees) at 
3.5 per cent; the smallest in Quebec at 1.0 per 
cent (2 agreements, 3,350 employees). In the 
Federal jurisdiction, a single agreement provided 
1,900 employees with an increase averaging 
3.0 per cent. Wage increases in Ontario 
settlements averaged 2.7 per cent (11 
agreements, 9,240 employees). There were no 
agreements in British Columbia, Saskatchewan, 
Manitoba, the Atlantic Provinces or in the 
Multiprovince jurisdiction. 


Canada 
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On an industry basis, the largest concentra- 
tion ofemployees was in education, health 
and social services with 14,310 employ- 
ees (64% of all workers) receiving wage 
increases averaging 2.7 per cent in 13 
agreements. The largest average increase 
in wage settlements was in the utilities 
sector at 3.9 per cent for 1,630 employees 
in2 agreements. The smallest average wage 
increase at 2.0 per cent was recorded in 
the manufacturing sector with 2,580 em- 
ployees in 4 agreements. In public admin- 
istration, 2 agreements provided 1,820 
employees with wage gains averaging 3.0 
per cent. In the transportation sector, 
1,900 employees received a wage increase 
averaging 3.0 per cent ina single agree- 
ment. 


The largest concentration of employees 
(67.4%) received increases in the 3.0 to 3.9 
per cent range. 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


2.0-2.9  3.0-3.9 


>0-0.9 


1.0-1.9 


April 2003 


Base rate percentage adjustments from major settlements, 


by industry 
[_] 2002 [5] February 2003 


Primary 


Utilities 


Construction 


Manufacturing 


Trade 


Transportation 


Information, Cultural 


Finance,Management Serv. 


Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. 


The distribution of settlements and employees | 
by region4urisdiction 


Agreements 


Employees 


February 2003 Atlantic Provinces 
Quebec 

Ontario 

Prairie Provinces 
British Columbia 
Multiprovince 
Federal 


4.0-4.9 5.0-5.9 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


2000 2001 2002 eer 2 002 Year to 2003 


Jan Feb 
All Industries/Jurisdictions 
Average Annual Adjustment : : : : : : : ; : Pxqp Pats 
Non-COLA : : 2 A , : i é ; PRY TPR 
COLA : : : : : A : : : Pagsy. AOE) 


First Year Increase y : : ; f i : : k Ol 
Non-COLA : : ‘ i : ‘ i 5 : Sr 
COLA Z : : : ; J ; : é 2a 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of February are preliminary. 
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MAJOR SETTLEMENTS REACHED IN FEBRUARY 2003 


Industry and No. of Average annual First year Duration Expiry 


Employer empls. percentage adj. adjustment (months) date 
yyyy/mm/dd 


Utilities (2 agreements) 1,630 

ATCO Gas, plant and maintenance employees, 

Edmonton, Alta. 850 ; : 2004-12-31 
Epcor Utilities Inc., office and 

clerical employees, Edmonton, Alta. 780 2003-12-27 


Manufacturing ( 4 agreements) 2,580 

Atlas Specialty Steels, Division of Slater Stainless Corp., 

plant and maintenance employees, Welland, Ont. 600 ; : 2006-09-22 
Services Drummondville Inc., production, 

Drummondville, Que. 740 ; : 2009-02-09 
Walker Exhausts, plant and maintenance employees, 

Cambridge, Ont. 600 : 2006-02-06 
Waterloo Furniture Components Ltd., plant and 

maintenance employees, Kitchener, Ont. 640 : , 2006-01-31 


Transportation ( 1 agreement) 1,900 : : 
City of Ottawa - OC Transpo, bus drivers, Ottawa 1,900 ‘ 2005-03-31 


Education, Health and Social Services ( 13 agreements) 14,310 

Calgary Regional Health Authority, 

non-medical employees, Calgary, Alta. 620 : ; 2005-03-31 
Calgary Regional Health Authority, 

non-medical employees, Calgary, Alta. 650 : : 2005-03-31 
Capital Health Authority (Royal Alexandra Hospital), 

non-medical employees, Edmonton, Alta. 1,050 : ; 2005-03-31 
Capital Health Authority, non-medical employees, 

Edmonton, Alta. 2,040 : : 2004-03-31 
Caritas Health Group (Grey Nuns Hospital & Edmonton 

General Hosp.), non-medical employees, Edmonton, Alta. 760 : d 2005-03-31 
Hastings and Prince Edward District School Board, office 

and clerical employees, Belleville, Ont. 660 ; 2004-08-31 
Limestone District School Board, 

elementary teachers, Kingston, Ont. 800 é 2004-08-31 
McMaster University, teaching assistants, Hamilton, Ont. 1,880 2004-12-31 
Provincial Health Authorities of Alberta, health service 

non-professionals, Lakeland, Alta. 1,000 i : 2004-03-31 
Trillium Lakelands District School Board, 

elementary teachers, Lindsay, Ont. 790 : 2004-08-31 
University of Montreal, lecturers, Montreal, Que. 2,610 : 2006-08-31 
Waterloo Catholic District School Board, 

elementary teachers, Kitchener, Ont. 930 . A 2004-08-31 
Waterloo Catholic District School Board, 

secondary teachers, Kitchener, Ont. 520 : : 2004-08-31 


Public Administration ( 2 agreements) 1,820 

City of Thunder Bay, inside and outside employees, 

Thunder Bay, Ont. 720 f 2005-12-31 
Municipal Property Assessment Corporation, administrative 

and support employees, province-wide, Ont. 1,100 ' : 2005-12-31 


Agreements with COLA ( 1 agreement) 600 
Agreements without COLA ( 21 agreements) 21,640 
All Agreements ( 22 agreements) 22,240 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


THE WAGE SETTLEMENTS BULLETIN 


CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 


*Canada Post 

*Canada Post 

*Atomic Energy 

*Canadian Food Inspection Agency 
*Government of Nova Scotia 
*Nova Scotia Power Inc. 
*Aliant Telecom Inc. (Atlantic) 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 

*Toronto District School Board 
¢Ontario Hospital Association 
«Government of Ontario 
eHydro One (Ont.) 

«National Steel Car (Ont.) 
*Government of Manitoba 
eHealth Authorities of Alberta 
*Alberta Construction 
*TELUS (B.C. and Alta.) 
*Vancouver and other cities 
°B.C. Pulp and Paper sector 
*B.C. Retail Food sector 
*B.C. Forest Industry 
«Government of Yukon 
*Canadian Pacific Railway 
«Greyhound Canada 


*Pipeline Contractors 


Status” : 


ARB _ arbitration 

B bargaining 

B/WS_ bargaining after work stoppage 
CO conciliation 


Number of 


Union 


various unions 


Postmasters 

CUPW 

Engineers and technical empls. 
PSAC 

CUPE (public works) 
IBEW 

CEP and ACTWU 
Synd. des empls. de la SAQ 
various unions 
various unions 
OPSEU 

OPPA (police) 
CUPE 

Steelworkers 

CUPE 

various unions 
various unions 

TVW 

various unions 

CEP & PPWC 

UFCW 

IWA-Canada 

PSAC 

UTU and BLE 

ATU 


plumbers 


mediation 


mediation after work stoppage 


post-arbitration bargaining 
post-conciliation bargaining 


employees 


22,030 


6,600 
45,000 
1,050 
3,200 
1,600 
1,100 
4,500 
3,500 
21,460 
20,220 
5,780 
6,840 
3,100 
2,320 
3,100 
25,000 
20,000 
16,710 
12,980 
2,030 
16,680 
19,500 
2,750 
4,400 
1,480 
800 


Status* 


B/CO/ 


April 2003 5 


Expiry 
month 


ARB/TENT Jan.01-Apr.03 


B/TENT 
B 
CO/PCB 


Dec. 01 
Jan. 03 
Dec. 02/Mar.03 
Dec. 02 
Oct. 02 
March 03 
various 
Dec. 02 
April 02 
Aug. 02 
Mar. 02 
Dec. 02 
March 03 
April 03 
March 03 
Mar. 02/03 
April 03 
Dec. 00 
Dec. 02 
April 03 


_ Mar./Apr. 03 


June 03 
Dec. 02 
Dec. 02 
Dec. 02 
April 03 


PMB _post-mediation bargaining 


WS 
LEG 


TENT tentative agreement 


work stoppage 
legislated agreement 
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Distribution of Employees and Agreements by Level of Wage Adjustment 
for Small, Medium and Large Bargaining Units 


Throughout 2000, 2001 and 2002, in all bargaining units 
(small, medium and large), the modal wage adjustment 
category for the distribution of employees and agree- 
ments was in the 2.0 to 2.9 per cent increase range. 
Overall public sector employees were situated in the 
2.0 to 2.9 per cent range in all three years. While overall 
private sector employees remained in the 2.0 to 2.9 per 
cent range in 2000 and 2001, they were predominantly in 
the 1.0 to 1.9 per cent range in 2002. 


Among the 513 collective bargaining settlements reached 
in 2002, 146 settlements were in small bargaining 
units (between 100 and 499 employees), 260 were in 
medium bargaining units (500 to 1,999 employees), and 
107 were in large bargaining units with 2,000 employees 
and over. 


In small bargaining units, 46.0 per cent of employees 
and 43.2 per cent of agreements (63) received a base- 
rate wage adjustment between 2.0 to 2.9 per cent. 
This represents half (49.9 per cent) of private sector 
employees and 42.7 per cent of public sector employees. 
While 38.7 per cent of public sector employees received 
wage adjustments of 3.0 to 3.9 per cent, only 17.7 per cent 
of private sector employees were in that category. The 
highest wage adjustment, 4.0 per cent and higher, was 
granted to 15.2 per cent of public sector employees while 


Percentage Distribution of Employees 
by Wage Increase Category 
(2000, 2001 and 2002) 


00049, 2 


Wage Freeze 


14.1 per cent of private sector employees received the 
lowest adjustment (1.0 to 1.9 per cent range). 


In the medium bargaining units, 49.2 per cent of the 
employees and half the agreements received a base- 
rate wage adjustment between 2.0 to 2.9 per cent. This 
represents 56.8 per cent of public sector employees and 
30.5 per cent private sector employees. One quarter, 
25.0 per cent of public sector employees and 15.8 per 
cent of private sector employees received 3.0 to 3.9 per 
cent wage increase. Over a third (35.0 per cent) 
of private sector employees received the lowest wage 
increase (1.0 to 1.9 per cent) while 13.6 per cent of 
public sector employees reach wage adjustments of 4.0 per 
cent and higher. 


In the large bargaining units, the 2.0 to 2.9 per cent 
adjustment rate was reached by 45.8 per cent of the 
agreements, covering 57.1 per cent of the employees. A 
good majority of public sector employees (67.4 per cent) 
and 34.3 per cent private sector employees received a 
base-rate wage adjustment between 2.0 to 2.9 per cent. 
Under a quarter of public and private sectors employees, 
22.1 and 19.8 per cent respectively benefited from a 3.0 
to 3.9 per cent wage increase. The highest wage adjust- 
ment, 4.0 per cent and higher, was awarded to 8.2 per 
cent of public sector employees and to 27.0 per cent 
private sector employees. 
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Percentage Distribution of Employees 
by Wage Adjustment 
by Public and Private Sectors 44.5 Small 


in 2002 
hdecdiuin 


3.0 - 3.9% = 4.0% 10-19% 20-29% 


Pubhie Sector Private Sector 


Percentage Distribution of Employees 
by Wage Adjustment 
by Public and Private Sectors 
in 2001 sttiall 
ee Medium 


Large 


Percentage Distribution of Employees 
by Wage Adjustment 

by Public and Private Sectors 

in 2000 3g 3 


36. : 246 hledium 


Large 


ZOE 28s Ses ss 
Pubne Sector Privete Sector 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN FEBRUARY 2003 


Industry and 
Employer 


Utilities (1 agreement) 
Electrical Safety Authority, office and 
clerical employees, province-wide, Ont. 


Manufacturing ( 7 agreements) 

Aero Garment Limited, production, Vancouver, B.C. 

Avcorp Industries Inc. (Aerostructures Division), plant 

and maintenance employees, Richmond, B.C. 

Ball Packaging Products Canada, Inc., plant 

and maintenance employees, Burlington, Ont. 

Kimberly-Clark Forest Products Inc. , 

mill employees, Terrace Bay, Ont. 

Shorewood Packaging Corporation, SPC Corporation Limited, 
production, Smiths Falls, Ont. 

Snap-On Tools of Canada Ltd., plant and 

maintenance employees, province-wide, Ont. 

Weyerhaeuser Company Limited, mill employees, Chapleau, Ont. 


Finance, Real Estate, Management Services ( 1 agreement) 
Atomic Energy of Canada Limited, 
general tradesmen (non-construction), Chalk River, Ont. 


Education, Health and Social Services ( 5 agreements) 
Corporation of the County of Renfrew (Miramichi Lodge), 

health service-non-professionals, Pembroke, Ont. 

Rainbow District School Board, secondary teachers, Sudbury, Ont. 
St. Joseph’s Auxiliary Hospital, 

non-medical employees, Edmonton, Alta. 

Superior-Greenstone District School Board, secondary 

and occasional teachers, Marathon, Ont. 


Windsor Regional Hospital, non-medical employees, Windsor, Ont. 


No.of Avg.ann. 1st year 
% adj. 


empls. 


280 


120 
350 
340 
490 
200 


230 
150 


350 


150 
400 


220 


150 
490 


adj. 


3.0 


1.0 
0.0 
2.6 
2.0 
2.9 


3.0 
2.3 


2.0 


3.0 
3.3 


6.6 


3.5 
3.0 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 
(months) 


24 


36 
36 
36 
60 
72 


36 
60 


36 


36 
24 


24 


24 
36 


Exp. 
date 


yyyy/immidd 


2005-03-31 


2005-12-31 
2005-09-30 
| 


200891 a 
2007-04-30. 


2009-01-31 


2006-01-31 
2007-04-30. 


; 
| 


2006-03-31 


2005-12-31 
2004-08-31. 


2004-06-30 


2004-08-31 
2005-03-31 


1 
\ 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" whichis used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


| bargaining units in the Federal jurisdiction involving 200 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


| Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, fe ee recording or otherwise without prior 
| written permission of the Minister of Labour. 
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spective on base rate percentage adjustments Wage Data for the First Quarter 
m major settlements 


Major collective bargaining settlements reached 
in the first quarter 2003 provided base-rate 
wage increases averaging 2.8 per cent annu- 
ally over the contract term. This is down from 
the 3.3 per cent figure in the previous quarter, 
but the same average recorded for the year 
2002. The first quarter 2003 results are based 
on a review of 86 settlements reached in the 
period, witha coverage of 107,980 employees. 


2002-Q2 2002-Q3 2002-Q4 2003-Q1 


When the parties to these settlements previously 
negotiated (with contract durations averaging 
32 months), the resulting wage adjustments 
averaged 2.5 per cent, compared to the 2.8 per 
cent in their current round of settlements and a 
current average contract duration of 31 months. 


Annual Data 


Base rate percentage adjustments from major settlements, 
by public/private sectors 


Wage adjustments in the first quarter were 
largely comprised of public sector settlements 
(62 of 86 settlements covering 75.5% of all 
workers). Public-sector wage adjustments 
for 81,490 employees averaged 2.9 per cent, 
down from the 3.2 per cent figure reached in 
the previous quarter, and the same as the 
average of 2.9 per cent reached in the year 
2002. Private-sector wage increases for 
26,490 employees in 24 agreements averaged 
2.3 per cent, down from the 3.4 per cent 


| figure recorded in the previous quarter and the 
tie cs Sa, eee 2.6 per cent figure for the year 2002. 


| pe Le ROS adjustments from major settlements, One regional juris dicnonalthasis athe large >. 

average wage increases were reported in the 
Prairie Provinces (12 agreements, 18,030 
employees) at 3.4 per cent; the smallest in 
Quebec at 1.8 per cent (9 agreements, 10,210 
employees).Wage increases in Ontario 
settlements averaged 3.1 per cent (36 
agreements, 36,810 employees); wageincreases 
in the Atlantic Provinces averaged 3.2 per cent 
(5 agreements, 15,650 employees); andin B.C., 
2.3 per cent (15 agreements, 14,500 employees). 
In the Federal jurisdiction, 9 agreements 
provided 12,780 employees with an increase 
averaging 2.1 per cent. 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


Le Bulletin existe égalementen frangais. ‘yy 
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Wage Data for March 2003 


Base-rate wage adjustments from major col- 
lective bargaining settlements reached in 
March 2003 averaged 2.9 per cent annu- 
ally over the contract term, up a fraction from 
the 2.8 per cent average in the previous 
month and the 2.8 per cent annual figure for 
2002 as a whole. 


The results for March 2003 are based on a 
review of 22 settlements covering 42,120 
employees. 


When the parties to these settlements previ- 
ously negotiated, contract duration averaged 
33 months and the resulting wage adjust- 
ments averaged 2.4 per cent, compared to the 
2.9 per cent in their current round of settle- 
ments and average contract duration of 39 
months. 


Wage gains in March were higher in the 
public sector (3.3 per cent) than in the 
private sector (2.1 per cent). Public- 
sector wage adjustments for March were 
influenced in large part by a Government of 
Nova Scotia settlement providing 10,000 
teachers with wage gains averaging 3.4 per 
cent. 


On a regional/jurisdictional basis, wage ad- 
justments in March were largest in Ontario 
and the Prairie Provinces at 3.2 per cent; 
wage adjustments were lowest in Quebec at 
1.8 per cent and in the Federal jurisdiction at 
1.9 per cent. The largest concentration of 
employees was in the Atlantic Provinces with 
14,780 workers receiving wage increases of 
3.1 per cent in 4 agreements (due in large part 
to the Nova Scotia teachers contract). There 
were no settlements in British Columbia. 


Perspective on base rate percentage adjustments 
from major settlements 


Quarterly data 


Base rate percentage adjustments from major settlements, 


by public / private sectors 


JANUARY 


FEBRUARY 


| PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 


by region / jurisdiction 


MARCH 2003 
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Base rate percentage adjustments from major settlements, 
On an industry basis, the largest concentra- by industry 


tion of employees was in education, 
health and social services with 22,320 
employees (53% of all workers) receiving 
wage increases averaging 3.4 per cent in8 
agreements. The largest average increase in Prituaty ope 
wage settlements was in the entertain- 


March 2003 


[] 2002 


ment and hospitality sector at3.6 per cent Nes FE 2 4 

for 1,200 employees in a single agreement Construction |— 

(Cara Operations, airline services).Thesmall- | See 5" 

est average wage increase at 1.4 percent | Manutacksing ae 
was recorded in the information and cul- dei Ye 

ture sector with 4,120 employees in 3 agree- a 

ments. In public administration, a single Transportation aaa. ee 
agreement provided 2,010 employees with | “He 

wage gains averaging 3.0 per cent. Inthe | PEO On ON 30 


transportation sector, 5,220 employees re- Finance Menagenent Seni = ni 
ceived a wage increase averaging 2.4 per 

cent in3 agreements. Inthe manufacturing Education,Health,Soc. Serv. f 

sector, 6 agreements provided 7,250 employ- 


5 2 5 Entertainment, Hospitality 
ees with wage gains averaging 2.3 per cent. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/junsdiction 


Agreements Employees 


March 2003 
Atlantic Provinces 4 14,780 
Quebec 1 1,400 
Ontario 10,870 
Prairie Provinces 6,300 


British Columbia 


Multiprovince 


Federal 


1.0-19 20-29 3.0-3.9 40-49 5.0-5.9 6.0+ 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


2000 2001 2002 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Admininistration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of March are preliminary. 
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MAJOR SETTLEMENTS REACHED IN MARCH 2003 


Industry and No. of Avg. ann. ist year Duration Expiry 
Employer empls. % adj. adj. (months) date 


yyyy/mm/dd 
Manufacturing ( 6 agreements) 7,250 fad aati 


Bombardier Aerospace de Havilland Division, 

production, Downsview, Ont. 1,170 ee 
Cavendish Farms, plant and maintenance employees, 

New Annan, P.E.I. 640 
Faurecia Automotive Seating Canada Ltd., production, 
Mississauga, Ont. 500 
Fishery Products International Limited, plant and 

maintenance employees, Bonavista, Nfld. 2,500 
Ispat Sidbec inc., production, Contrecoeur, Que. 1,400 
Sterling Trucks, production, St. Thomas, Ont. 1,040 


N 
a 


40.9 


© 
Co) 


36 2006-06-22 


7M 


ow 
NI 


48 2006-12-31 


ag 
ro) 
= 
‘NK 


36 2006-05-17 


iN) 
NI 
o 
ro) 


Zh 2005-03-31 
te 2009-01-31 
36 2006-03-08 


= 
(oe) 
oak 
oO 


iN) 
a | 
N 
or 


N 
bh 


Transportation ( 3 agreements) 5,220 
Allied Systems, truck drivers, province-wide, Que. 950 
British Columbia Maritime Employers Association, 
longshoremen, Coast, B.C. 3,700 
Hamilton Street Railway Company, operating employees, 
Municipality of Hamilton-Wentworth, Ont. 570 


—" 
—s 


0.4 36 2005-10-31 


N 
op) 


200 51 2007-03-31 


se) 
fo) 


2.0 33 2003-12-31 


= 
bh 


Information and Culture ( 3 agreements) 4,120 1.4 40 
Canadian Broadcasting Corporation, technical employees, 
Canada-Wide (excl. Que. & N.B.) 1,770 
Groupe TVA Inc., broadcast and 

TV employees, Montréal, Que. 650 
Vidéotron ltée, administrative services employees, 


Montréal, Que. 1,700 


N 
oO 


2.0 ] 2004-03-31 


= 
th 


2.0 v2 2005-12-31 


0.0 60 2006-12-31 


Le 
b 


Education, Health and Social Services (8 agreements) 22,320 3.4 
Government of New Brunswick, 

support employees, province-wide, N.B. 1,640 
Government of Nova Scotia, elementary and 

secondary teachers, province-wide, N.S. 10,000 
Regional Health Authorities of Manitoba, 

home care workers, province-wide, Man. 5,500 
Thames Valley District School Board, 

secondary teachers, London, Ont. 1,660 
University of Guelph, teaching assistants, Guelph, Ont. 860 
University of Regina, professors, Regina, Sask. 800 
Upper Grand District School Board, 

secondary teachers, Guelph, Ont. 710 
York Region District School Board, 

occasional teachers, Aurora, Ont. 1,150 


2.7 2006-02-28 


N 
re) 


3.5 2005-07-31 


ad 
aN 


sees 
IN) 


3.0 2005-03-31 


4.2 2003-08-30 
3.5 2005-08-31 
3.5 2005-06-30 


o > 
ONWN 


4.2 - 2003-08-31 


= 
DN) 


3.3 2004-08-31 


o 
N 


ae 
roa) 


Entertainment and Hospitality (1 agreement) 1,200 3.5 
Cara Operations Limited, hotel or 


restaurant employees, Toronto, Ont. 1,200 


DPODODDADDEDPODDDERBODE DD DDDEEIODDDDDIDDPADSDORADODEDIDDDEPIIDDEDODDODIDEDISIIEDIDISDISIODEDIDEDEEDIDEDIIDDEDISIEDIDISEDIDIEERIDDSERISEPIPOSDESISLEDIDSODIDIDODLSSIDESIZODPIIDEDIIIODDELDODEDADDDEDDIDEDNDDEDRIODEDPIDEDPIDODDEDDEOESIODLEDOSDPSDDOERADODENDIDDEDIODEPDODEDIDDOLEIDDLDSIIDLDDSDDDIDDILDEDDIDEDIDDEAIDDDEDDDODEDADDEDDIDLEDIDDLEMODEEDDDCLAOIOSIIDOEDIIDDDE ADEN, 


3.5 2006-01-14 


2 
cop) 


se 
° 


Public Administration ( 1 agreement) 2,010 2.0 
City of Hamilton & Region of Hamilton-Wentworth, 


inside and outside employees, Hamilton, Ont. 2,010 2.0 2003-12-31 


(eo) 
(o>) 


Agreements with COLA ( 4 agreements) 4,170 4:2 
Agreements without COLA ( 18 agreements) 37,950 : 3.0 
All Agreements ( 22 agreements) 42,120 : 2.8 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union employees Status * month 


«Government of Canada various unions 103,130 B/CO/ARB-_ Jan.01-Jun.03 
*Canada Post Postmasters 6,600 TENT Dec. 01 
«Canada Post CUPW 45,000 CO Jan. 03 
*Atomic Energy Engineers and technical empls. 1,050 CO/TENT Dec. 02/Mar.03 
*Canadian Food Inspection Agency PSAC 3,200 Dec. 02 
*Government of Nova Scotia CUPE (public works) 1,600 Oct. 02 
*Nova Scotia Power Inc. IBEW 1,100 March 03 
*Aliant Telecom Inc. (Atlantic) CEP and ACTWU 4,500 various 
*SAQ (Quebec Liquor Stores) Synd. des empls. de la SAQ 3,500 Dec. 02 
*City of Montréal various unions 21,460 B/CO/ARB_ April 02 
*Prévost Car Inc. CAW 1,200 June 03 
*CAE Electronics CEP 750 June 03 
*Toronto District School Board various unions 20,220 Aug. 02 
*Ontario Hospital Association OPSEU 5,780 Mar. 02 
«Government of Ontario OPPA (police) 6,840 Dec. 02 
*Hydro One (Ont.) CUPE 3,100 March 03 
eINCO Ltd. (Ont.) Steelworkers 3,630 May 03 
*Manitoba Hydro-Electric Board IBEW 2,300 May 03 
*Government of Manitoba MGEU 12,590 March 03 
eHealth Authorities of Alberta various unions 25,000 B/MED/ARB Mar. 02/03 
eAlberta Construction various unions 20,000 April 03 
*TELUS (B.C. and Alta.) TWU 16,710 Dec. 00 
¢Vancouver and other cities various unions 12,980 Dec. 02 
*B.C. Pulp and Paper sector CEP & PPWC 2,030 April 03 
°B.C. Forest Industry IWA-Canada 19,500 June 03 
°B.C. Retail Food sector UFCW 16,680 Mar./Apr. 03 
Greater Vancouver Hotel Empl. Assn. Hotel and Restaurant Employees 2,200 June 03 
«Government of Yukon PSAC 250 Dec. 02 
*Canadian Pacific Railway UTU and BLE 4,400 Dec. 02 
«Greyhound Canada ATU 1,480 Dec. 02 
*Pipeline Contractors Plumbers, Labourers, Oper. Eng. 2,800 April 03 


Status*: 


ARB _ arbitration mediation PMB post-mediation bargaining 
B bargaining mediation after work stoppage TENT tentative agreement 

B/WS_ bargaining after work stoppage post-arbitration bargaining WS _ work stoppage 

CO _ conciliation post-conciliation bargaining LEG legislated agreement 
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Wage Data for the First Quarter 2003 
for Small, Medium and Large Size Bargaining Units 


Among the 132 collective bargaining 
settlements reached in the first quarter of 
the year 2003, 46 settlements were in 
small bargaining units (between 100 and 
499) employees), 74 were in medium bar- 
gaining units (500 to 1,999 employees), 
and 12 were in large bargaining units with 
2,000 employees and over. During this 
period, the overall base-rate wage ad- 
justment averaged 2.7 percent. The over- 
all public sector wage adjustment at 2.9 
per cent was slightly higher than the 
figure of 2.2 per cent reported for the 
private sector. 


SMALL bargaining units reported an 
average increase of 2.6 per cent. Public 
sector settlements provided an average 
increase of 2.9 per cent, higher than the 
private sector wage adjustments of 
2.2 per cent which was influenced by 3 
wage freezes. On an industry basis, the 
public administration sector had the 
highest wage adjustment at3.1 per cent 
while primary industries reported the 
lowest average at 1.4 per cent. On a 
regional/jurisdictional basis, average 
increases ranged from a high of 4.1 per 
cent in the Prairie Provinces to a low of 
2.0 per cent in the Federal jurisdiction. 


MEDIUM bargaining units reported a 
first quarter average wage increase of2.7 
per cent. Public sector settlements re- 
sulted in an average increase of 2.9 per 
cent, compared to the private 


sector figure of2.2 per cent. Onan 
industry basis, the utilities sector 
had the highest wage 
adjustment at 3.9 per cent while 
primary industries reported the 
lowest average at1.4 per cent. On 
a regional/jurisdictional basis, 
average increases ranged from a 
high of 3.4 per cent in the Prairie 
Provinces to a low of 1.8 per cent 
in the Federal jurisdiction. 


LARGEbargaining units reported 
a wage increase of 2.9 per cent. 
Settlements in the public sector 
resulted in an average increase of 
3.0 per centcompared 
to 2.6 per cent in the 
private sector. On an 
industry basis, the 
public administration 
sector had the highest 
wage adjustment at 
3.0 per cent while 
manufacturing re- 
ported the lowest 
increase at 2.6 per 
cent. On a regional/ 
jurisdictional basis, 
average increases 
ranged from a high of 
3.3 per cent in the 
Prairies Provinces to 
alow of 1.5 per centin 
Quebec. 


First Quarter 2003 Wage Adjustments 
by Size of Bargaining Units and by Region/Jurisdiction 


Quebec 


Ontario 


First Quarter 2003 Wage Adjustments } 
by Size of Bargaining Units : 


20 


26 ZAG 


uth 
EES 


Overall 


First Quarter 2003 Wage Adjustments 


by Public and Private Sectors 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry for the First Quarter of 2003 


Primary industries CPI Change 


Utilities 


0.0 


Overall Average 
te ay 


Manufacturing 


Transportation 


Information and 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN MARCH 2003 


Industry and 
Employer 


Manufacturing (7 agreements) 

Bauer inc., plant and maintenance employees, Saint-Jér6me, Que. 
Beaulieu Canada, Moquette-Usine 3, plant and 
maintenance employees, Acton Vale, Que. 

Boeing Canada Technology Ltd., production, Arnprior, Ont. 
Bombardier Aerospace de Havilland Division, office and 
clerical employees, Downsview, Ont. 

Maple Leaf Foods Inc., plant and 

maintenance employees, Brantford, Ont. 

Noranda Inc. (Brunswick Smelter), plant and 
maintenance employees, Gloucester County, N.B. 

Triple M Housing Ltd., plant and 

maintenance employees, Lethbridge, Alta. 


Transportation (1 agreement) 
Laidlaw Transit Ltd.(Mississauga Div.), bus drivers, 
Mississauga, Ont. 


Information and Culture (1 agreement) 
Videotron Ltée, administrative services employees, Québec, Que. 


Education, Health and Social Services (1 agreement) 
Keewatin-Patricia District School Board, 
elementary teachers, Kenora, Ont. 


Entertainment and Hospitality (1 agreement) 
Alsco Uniform & Linen Services, laundry and 
dry cleaners, Vancouver, B.C. 


Public Administration ( 1 agreement) 
Brantford Police Services Board, police officers, Brantford, Ont. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


No.of Avg.ann. 1st year 


empls. 


% adj. 


adj. 


Duration 
(months) 


Exp. 
date 


yyyy/mm/dd 


2007-11-30 


2006-11-30 
2006-03-06 


2006-06-22 


2006-03-30 


2006-02-28 


2005-12-31 


2004-08-31 


2006-12-31 


2004-08-31 


2007-02-28 


2005-12-31 
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Explanatory Notes 


Sources: The information on collective bargaining and 

wage settlements in this bulletin is produced by the 

Workplace Information Directorate. Data for the 

Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent of the unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or “entities”. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhe.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 

©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments Wage Data for April 2003 
from major settlements 


Major collective bargaining settlements reached 
in April 2003 provided base-rate wage 
increases averaging 3.0 per cent annually 
over the contract-term. This is up from the 2.8 
per cent figure in the previous month, and the 
2.8 per cent average recorded for the year 
2002 as a whole. 


The April 2003 results are based on a review of 
38 settlements reached in the period, with a 
coverage of 47,860 employees. 


When the parties to the April settlements 
previously negotiated (with contract duration 
WA Es averaging 31 months), the resulting wage 
Base rate percentage adjustments from major settlements, adjustments averaged 2.7 per cent, compared 


by public/private sectors to the 3.0 per cent in their current round of 
settlements and a current average contract 
[[]  pustic sector | duration of 30 months. 


PRIVATE SECTOR 


82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 03 


Wage adjustments in April 2003 were largely 
comprised of public sector settlements (81.6% 
of agreements covering 86.3% of employees). 
Public-sector wage adjustments for 
41,320 employees in 31 settlements averaged 
3.0 per cent, down from 3.3 per cent in the 
previous month, and up slightly from the 2.9 per 
cent average for the year 2002. Private- 
sector wage increases for 6,540 employees in 
7 agreements averaged2.6 per cent, up from 
2.1 per cent in the previous month, and the 
same as the average of 2.6 per cent for 2002. 


FEBRUARY 


aoe rate pereerrade alice fon major mesnenanis 
by region/urisdiction 


On a regional/jurisdictional basis, the largest 
pri 2003 } concentration of agreements (19 of 38 

| contracts) and employees (40% ofall workers) 
was in Ontario; wage increases in Ontario 
averaged 3.4 per cent. For all remaining 
settlements wage increases in descending order 
of magnitude were: the Atlantic provinces at 
3.8 per cent (1 agreement); the Prairie 
provinces at 3.2 per cent (6 agreements); 
Quebec at 2.7 per cent (6 agreements) and 
Federal jurisdiction at 2.7 per cent 
(1 agreement); British Columbia at 1.5 per 
cent (5 agreements). 


[_] YEAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- FEDERAL 
PROV. 


Le Bulletin existe égalementen francais. || if yUL 2 9 2005 


vu é Canada 
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On an industry basis, the largest concentra- 
tion of employees was in education, 
health and social services with 28,270 
employees (59% of all workers) receiving 
wage increases averaging 3.3 per cent in 25 
agreements. The largest average increase in 
wage settlements was in primary indus- 
tries at 3.8 per cent for 730 employees in a 
single agreement (Noranda in New 
Brunswick).The smallest average wage in- 
crease at 2.3 per cent was recorded in the 
manufacturing sector with 5,040 employ- 
ees in 5 agreements. In the utilities sector, 
a single agreement provided 770 employees 
with wage gains averaging 3.1 per cent. In 
the information and culture sector, 1,400 
employees received a wage increase aver- 
aging 2.7 per cent ina single agreement. In 
the public administration sector, 5 agree- 
ments provided 11,650 employees with wage 
gains averaging 2.4 per cent. 


June 2003 


Base rate percentage adjustments from major settlements, 


by industry 


Utilities 

Construction 

Manufacturing 

Trade 

Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 


Entertainment, Hospitality 


ie Year-to-Date Oo April 2003 


Public Admin. = 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 


3 April 2003 
i] Year-to-Date 


4.0-4.9  5.0-5.9 6.0+ 


The distribution of settlements and employees 
by region/jurisdiction, April 2003 


Agreements Employees | 


Atlantic Provinces 1 730 
Quebec 6 9,770 
Ontario 

Prairie Provinces 

British Columbia 

Multiprovince 


Federal 
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WAGE ADJUSTMENT FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


2000 2001 2002 2003. Year to 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multiprovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of April are preliminary. 
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MAJOR SETTLEMENTS REACHED IN APRIL 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) pala 
yyyy/mm 
Primary Industries ( 1 agreement) 730 (38 27 36 
Noranda Inc. (Brunswick Mine), mine employees, 
Gloucester County, N.B. 730 | Sep” | Piz 36 2006-02-28 
Utilities (1 agreement) 770 | 3.1 3.1 12 
Enbridge Gas Distribution, | 
utility workers, province-wide, Ont. 770 | ost Cal 12 2003-12-31 
Manufacturing ( 5 agreements) 5,040 | 2.3 1.9 40.5 
Kellogg Canada Inc., plant and i 
maintenance employees, London, Ont. 600 AS 0.0 36 2006-04-09 
Mitchell's Gourmet Foods, plant and | 
maintenance employees, Saskatoon, Sask. 1,330.06 2.6 3.0 48 2007-03-31 
National Stee! Car Limited, plant and 
maintenance employees, Hamilton, Ont. 1,380 | LOR, | 0.6 36 2006-04-05 
O-| Canada Corp., plant and 
maintenance employees, Montréal, Que. 580 20% | 2.0 48 2007-02-28 
Waterville TG inc., plant and 
maintenance employees, Waterville, Que. TASO 2.8 3.0 36 2005-07-31 
Information and Culture ( 1 agreement) 1,400 Pay 3.0 24 
Canadian Broadcasting Corporation, 
technical employees, province-wide 1,400 i Zt i 3.0 24 2005-03-31 
Education, Health and Social Services ( 25 agreements) 28,270 | 3.6 | 3.4 21.8 
Avon Maitland District School Board, i 
elementary teachers, Seaforth, Ont. 730 4.0 4.0 12 2003-08-31 
Bluewater District School Board, | 
secondary teachers, Chesley, Ont. 500 4.1 4.1 12 2003-08-31 
Calgary Board of Education, office and | 
clerical employees, Calgary, Alta. 2,200 3.8 6.1 o2 2004-08-31 
District School Board of Niagara, office and | 
clerical employees, St. Catharines, Ont. 700 2.5 | PS 12 2004-12-31 
District School Board of Niagara, secondary teachers, 
St. Catharines, Ont. 1,040 4.2 | 4.2 12 2003-08-31 
District School Board of Niagara, service and 
maintenance employees, St. Catharines, Ont. 730 2.5 12 2004-12-31 
Grand Erie District School Board, secondary teachers, 
Brantford, Ont. 800 4.1 12 2003-08-31 
Greater Essex County District School Board, secondary and 
occasional teachers, VVindsor, Ont. 720 4.3 ie 2003-08-31 
Hastings and Prince Edward District School Board, i 
secondary and occasional teachers, Belleville, Ont. 500 4.2 AZ 2003-08-31 
Kawartha Pine Ridge District School Board, 
secondary teachers, Peterborough, Ont. 900 4.2 12 2003-08-31 
Limestone District School Board, 
secondary teachers, Kingston, Ont. 660 4.2 12 2003-08-31 
London District Catholic School Board, elementary and 
secondary teachers, London, Ont. 1,240 3.0 24 2004-08-31 
Ottawa-Carleton District School Board, 
secondary teachers, Nepean, Ont. 1,600 2.5 36 2004-08-31 
Parkland School Division No. 70, elementary and 
secondary teachers, Stony Plain, Alta. 540 2.6 12 2003-08-31 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN APRIL 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mmi/dd 


Peel District School Board, 

secondary teachers, Mississauga, Ont. 2,300 : 2004-08-31 
Red Deer Public School District No. 104, elementary and 

secondary teachers, Red Deer, Alta. 560 2003-08-31 
Simcoe County District School Board, office and 

clerical employees, Midhurst, Ont. 780 ; ; 2003-12-31 
The Board of Governors of Mount Royal College, 

Lecturers, Calgary, Alta. 700 ; 2004-06-30 
University of British Columbia, office and 

clerical employees, Vancouver, B.C. 1,650 2005-03-31 
University of British Columbia, service and 

maintenance employees, Vancouver, B.C. 1,850 2005-03-31 
University of British Columbia, teaching assistants, i 

Vancouver, B.C. 1,600 : 2005-08-31 
University of Quebec at Montreal, 

lecturers, Montréal, Que. 1,970 f 2003-12-31 
University of Quebec at Montreal, 

professors, Montreal, Que. 1,000 / : é 2004-05-31 
Upper Canada District School Board #26, 

secondary teachers, Brockville, Ont. 920 ; 2004-08-31 
Waterloo Region District School Board, 

elementary teachers, Kitchener, Ont. 2,080 ; | 2003-08-31 


Public Administration ( 5 agreements) 11,650 : 
City of Montréal, police officers, Montréal, Que. 4,200 2006-12-31 
City of Richmond, inside employees, Richmond, B.C. 700 : 4 2006-12-31 
City of Winnipeg, inside and 
outside employees, Winnipeg, Man. 5,250 2005-12-30 
Corporation of Delta, inside and 
outside employees, Delta, B.C. 630 gay 2006-12-31 
City of Laval, recreational employees, Laval, Que. 870 : : 2004-12-31 


Agreements with COLA ( 6 agreements) 8,220 
Agreements without COLA ( 32 agreements) 39,640 
All Agreements ( 38 agreements) 47,860 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 

«Canada Post 

*Atomic Energy 

*Canadian Food Inspection Agency 

«Government of Nova Scotia 

*Nova Scotia Power Inc. 

eAliant Telecom Inc. (Atlantic) 

*SAQ (Quebec Liquor Stores) 

*City of Montréal 

*Prévost Car Inc. 

*CAE Electronics 

*Toronto District School Board 

«Ontario Hospital Association 

*INCO Ltd. (Ont.) 

*GO Transit (Ont.) 

¢Manitoba Hydro-Electric Board 

«Government of Manitoba 

*Health Authorities of Alberta 

«Alberta Construction 

*TELUS (B.C. and Alta.) 

«Vancouver and other cities 

*B.C. Pulp and Paper sector 

*B.C. Forest Industry 

*B.C. Retail Food sector 

*Greater Vancouver Hotel 
Employers Association 

«Government of Yukon 

*Canadian Pacific Railway 

«Greyhound Canada 

«Pipeline Contractors 


Status” : 


ARB arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO conciliation 


June 2003 
Number of Expiry 
Union employees Status* month 
various unions 103,130 B/CO/ARB — Jan.01-Jun.03 
CUPW 45,000 PCB Jan. 03 
various unions 1,600 B/PCB Dec. 02/Jun.03 
PSAC 3,200 B Dec. 02 
CUPE (public works) 1,600 B Oct. 02 
IBEW 1,100 B March 03 
CEP and ACTVWWU 4,500 B various 
Synd. des empls. de la SAQ 3,500 B Dec. 02. 
various unions 21,460 B/ARB/TENT April 02 
CAW 1,200 B June 03 
CEP. 750 B June 03 
various unions 20,220 B Aug. 02 
OPSEU 5,780 ARB Mar. 02 
Steelworkers 3,630 WS May 03 
ATU 780 B July 03 
IBEW 2,300 B May 03 
MGEU 12,590 B March 03 
UNA and HSAA 26,500 MED/ARB Mar. 02/03 
various unions 20,000 B/MED April 03 
TVW 16,710 ofe) Dec. 00 
various unions 11,000 B Dec. 02 
CEP & PPWC 2,030 B April 03 
IWA-Canada 19,500 B/TENT June 03 
UFCW 16,680 B Mar./Apr. 03 
Hotel and Restaurant Employees 2,200 B June 03 
PSAC 2,750 ARB Dec. 02 
UTU and BLE 4,400 B Dec. 02 
ATU 1,480 CO Dec. 02 
Plumbers, Labourers, Oper. Eng. 2,800 B April 03 


PMB _post-mediation bargaining 
TENT tentative agreement 


MED mediation 

MWS mediation after work stoppage 

PAB _ post-arbitration bargaining WS 
PCB _ post-conciliation bargaining LEG 


work stoppage 
legislated agreement 
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Wage Data for the First Quarter 2003 
for Small, Medium and Large Size Bargaining Units 


Among the 132 collective bargaining 
settlements reached in the first quarter of 
the year 2003, 46 settlements were in 
small bargaining units (between 100 and 
499) employees), 74 were in medium bar- 
gaining units (500 to 1,999 employees), 
and 12 were in large bargaining units with 
2,000 employees and over. During this 
period, the overall base-rate wage ad- 
justment averaged 2.7 per cent. The over- 
all public sector wage adjustment at 2.9 
per cent was slightly higher than the 
figure of 2.2 per cent reported for the 
private sector. 


SMALL bargaining units reported an 
average increase of 2.6 per cent. Public 
sector settlements provided an average 
increase of 2.9 per cent, higher than the 
private sector wage adjustments of 
2.2 per cent which was influenced by 3 
wage freezes. On an industry basis, the 
public administration sector had the 
highest wage adjustment at3.1 per cent 
while primary industries reported the 
lowest average at 1.4 per cent. On a 
regional/jurisdictional basis, average 
increases ranged from a high of 4.1 per 
cent in the Prairie Provinces to a low of 
2.0 per cent in the Federal jurisdiction. 


MEDIUM bargaining units reported a 
first quarter average wage increase of2.7 
per cent. Public sector settlements re- 
sulted in an average increase of2.9 per 


cent, compared to the private 
sector figure of 2.2 percent. Onan 
industry basis, the utilities sector 
had the highest wage adjustment at 
3.9 per cent while primary indus- 
tries reported the lowest average 

at 1.4 per cent. On a regional/juris- 
dictional basis, average increases 

ranged from a high of 3.4 per cent 
in the Prairie Provinces to a low of 
1.8 per cent in the Federal jurisdic- 
tion. 


LARGE bargaining units reported 
a wage increase of 2.9 per cent. 
Settlements in the public sector 
resulted in an average increase of 
3.0 per cent compared 
to 2.6 per cent in the 
private sector. On an 
industry basis, the pub- 
lic administration sec- 
tor had the highest 
wage adjustment at 
3.0 per cent while 
manufacturing re- 
ported the lowest 
increase at 2.6 per 
cent. On a regional/ ju- 
risdictional basis, av- 
erage increases ranged 
from a high of 3.3 per 
cent in the Prairies 
Provinces to a low of 
1.5 per cent inQuebec. 


First Quarter 2003 Wage Adjustments 
by Size of Bargaining Units and by Region/Jurisdiction 


Quebec 


Atlantic 


Ontario Prairies 


First Quarter 2003 Wage Adjustments | 
by Size of Bargaining Units : 


Large Overall /} 


< 


Small 


SRNR OR OI OR OM RTE 


Medium 


First Quarter 2003 Wage Adjustments 
by Public and Private Sectors 


British 


Columbia Federal 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry for the First Quarter of 2003 


Small 


Medium | Large 


Primary industries | 4 CPI Change 


Utilities 
0.0 


Overall Average 


Manufacturing 


Transportation 


Information and 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment andf - 
Hospitality 


Public Administration 


SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN APRIL 2003 


Industry and 
Employer 


Primary Industries ( 1 agreement) 
Sifto Canada Inc., mine employees, Goderich, Ont. 


Construction ( 1 agreement) 
Association of Commercial & Industrial Contractors of P.E.1., 
carpenters, province-wide, P.E.I. 


Manufacturing ( 7 agreements) 

Crown Packaging Ltd. (Corrugated Division), plant and 
maintenance employees, Richmond, B.C. 

Deloro Stellite Inc., plant and 

maintenance employees, Belleville, Ont. 

Gates Rubber Company, production, Strathroy, Ont. 
Industries Ling inc., production, Warwick, Que. 

Nestlé Canada Inc., plant and 

maintenance employees, Scarborough, Ont. 

Tembec Inc. (Skookumchuck Pulp Operations), 

mill employees, Cranbrook, B.C. 

Universal Industries Corp., production, Lloydminster, Alta. 


Wholesale and Retail Trade ( 2 agreements) 
Parmalat Canada, plant and 

maintenance employees, Belleville, Ont. 

Western Grocers (Division of Westfair Foods Ltd.), 
warehouse employees, Edmonton, Alta. 


Transportation ( 4 agreements) 

Fraser Wharves Ltd., production, Richmond, B.C. 
Government of Canada, 

civil aviation inspectors, Canada-VWide 

Halifax Employers Association, longshoremen, Halifax, N.S. 
P.W. Transportation Ltd., bus drivers, Mississauga, Ont. 


Education, Health and Social Services ( 2 agreements) 
Algoma District School Board, 
secondary teachers, Sault Ste. Marie, Ont. 


Children’s Aid Society of Ottawa, social workers, Ottawa, Ont. 


Entertainment and Hospitality (1 agreement) 
Cara Operations Ltd., hotel or restaurant employees, 
Vancouver Int’l. Airport, B.C. 
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No. of Avg.ann. 1st year 


empls. 


% adj. 


adj. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


June 2003 


Duration 
(months) 


Exp. 
date 


yyyy/mm/dd 


2006-03-31 


2005-03-01 


2008-06-30 
2006-03-31 
2006-03-31 
2006-05-30 
2006-03-31 


2008-04-30 
2005-05-31 


2007-02-28 


2008-06-15 


2006-01-31 
2004-01-25 


2005-12-31 
2006-03-28 


2004-08-31 
2005-12-31 


2006-03-31 
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Explanatory Notes 


Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
_ Consumer Price Index are from Statistics Canada's 
_ The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
_ are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS isa classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
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Perspective on base rate percentage adjustments Wage Data for May 2003 
from major settlements 


Major collective bargaining settlements 
reached in May 2003 provided base-rate 
wage increases averaging 2.9 per cent annu- 
ally over the contract term. This is down a 
fraction from the 3.0 per cent figure in the 
previous month, but slightly higher than the 2.8 
per cent average recorded for the year 2002 
and 2003 this year-to-date. 


The May 2003 results are based on a review of 
: mn | 47 settlements reached in the period, with a 
Annual Data Met, nee | coverage of 92,280 employees. 


When the parties to the May settlements 
oe previously negotiated (with contract duration 
Base rate percentage adjustments from major settlements, averaging 34 months), the resulting wage ad- 
by public/private sectors justments averaged 3.1 per cent, compared to 
) the 2.9 per cent in their current round of 
(1) pustic sector | settlements and a current average contract 
GB ervare secror | duration of 32 months. 


82 83 84 85 86 87 88 91 92 93 94 95 96 97 98 99 00 01 02 


Wage adjustments in May 2003 were largely 
comprised of public sector settlements (85.1% 
of agreements covering 90.7% of employees). 
Public-sector wage adjustments for 83,680 
employees in 40 settlements averaged 3.0 per 
cent, the same as in the previous month, and 
up a fraction from the 2.9 per cent average for 
the year 2002.Private-sector wage increases 
for 8,600 employees in 7 agreements averaged 
1.6 per cent, compared to 2.6 per cent in the 
previous month, and for 2002. 


Pace rate poeernee poner Sanh major meareee 
by region/urisdiction 


On a regional/jurisdictional basis, the largest 
Bway 2003 } concentration of agreements (27 of 47 con- 

| tracts) and employees (46.6% of all workers) 
was in Ontario; wage increases in Ontario 
averaged 3.5 per cent. For all remaining 
settlements wage increases in descending or- 
der of magnitude were: the Federal jurisdic- 
tion at 2.6 per cent (3 agreements); a single 
multi-province settlement at 2.5 per cent; 
both Quebec (8 agreements) and the Prairie 
provinces (6 agreements) at 2.1 per cent; 
and British Columbia at 0.6 per cent (2 
agreements). 


[] YeAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC sli FEDERAL 
ROV. 


| Le Bulletin existe également en francais. 
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On an industry basis, the largest concentra- 
tion of employees was in education, 
health and social services with 37,230 
employees (40% of all workers) in 28 agree- 
ments; this sector also recorded the largest 
average increase in wage settlements at 3.4 
per cent.The smallest average wage in- 
crease was recorded in the trade sector and 
was mainly a result of a single agreement, 
Canada Safeway in Manitoba providing 
3,100 retail employees with a wage freeze. 
In the remaining settlements, wage in- 
creases in descending order of magnitude 
were: the construction sector, at 3.2 per 
cent; the transportation sector, the fi- 
nance sector and public administration, 
all at 3.0 per cent; the information and 
culture sector, at 2.5 per cent; manufac- 
turing at 2.3 per cent and the utilities 
sector at 2.2 per cent. 


July 2003 


Base rate percentage adjustments from major settlements, 
by industry 


Primary 


Utilities BK 


Construction — 


Manufacturing 


Trade 


Transportation 


Information, Cultural 


Finance,Management Serv. 


Education,Health,Soc. Serv. 


Entertainment, Hospitality 


Public Admin. Fe 


Percentage distribution of employees from major settlements, 


by size of base rate adjustments 


>0-0.9 1.0-1.9 2.0-2.9  3.0-3.9 


4.0-4.9 


| May 2003 
Oo Year-to-Date 


5.0-5.9 


6.0+ 


The distribution of settlements and employees 
by region/jurisdiction, May 2003 


Agreements Employees | 


Atlantic Provinces - 
Quebec 8 
Ontario Pa 
Prairie Provinces 

British Columbia 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


2000 2001 2002 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multiprovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of May are preliminary. 
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MAJOR SETTLEMENTS REACHED IN MAY 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 
Utilities (5 agreements) 18,250 ae 34 
Hydro One, office and clerical employees, 
province-wide, Ont. 3,100 3.0 24 2005-03-31 
Hydro-Quebec, general tradesmen, 
province-wide, Que. 5,890 2.0 36 2006-12-31 
Hydro-Quebec, office and clerical employees, 
province-wide, Que. 5,350 2.0 36 2006-12-31 
Hydro-Quebec, technical employees, province-wide, Que. 2,420 2.0 36 2006-12-31 
Hydro-Québec, engineers, province-wide, Que. 1,490 2.0 36 2006-12-31 
Construction ( 1 agreement) 550 2.8 48 
Alberta Roadbuilders & Heavy Construction Association, 
operating engineers, province-wide, Alta. 550 2.8 48 2007-02-28 
Manufacturing ( 4 agreements) 3,350 1.9 40.7 
Alcoa Primary Fusion, plant and 
maintenance employees, Baie-Comeau, Que. 1,590 3.0 46 2007-03-31 
Cadbury Trebor Allan Inc., production, Toronto, Ont. 550 0.0 36 2005-12-03 
TRW Canada Limited, plant and 
maintenance employees, St. Catharines, Ont. 700 0.8 36 2006-04-30 
Willmar Windows, production, Winnipeg, Man. 510 2.0 36 2005-11-12 
Wholesale and Retail Trade ( 1 agreement) 3,100 0.0 12 
Canada Safeway Limited, retail employees, 
province-wide, Man. 3,100 0.0 a We! 2004-11-13 
Transportation ( 2 agreements) 8,580 2.8 46 
Canada Post Corporation, postmasters, Canada-VWide 6,630 2.8 48 2005-12-31 
City of Calgary, bus drivers, Calgary, Alta. 1,950 3.0 39 2006-06-30 
Information and Culture ( 1 agreement) 1,600 0.0 60 
Expertech Network Installation Inc., 
technical employees, Ontario & Quebec 1,600 0.0 60 2006-11-30 
Finance, Real Estate, Management Services (1 agreement) 740 3.0 36 
Metropolitan Toronto Convention Centre Corporation, 
general services employees, Toronto, Ont. 740 3.0 36 2005-12-31 
Education, Health and Social Services ( 28 agreements) 37,230 3.3 25.8 
Avon Maitland District School Board, office and 
clerical employees, Seaforth, Ont. 600 3.2 24 2004-08-31 
Continuing Care Employers Bargaining Association, 
nursing assistants, Edmonton, Alta. 1,390 4.0 24 2004-06-30 
Durham District School Board, 
elementary teachers, Whitby, Ont. 2,430 4.2 24 2004-08-31 
Durham District School Board, 
secondary teachers, Whitby, Ont. 1,460 4.2 24 2004-08-31 
Durham District School Board, 
teaching assistants, Whitby, Ont. 600 3.1 36 2006-03-31 
Government of Yukon, elementary and 
secondary teachers, territory-wide, Y.T. 690 2.0 36 2006-06-30 
Halton District School Board, 
secondary teachers, Burlington, Ont. 1,080 3.5 24 2004-08-31 
Hamilton-Wentworth District School Board, 
elementary teachers, Hamilton, Ont. 2,000 3.6 24 2004-08-31 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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MAJOR SETTLEMENTS REACHED IN MAY 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 


Kawartha Pine Ridge District School Board, 
elementary teachers, Peterborough, Ont. 1,500 : : 2003-08-30 
Lambton Kent District School Board, 
secondary teachers, Sarnia, Ont. 610 2003-08-31 
McGill University, teaching assistants, Montréal, Que. 800 : 2007-06-30 
Ottawa-Carleton Catholic District School Board, elementary 
and secondary teachers, Nepean, Ont. 2,400 ; 2004-08-31 
Ottawa-Carleton District School Board, 
elementary teachers, Nepean, Ont. 2,840 . 2004-08-31 
Ottawa-Carleton District School Board, 
occasional teachers, Nepean, Ont. 900 2004-08-31 
Peel District School Board, elementary teachers, 
Mississauga, Ont. 5,000 ; 2004-08-31 
Peel District School Board, teaching assistants, 
Mississauga, Ont. 750 2004-08-31 
Provincial Health Authorities of Alberta, 
support employees, Grande Prairie, Alta. 930 2004-03-31 
Simcoe County District School Board, 
occasional teachers, Midhurst, Ont. 800 2004-08-31 
Simon Fraser University, office and 
clerical employees, Burnaby, B.C. 800 2005-03-31 
Thames Valley District School Board, 
educational services, London, Ont. 670 ; 2005-08-31 
University of Montreal, office and 
clerical employees, Montréal, Que. Aho : 2003-11-30 
University of Victoria, office and 
clerical employees, Victoria, B.C. ; 600 2005-03-31 
University of Western Ontario, lecturers, London, Ont. 1,400 : ; 2006-06-30 
Université du Québec a Trois-Riviéres, lecturers, | 
Trois-Rivieéres, Que. 840 oon 2004-05-31 
Upper Canada District School Board #26, | 
elementary teachers, Brockville, Ont. 1,300 2004-08-31 
Upper Grand District School Board, 
elementary teachers, Guelph, Ont. iba ak’) . 2003-08-31 
Waterloo Region District School Board, 
secondary teachers, Kitchener, Ont. 1,200 2004-08-31 
Windsor-Essex Catholic District School Board, 
elementary teachers, Windsor, Ont. 870 : 2004-08-31 


Public Administration ( 4 agreements) 18,880 i : 

City of London, inside employees, London, Ont. 700 ; : 2004-12-31 
Government of Canada, | 

computer operators, Canada-VWide 10,500 i 2004-12-21 
Government of Ontario, administrative and : 

support employees, province-wide, Ont. 2;290 : 2005-12-31 
Government of Ontario, police officers, province-wide, Ont. 5,450 ; | 2005-12-31 


Agreements with COLA ( 4 agreements) 10,520 


Agreements without COLA ( 43 agreements) 81,760 
All Agreements ( 47 agreements) 92,280 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
«Canada Post 
*Atomic Energy 
*Canadian Food Inspection Agency 
«Government of Nova Scotia 
*Nova Scotia Power Inc. 
*Aliant Telecom Inc. (Atlantic) 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 
*Prévost Car Inc. 
*Ontario Hospital Association 
*INCO Ltd. (Ont.) 
°GO Transit (Ont.) 
*Manitoba Hydro-Electric Board 
«Government of Manitoba 
eHealth Authorities of Alberta 
*Alberta Construction 
*TELUS (B.C. and Alta.) 
¢Vancouver and other cities 
°B.C. Pulp and Paper sector 
°B.C. Forest Industry 
*B.C. Retail Food sector 
¢Greater Vancouver Hotel 
Employers Association 
«Government of Yukon 
*Canadian Pacific Railway 
«Greyhound Canada 
*Pipeline Contractors 


Status”: 


ARB _ arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO _ conciliation 
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Number of Expiry 
Union employees Status* month 


various unions 114,550 B/CO/ARB_—_ Jan.01-Aug.03 
CUPW 41,000 MED Jan. 03 
various unions 1,600 B/PCB Dec. 02/Jun.03 
PSAC 3,200 Dec. 02 
CUPE (public works) 1,600 Oct. 02 
IBEW 1,100 March 03 
CEP and ACTWU 4,500 various 
Synd. des empls. de la SAQ 3,500 Dec. 02 
various unions 21,460 B/ARB/TENT April 02 
CAW 1,200 June 03 
OPSEU 5,190 Mar. 02 
Steelworkers 3,420 May 03 

ATU 780 July 03 
IBEW 2,300 May 03 
MGEU 12,590 March 03 
UNA and HSAA 26,500 MED/ARB_~ Mar. 02/03 
various unions 20,000 B/MED April 03 
TVW 16,710 CO Dec. 00 
various unions 11,000 B/TENT Dec. 02 
CEP & PPWC 1,500 B April 03 
IWA-Canada 19,500 B/TENT June 03 
UFCW 16,680 B/MED Mar./Apr. 03 
Hotel and Restaurant Employees 1,500 June 03 


PSAC 2030 Dec. 02 
UTU and BLE 4,400 Dec. 02 
ATU 1,480 Dec. 02 
Plumbers, Labourers, Oper. Eng. 2,800 April 03 


mediation PMB _post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS _work stoppage 
post-conciliation bargaining LEG legislated agreement 
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Year-to-Date 2003 Wage Data 
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for Small, Medium and Large Size Bargaining Units 


Among the 255 collective bargaining 
settlements reached to date (January to 
May), 80 settlements were in small 
bargaining units (between 100 and 499 
employees), 144 were in medium bar- 
gaining units (500 to 1,999 employees), 
and 31 were in large bargaining units with 
2,000 employees and over. During this 
period, the overall base-rate wage ad- 
justment averaged 2.8 per cent. The over- 
all public sector wage adjustment at 3.0 
per cent was higher than the figure of2.4 
per cent reported for the private sector. 


SMALL bargaining units reported an 
average increase of 2.7 per cent. Public 
sector settlements provided an average 
increase of 3.0 per cent, higher than the 
private sector wage adjustments of 
2.5 per cent. On an industry basis, the 
construction sector had the highest wage 
adjustment at3.7 per cent while finance, 
real estate and management services 
reported the lowest average at 2.0 per 
cent. On a regional/jurisdictional basis, 
average increases ranged from a high of 
3.6 per cent in the Prairie Provinces to 
alow of2.2 per cent in BritishColumbia. 


MEDIUM bargaining units reported a 
year-to-date average wage increase of 
2.8 per cent. Public sector settlements 

resulted in an average increase of3.0 per 
cent, compared to the private sector fig- 
ure of 2.3 percent. On an industry basis, 
the entertainment and hospitality sector 


had the highest wage adjustment 
at 3.3 per cent while information 
and culture reported the lowest 
average at 1.9 per cent. On a 
regional/jurisdictional basis, 
average increases ranged from a 
high of 3.3 per cent in the Prairie 
Provinces to a lowof2.0 per cent 
in British Columbia and in the 
Federal jurisdiction. 


LARGEbargaining units reported 
a wage increase of 2.9 per cent. 
Settlements in the public sector 
resulted in an average 
increase of 3.0 per cent 
compared to 1.9 per 
cent in the 
private sector. On an 
industry basis, the 
education, health and 
social services sector 
had the highest wage 
adjustment at 3.3 per 
cent while utilities 
reported the lowest 
increase at 2.2 per 
cent. On a regional/ 
jurisdictional basis, 
average increases 
ranged from a high of 
3.5 per centin Ontario 
toalowof 1.8 percent 
in Quebec. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, January to May 2003 


Atlantic Quebec 


Ontario 


Be British 
Prairies 


Small 


columbia 


Wage Adjustments by Size of 
Bargaining Units, January to May 2003) 


27 2.8 2.9 2.8 


Medium Large Overall 3 j 


Wage Adjustments by Public and 
Private Sectors, January to May 2003 


3.0 3.0 


Large 


Medium 


Multiprovince Federal j 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 
January to May 2003 


Primary industries 


Utilities 


Construction 


CPI Change 
2.9% 


Manufacturing 


Wholesale and 
Retail Trade 


Transportation 


Information and —— : Overall Avelade 
Culture 2.8% 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN MAY 2003 


Industry and No. of Avg.ann. 1styear Duration Exp. 


Employer 


Construction ( 2 agreements) 

Asty Concrete and Construction Ltd., labourers, Calgary, Alta. 
Maple Leaf Construction Ltd., heavy equipment operators, 
Winnipeg, Man. 


Manufacturing ( 4 agreements) 

Agropur, Coopérative agro-alimentaire, plant and 

maintenance employees, Granby, Que. 

Amsco Cast Products (Canada) Inc., plant and 

maintenance employees, Selkirk, Man. 

DuPont Canada Inc., production, Maitland, Ont. 

O-| Canada Corp., plant and maintenance employees, Scoudouc, N.B. 


Transportation ( 3 agreements) 

First Air (Cargo Agents/Customer Service), 

customer service, System-Wide 

NAV CANADA, administrative and support employees, Canada-Wide 
Port of Saint John Employers Association, longshoremen, 

Saint John, N.B. 


information and Culture ( 2 agreements) 

Expertech Network Installation Inc., office and 

clerical employees, Ontario & Quebec 

Teleglobe Canada inc., communications employees, 
Montréal, Que. 


Education, Health and Social Services ( 1 agreement) 
Thames Valley District School Board, office and 
clerical employees, London, Ont. 


Entertainment and Hospitality ( 2 agreements) 

Canadian Linen and Uniform Service Co., laundry and 

dry cleaners, Burnaby, B.C. 

Canadian Pacific Hotels Corporation (Jasper Park Lodge), hotel or 
restaurant employees, Jasper, Alta. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


empls. 


% adj. 


adj. 


(months) 


date 


yyyy/mmi/dd 


2006-04-30 


2005-04-30 


2007-07-23 
2008-04-30 


2005-04-30 
2007-06-14 


2006-05-07 
2004-12-31 


2007-12-31 


2006-11-30 


2005-12-31 


2005-08-31 


2008-02-28 


2006-03-31 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
_ Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


_ Coverage for Major Settlements: The information 
_ on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
_ agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
_ bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 
bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 


or in the Ottawa-Hull region (819) 997-3117 
or E-mail: wid-imt@hrdc-drhc.gc.ca 
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Perspective on base rate percentage adjustments Wage Data for the Second Quarter 2003 
from major settlements 

; Major collective bargaining settlements reached in 
the second quarter 2003 provided base-rate wage 
increases averaging 2.6 per cent annually over the 
contract term. This is lower than the 2.8 per cent 
figure recorded in the previous quarter and for the 
year 2002 as a whole. The second quarter 2003 
) results are based on a review of 133 settlements 
2002-Q3 2002-Q4 2003-Q1 2003-Q2 reached in the period, with a coverage of 239,420 
| employees. 


eee | When the parties to the second quarter settle- 
SAntal tata Mie cored re ee ments previously negotiated, contract duration 

data for 2003 is year-to-date Na ee | averaged 30.7 months, and the resulting wage 

= | adjustments averaged 2.9 percent, compared to 2.6 

asta . per cent in the current round of settlements and an 

Base rate percentage adjustments from major settlements, average contract duration of 32 months. 

by public/private sectors 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 03 


Wage increases in the first six months of 2003 
| (January to June) averaged 2.6 per cent for 347,070 
Private Sector employees in 220 major settlements. 


C Public Sector 


In the second quarter 2003, the majority of agree- 
ments settled (76.7%) and employees covered 
(75.5%) were in the public sector. Wage increases 
in the public sector averaged 3.2 per cent for 
180,850 employees in 102 agreements and in the 
private sector, 0.7 per cent for 58,570 employees in 
31 agreements. 


The private-sector figure was more moderate due 
in large parttothe 3 Air Canada agreements provid- 


SS AN ARAARAAPRNANA AAAS SARARANRRARARBRRANAI ARRAN SS CAIN NANANA AAA AABN ANARIAAAAAN RAARERARANANART ARRAN so SRA SAANAR SAR AMARA in g D, 8. 5 3 .@) e mp ] oy e e S with a Ww a g e fr e e Z, e fe) r Ww a g e 
BESS ate ainercentage auiuisiments roth major Rattiementsl in sine reductions averaging -0.5 per cent over the life of 
second quarter, by industr 


the contracts. Excluding Air Canada, the remaining 
\ private sector agreements averaged 1.9 per cent in 
Primary the second quarter. 
Utilities 
Construction On an industry basis, the largest increase in the 


Manufacturing _ re second quarter was inprimary industries(3.8 per 


Trade i cent) but the sector’s entire coverage was for only 


Transportation ig 0. 730 employees in a single agreement. The second 
Dierpaber Cuteal. i | largest wage gain (at 3.5 per cent) and the largest 


concentration of agreements (83 of 133 contracts) 


Finance,Management Serv. 


ae ee a and employees (49.6% of all workers) was recorded 


RhiataInent aernakty in education, health and social servicessector. The 


Public Admin. ‘ . 
smallest wage gain was in the transportation sec- 


tor at 0.3 per cent, due mainly to the Air Canada 


Le Bulletin existe égalementen francais. settlements, mentioned previously. 


Canada 
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Wage Data for June 2003 


Base rate wage adjustments from major col- 
lective bargaining settlements reached inJune 
2003 averaged 2.2 per cent annually over 
the contract term, down from the 2.9 per cent 
average in the previous month and the 2.8 per 
cent annual figure for 2002 as a whole. The 
results for June 2003 are based on a review 
of 49 settlements covering 100,860 employ- 
ees. 


When the parties to these settlements previ- 
ously negotiated, contract duration averaged 
26.2 months and the resulting wage adjust- 
ments averaged 2.9 per cent, compared to the 
2.2 per cent in their current round of settle- 
ments and average contract duration of 32.9 
months. 


Wage gains in June were higher in the public 
sector (3.6 per cent) than in the private 
sector (0.3 per cent). Private sector wage 
adjustments for June were influenced in large 
part by 3 Air Canada settlements averaging - 
0.5 per cent (including a wage freeze for 
7,060 customer service employees; a wage 
reduction of 1.5 per cent averaging a loss of 
0.5 per cent over the life of the contract for 
13,630 technical and operations employees; 
and a wage reduction of 3.5 per cent leading 
to an average loss of 1.1 per cent over the life 
of the contract for 7,840 flight attendants). 
Excluding Air Canada, the remaining private 
sector agreements averaged 1.9 per cent in 
June. 


On a regional/jurisdictional basis, wage ad- 
justments in June were largest in Ontario, at 
3.6 per cent; Ontario also recorded the larg- 
est concentration of agreements (30 of 49) 
and employees (52% of all employees). Wage 
adjustments were lowest in the Federal Juris- 
diction, providing 28,530 Air Canada employ- 
ees with a wage loss averaging 0.5 per cent. 
The remaining average wage increases for 
various jurisdictions are itemized in the ad- 
joining chart. 


August 2003 


Perspective on base rate percentage adjustments 
from major settlements 


JUNE 


Quarterly data 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


| PUBLIC SECTOR 


PRIVATE SECTOR 


Base rate percentage adjustments from major settlements, 
by region / jurisdiction 


JUNE 2003 


[-] YEAR-TO-DATE 


ATLANTIC MULTI- 


PRAIRIES ONTARIO QUEBEC 
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Base rate percentage adjustments from major settlements, 

by industry 
On an industry basis, the largest concentra- , 
tion of employees was in education, | 
health and social services with 54,730 | 
employees (54.3% of all workers) in 31 | 
agreements; this sector also recorded the | Primary 
second largest average increase in wage | 


[[] Year-to-Date June 2003 


inte 
settlements at 3.6 per cent.The largest av- | wee 
erage wage increase was recorded in the | peas 
information and culture sector; this was | 


mainly as a result of a single agreement, | Manufacturing 
(Bingo Press and Specialty Ltd.) providing 
550 employees with a wage increase aver- 
aging 4.6 per cent over the life of the | 
contract. In the remaining settlements, | 
wage increases in descending order of | 
magnitude were: the entertainment and | 
hospitality sector, and public administra- | 
tion, both at 3.3 per cent; the utilities | Education,Health,Soc. Serv. 
sector at 3.0 per cent; manufacturing at 2.6 | 
per cent the construction sector at 1.6 | 
per cent; the trade and finance sector at | Public Aarain. 
1.3 per cent and the transportation sec- | 
tor, at -0.5 per cent. 


Trade 


Transportation 


Information, Cultural 


Finance,Management Serv. 


Entertainment, Hospitality 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction, June 2003 


June 2003 Agreements Employees 
[J Year-to-Date | Atlantic Provinces 1 700 
11 Quebec 5 4,730 
Ontario 30 52,440 
Prairie Provinces 11,250 


British Columbia 1,800 


Multiprovince 1,410 
Federal 28,530 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 4.0-4.9 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


2000 2001 2002 ~ 2002 7 2003 Year tc 


All Industries/Jurisdictions 
Average Annual Adjustments : : ; : : A PEP 
Non-COLA : : : : : f : : Ze 
COLA . ( ; ; ; : : : ' - 


First Year Adjustment : : : ; ; é : 2 1.8 
Non-COLA ‘ : ‘ : : ; ; 1.8 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Management Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multiprovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of June are preliminary. 


MAJOR SETTLEMENTS REACHED IN JUNE 2003 


Industry and No. of 


Employer 


Utilities (2 agreements) 1,370 
Essential Home Services, office and 

technical employees, province-wide, Ont. 600 
Union Gas Limited, service and 


maintenance employees, Southwestern, Ont. 770 


Construction ( 1 agreement) 560 
Pyramid Corporation, construction, 

province-wide, Alberta and Territories 560 
Manufacturing ( 4 agreements) 2,510 
CAE Inc., plant and maintenance employees, 

St-Laurent, Que. 760 
Hershey Canada Inc., production, Dartmouth, N.S. 700 
Pope & Talbot Ltd. (Harmac Pulp Operations), 

mill employees, Nanaimo, B.C. 500 
Scott Paper Limited, Western Manufacturing Division, 

mill employees, New Westminster, B.C. 550 


Wholesale and Retail Trade ( 5 agreements) 9,390 
Canada Safeway Limited, retail employees, Northern, Alta. 550 
Canada Safeway Limited, retail employees, Southern, Alta. 500 
Canada Safeway Limited, retail employees, 
province-wide, Alta. 

Corp. des concessionnaires d’automobiles du 
Saguenay-Lac St-Jean, service and maintenance empls., 
Saguenay-Lac-St-Jean-Region, Que. 690 
Finning (Canada), Division of Finning International Ltd., 

service and maintenance employees, prov.-wide, B.C. 850 


6,800 


28,530 
7,060 
7,840 

13,630 


Transportation ( 3 agreements) 

Air Canada, customer service, system-wide 
Air Canada, flight attendants, system-wide 
Air Canada, operational, system-wide 


Information and Culture ( 1 agreement) 550 
Bingo Press & Specialty Ltd., printing employees, 
St. Catharines, Ont. 550 


Education, Health and Social Services ( 31 agreements) 54,730 
Bluewater District School Board, 

elementary teachers, Chesley, Ont. 710 
Bluewater District School Board, 

secondary teachers, Chesley, Ont. 520 
Durham Catholic District School Board, 

elementary teachers, Oshawa, Ont. 910 
Grand Erie District School Board, 

elementary teachers, Brantford, Ont. 

Greater Essex County District School Board, 
elementary teachers, Windsor, Ont. 
Hamilton-Wentworth Catholic District School Board, 
secondary teachers, Hamilton, Ont. 550 
Hamilton-Wentworth District School Board, 
secondary teachers, Hamilton, Ont. 

Hastings and Prince Edward District School Board, 
elementary teachers, Belleville, Ont. 700 
Laval University, office and 
technicians employees, Québec, Que. 


1,030 
1,430 


1,400 


1,600 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


empls. 
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Avg. ann. 1st year 
% adj. adj. 

3.0 

3.0 

3.0 


Duration 
(months) 
30.7 
24 
36 
at 


ae 
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Expiry 
date 
yyyy/mm/dd 


2005-03-31 
2005-12-31 


2005-04-30 


2008-06-19 
2006-03-31 


2008-04-30 
2008-04-30 
2007-03-17 
2007-03-17 


2007-03-17 


2007-02-28 
2006-04-14 
2006-06-03 


2006-06-29 
2006-08-26 


2006-03-31 


2004-08-31 
2004-08-31 
2004-08-31 
2004-08-31 
2003-08-30 
2004-08-31 
2004-08-31 
2004-08-31 


2003-05-31 
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MAJOR SETTLEMENTS REACHED IN JUNE 2003 


Industry and 
Employer 


Laval University, professors, Québec, Que. 

McMaster University, support employees, 

Hamilton, Ont. 

Near North District School Board, 

| elementary teachers, Parry Sound, Ont. 
Ottawa Hospital, health and 

social care professionals, Ottawa, Ont. 

Rainbow District School Board, 

elementary teachers, Sudbury, Ont. 

Ryerson University, professors, Toronto, Ont. 

Simcoe County District School Board, 

elementary teachers, Midhurst, Ont. 

Simcoe County District School Board, 

secondary teachers, Midhurst, Ont. 

Simcoe Muskoka Catholic District School Board, 

elementary teachers, Barrie, Ont. 

St. James-Assiniboia School Division No. 2, elementary 

and secondary teachers, St. James-Assiniboia, Man. 

Thames Valley District School Board, 

custodial, maint. and technical empls., London, Ont. 

Thames Valley District School Board, 

elementary teachers, London, Ont. 

Thames Valley District School Board, 

secondary teachers, London, Ont. 

Toronto District School Board, 

elementary teachers, Toronto, Ont. 

Toronto District School Board, 

occasional teachers, Toronto, Ont. 

Toronto District School Board, 

secondary teachers, Toronto, Ont. 

University College of the Fraser Valley Board, 

post-secondary, teachers, Abbotsford, B.C. 

Waterloo Catholic District School Board, office 

and clerical employees, Waterloo County, Ont. 

Waterloo Region District School Board, 

elementary teachers, Kitchener, Ont. 

York Catholic District School Board, elementary 

and secondary teachers, Aurora, Ont. 

York Region District School Board, office 

and clerical employees, Aurora, Ont. 

York University, professors, Toronto, Ont. 


Entertainment and Hospitality (1 agreement) 
Corporation Hételiére Canadien Pacifique 

(Chateau Frontenac), hotel and restaurant employees, 
Québec, Que. 


Public Administration ( 1 agreement) 
City of Calgary, inside employees, Calgary, Alta. 


Agreements without COLA ( 49 agreements) 
Agreements with COLA ( none) 
All Agreements ( 49 agreements) 


No. of 
empls. 


520 


2,700 
2,700 


100,860 


100,860 


Avg. ann. 
% adj. 


1st year 
adj. 


2.0 
3.3 
3.8 
5.0 


5.0 
2.0 


4.1 
2.5 
3.5 
3.0 
3.0 
3.5 
4.2 
3.1 
3.0 
3.1 
2.6 
3.0 
4.0 
3.2 


3.6 
3.0 


3.0 


3.0 


3.0 
3.0 


1.8 
1.8 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 
(months) 


42 
36 
24 
27 


2 
48 


24 
36 
24 
12 
44 
24 
24 
24 
24 
24 
12 
36 
24 
12 


24 
36 


36 


36 


36 
36 


32.9 
32.9 


Expiry 
date 
yyyy/mm/dd 


2004-05-31 
2006-06-15. 
2004-08-30 
2002-03-31 


2004-08-31 
2005-06-30 


2004-08-31 
2004-08-31 
2004-08-31 
2003-06-30 
2005-08-31 
2004-08-31 
2004-08-31 
2004-08-31 
2004-08-31 
2004-08-31 
2004-03-31 
2005-08-31 
2004-08-31 
2004-08-31 


2005-08-31 
2006-04-30 


2005-12-31 


2005-12-26 


CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
*Canada Post 

*Atomic Energy 

*Canadian Food Inspection Agency 
*Canada Customs and Revenue Agency 
«Government of Nova Scotia 
*Nova Scotia Power Inc. 

*Aliant Telecom Inc. (Atlantic) 
*SAQ (Quebec Liquor Stores) 
*City of Montreal 

*Prévost Car Inc. 

«Ontario Hospital Association 
*INCO Ltd. (Ont.) 

*GO Transit (Ont.) 

*Manitoba Hydro-Electric Board 
«Government of Manitoba 
*Health Authorities of Alberta 
*Alberta Construction 

*TELUS (B.C. and Alta.) 
¢Vancouver and other cities 
*B.C. Forest Industry 

*B.C. Retail Food sector 
«Government of Yukon 
*Canadian Pacific Railway 
«Greyhound Canada 

*Pipeline Contractors 


Status* : 


ARB _ arbitration 

B bargaining 

B/WS._ bargaining after work stoppage 
CO conciliation 
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Number of Expiry 
Union employees Status* month 


various unions 113,700 B/CO Jan.01-Aug.03 
CUPW 48,000 TENT Jan. 03 
various unions 1,600 CO/PCB Dec. 02/Jun.03 
PSAC and PIPSC 3,120 B Dec.02-Sept.03 
PSAC 31,990 Oct. 03 

CUPE (public works) 1,600 Oct. 02 

IBEW 1,100 March 03 

CEP and ACTWU 4,500 CO various 

Synd. des empls. de la SAQ 3,500 B Dec. 02 
various unions 21,460 B/ARB/TENT April 02 

CAW 1,200 June 03 
OPSEU 5,190 Mar. 02 
Steelworkers 3,420 May 03 

ATU 780 July 03 

IBEW 2,300 May 03 

MGEU 12,590 Mar. 03 

UNA and HSAA 26,500 MED/ARB_ Mar. 02/03 
various unions 20,000 B/MED April 03 

TWU 16,710 CO Dec. 00 
various unions 9,000 B/TENT Dec. 02 
IWA-Canada 19,500 B/TENT June 03 
UFCW 16,680 B/MED/WS_  Mar./Apr. 03 
PSAC 2,750 Dec. 02 

UTU and BLE 4,400 Dec. 02 

ATU 1,480 Dec. 02 
Plumbers, Labourers, Oper. Eng. 2,800 April 03 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS work stoppage 
post-conciliation bargaining LEG legislated agreement 
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Wage Data for the Second Quarter 2003 
for Small, Medium and Large Bargaining Units 


Among the 185 collective bargaining 
settlements reached in the second 
quarter of 2003, 52 settlements were in 
small bargaining units (between 100 
and 499 employees), 103 were in medium 
bargaining units (500 to 1,999 employ- 
ees), and 30 were in large bargaining 
units with 2,000 employees and over. 
During this period, the overall base-rate 
wage adjustment averaged 2.7 per cent. 


SMALL bargaining units reported an 
average increase of 2.9 per cent. Public 
sector settlements provided an average 
increase of 3.5 per cent, higher than the 
private sector wage adjustment of2.7 per 
cent. On an industry basis, theconstruc- 
tion sector had the highest wage adjust- 
ment at3.7 per cent whileentertainment 
and hospitality reported the lowest aver- 
age at 2.4 per cent. On a regional/juris- 
dictional basis, average increases ranged 
from a high of 3.5 per cent in the 
Multiprovince category to a low of 2.0 
per cent in British Columbia. 


MEDIUMbargaining unitsreported asec- 
ond quarter average wage increaseof3.1 
per cent. Public sector settlements 
resulted in an average increase of3.2 per 
cent, compared to the _ private 
sector figure of 2.5 per cent. On an 
industry basis, primary industries had 
the highest wage adjustment at 3.8 per 
cent while wholesale and retail trade 


reported the lowest average at 
2.0 per cent.On aregional/juris- 
dictional basis, average increases 
ranged from a high of 3.5 per cent 
in the Atlantic Provinces to alow of |° 
1.5 per cent in British Columbia. | 


LARGEbargaining units reported 
a wage increase of 2.2 per cent. 
Settlements in the public sector 
provided an average increase of 
3.1 per cent while the private 
sector resulted in an average low 
of minus 0.2 per cent due to wage 
freeze or wage reductions at Air 
Canada. On an industry basis, the 
education, health and 
social services sector 
had the highest wage 
adjustment at 3.6 per 
cent while the trans- 
portation sector 
reported the lowest 
increase at 0.1 per 
cent. On a regional/ 
jurisdictional basis, 
average increases 
ranged from a high 
of 3.6 per cent in 
Ontario toa low of 0.7 
per cent in the Federal 
jurisdiction. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, Second Quarter 2003 


3.5 


35 3.6 


British 
Columbia 


Ontario Prairies 


Wage Adjustments 


by Size of Bargaining Units 
Second Quarter 2003 


Pa) 


Small 


3.1 


Medium Large 


Public 


erall 


Wage Adjustments by Public and Private 
Sectors, 2"" Quarter 2003 


Private 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 


Second Quarter 2003 


Medium EG Large 


Primary industries 


Utilities 


Construction 
Overall Average 
2.7% 
Manufacturing | 


Wholesale and} 
Retail Trade 


Transportation! 
0.1 


Information andk 
Culture 


Finance, Real Estate 
and Management 


Education, Health and 
Social Services 


Entertainment and 
| Hospitality 


10 THE WAGE SETTLEMENTS BULLETIN August 2003 


SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN JUNE 2003 


Industry and No.of Avg.ann. 1styear Duration Exp. 
Employer empls. adj. (months) date 

yyyy/mmi/dd 

Primary Industries ( 2 agreements) 

Cogema Resources Inc., mine employees, Cluff Lake, Sask. 130 4.0 36 2005-05- 

Domtar Inc., Forest Resources, woods operators, Espanola, Ont. 120 0.0 48 2005-08-< 

Manufacturing ( 10 agreements) 

Beaulieu Canada, Filature Wickham-Usine 6, plant and 

maintenance employees, Wickham, Que. 230 OEE 60 2006-12-¢ 

|.M.P. Aerospace Components Ltd., plant and 

maintenance employees, Amherst, N.S. 260 0.0 36 2006-03-< 

IKO Industries Limited, production, Calgary, Alta. 170 3.0 60 2007-12-< 

Kraus Carpet Mills Limited, production, Waterloo, Ont. 180 1.4 36 2006-06-° 

MacDon Industries Ltd., plant and 

maintenance employees, Winnipeg, Man. 340 2.0 60 2008-07-< 

Redpath Sugars, Division of Tate & Lyle North America Sugars Ltd., 

plant and maintenance employees, Toronto, Ont. 160 30 24 2005-04-< 

Rieter Automotive Mastico Ltd., plant and 

maintenance employees, Tillsonburg, Ont. 360 at 36 2006-05-< 

Saputo Milk Division, production, delivery, office & 

clerical employees, province-wide, B.C. 460 2.0 48 2007-03-% 

Sport Maska inc., plant and maintenance employees, 

St-Jean-sur-Richelieu, Que. 350 3.0 38 2006-02-2 

Timberjack Inc., plant and maintenance employees, 

Woodstock, Ont. 190 3.0 36 2006-04-( 

Transportation ( 2 agreements) 

Gen Auto Shippers, truck drivers, province-wide 400 2.9 48 2006-10-< 

Lakehead Terminal Elevators Association, 

grain elevator employees, Thunder Bay, Ont. 280 1.0 36 2006-01-< 

Information and Culture ( 1 agreement) 

Canada Science and Technology Museum Corporation, 

museum employees, Ottawa, Ont. 220 3.0 2 2004-03-% 

Education, Health and Social Services ( 2 agreements) 

Rainbow District School Board, maintenance employees, 

Sudbury, Ont. 200 Sah 38 2006-08- 

Simcoe Muskoka Catholic District School Board, 

secondary teachers, Barrie, Ont. 440 a he 24 2004-08-5 

Entertainment and Hospitality (1 agreement) 

CAA Mid-Western Ontario and CAA Travel Agency, office and 

clerical employees, Wellington County, Ont. 130 3.0 48 2007-08-< 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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Explanatory Notes 


Sources: The information on collective bargaining and 
wage settlements in this bulletin is produced by the 
Workplace Information Directorate. Data for the 
Consumer Price Index are from Statistics Canada's 
The Consumer Price Index (Cat. 62-001-XPB). 


Coverage for Major Settlements: The information 
on collective bargaining settlements and negotiations 
pertain to all bargaining units involving 500 or more 
employees in all industries and jurisdictions across 
Canada. The Directorate monitors approximately 1,070 
such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
cent ofthe unionized workforce and 20 per cent of non- 
agricultural paid employment. These bargaining units 
are broken down into medium bargaining units (500- 
1,999) and large bargaining units (2,000 and more) for 
analytical purposes. 


Coverage for Small Bargaining Units: The 
information on collective agreements from small 
bargaining units introduced in January 2000 pertains to 
a sample of bargaining units involving 100 to 499 
employees in all industries and jurisdictions across 
- Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
every eight (1/8) in the larger jurisdictions, to a high of 
one out of every two (1/2) in smaller jurisdictions. All 
bargaiming units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 


or in the Ottawa-Hull region (879) 997-3117 
or E-mail: wid-imt@hrdc-drhe.gce.ca 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments Wage Data forJuly 2003 


from major settlements : 
Major collective bargaining settlements reached 


in July 2003 provided base rate wage adjustments 
averaging 3.6per cent annually over the contract 
term, up from 2.2 percent in June and from 2.8 per 
cent in the year 2002 and 2.7 per cent this year- 
to-date. 
MAY JUNE JULY 
The results for July 2003 are based on a review 
of 17 settlements covering 26,900 employees. 
When the parties to these settlements previously 
@ p ; negotiated, the resulting wage adjustments 
enaal data \ spas i averaged 3.5 per cent, a fractionally smaller gain 
data for 2003 is year-to-date aN: P eo than in their current settlements. Contract 
; duration in July averaged 37 months, compared 
to35 months inthe previousround of settlements. 


81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 03 
Base rate percentage adjustments from major settlements, 


by public/private sectors 


Wage gains in July were higher in the public 
sector (3.8 per cent) than in the private sector 
(2.4 per cent). The employee-weighted data 
were influenced by an agreement between the 
Government of Canada and 7,720 public service 
employees in the Applied Science and 
Engineering Group which settled for a wage 
increase averaging 4.2 per cent over the life of the 


C PUBLIC SECTOR 


2) PRIVATE SECTOR 


contract. The overall public sector data cover 
21,860 employees in 12 agreements. In contrast, 
there were only 5 private sector agreements in 
July covering 5,040 employees. 


On a regional/jurisdictional basis, wage 


=e See adjustments in July were above the national 
Baca ae pereedicee Wibas ae major ie average in Ontario(5.1 per cent average increase 


by region /jurisdiction for 2,960 employees in 3 settlements), and in 


) Atlantic Canada (4.2 per cent average for 1,440 
JULY 2003 employees in 2 agreements). Approximately 42% 
| ofall employees in July’s settlements were in the 
Federal jurisdiction, with wage increases 
averaging 3.7 per cent for 11,300 employees in 3 
agreements. The average wage adjustment was 
lower than the national average in the Prairies, 
with wage gains averaging 3.3 per cent (5,410 
workers in 3 agreements), and in British Columbia 
at 2.5 per cent (5,790 employees in 6 agreements). 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- 
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Base rate percentage adjustments from major settlements, 


C] Year-to-Date a July 2003 


by industry 


On an industry basis, the largest 
concentration of employees was in public 
administration with 15,580 employees 
(57.9% of all workers) in 6 agreements; this 
sector also recorded the second largest 
average increase in wage settlements at 3.7 
per cent. The largest average wage increase 
of 4.6 per cent was recorded in the 
education, health and social services 
sector; this was mainly as a result of a 
secondary school teachers’ settlement, 
(Dufferin-Peel District School Board) 
providing 1,700 employees with a wage 
increase averaging 6.6 per cent over the 
life of the contract. In the remaining 
industries, average wage increases in 
descending order of magnitude were: trade 
sector at 3.2 per cent; transportation 
sector at 2.7 per cent; finance sector at 
2.5 per cent and manufacturing at 2.2 
per cent. 


Primary 

Utilities 

Construction 

Manufacturing 

Trade 

Transportation 

Information, Cultural 
Finance,Management Serv. 
Education,Health,Soc. Serv. 
Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees from major settlements, 
by size of base rate adjustments 


f) July 2003 


[] Year-to-Date 


>0-0.9 


1.0-19 20-29 30-39  4.0-4.9 


The distribution of settlements and employees 
by region/urisdiction, July 2003 


Agreements Employees 


Atlantic Provinces a 1,440 
Quebec - - 
2,960 
5,410 


5,790 


Ontario 
Prairie Provinces 


British Columbia 


Multiprovince : 
11,300 


Federal 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Professional Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multiprovince 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of July are preliminary. 


2000 2001 2002 


2002 


2003 


Year to 


September 2003 


3 
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MAJOR SETTLEMENTS REACHED IN JULY 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 
Manufacturing ( 2 agreements) 1,000 2.5 60.0 
Canadian Forest Products Ltd., Northwood Pulp Mill, 
mill employees, Prince George, B.C. 500 2.9 60.0 2008-04-30 
Howe Sound Pulp and Paper Limited, 
mill employees, Port Mellon, B.C. 500 2:5 60.0 2008-04-30 
Wholesale and Retail Trade ( 1 agreement) 500 3.3 36.0 
Zellers Inc., warehouse employees, Toronto, Ont. 500 GHA} 36.0 2006-05-31 
Transportation ( 1 agreement) 2,300 2.5 48.0 
NAV CANADA, air traffic controllers, Canada-wide 2,300 25 48.0 2005-03-31 
Finance and Professional Services ( 1 agreement) 1,280 2.5 24.0 
National Research Council Canada, scientific and 
other professionals, Canada-wide 1,280 2:5 24.0 2004-07-19 
Education, Health and Social Services(5 agreements) 5,000 4.6 23.4 
Dufferin-Peel Catholic District School Board, 
secondary teachers, Mississauga, Ont. 1,700 6.6 12.0 2004-08-31 
EMC Emergency Medical Care Incorporated, 
para-medical professional employees, province-wide, N.S. 660 3.2 36.0 2005-03-31 
Louis Riel School Division, elementary and 
secondary teachers, Winnipeg, Man. 1,100 3.0 24.0 2004-06-30 
Memorial University of Newfoundland, 
professors, St. John’s, Nfld. 780 5.0 36.0 2005-08-31 
York Region District School Board, service and 
maintenance employees, Aurora, Ont. 760 SS) 24.0 2005-08-31 
Entertainment and Hospitality (1 agreement) 1,240 1.0 48.0 
Greater Vancouver Hotel Employer’s Association, 
service and maintenance employees, Vancouver, B.C. 1,240 AO 48.0 2007-06-30 
Public Administration ( 6 agreements) 15,580 5.4 38.7 
City of Burnaby, inside employees, Burnaby, B.C. 1,410 25 48.0 2006-12-31 
City of Calgary, outside employees, Calgary, Alta. 2,530 3.0 36.0 2005-12-25 
City of Coquitlam, inside and 
outside employees, Coquitlam, B.C. 980 Zo 48.0 2006-12-31 
City of Edmonton, outside employees, Edmonton, Alta. 1,780 3.0 36.0 2005-12-24 
Government of Canada, scientific and 
other professionals, Canada-Wide 7,720 7.8 36.0 2005-09-30 
Vancouver Police Board, police officers, Vancouver,B.C. 1,160 3.8 48.0 2006-12-31 
Agreements with COLA ( 3 agreements) 3,550 2.9 48.0 
Agreements without COLA ( 14 agreements) 23,350 4.7 35.5 
All Agreements ( 17 agreements) 26,900 4.5 37.1 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
*Canada Post 
“Atomic Energy 
*Canadian Food Inspection Agency 
*Canada Customs and Revenue Agency 
Government of Nova Scotia 
*Nova Scotia Power Inc. 
*Aliant Telecom Inc. (Atlantic) 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 
*Prévost Car Inc. 
*GO Transit (Ont.) 
*College Compensation 
and Appointments Council 
*Great Atlantic and Pacific Co. (A&P) (Ont.) 
*Manitoba Hydro-Electric Board 
«Government of Manitoba 
«Government of Saskatchewan 
eAlberta Boards of Education/Trustees 
(Calgary and Edmonton) 
eHealth Authorities of Alberta 
*Alberta Construction 
*TELUS (B.C. and Alta.) 
*Vancouver and other cities 
*B.C. Forest Industry 
*B.C. Retail Food sector 
«Government of Yukon 
*Canadian Pacific Railway 
«Greyhound Canada 
*Pipeline Contractors 


Status” : 


ARB arbitration 

B bargaining 

B/WS_ bargaining after work stoppage 
CO _ conciliation 
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Number of 
Union employees 


various unions 113,700 
CUPW 48,000 
various unions 1,600 
PSAC and PIPSC 37020 
PSAC 31,990 
CUPE (public works) 1,600 
IBEW 1,100 
CEP and ACTWU 4,500 
Synd. des empls. de la SAQ 3,500 
various unions 21,460 
CAW 1,200 
ATU 780 


OPSEU 13,500 
UFCW 3,940 
IBEW 2,300 
MGEU 12,590 
Sask. Govt. and Gen. Empls. Union 9,860 


ATA 13,360 
UNA and HSAA 26,500 
various unions 20,000 
TVWU 16,710 
various unions 7,500 
IWA-Canada 19,500 
UFCW 16,680 
PSAC 2,750 
UTU and BLE 4,400 
ATU 1,480 


Plumbers, Labourers, Oper. Eng. 2,800 


Expiry 
Status* month 


B/CO Jan.01-Sep.03 
TENT Jan. 03 
CO/PCBIWS Dec. 02/Jun.03 
CO Dec.02-Sept.03 

Oct. 03 

Oct. 02 

March 03 

various 

Dec. 02 
B/ARB/TENT April 02 
B June 03 

July 03 


Aug. 03 
Sept. 03 
May 03 
Mar. 03 
Aug. 03 


Aug. 03 
MED/ARB_ Mar. 02/03 
B/MED April 03 
Dec. 00 
Dec. 02 
June 03 
Mar./Apr. 03 
Dec. 02 
Dec. 02 
Dec. 02 
April 03 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 


post-arbitration bargaining WS 
post-conciliation bargaining LEG 


work stoppage 
legislated agreement 
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Among the 347 collective bargaining 
settlements reached to date (January to 
July), 111 settlements were in small 
bargaining units (between 100 and 499 
employees), 191 were in medium bargain- 
ing units (SO0Oto 1,999 employees), and 45 
were in large bargaining units with 2,000 
employees and over. During this period, 
the overall base-rate wage adjustment 
averaged 2.7 per cent. 


SMALL bargaining units reported an 
average increase of 2.8 per cent. Public 
sector settlements provided an average 
increase of 3.1 per cent, higher than the 
private sector wage adjustment of2.5 per 
cent. On an industry basis, the construc- 
tion sector had the highest wage adjust- 
ment at 3.7 per cent while finance, real 

estate and management services and the 
entertainment and hospitality sectors 

reported the lowest average at 2.0 per 
cent. On a regional/jurisdictional basis, 
average increases ranged from a high of 
3.5 per cent in the Multiprovince cat- 
egory to a low of 2.2 per cent in British 
Columbia. 


MEDIUM bargaining units reported a 
year-to-date average wage increase of 
3.0 per cent. Public sector settlements 
resulted in an average increase of3.1 per 
cent, compared to the private sector 
figure of 2.4 per cent. On an industry 
basis, the education, health and social 
services sector had the highest wage 
adjustment at 3.2 per cent while infor- 


September 2003 


Year-to-Date 2003 Wage Data 
for Small, Medium and Large Size Bargaining Units 


mation and culture reported the 
lowest average at2.1 per cent. On 
a regional/jurisdictional basis, 
average increases ranged from a 
high of 3.4 per cent in Ontarioto 
a low of 2.1 per cent in British 
Columbiaand in the Federal juris- 
diction. 


LARGE bargaining units reported 
a wage increase of 2.5 per cent. 
Settlements in the public sector 
resulted in an average increase 
of 3.2 per cent compared to0.4 per 
cent in the private sector. The Air 
Canada wage reductions and wage 
freeze continue to have 
an effect on year-to- 
date private sector, 
transportation and 
federal jurisdiction 
adjustments. On an 
industry basis, the edu- 
cation, health and so- 
cial services sectorhad 
the highest wage ad- 
justment at3.4 percent 
while the transporta- 
tion sector reported 
the lowest increase at 
0,5 per cent. On a re- 
gional/jurisdictional 
basis, average in- 
creases ranged from a 
high of 3.6 per cent 
in Ontario to a low 


Wage Adjustments by Size of 
Bargaining Units, January to July 2003 


2.8 


3.0 
PAM | 


Small Medium Large 


Wage Adjustments by Public and 
Private Sectors, January to July 2003 


Public Private 


Medium 


of 1.3 per cent in the Federal jurisdiction. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, January to July 2003 


Atlantic 


Ontario Prairies 


Medium fa Large 


Federal 


Multiprovince 


Overall 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 


January to July 2003 


Medium 


Primary industries 


Utilities 


Construction CPI Change 


3.4% 


Manufacturing 


Wholesale and 
Retail Trade 


Transportation 


Information and 
Culture 


Finance and 
Professional eae | = 


Education, Health and 
Social Services 


Entertainment and 
Hospitality a 


Public Administration 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN JULY 2003 


Industry and 
Employer 


Primary Industries ( 1 agreement) 
Tolko Industries Ltd., Manitoba Solid Wood and 
Wood Lands Division, mill employees, The Pas, Man. 


Manufacturing ( 3 agreements) 

Grimms’ Fine Foods Ltd., production employees, Richmond, B.C. 
Weldwood of Canada Limited, 100 Mile House Operations, 

mill employees, 100 Mile House, B.C. 

Weldwood of Canada Limited, Williams Lake Division, 

mill employees, Williams Lake, B.C. 


Wholesale and Retail Trade ( 1 agreement) 
Canada Safeway Limited & Food For Less, 
bakery employees, Calgary, Alta. 


Transportation ( 2 agreements) 

Direct Integrated Transportation Inc., truck drivers, Winnipeg, Man. 
Société du Vieux Port de Montréal inc., office and 

clerical employees, Montréal, Que. 


Information and Culture ( 1 agreement) 
Northern Telephone Limited, office and 
clerical employees, New Liskeard, Ont. 


Entertainment and Hospitality (1 agreement) 
Servomation Inc., food service employees, Vancouver, B.C. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


No. of 
empls. 


350 


200 


200 


340 


150 


200 


350 


160 


400 


Avg. ann. 1st year 
adj. 


0.0 


3.0 


0.0 


0.0 


26 


3.0 


4.0 


3.0 


Duration 
(months) 


60.0 


60.0 


72.0 


72.0 


72.0 


36.0 


48.0 


48.0 


36.0 


Exp. 
date 


yyyy/mm/dd 


2006-08-31. 


2008-05-31) 


2009-06-30' 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


Data for the 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent of the unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
| bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework ofthe North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 


| Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
| in aretrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
| written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments Wage Data forAugust 2003 
from major settlements 


Major collective bargaining settlements 
reached in August 2003 provided base-rate 
wage increases averaging 3.5 per cent 
annually over the term of the contracts. 


There were very few settlements in August 
2003. The August results are based on a 
review of only 11 settlements with a coverage 
of 23,980 employees. In atypical month during 
the year 2002, there were on average 31 
agreements covering 82,383 employees. 


JUNE JULY 


annual data 


date 1or20080s yentioraate When the parties to these settlements 


previously negotiated, the resulting wage 

ce ee ee eos erie eee 0 01 02 T0S adjustments averaged 2.8 per cent, a smaller 
Base rate percentage adjustments from major settlements, gain than in their current settlements. Contract 
by public/private sectors duration in August averaged 28 months, 
, compared to 31 months in the previous round 
[[] Pustic sector of settlements. 


Most agreements (10 of 11) were in the 
public sector. A single private-sector 
agreement provided a wage gain of 2.1 per 
cent for 3,400 mining employees with INCO 
Ltd. in Sudbury. Public-sector wage 
adjustments averaged 3.7 per cent for 20,580 
employees. The larger public sector figure 
was influenced by several agreements with a 
relatively substantial employee-weighting 
within the education and health sector, 
AUGUST averaging 3.9 per cent overall; they included 
the Regional Health Authorities of Manitoba 
at 4.5 per cent, the Toronto Catholic District 
School Board at 4.0 per cent and the Ontario 
Hospital Association at 3.5 per cent. 


Base fate Ee le aa major Role menie 
by region / jurisdiction 


[9 aucust 2003 


On a regional/jurisdictional basis, the largest 
concentration of employees (72.6 per cent of 
all workers) andthe majority of agreements (7 
of 11) were in Ontario; wage increases in this 
jurisdiction averaged 3.4 per cent. The largest 
increase at 4.0 per cent was in the Prairie 
provinces including Manitoba at 4.1 per cent 
and Alberta at 3.3 per cent. The Federal 
jurisdiction had the Iowest average increase at 


oe : Des per cent.- ‘ é f ‘ 
FEDERAL if hai ae Pe 


[[] YEAR-TO-DATE 


PRAIRIES ONTARIO QUEBEC ATLANTIC MULTI- 
PROV. 


Le Bulletin existe également en francais. 
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Base rate percentage adjustments from major settlements, 
by industry 


On an industry basis, the largest [] Year-to-Date GB August 2003 
concentration of employees was in 
education, health and social services 
with 14,120 employees (58.9% of all 
workers) in 4 agreements; this sector also Utilities 
recorded the largest average increase in 
wage settlements at 3.9 per cent. The 
second largest average wage increase of 
3.8 per cent was recorded in the public 
administration sector with 4 agreements 
covering 4,170 employees. Each remaining 
industry was comprised of a single 
settlement, and in descending order of Oa Cee 
magnitude, the average wage increases 
for these were: the transportation sector 
at 3.0 per cent; finance and professional | £%uc@tion. Health. Soc. Serv. 
services at 2.5 per cent, and 
manufacturing at 2.1 per cent. 


Primary 


Construction 


Manufacturing 


Trade 


Transportation 


Finance, Professional Serv. 


Entertainment, Hospitality 


Public Admin. 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/4urisdiction, August 2003 


J August 2003 Atlantic Provinces 


([] Year-to-Date Quebec 
Ontario 
Prairie Provinces 


British Columbia 


Multiprovince 


Federal 


1.0-1.9 20-29 30-39  4.0-4.9 


Agreements Employees : 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustments in base rates) 


2000 2001 2002 2002 2003 Year to 


All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Increase 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance and Professional Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


ae 
NWOOORM, BR, OW 


NONNAN 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Se a ee 
WOONONA 20XWA DO 


Public Sector 
Private Sector 


NNN 
hO -— 


Consumer Price Index 


-~ 
rN 


Data for the month of August are preliminary. 
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MAJOR SETTLEMENTS REACHED IN AUGUST 2003 


Industry and No. of 
Employer empls. 
Manufacturing ( 1 agreement) 3,400 
INCO Limited, smelting and 
refinery employees, Sudbury, Ont. 3,400 
Transportation ( 1 agreement) 1,140 
City of Winnipeg, bus drivers, Winnipeg, Man. 1,140 
Finance and Professional Services ( 1 agreement) 1,150 
National Research Council Canada, 
technical employees, Canada-Wide ATI) 


Education, Health and Social Services (4 agreements) 14,120 


Ontario Hospital Association, 


laboratory technicians, province-wide, Ont. 6,170 
Regional Health Authorities of Manitoba, 

para-medical technical employees, province-wide, Man. 3,300 
Toronto Catholic District School Board, 

elementary teachers, Toronto, Ont. 4,020 


University of Windsor, teaching assistants, Windsor, Ont. 630 


Public Administration ( 4 agreements) 4,170 
City of Calgary, firefighters, Calgary, Alta. 990 
Hamilton Police Services, police officers, Hamilton, Ont. 12g 
Regional Municipality of Peel Police Services Board, 

police officers, Brampton, Ont. Tee tel® 
Regional Municipality of York Police Services Board, 

police officers, Newmarket, Ont. 930 
Agreements with COLA ( 1 agreements) 3,400 
Agreements without COLA (10 agreements) 20,580 
All Agreements ( 11 agreements) 23,980 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Avg. ann. 


nanan nei NA SRS A REA, 


% adj. 


2.5 


2.5 


3.9 


3.5 


| 
: 


PRs 


1st year 
adj. 


3.0 


3.0 


3.0 
3.0 


2.5 


2.5 


3.7 


3.5 


5.0 


3.0 
3.0 


3.9 


3.5 


3.9 


4.2 


3.9 


3.0 


3.6 
3.5 


Duration 


(months) 


36 


36 


36 
36 


36 


36 


26.3 


24 


36 


24 
12 


24.3 
24 
36 
a2 
36 
36 


27 
28.2 


Expiry 
date 
yyyy/mm/dd 


2006-05-31 


2006-01-11 


2005-02-13 


2004-03-31 


2006-03-31 


2004-08-31 


2004-08-31 


2003-12-31 


2005-12-31 


2003-12-31 


2005-12-31 


CURRENT KEY NEGOTIATIONS 


Employer 


eGovernment of Canada 


*Atomic Energy 


*Canadian Food Inspection Agency 


*Canada Customs and Revenue Agency 


«Government of Nova Scotia 
*Nova Scotia Power Inc. 
eAliant Telecom Inc. (Atlantic) 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 
*GO Transit (Ont.) 
*College Compensation 

and Appointments Council 
*Manitoba Hydro-Electric Board 
Government of Manitoba 


eGovernment of Saskatchewan 
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various unions 

various unions 

PSAC and PIPSC 

PSAC 

CUPE (public works) 

IBEW 

CEP and ACTWU 

Synd. des empls. de la SAQ 
various unions 


ATU 


OPSEU 
IBEW 
MGEU 
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Number of Expiry 
employees Status* month 


113,700 B/CO May02-Sep.03 
1,000 CO/PCB/WS Dec. 02/Jun.03 
4,350 B/CO Dec.02-Sept.03 

41,480 Oct. 03/Dec.03 
1,600 Oct. 02 
1,100 March 03 
4,500 various 
3,500 Dec. 02 
19,230 April 02 
780 July 03 


Aug. 03 
May 03 
Mar. 03 


Sask. Govt. and Gen. Empls. Union Aug. 03 


Alberta Boards of Education/Trustees 


(Calgary and Edmonton) 
*Health Authorities of Alberta 
*Alberta Construction 
*TELUS (B.C. and Alta.) 
¢Vancouver and other cities 
*B.C. Forest Industry 

*B.C. Retail Food sector 
«Government of Yukon 
*Canadian Pacific Railway 


*Pipeline Contractors 


Status” : 


ARB _ arbitration 


ATA 

UNA and HSAA 
various unions 
TWU 

various unions 
IWA-Canada 
UFCW 

PSAC 

UTU and BLE 


Labourers, Oper. Eng. 


mediation 


B 
MED/ARB 


Aug. 03 
Mar. 02/03 


B/MED April 03 
Dec. 00 
Dec;,02 
June 03 
Mar./Apr. 03 
Dec. 02 
Dec. 02 
April 03 


PMB _post-mediation bargaining 


B bargaining 
B/WS_ bargaining after work stoppage 
CO conciliation 


mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS work stoppage 
post-conciliation bargaining LEG legislated agreement 
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Among the 365 collective bargaining 
settlements reached to date (January to 
August 2003), 118 settlements were in 
small bargaining units(between 100and 
499 employees), 198 were in medium 
bargaining units (500 to 1,999 employ- 
ees), and 49 were in large bargaining 
units with 2,000 employees and over. 
During this period, the overall base- 
rate wage adjustment averaged 2.7 per 
cent. 


SMALL bargaining units reported an 
average increase of 2.7 per cent. 
Public sector settlements provided an 
average increase of3.1 per cent,higher 
than the private sector wage adjust- 
ment of 2.5 per cent. On an industry 
basis, the construction sector had the 
highest wage adjustment at 3.7 per 
cent while entertainment and hospital- 
ity sector reported the lowest average 
at 1.9 per cent. On a regional/jurisdic- 
tional basis, average increases ranged 
from a high of 3.5 per cent in the 
Multiprovince category to a low of 
2.1 per cent in British Columbia. 


MEDIUM bargaining units reported a 
year-to-date average wage increase 
of 3.0 per cent. Public sector settle- 
ments resulted in an average increase 
of 3.1 per cent, compared to the 
private sector figure of 2.4 per cent. 
On an industry basis, the education, 
health and social services sectorhad the 


October 2003 


Year-to-Date 2003 Wage Data 
for Small, Medium and Large Size Bargaining Units 


highest wage adjustment at 
3.2 per cent whileinformation and 
culture reported the lowest aver- 
age at 2.1 per cent. Ona re- 
gional/jurisdictional basis, 
average increases ranged from a 
high of 3.4 per cent in Ontarioto 
a low of 2.1 per cent in British 
Columbia and in the Federal 
jurisdiction. 


LARGEbargaining units reported 
a wage increase of 2.6 per cent. 
Settlements in the public sector 
resulted in an average increase 
of 3.2 per cent compared to0.5 per 
cent in the privatesector. The 
Air Canada wage reductions 
and wage freeze continue to 
have an effect on year-to- 
date private sector, trans- 
portation and federal 
jurisdiction adjustments. On 
an industry basis, the edu- 
cation, health and social 
services sector had the high- 
est wage adjustment at3.5 per 
cent while the transportation 
sector reported the lowest 
increase at 0.5 per cent. Ona 
regional/jurisdictional basis, 
average increasesrangedfrom 
a high of 3.5 per cent 
in Ontarioto a low of 1.3 per 
cent in the Federal jurisdic- 
tion. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, January to August 2003 


3.3 3.2 


Quebec 


Atlantic 


3.4 3:9 


Ontario Prairies 


Wage Adjustments by Size of Bargaining } 


Units, January to August 2003 


Wage Adjustments by Public and 


Private Sectors, January to August 2003 


3.4 oh" 


Federal 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 


January to August 2003 


Medium 


Primary Industries 
Utilities 
Construction 


Manufacturing} 


Wholesale and 
Retail Trade 


Transportation 


Information and 
Culture 


Finance and 
Professional Services ‘ 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 


1.0 


CPI* = 3.2% 


Overall Average 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN AUGUST 2003 


Industry and 
Employer 


Manufacturing ( 2 agreements) 

Caribou Pulp & Paper Company, mill employees, Quesnel, B.C. 
Field Aviation West (Division of Field Aviation Company !nc.), 
aircraft maintenance, Calgary, Alta. 


Transportation ( 2 agreements) 

Canadian Pacific Railway & St. Lawrence & Hudson Railway, 
dispatchers, System-Wide 

Leaseway Auto Carriers, truck drivers, province-wide 


Education, Health and Social Services ( 1 agreement) 


Brandon University, office and clerical employees, Brandon, Man. 


Entertainment and Hospitality (1 agreement) 
Hospitality Industrial Relations, hotel and 
restaurant employees, B.C., province-wide 


Public Administration (1 agreement) 
Municipal Corporation of Iqaluit, inside and 
outside employees, Iqaluit, Nunavut 


No.of Avg.ann. 1st year 
empls. % adj. adj. 


300 


170 


210 


180 


100 


250 


120 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 
(months) 


60 


12 


36 


36 


36 


48 


36 


Exp. 
date 


yyyy/mm/dd 


2008-04-30 


2004-04-24 


2005-12-31 


2005-10-31 


2006-03-31 


2006-12-31 


2006-06-30 


| Workplace Information Directorate. 
' Consumer Price Index are from Statistics Canada's 
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Explanatory Notes 


_ Sources: The information on collective bargaining and 


wage settlements in this bulletin is produced by the 
Data for the 


The Consumer Price Index (Cat. 62-001-XPB). 
Coverage for Major Settlements: The information 


on collective bargaining settlements and negotiations 
pertain to all bargaining units involving 500 or more 


| employees in all industries and jurisdictions across 


Canada. The Directorate monitors approximately 1,070 


| such agreements covering 2.5 million employees. The 


employee coverage represents approximately 60 per 


_ cent ofthe unionized workforce and 20 per cent of non- 
_ agricultural paid employment. These bargaining units 
_ are broken down into medium bargaining units (500- 


1,999) and large bargaining units (2,000 and more) for 


| analytical purposes. 


| Coverage for Small Bargaining Units: The 


information on collective agreements from small 


_ bargaining units introduced in January 2000 pertains to 
_a sample of bargaining units involving 100 to 499 
_ employees in all industries and jurisdictions across 


Canada. The sampling ratio for these bargaining units is 
one out of every ten (1/10) in the public sector. In the 


| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 


one out of every two (1/2) in smaller jurisdictions. All 


_ bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate" which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
‘institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 7-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 


Published by the Authority of the Minister of Labour, Government of Canada. 
©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
in a retrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


written permission of the Minister of Labour. 
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Perspective on base rate percentage adjustments 


Wage Data for the Third Quarter 2003 from major settlements 


Major collective bargaining settlements 
reached in the third quarter 2003 provided 
base-rate wage increases averaging 3.2 per 
cent annually over the contract term. This is 
higher than the 2.6 per cent figure recorded in 
the previous quarter and 2.8 per cent for the ¢ _ _ 
year 2002 as a whole. The third quarter 2003 4 2003-Q1 2003-Q2 
results are based on a review of 44 settlements Z — 

reached in the period, with a coverage of 
125,110 employees. 


When the parties to the third quarter settle- annual data 

ments previously negotiated, contract dura- | data for 2003 is year-to-date 
tion averaged 32.6 months, and the resulting 
wage adjustments averaged 2.7 per cent, 
compared to 3.2 per cent in the current round 
of settlements and an average contract dura- 
tion of 40.9 months. 


Base rate percentage adjustments from 1 major settlements, - 
by public/private sectors 


Wage increases in the first nine months of 
2003 (January to September) averaged 2.8 
per cent for 471,960 employees in 264 major 
settlements. 


In the third quarter 2003, the majority of 
agreements settled (70.5%) and employees 
covered (88.4%) were in the public sector. 
Wage increases in the public sector aver- 
aged 3.3 per cent for 110,560 employees in 
31 agreements and in the privatesector,2.4 | bode phe 20031 2003-4I1 
per cent for 14,550 employees in 13 agree- 
ments. 


RANTS AI SANSA ISRO RAR RAR SUA PNR NISSAN SNES TSRAI SAAS SADA ORR 


On an industry basis, the largest increase in 
the third quarter was in the education, health 
and social services sector, with 12 agree- 
ments providing 24,240 employees with wage 
gains averaging 4.3 per cent. The second 


Primary 
Utilities 


Construction § 


largest wage increase (at 3.4 per cent) was Manueconng | 
recorded in public administration. The small- rade 
est average wage gain (at 1.8 per cent), was rere sroo) y 
with the entertainment and hospitality Information, Cultural 
sector, which was recorded in just a single Finance,Professional Serv. f 
agreement covering 1,240 hospitality workers Education,Health,Soc. Serv. 
with the Greater Vancouver Hotel Employees Entertainment, Hospitality 
Association. eer Public Admin. EB 


Le Bulletin existe également en frangais. 


BEG AG cum Canada 
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Perspective on base rate percentage adjustments Wage Data for September 2003 
from major settlements 


Base-rate wage adjustments from major collec- 
tive bargaining settlements reached in Septem- 
ber 2003 averaged 3.0 per cent annually over 
the contract term, down from the 3.4 per cent 
average in the previous month but still higher than 
the 2.8 per cent annual figure for 2002 as a whole. 
The results for September 2003 are based on a 
review of 15 settlements covering 73,640 employ- 
ees. 


Quarterly data 


When the parties to these settlements previously 
negotiated, contract duration averaged 3 1.8 months 
and the resulting wage adjustments averaged 2.3 
per cent, compared to the 3.0 per cent in their 
current round of settlements and average con- 
tract duration of 46.5 months. In fact, 8 of the 15 
| September agreements have a contract duration 
[2] Pustic sector | over 3 years. (Of these, the Labatt Brewery (in 

PRIVATE SECTOR Quebec) agreement has a duration of 84 months, 
both the City of Montreal firefighters’ agreement 
and the Pipe Line Contractors’ Association of 
Canada agreement have a duration of 60 months 
and the Canada Post settlement has a contract 
duration of 48 months.) 


Base rate percentage adjustments from major settlements, 
by public / private sectors 


Wage gains in September were higher in the 
public sector (3.1 per cent)thanin the private 
sector (2.5 per cent). The majority of agree- . 
ments (60%) and employees (92.6%) were in the 
public sector. The relatively larger public sector 
Base rate percentage adjustments from major settlements, figure was influenced by the Canada Post settle- 
kc COP g Ue ment providing 48,000 letter carriers, inside work- 
, ersand technical employees with wage increases 
joel eee | averaging 3.0 per cent; this agreement accounts 
_ for 65.9 per cent of the employee coverage for 
September 2003. 


AUGUST SEPTEMBER 


[] YEAR-TO-DATE 


On a regional/jurisdictional basis, wage adjust- 
ments in September were largest in Ontario, at 3.9 
per cent. Wage adjustments were lowest in the 
Multi-province jurisdiction, where a single agree- 
ment provided 800 employees (Pipe Line 
Contractors)with a wage gain averaging 2.0 per 
cent. The remaining average wage increases for 
various jurisdictions are itemized in the adjoining 
chart. 
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Base rate percentage adjustments from major settlements, 
by industry 


On an industry basis, the largest [_] Year-to-Date September 2003 
concentration of employees was in the 


transportation sector with 52,990 


employees (72% of all workers) in 3 Primary 
agreements receiving wage gains averaging tiaras 
2.9 per cent (postal services are in the 

transportation sector). The largest average Construction 


increase by industry was recorded in the 
education, health and social services 
sector at 5.1 per cent (3 agreements | ce: 
covering 5,180 employees). The 
construction sector recorded the smallest 
average increase at 2.0 per cent (Pipe Line Information, Cultural 
Contractors Association in a single 
agreement). In descending order of | 
magnitude, the average wage increases Education,Health,Soc. Serv. 
for the remaining industries were: thetrade | 
sector and the information and culture | 
sector, both at 3.0 per cent; public | Public Admin. 
administration at 2.7 per cent, and 
manufacturing at 2.5 per cent. 


Manufacturing 


Transportation 


IRE RR 


Finance, Professional Serv. 


Entertainment, Hospitality 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by region/jurisdiction, September 2003 


arte amine Agreements Employees | 


Atlantic Provinces 
0 Year-to-Date 
Quebec 
Ontario 
Prairie Provinces 


British Columbia 


Multiprovince 


Federal 


>0-0.9 1.0-1.9 2.0-2.9 3.0-3.9 40-49 5.0-5.9 6.0+ 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


2001 2002 8 20005 ns nts 2005 eee Eee ean io 
Jul Aug Sept Date* 
All Industries/Jurisdictions 
Average Annual Adjustment ; 2 : 3 : i SOn 4 3.0 2.8 
Non-COLA é : : : : : Chiff 3.3 2.8 
COLA : : 4 : : Yee) PA 2.9 PAT 


First Year Increase : 4 : : ‘ Alf) 35 2.9 2.8 
Non-COLA , ; ; : : : 4.7 Me) Cal 2.9 
COLA : ; : 4 ; ; 2.9 2.8 2.8 25 


Industries 
Primary : : : : : PAG 
Utilities : : : ; : 2.4 
Construction 4 ; : ; : : 728) 
Manufacturing : : : ; i ; : , 4 2.4 
Wholesale and Retail Trade , 4 : : i : : qe2 
Transportation : : : : d é é i : 1.9 
Information and Cultural Industries 3 2 4 ; : : : ee 
Finance, Professional Services : : : : é ‘ : ; 2.4 
Education, Health, Social Services i i d ; : : f : 3 3.4 
Entertainment,Hospitality Industry : : é : 3 : : 2.9 
Public Administration ; : : : : i : f : 3.0 


Jurisdictions 
Newfoundland and Labrador : 5 : : ; : 3.4 
Prince Edward Island ; : : ‘ 3.6 
Nova Scotia é ; : : : : : 3.4 
New Brunswick 4 f : : : 2.6 
Quebec : F ; : : : : Paps 
Ontario : : : : 3 : : ; : SS) 
Manitoba : ; i : : 4 : ; 2.8 
Saskatchewan ; d : ‘ ; ; : 3.0 
Alberta : : ‘ ; : ; : : : 2.9 
British Columbia : : : : , . : Zn 
Multiprovince : : : : : ; PISS 
Federal Jurisdiction P : : : i 5 : : : 2A 


Public Sector 4 ; b 5 ; : : : ; = BP 
Private Sector : ‘ : : : i : 5 ; 1.4 


Consumer Price Index : : : : : ; : A : | 


Data for the month of September are preliminary. 
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MAJOR SETTLEMENTS REACHED IN SEPTEMBER 2003 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mm/dd 
or 

Construction ( 1 agreement) 800 Luges0 1.6 60.0 
Pipe Line Contractors Association of Canada, 
welders, Canada-wide 800 2.0 1.6 60.0 2008-04-30 
Manufacturing ( 3 agreements) 2,390 2.5 2.7 53.1 
Goodyear Canada Inc., plant and | 
maintenance employees, Valleyfield, Que. 940 3.0 oy 36.0 2005-06-30 
La Brasserie Labatt Limitee, plant and 
maintenance employees, Lasalle, Que. 850 Pag 1.9 84.0 2009-12-31 
Maple Leaf Poultry - Member of Maple Leaf 
Foods Inc., production, Toronto, Ont. 600 2:3 2.4 36.0 2005-09-23 
Wholesale and Retail Trade ( 1 agreement) 850 3.0 3.5 75.0 
Corp. des concessionnaires d’automobiles de la 
region de Québec, mechanics, Québec, Que. 850 | 240) 3.0 S50 2009-02-11 
Transportation ( 3 agreements) 52,990 | 2.9 2.8 48.0 
Canada Post Corporation, mail carriers, inside workers i 
and technical employees, Canada-wide 48,000 | 3.0 3.0 48.0 2007-01-31 
Greyhound Canada Transportation Corp., bus drivers, 
system-wide 1,420 | 2.5 2.0 48.0 2006-12-31 
Montreal Transit Commission, bus drivers, 
Montreal, Que. 3,570 | tev 0.0 48.0 2007-01-07 
Information and Culture ( 1 agreement) 700 : 3.0 3.5 24.0 
Canadian Broadcasting Corporation, administrative 
services employees, Que. and N.B. 700 3.0 30 24.0 2005-09-25 
Education, Health and Social Services (3 agreements) 5,180 5.1 5:1 21.9 
Dufferin-Peel Catholic District School Board, 
elementary teachers, Mississauga, Ont. 3,040 | 6.6 6.6 12.0 2004-08-31 
University of Saskatchewan, professors, | 
Saskatoon, Sask. 1,000 34 3.0 36.0 2005-06-30 
Upper Canada District School Board, office and | 
clerical employees, Brockville, Ont. 1,140 | 3.0 3.0 36.0 2005-08-31 
Public Administration ( 3 agreements) 10,730 2a Pao) 47.7 
City of Edmonton, inside employees, Edmonton, Alta. 2,500 Raia) 3.0 36.0 2005-12-24 
City of Montreal, firefighters, Montréal, Que. 2,230 1.8 2.0 60.0 2006-12-31 
City of Ottawa, inside and outside employees, 
Ottawa, Ont. 6,000 | 20 25 48.0 2004-12-31 
Agreements with COLA ( 4 agreements) 53,360 paes ) 2.8 48.2 

| Agreements without COLA (11 agreements) 20,280 3.3 3.4 42.0 

- All Agreements ( 15 agreements) 73,640 \ 3.0) 2.9 46.5 

oy, 2 
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CURRENT KEY NEGOTIATIONS 


Employer 


«Government of Canada 
*Canadian Food Inspection Agency 
*Canada Customs and Revenue Agency 
*Bell Canada 
«Government of Nova Scotia 
*Nova Scotia Power Inc. 
«Aliant Telecom Inc. (Atlantic) 
«Government of New Brunswick 
«Government of Quebec 
*SAQ (Quebec Liquor Stores) 
*City of Montréal 
°GO Transit (Ont.) 
*College Compensation 

and Appointments Council (Ont.) 
¢Ontario Power Generation 
*Ontario Nursing Homes 
«Government of Manitoba 
«Government of Saskatchewan 
*Alberta Boards of Education/Trustees 
(Calgary and Edmonton) 
*Health Authorities of Alberta 
*Alberta Construction 
*TELUS (B.C. and Alta.) 
«Vancouver and other cities 
*B.C. Forest Industry 
°B.C. Retail Food sector 
«Government of Yukon 
*CP, CN and Via Rail 


*Pipeline Contractors 


Status* : 


ARB _ arbitration 

B bargaining 

B/WS_ bargaining after work stoppage 
CO _ conciliation 


October 2003 


Number of Expiry 
Union employees Status* month 


various unions 113,700 B/CO May02-Sep.03 
PSAC and PIPSC 4,350 B/CO Dec.02-Sept.03 
PSAC and PIPS 41,480 B Oct. 03/Dec.03 
CEP and Canadian Telephone Assn. 8,500 B Nov.03/Dec.03 
CUPE (public works) 1,600 (ote) Oct. 02 

IBEW 1,100 B March 03 

CEP and ACTWU 4,500 various 

CUPE (health) 5,800 June 03 
various unions SHlD Ne Jun.03/Dec.03 
Synd. des empls. de la SAQ 3,500 Dec. 02 
various unions 19,230 April 02 

ATU 780 July 03 


OPSEU 13,500 Aug. 03 
Society of Energy Professionals 3,930 Dec. 03 
SEIU 3,200 Dec. 03 
MGEU 12,590 Mar. 03 
Sask. Govt. and Gen. Empls. Union 9,860 Sept. 03 


ATA 13,360 Aug. 03 

UNA and HSAA 26,500 MED/ARB Mar. 02/03 
various unions 20,000 B/MED April 03 

TWU 16,710 CO Dec. 00 

various unions 7,500 B/TENT Dec. 02 
I\VWA-Canada 19,500 B/TENT June 03 

UFCW 8,000 B Mar./Apr. 03 
PSAC 2,750 ARB Dec. 02 

various unions 24,600 B Dec.02 / Dec.03 
Labourers, Oper. Eng. 4,000 B April 03 


mediation PMB post-mediation bargaining 
mediation after work stoppage TENT tentative agreement 
post-arbitration bargaining WS work stoppage 
post-conciliation bargaining LEG legislated agreement 


—— 


—=— 
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Wage Data for the Third Quarter 2003 
for Small, Medium and Large Bargaining Units 


Among the 72 collective bargaining 
settlements reached in the third quarter 
of 2003, 28 settlements were in small 
bargaining units (between 100 and 499 
employees), 31 were in medium bargain- 
ing units (500 to 1,999 employees), and 13 
were in large bargaining units with 2,000 
employees or more. 


SMALL bargaining units reported an 
average increase of 2.8 per cent. Public 
sector settlements provided an average 
increase of 3.5 per cent, much higher 
than the private sector wage adjustment 
of 1.5 per cent. On an industry basis, the 
education, health and social services 
sector had the highest wage adjustment 
at 4.1 per cent while entertainment and 
hospitality and wholesale and retail trade 
sectors reported the lowest average at 
1.2 per cent. On aregional/jurisdictional 
basis, average increases ranged from a 
high of 3.8 per cent inOntario toalowof 
1.9 per cent in the Federal jurisdiction. 


MEDIUM bargaining units reported a third 
quarter average wage increase of3.1 per 
cent. Public sector settlements resulted 
in an average increase of 3.5 per cent, 
compared to the private sector figure of 
2.4 per cent. On an industry basis, the 
education, health and social services 
sector had the highest wage 
adjustment at 4.0 per cent while enter- 


tainment and _ hospitality 
reported the lowest average at 
1.8 per cent. On a regional/juris- 
dictional basis, average increases 
ranged from a high of 4.2 per cent 
in the Atlantic Provinces to a low 
of 2.0 per cent in the Muliprovince 
category. 


LARGE bargaining units reported 
a wage increase of 3.2 per cent. 
Settlements in the public sector 
provided an average increase of 
3.3 per cent while the private 
sector resulted in an average low 
of 2.3 per cent. On an 
industry basis, the educa- 
tion, health and social 
services sector had the 
highest wage adjustment 
at 4.4 per cent while the 
manufacturing sector 
reported the lowest in- 
crease at2.1 per cent. Ona 
regional/jurisdictional 
basis, average increases 
ranged from a high of 
3.8 per cent in the Prairie 
Provinces to a low of 
1.8 per cent in Quebec. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, Third Quarter 2003 


4.2 


4.0 


Wage Adjustments 
by Size of Bargaining Units 
Third Quarter 2003 


oa 3.2 


Small Large 


Medium 


Wage Adjustments by Public and Private 
Sectors, Third Quarter 2003 


Private 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 
Third Quarter 2003 


Medium 


Primary Industries . CPI* = 2.1% 


Construction 


Overall Average 
3.1% 


Manufacturing 


Wholesale and 
Retail Trade 


Transportation 


Information andr 
Culture 


Finance and 
Professional Services 


Education, Health and 
Social Services 


Entertainment and 
Hospitality 


Public Administration 


1.0 1.5 2.0 


* Per cent change from the same period last year. 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN SEPTEMBER 2003 


Industry and 
Employer 


Manufacturing ( 2 agreements) 
MTD Products Limited, production, Kitchener, Ont. 
Weyerhaeuser Canada, mill employees, Kamloops, B.C. 


Transportation ( 2 agreements) 
NAV CANADA, engineers, office empls., Canada-wide 
Via Rail Canada Inc., locomotive engineers, system-wide 


Information and Culture ( 2 agreements) 
Edmonton Public Library, librarians, Edmonton, Alta. 
Telébec ltée, office and clerical employees, Montréal, Que. 


Finance, Real Estate, Management Services ( 1 agreement) 
Atomic Energy of Canada Limited, 
laboratory technicians, Chalk River, Ont. 


Education, Health and Social Services ( 2 agreements) 
Lakehead University, professors, Thunder Bay, Ont. 

St. James-Assiniboia School Division No. 2, office and 
clerical employees, Winnipeg, Man. 


Public Administration ( 1 agreement) 


City of Abbotsford, inside and outside employees, Abbotsford, B.C. 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


No. of Avg.ann. 1st year 
% adj. 


empls. 


450 


410 


260 
350 


470 
310 


410 


320 


320 


390 


2.5 


adj. 


2.5 
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Duration 
(months) 


36.0 
60.0 


48.0 
36.0 


36.0 
49.0 


36.0 


36.0 


24.0 


24.0 


Exp. 
date 


yyyy/mmi/dd 


2006-09-14 
2008-04-30 


2004-04-30 
2003-12-31 


2005-12-24 
2007-11-01 


2006-03-31 


2006-06-30 


2004-06-30 


2004-12-31 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
| employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
| bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaming unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average is obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units’ or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 


| Published by the Authority of the Minister of Labour, Government of Canada. 

| ©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
| in aretrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 
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Perspective on base rate percentage adjustments Wage Data for October 2003 
from major settlements 


Major collective bargaining settlements 
reached in October 2003 provided base 
rate wage increases averaging 2.2 per cent 
annually over the term of the contracts. 
These results are based on a review of 
26 settlements with a coverage of 
46,290 employees. 


AUG SEPT OCT 


When the parties to these settlements 
previously negotiated, the resulting wage 


ania Cale Net adjustments averaged 2.7 per cent, a larger 

data for 2003 is year-to-date Nes go Z : : 
“¢ gain than in their current settlements. Contract 
82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 00 01 02 03 duration in October averaged 41 months, 


compared to 44 months in the previous round 


Base rate percentage adjustments from major settlements, 
of settlements. 


by public/private sectors 


CJ PUBLIC SECTOR 


Wage increases in the first 10 months of 2003 
(January to October) averaged 2.7 per cent 
for 528,770 employees in 292 major settle- 
ments. 


PRIVATE SECTOR 


The majority of employees covered in October 
2003 major settlements were in the 
private sector (38.5 per cent of all 
agreements covering 60.8 per cent of all 
workers). The public-sector average for 
18,130 employees in 16 agreements was3.3 


AUGUST SEPTEMBER OCTOBER - : 
: ae per cent. Private-sector wage increases 
Base rate Rereeniare egnunears rots major settlements, in October were lower at 1.4 per cent for 
by region / jurisdiction 28,160 employees in 10 settlements. 


| ted al ra On a regional/jurisdictional basis, the largest 


[[] Year-To-DaATE | concentration of employees (43.2 per cent) 

/ and agreements (26.9 per cent) were in 
Ontario; wage increases in this jurisdiction 
averaged 2.1 per cent. The largest average 
increase, at 3.5 per cent, was in the Federal 
jurisdiction and Alberta; in the Prairie 
provinces wage gains averaged averaged 
3.1 per cent; in Quebec, 2.7 per cent, in the 
Atlantic Provinces, 2.6 per cent and the 
lowest average increase was recorded in 
British Columbia at 1.3 per cent. 


B.C. PRAIRIES ONTARIO QUEBEC ATLANTIC Cae FEDERAL 


| Le Bulletin existe également en frangais. 


Canada 
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Base rate percentage adjustments from major settlements, 
On an industry basis, the largest ey gCEsyy, 
concentration of employees was in the 
retail tradesector with 23,930 employees [] Year-to-Date [4 October 2003 
(51.7% of all workers) in four agreements; 
this sector also recorded the smallest 
average increase in wage settlements, at ima 
1.2 per cent. The second smallest average 
wage increase, at 2.5 per cent, was 
recorded in the entertainment and Construction 
hospitality sector, involving two Quebec 
casino agreements covering 1,600 
employees. The largest average increase Trade 
was recorded in finance and professional 
services; two agreements covering 1,250 
employees averaged increases of 4.0 per Information, Cultural 
cent. Forthe remaining industries, average 
wage increases in descending order of 
magnitude were: the education, health | Education,Health,Soc. Serv. 
and social services sector at 3.7 per 
cent; public administration at 3.3 per 
cent, and information and culture at3.1 Public Admin. 
per cent; utilities at 2.7 per cent and 
manufacturing at 2.6 per cent. 


Utilities 


Manufacturing 


Finance, Professional Serv. 


Entertainment, Hospitality 


Percentage distribution of employees from major settlements, The distribution of settlements and employees 
by size of base rate adjustments by regionjurisdiction, October 2003 


Agreements Employees 
October 2003 
Atlantic Provinces 2,930 


Quebec 5,000 
Ontario 19,990 
Prairie Provinces 6,240 
British Columbia 10,930 


CT) Year-to-Date 


Multiprovince - 


Federal 1,200 
>0-0.9 1.0-19 2.0-2.9 3.0-3.9 4.0-49 5.0-5.9 6.0+ 
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WAGE ADJUSTMENTS FROM MAJOR SETTLEMENTS 
(effective average annual percentage adjustment in base rates) 


20007-2007 2002; 2003 et = Yearito 
al 75 3 date 
All Industries/Jurisdictions 
Average Annual Adjustment 
Non-COLA 
COLA 


First Year Adjustment 
Non-COLA 
COLA 


Industries 
Primary 
Utilities 
Construction 
Manufacturing 
Wholesale and Retail Trade 
Transportation 
Information and Cultural Industries 
Finance, Professional Services 
Education, Health, Social Services 
Entertainment,Hospitality Industry 
Public Administration 


Jurisdictions 
Newfoundland and Labrador 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 
Multi-Province 
Federal Jurisdiction 


Public Sector 
Private Sector 


Consumer Price Index 


Data for the month of October are preliminary. 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 2003 


Industry and No. of 
Employer empls. 
Utilities (2 agreements) 3,510 
Manitoba Hydro, office and clerical employees, 
province-wide, Man. 1,030 
Manitoba Hydro, service and 
maintenance employees, province-wide, Man. 2,480 
Manufacturing ( 3 agreements) 2,280 
|.M.P. Group Limited, plant and 
maintenance employees, Halifax County, N.S. 500 
Johnson & Johnson Products Inc., 
hourly rated employees, Montreal, Que. 580 
Prevost Car inc., plant and maintenance employees, 
Ste-Claire, Que. 1,200 
Wholesale and Retail Trade ( 4 agreements) 23,930 
Canada Safeway Limited, retail employees, 
province-wide, B.C. 8,000 
Canada Safeway Limited, retail employees, 
province-wide, B.C. 2,200 
Great Atlantic & Pacific Company of Canada Limited, 
retail employees, province-wide, Ont. 13,000 


Overwaitea Food Group (Overwaitea Foods and 
Save-On-Foods), retail employees, province-wide, B.C. 700 


Information and Culture ( 2 agreements) 

Bravo! CHUM Television, Citytv, Drive-In Classics, 
broadcast and TV employees, Toronto, Ont. 650 
Calgary Public Library Board, librarians, Calgary, Alta. 530 


1,180 


Finance and Professional Services ( 2 agts.) 
Atomic Energy of Canada Limited, 

engineers, Ont. and Que. 550 
Les Caisses populaires du Saguenay-Lac St-Jean, 

office and clerical employees, 


1,250 


Saguenay-Lac-St-Jean region, Que. 700 
Education, Health and Social Services ( 6 agts.) 5,910 
Capital Care Group, health service-non-professionals, 
Edmonton, Alta. 600 
Dufferin-Peel Catholic District School Board, plant and 
maintenance employees, Mississauga, Ont. 710 
Government of New Brunswick, 

educational services, province-wide, N.B. 730 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


che EE ERO RE RECEP COOOL COREL CCLLO CLL LEL EOL LLOLLE ELC LEE LEC CLL ERE LEENA L LOR LEONEL OLED LEC L EL ELEELP LLCO 


Avg. ann. 
% adj. 


nnn nh ROR OR NORAD ORO CEDAR DAEDRIC LODE CEE ROEDER ONO 


ist year 


adj. 


3.0 
3.0 
3.0 
2.3 
2.0 
2.5 
2.3 
0.8 
0.0 
0.0 
5 
0.0 
3.6 


4.0 
3.0 


4.0 


4.0 


4.0 
3.8 
5.5 
6.6 


3.0 


Duration 
(months) 


36 
36 
36 
39.1 
36 
48 
36 
47 
60 
60 
36 
60 
38.2 


40 
36 


56.2 


36 


72 
30.5 
24 
12 


60 


Expiry 
date 
yyyy/mm/dd 


2006-03-22 


2006-05-31 


2006-03-31 
2007-04-30 


2006-06-30 


2008-03-29 
2008-03-29 
2006-09-23 


2008-03-29 


2006-10-31 
2006-03-31 


2005-12-31 


2009-08-31 


2005-06-30 


2004-09-30 


2007-04-30 
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MAJOR SETTLEMENTS REACHED IN OCTOBER 2003 (cont'd) 


Industry and No. of Avg. ann. 1st year Duration Expiry 
Employer empls. % adj. adj. (months) date 
yyyy/mmi/dd 


Halton District School Board, elementary teachers, 

Burlington, Ont. 1,550 : 2004-08-31 
Health Authorities of Prince Edward Island, health 

and social care professionals, province-wide, P.E.I. 1,700 ; 2006-03-31 
Ottawa-Carleton Catholic District School Board, office 

and clerical employees, Ottawa, Ont. 620 , ; 2005-08-31 


Entertainment and Hospitality ( 2 agreements) 1,600 

Resto-Casino Inc. (Casino de Montreal), hotel 

and restaurant employees, Montreal, Que. 600 2007-03-31 
Société des casinos du Québec inc., 

casino employees, Montréal, Que. 1,000 2007-03-31 


Public Administration ( 5 agreements) 6,630 

Alberta Treasury Branches, administrative 

services employees, province-wide, Alta. 1,600 : : 2005-03-31 
City of Hamilton, firefighters, Hamilton, Ont. 500 : ; 2005-12-31 
City of Toronto, firefighters, Toronto, Ont. 3,000 : ; 2003-12-31 
Niagara Regional Police Services Board, 

police officers, Niagara Region, Ont. 610 2005-12-31 
Ville de Longueuil, inside employees, Longueuil, Que. 920 2006-12-31 


Agreements with COLA ( 7 agreements) 16,140 
Agreements without COLA ( 19 agreements) 30,150 
All Agreements ( 26 agreements) 46,290 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 
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CURRENT KEY NEGOTIATIONS 


Number of Expiry 
Employer Union employees Status* month 


«Government of Canada various unions 114,320 B/CO May02-Dec.03 
*Canadian Food Inspection Agency PSAC and PIPSC 4,350 B/CO Dec.02-Sept.03 
*Canada Customs and Revenue Agency PSAC 41,480 B Oct. 03/Dec.03 
«Government of Nova Scotia CUPE (public works) 1,600 CO Oct. 02 
*Nova Scotia Power Inc. IBEW 1,100 March 03 
*Nova Scotia Assn. of Health Orgs. N.S. Nurses Union 4,000 Oct. 03 
«Government of New Brunswick CUPE (health) 5,800 June 03 
*Aliant Telecom Inc. (Atlantic) CEP and ACTWU 4,500 various 
«Government of Quebec various unions 323,470 June 02/ 03 
*SAQ (Quebec Liquor Stores) Synd. des empls. de la SAQ 3,500 Dec. 02 
*City of Montréal various unions 19,230 April 02 
*GO Transit (Ont.) ATU 780 July 03 
*College Compensation 

and Appointments Council (Ont.) OPSEU 13,500 Aug. 03 
*Ontario Power Generation Society of Energy Professionals 3,93 Dec.. 03 
*Ontario Nursing Homes SEIU 3,200 Dec.. 03 
«Government of Manitoba MGEU 12,590 Mar. 03 
«Government of Saskatchewan Sask. Govt. and Gen. Empls. Union 9,860 Aug. 03 
*Sask Power IBEW 1,340 Dec.. 03 
*Alberta Boards of Education/Trustees 

(Calgary and Edmonton) ATA 13,360 B Aug. 03 
‘Health Authorities of Alberta UNA and HSAA 26,500 MED/ARB_ Mar. 02/03 
«Alberta Construction various unions 20,000 B/MED April 03 
*TELUS (B.C. and Alta.) TVWU 16,710 Dec. 00 
¢Vancouver and other cities various unions 4,000 Dec. 02 
*B.C. Forest Industry IWA-Canada 19,500 June 03 
*B.C. Ferry Corp. B.C. Ferry and Marine Workers 4,400 Dec.. 03 
«Government of Nunavut PSAC 2,500 Mar. 03 
*CP /CN/ VIA Rail various unions 23,660 Dec. 02/ 03 
*Pipeline Contractors Labourers, Oper. Eng. 4,000 April 03 
*Bell Canada CEP and CTEA 8,000 Nov./Dec. 03 


Status” : 


ARB _ arbitration mediation PMB _post-mediation bargaining 
B bargaining mediation after work stoppage TENT tentative agreement 

B/WS_ bargaining after work stoppage post-arbitration bargaining WS work stoppage 

CO conciliation post-conciliation bargaining LEG legislated agreement 
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Year-to-Date 2003 Wage Data 


December 2003 7K 


for Small, Medium and Large Size Bargaining Units 


Among the 436 collective bargaining 
settlements reached to date (January to 
October), 144 settlements were in small 
bargaining units (between 100 and 499 
employees), 231 were in medium bar- 
gaining units (500 to 1,999 employees), 
and 61 were in large bargaining units 
with 2,000 employees and over. 


SMALL bargaining units reported an 
average increase of 2.8 per cent. 
Public sector settlements provided an 
average increase of3.2 per cent,higher 
than the private sector wage adjust- 
ment of 2.4 per cent. On an industry 
basis, the construction sector had the 
highest wage adjustment at 3.7 per 
cent while the entertainment and hos- 
pitality sector reported the lowest 
average at 2.0 per cent. On a regional/ 
jurisdictional basis, average increases 
ranged from a high of3.5 per cent in the 
Multiprovince category to a low of 
2.2 per cent in British Columbia. 


MEDIUM bargaining units reported a 
year-to-date average wage increase 
of 3.0 per cent. Public sector settle- 
ments resulted in an average increase 
of 3.2 per cent, compared to the 
private sector figure of 2.4 per cent. 
On an industry basis, the education, 
health and social services sector had the 
highest wage adjustment at3.2 percent 


while construction reported the 
lowest average at2.2 per cent. On 
a regional/jurisdictional basis, av- 
erage increases ranged from ahigh 
of 3.4 per cent inOntarioto alow 
of 2.0 per cent in British Colum- 
bia. 


LARGEbargaining units reported 
a wage increase of 2.5 per cent. 
Settlements in the public sector 
resulted in an average increase 
of 3.1 per cent compared to0.7 per 
cent in the private sector. The Air 
Canada wage reductions and wage 
freeze continue to have an effect 
on year-to-date private sector, 
transportation and federal 
jurisdiction adjustments. On 
an industry basis, the educa- 
tion, health and social serv- 
ices sector had the highest 
wage adjustment at 3.6 per 
cent while the wholesale and 
retail trade sector reported 
the lowest increase at 1.0 per 
cent. On a regional/jurisdic- 
tional basis, average increases 
ranged from a high of 3.3 per 
cent in Ontariotoalowof 1.5 
per cent in British Columbia. 


Wage Adjustments by Size of Bargaining Units and 
by Region/Jurisdiction, January to October 2003 


Pee. 


3.4 B13 


Wage Adjustments by Size of Bargaining } 


Units, January to October 2003 
3.0 


2.8 


Wage Adjustments by Public and 
Private Sectors, January to October 2003 


Private 


Public 
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Percentage Wage Adjustments 
by Size of Bargaining Units and by Industry 


January to October 2003 


Primary Industries | 


Utilities 


Construction 


Information and 
Culture 


Finance and 
Professional Servicesf 


Education, Health andk 
Social Services 


Entertainment and 
Hospitality 


Public Administration 


* Per cent change from the same period last year. 
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SMALL BARGAINING UNITS: SETTLEMENTS REACHED IN AUGUST 2003 


Industry and 
Employer 


Primary Industries ( 1 agreement) 
Agrium Inc., mill employees, Vanscoy, Sask. 


Utilities ( 1 agreement) 
Manitoba Hydro, utility workers, Winnipeg, Man. 


Manufacturing ( 2 agreements) 

Maple Leaf Pork, Division of Maple Leaf Meats Inc., 
plant and maintenance employees, Lethbridge, Alta. 
Natco Canada Ltd., production, Calgary, Alta. 


Transportation ( 2 agreements) 

Waterfront Foremen Employers Association, 
foremen, Vancouver, B.C. 

Westshore Terminals Ltd., longshoremen, Delta, B.C. 


Finance, Professional Services ( 1 agreement) 
Atomic Energy of Canada Limited, scientific and 
other professionals, Chalk River, Ont. 


Education, Health and Social Services ( 1 agreement) 
Peace Wapiti Regional Division No. 33, elementary and 
secondary teachers, Grande Prairie, Alta. 


No. of Avg.ann. 1st year 
empls. %adj. adj. 


310 


360 


280 
110 


430 
300 


410 


350 


“Agreements with cost-of-living allowances (COLA) calculated at a projected 2.0% inflation rate. 


Duration 
(months) 


36 


36 


36 
24 


51 
48 


36 


1) 


Exp. 
date 


yyyy/mm/dd 


2006-04-30 


2005-12-28 


2006-03-31 
2005-07-31 


2007-03-31 
2007-01-31 


2006-06-30 


2004-08-31 
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Explanatory Notes 


| Sources: The information on collective bargaining and 
| wage settlements in this bulletin is produced by the 
| Workplace Information Directorate. Data for the 
| Consumer Price Index are from Statistics Canada's 
| The Consumer Price Index (Cat. 62-001-XPB). 


| Coverage for Major Settlements: The information 
| on collective bargaining settlements and negotiations 
| pertain to all bargaining units involving 500 or more 
| employees in all industries and jurisdictions across 
| Canada. The Directorate monitors approximately 1,070 
| such agreements covering 2.5 million employees. The 
employee coverage represents approximately 60 per 
| cent ofthe unionized workforce and 20 per cent of non- 
| agricultural paid employment. These bargaining units 
| are broken down into medium bargaining units (500- 
| 1,999) and large bargaining units (2,000 and more) for 
| analytical purposes. 


| Coverage for Small Bargaining Units: The 
| information on collective agreements from small 
| bargaining units introduced in January 2000 pertains to 
| a sample of bargaining units involving 100 to 499 
| employees in all industries and jurisdictions across 
| Canada. The sampling ratio for these bargaining units is 
| one out of every ten (1/10) in the public sector. In the 
| private sector, the ratio varies from a low of one out of 
| every eight (1/8) in the larger jurisdictions, to a high of 
| one out of every two (1/2) in smaller jurisdictions. All 
| bargaining units in the Federal jurisdiction involving 200 


to 499 employees are included (1/1) and the sampling is 
one out of every eight (1/8) agreements for units 
between 100 and 199 employees. 


Base rate adjustments: The "base rate” which is used 
in all calculations is the wage rate of the lowest paid 
classification containing a significant number of qualified 
workers in the bargaining unit. Wage adjustments are 
the average annual percentage adjustment in base rates 
over the term of the agreement in settlements negotiated 
during the period shown. The average 1s obtained by 
weighting individual settlements by the number of 
employees affected. The adjustments include estimated 
cost-of-living allowance (COLA) payments calculated 
at a projected 2.0 percent inflation rate. 


Industry sectors: The Wage Settlements Bulletin and 
the Workplace Gazette report and publish data using 
the restructured industry sectors devised within the 
framework of the North American Industry Classification 
System (NAICS). NAICS is a classification system 
devised by the statistical agencies of Canada, Mexico 
and the United States, to provide common definitions on 
the industrial structure of the three economies. Using 
Statistics Canada’s NAICS framework, the 20 larger 
industry divisions were regrouped into the current 11 
industry sectors for analytical purposes. Public and 
private sectors are defined by reference to employer 
characteristics, consistent with Statistics Canada use of 
“institutional units” or ‘entities’. 


For more information contact: 
Client Services at 1-800-567-6866 
or in the Ottawa-Hull region (879) 997-3117 


| Published by the Authority of the Minister of Labour, Government of Canada. 
| ©Minister of Public Works and Government Services Canada 2003. All rights reserved. No part of this publication may be reproduced, stored 
| in aretrieval system or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or otherwise without prior 


| written permission of the Minister of Labour. 
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